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opens at King Cen- 


35€ 


COLUMBUS 
EDITION 


VOL. 72 NO. 48 


By GILBERT PRICE 


Call and Post Staff Writer 


For William G. Sykes, it has 
been interesting five years, 

Appointed as the director of 
administrative service in one of 
the Celeste administration’s earli- 
est moves, the Maryland native 
immediately found himself in the 
middle of controversy. 

Black Democrats had been 
pushing for the appointment of a 


Trial set in murder charge 
against ‘jealous’ h 


Calvin V. McCarroll, 25, 
indicted Oct. 13 in the Oct. 2 
shooting spree that left a 9-year- | 
old dead and two others wounded 
inthe South Linden area, will face 
atrial Dec. 14in FranklinCounty 
Common Pleas Court. 


McCarroll, who was still being 
held Tuesday in the County jail on 
a $1 million surety bond, was 
indicted by the Franklin County 
grand jury on three counts of 
attempted murder and one count 
of murder with death penalty 
specifications. 

The 9-year-old girl, Christine 
Workman, was spending the night 
at 1791 Cleveland Ave. when she 


was shot to death in what a rela- 
tive said was motivated by a 
, jealous rage. 


Cultural 


By NORMAN HILL 
Call and Post Contributing Writer 


Of the many problems facing 
public education today, two dis- 
turbing trends need to be closely 
examined by educators and com- 
munity activists concerned about 
the progress of Black Students and 
their preparedness to compete in 
the social and economic main- 
stream. The first is the negative 
effect of peer pressure on individ- 
ual achievement, and the second is 
the broader question of cultural 
illiteracy among students, both 
Black and white. 


DR. J -- Julius Erving, former basketball 
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Black to the vital administrative 
services post, which is the com- 
mand tower for state government 

hiring, procurement and con- 
struction. White Democrats were 
certainly jockying for the post as 
well. 

But neither were particularly 
satisfied at first with the appoint- 
ment of Sykes, whom Gov. 
Richard Celeste had worked with 
during the governor's tenure as 
director of the Peace Corps. Black 
Democrats didn't know who 


CALVIN V, McCARROLL 
_.trial begins Dec. 14 


Columbus police said Chris- 
tine’s 17-year-old cousin, Fran- 
cine Workman, also was shot. She 
was treated for gunshot wounds to 


Sykes was, while many whites had 
never seen the appointment of a 
Black to so sensitive a position in 
state government. 


Now, as Sykes prepares to leave 
the administration to go into pri- 
vate business, he has been able to 
still the voice of many opponents, 
and completely win over many 
others. And in so doing, he has 
served as director of administra- 
tive services longer than any other 
man in the post. 


usband 


the chest in University Hospital. 

McCarroll’s wife, Barbara 
McCarroll, 33, Francine's 
mother, who was also shot, was 
treated for an arm wound. 

Police arrested Mrs. McCar- 
roll’s husband, early Oct. 3 and 
charged him with aggravated 
murder in Christine’s death. 

Witnesses told police that Mrs. 
McCarroll was shot, while fleeing 
the house. 

Mrs. Mary Harden, Christine's 
guardian told The CALL & POST 
that Mr. McCarrol) had threa- 
tened many times to kill all 
members of the family, even with- 
out provocation. 

Christine was a third-graderjat 
Indinian Spring Elementary 
School, and was an active member 
of Spirit-Filled Church of Our 
Lord Jesus Christ, 489 N. Garfield 


illiteracy? Black 


Recent studies have disclosed 
instances where bright and highly 
motivated Black students often 
refuse to answer questions or 
intentionally give wrong answers 
because they fear being accused of 
“acting white” by many of their 
peers. This form of intimidation 
cannot be merely dismissed as the 
typical and usually harmless 
harassment of bookish students. 
It implies the dangerous and out- 
rageous notion that somehow 
excellence means betrayal of 
Black culture. And it engenders 
the cynical and defeatist view 


star with the Philadelphia "76ers, 
(second tett) is joined Merry Makers (from left) Lucius Wright, Charles McMurray, 
and Steve Cheek - 


among a segment of Black youth 
that working hard or setting goals 
are futile in a society that is essen- 
tially racist and indifferent to 
Black aspirations. 

These attitudes, however mis- 
guided, are a sad statement on the 
growing frustration in the Black 
community at the polarization of 
society caused by economic 
upheaval and the indifference of 
the Reagan Administration to 
civil rights and social justice. In a 
broader sense, they reflect 
increased alienation and a regres- 
sive reflex toward a wrongheaded 
“separateness” that, in its empha- 


When asked about his major 
accomplishments, one that Sykes 
notes is the belief that he has dem- 
onstrated “that Blacks carteffec- 
tively handle positions in govern- 
ment that are not exclusively in 
the human services arena.” 


Historically, certain jobs in 
government -- such as depart- 
ments of human services or wel- 
fare, were “set aside” for Blacks, 
Sykes asserted, but other jobs 
were not. 


GETTING INTO THE SPIRIT OF THANKSGIVING at 
Dodge Community Recreation Center, from left, are: Octa- 
via Jones, Melissa Brooks, Devon Gilliam, Tay Owens and 


Sykes recalls years at top of government 


“I hope that by being able to 
handle the position, I hope effec- 
tively, for moe than five years, I 
hope I've been able to persuade 
the decisionmakers of the future 
that Blacks can hold jobs with the 
responsibility and the authority 
that administrative services has,” 
Sykes said. 


To most, however, Sykes’ 
major accomplishment has been 


(Continued On Page 18A) 
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..dongest tenured administrative 
services director 


Tanika Hamilton. All-of us at The CALL and POST join 
these youngsters, in wishing you, one and all, a Happy 
Thanksgiving. (PHOTO By MAGGIE KOZELEK). 


students afraid to shine? 


sis on isolation, rejects as “white” 
values and ethics that are the rudi- 
ment of Western cultural life of 
which, indisputably, Black Amer- 
icans are a part, The Judeo- 
Christian tradition, the Protestant 
work ethic, advancement through 
individual initiative, are not alien 
to Black American culture; they 
are a part of it, Moreover, they are 
an integral part of society as a 
whole, and they inform the way 
we live, do business, interact with 
each other. Understanding and 
incorporating these values and 
their history is an integral part of 
success in America. 


But if Black students need to be 
encouraged not to reject Western 
culture as “white” and alien, 
recent studies indicate that a 
growing percentage of white stu- 
dents also lack knowledge in the 
basics of Western history, tradi- 
tion, philosophy, science, art and 
culture. So while both Black and 
white students have shown steady 
improvement in reading ona basic 
level, both groups are having 
trouble with more sophisticated 
material. A recent survey of all 
high school 17-year-olds found 
that only 35 percent could read 
The New York Times and only 20 


percent had adequate writing and 
reasoning skills to clearly articu- 
late their thoughts in letters, 
resumes and job applications. The 
figures for Blacks and Hispanics 
were lower. 

Today, we find students who 
can read, but who do not under- 
stand what they are reading 
beyond the most elementary level. 
The reason is that on more sophis- 
ticated levels, writers and authors 
presuppose the readers’ knowl- 
edge of fundamental facts and 
information that are an integral 


(Cofitinued on Page 18A) 


Scholarship banquet draws 1,000 


By Liz COOK 
Call and Post Sports Editor 
(COLUMBUS BUREAU) 


The Merry Makers Club's ninth 
annual Ohio State scholarship 
fund banquet and salute to the 
men’s and women’s basketball 
teams drew more than 1,000 sup- 
porters to the Ohio Union last 
Wednesday, (Nov. 18). The event 
generated approximately $25,000 


to the organization’s efforts to 
provide financial assistance to 


- aspiring Black students. 


The club, representing more 
than 748 years of service among its 
38 members, was established in 
1926 by a small group of outstand- 
ing young Black men attending 
Columbus-area high schools. 

President Dr. George A. Miller 
said $69,000 had been raised since 


the inception of the scholarship 
fund. He recognized and thanked 
the many individuals and corpo- 
rate sponsors who have contrib- 
uted to its success. 

Miller said the funds, to be con- 
tributed to the OSU Development 
Fund, will provide perpetual 
funds to minority students. 

Keynote speaker Julius “Dr. J” 
Erving, a former NBA all-star and 


currently a thriving businessman, 
praised the Merry Makers for 
their efforts which will benefit 12 
scholars. “There’s no limit to the 
value of these scholarships,” he 
said. 

The banquet also marked the 
initiation of the club’s Academic 
Achievement Award to be 
awarded annually to a member of 


(Continued On Page 16A) 


Wiley Clodfelder to leave PIC 


Wiley H. Clodfelder, executive 
director of the Private Industry 
Council (PIC) of Columbus and 
Franklin County, has announced 
his resignation from the post. 
Clodfelder, an attorney, is leaving 
to expand his private practice, 
The resignation will be effective 
Dec. 4. The PIC board has also 
announced formation of a search 
committee to be chaired by Dr. 
Harold Nestor, president of 
Columbus State Community Col- 
lege, which will begin an imme- 


diate search for a new director. In 
the interim, the PIC will be run by 
current board member Richard 
Kirley, retired branch manager of 
IBM. 


Clodfelder has served as legal 
counsel to the PIC before becom- 
ing its executive director in 1985, 
after the resignation of Odella 
Welch. | During his tenure, PIC 
assisted in the creation of perman- 
ent jobs for 3100 disadvantaged 
youths and adults through several 
new programs, including the 


Youth Conservation Corps and 
the Supported Works Program. 


The PIC had also recently 
received an incentive grant to pro- 
vide services to low-income 
citizens. 

PIC Chairman David Wet- 
more, in notifying the PIC staff of 
the resignation, said, “Wiley has 
been a big part of our success. 1 
join the other board members in 
wishing him a very successful 
future, and thank him for his dedi- 
cated service.” 


Clodfelder said he had been 
tossing around a decision to leave 
for some time. The decision was 
voluntary on’ his part. Although 
he maintained a “continuing 
interest in how they're doing,” he 
does not expect to be involved n 
future activiti¢s of the PIC, Clod- 
felder said he does not expect to be 
involved in the selection of his 
successor. 

Among the potential candi- 


(Continued on Page 18A) 
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Alleged killer of dancer 


held on $1 million bond 


who was still being held Tuesday ~ 


Donald Carlos Blunt, 36, 
wanted in the 1984 slaying of 
Columbus dancer, Deborah 
Hardy, was arraigned Nov. 17 in 
Franklin County Common Pleas 


Rehoboth gives 


Rehoboth Temple Church, 
1111 E. Long St. will serve the 
annual Thanksgiving meal from 
11:30 a.m. to 3 p.m. Nov. 25 gt the 
church. Also, the church is spon- 
soring a weekly hot meal feeding 


Court. Blunt was returned to 
Columbus two weeks ago from 
New York. 

Judge C. Howard Johnson set a 
$1 million surety bond for Blunt, 


program every Wednesday from 
11:30 a.m. to 2 p.m. Sister Betty 
Dacons, program supervisor. The 
church would appreciate any 
assistance from the community. 
Kenneth L. Bligen, pastor. Rose 
Handon, AGAPE president. 
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in the County jail. 

Blunt is charged with aggra- 
vated murder with death penalty 
specifications in the shooting 
death of Hardy. 

Blunt had been arrested in July 
near Binghampton, N.Y. after 
eluding authorities for 3 years. He 
was also charged with unlawful 
flight to avoid prosecution for 
murder, according to FBI. : 

Hardy was found wounded in 
Linden Park about 4 a.m. Aug. 
20, 1984. She died in Riverside 


LEAGUE 
gor the service povided te this 


DONALD CARLOS BLUNT 
..held for murder 


Hospital later that day of a gun- 
shot wound to the head, Colum- 
bus police said. 

Two others, Hassen Habibi and 
Kevin Courtright were convicted 
earlier of aggravated murder in 
the slaying of the woman. 


community thrrugh League actinties 


Paid for by the Franktin County Democratic Party, Donald Spicer Chair, 350 E. Brood St. Cols., OH 


‘DON'T LET WINTER 
TAKE YOUR HEATING BILLS 
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SHORT NORTH PROBE 
116 persons charged with 


soliciting prostitution 


Columbus police vice squad last 
week charged 116 persons with 
soliciting for prostitution, follow- 
ing a two-month investigation 
into the problem in the Short 
North area. 

According to Sgt. Dave Phalen 
of the vice squad, suspects are 
from a cross-section of white and 
blue collar workers, unemployed, 
retired people and professionals, 
most of them from Columbus. 

The suspects were scheduled for 
arraignments Nov. 20, 24 and 25 
in Franklin County Municipal 
Court, according to records. 

Four of the suspects are Black, 
Phalen said. : 

During the investigation, four 
female undercover Columbus 
police officers posed as street 
prostitutes working on the Short 
North. Police said customers in 
vehicles would approach the 
female officers and solicit them 
for sex. 

Sgt. Phalen said because of the 
large number of people charged, 
officials did not take their mug- 
shots. “They were only summoned 


to appear in court,” Phalen said. — 


Vice squad would not release 
their names. But Phalen said the 


‘Blizzard bags’ 


When a blizzard blows into 
Columbus, and the city’s streets 
are impassable, LifeCare Allian- 
ce’s Meals-On-Wheels recipients 
will not go hungry. 

On Nov. 19 and 20, Meals-On- 
Wheels drivers delivered “Bliz- 
zard Bags” to homebound senior 
citizens along with their 
Meals-On- Wheels. : 

The contents of the “Blizzard 
Bags” -- cheese, crackers, 
pineapple-orange juice, fudge 
brownies and tea bags -- are a 
nutritionally balanced meal and 
will only be eaten on a day when 
the roads are too treacherous for 
drivers to deliver their regular hot 
meals. 

Fortunately, the warmer 
weather last year enabled Life- 
Care to deliver meals every day. 
However, this year forecasters are 
predicting a harsher winter, and 
odds are thé “Blizzard Bags” will 
be used. ; 


“DICK GREGORY'S 
BAHAMIAN DIET” 


CALL LINDA - 863-3597 


charges against the suspects range 
from soliciting, resisting arrest, 
public indecency, loitering for 


prostitution, carrying concealed 


weapons to obstructing justice 
and drug abuse. ~ 

Detectives said the obstructing 
justice charges stem from some 
individuals’ efforts to alert poten- 
tial customers to the presence of 
undercover police officers. . 

Vice Squad Capt. Herman 
Pennington, said the Short North 
“has been, and continues to be, an 
area attractive to prostitutes and 
runaways, and to customers seek- 
ing the services of juvenile 
prostitutes.” 

Pennington said the vice squad 
attempts to address both sides of 
the problem, the prostitutes, and 
those soliciting for prostitution. 
Detectives said their investigation 
will continue in the Short North 
area, and other parts of the city. 

Police said additional charges 
and arrests are expected since they 
are now attempting to identify 
customers from plotographs 
taken by undercover officers in 
the area. 
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When temperatures take the plunge 
this winter, your heating bills needn't 
climb. Not if you're on Columbia's 
Budget Payment Plan. 

The plan averages your bills into 
equal monthly payments, so there 
are no peaks and valleys because of 
the weather. Instead, the monthly 
amount stays the same... higher than 
you would pay in the summer but a 
lot lower than normal in the winter. 

Rather than ups and downs, your 
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gas bills stay on a smooth, even track 
all year ‘round. 

It's easy to be a Budget Payment 
customer, too. Call your local Columbia 
office to learn more about the plan, 
and how it would affect your individual 
account. 

When you join the Columbia Budget 
Payment Plan, you'll take the ups 
and downs out of your heating bills 
...and leave the high cost of winter 
behind. 


COLUMBIA GAS 


Owens-lilinois has always been a 

people company. We work hard at 
such things as job enrichment, 
open ‘recognition of good. 
performance and a quality of 
opportunity regardless of race, 
creed, color or national origin. At 
O-| equal opportunity is not just a 
promise for the future but a reality 
of today. 
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JOHN COLEMAN 
united parcel service 


LOLA HAM 
anheuser-busch 


MARRION HEFLIN 
loaned executive 


..doaned executive 


Loaned executives lead United Way 


‘do something wonderful’ c 


Volunteers are leading the Uni- 
ted Way “Do Something Wonder- 
ful’? campaign toward its 
$25,562,000 goal. The heart of 
that volunteer effort is the team of 
50 loaned executives. 

These professionals are loaned 
from their companies for three 
and a half months duging the Uni- 
ted Way campaign. Their com- 
panies continue to pay their salar- 
ies while they are with United 
Way, where they team with the 
campaign staff to work with 
organizations running campaigns 
and the more than 163,900 
contributors. 

Loaned executives, or LEs as 
they are known, are onthe front of 
the campaign effort -- working 
with company volunteers to edu- 
cate workers about the value of 
United Way programs. They plan 
creative strategies to deliver that 
message, help organize and run 
campaigns, and provide informa- 
tional materials about United 
Way. 


LISA G. WHITE 
loaned executive 


Members of this year’s team 
include: John Coleman, United 
Parcel Service; Lola Ham, 
Anheuser-Busch; Marrion Heflin, 
Peat Marwick Main & Co., Mel- 
vin O. Jackson, Jr., Deloitte Has- 
kins & Sells; Nana Watson-Jones, 
Columbia Gas of Ohio, Vanessa 
Reid-Lewter, BancOhio National 
Bank; Vera Medley, Ohio Bell 
Telephone Co.; Warren Weaver, 
Battelle Memorial Institute; Lise 
G. White, Bank One; Chuck Wil- 
liams, Ohio Bell; and Dr. Mary 
Ann Williams, The Ohio State 
University. 

“The United Way is vital to the 
black community because of the 
numerous program and services 
available,” said Reid-Lewter, 
retail management trainee at Ban- 
cOhio National Bank. “As a 
banker, I encourage individuals to 
not think of the United Way cam- 
paign as only giving money, but 
rather I urge them to think of it as 
an investment, an investment in 
their community,” she added 


CHUCK WILLIAMS * 
..ohio pell 


Maybe you'll never have to use 
one of the agencies, but statistics 
show one of every\three individu- 
als in our community will use a 
United Way agency this year. 

“Our community would greatly 
suffer without the services~ pro- 
vided by such agencies as the Cen- 
tral Ohio Poison Center, J, Ash- 
burn Jr. Youth Center and Action 
for Children,” she said. “I cite 
these agencies because I have had 
an opportunity to utilize their ser- 
vices. I have received a return on 
my investment in the community. 

Chuck Williams, manager of 
customer service at Ohio Bell, 
agreed. 

He also served as an LE in 1980 
and has seen the impact of United 
Way services in the black 
community. 

Williams said he enjoys serving 
as an LE because he meets with 
“key community leaders” and 
“serves as a positive figure for 
other blacks who hear United 
Way présentations.” 


DR. MARY ANN WILLIAMS 
..ohio state university 


Family services department 
served over 1000 last year 


The Family Services depart- 
ment provides direct services or 
acts as a referral source to other 
community-based agencies to 
address the serious personal and 
social problems of minority, poor, 
unemployed and single heads of 
households. 

The department assists families 
and individuals to cope with 
and/or resolve problems in per- 
sonality and/or, enhance social 
tunctioning and adjustment. 

In 1986 the League was able to 
serve over 1000 persons and deli- 
vered over 700 units of service to 
the Columbus and Franklin 
communities. 

Formal programs include; dis- 
tributing Christmas baskets to 352 
families during the 1986 holiday 
season, collecting and distributing 
toys and cloths for over 80 fami- 
lies in Columbus and Franklin 


Dr. Gladys M. Gibbs, a 1974 
graduate of Columbus East H. 
School, and daughter of Hel 
Farrar, of Columbus, is now prac- 
ticing in Boston, Mass. She is an 
obsterician and gynalogist. 


Gumbo File" 


Distributors Of 


WE WILL SHIP ANYWHERE) 


: (Across From The May 
, (Formerly Howell's Country Market) 
' Specializing In Smoked Meats, 

} Kentucky - Virginie - Tennemee Hann Smoked Sausage -Bacon - Jow! -Ham Hocks - 


Ribbon Cane Syrup - Sorghum Molasses - Water Ground Core Mest 


Smoked Turkey For The Holidays Now! 


KAREN OWENS 
..director 
county, voter registration, family 
counseling and. community health 
information seminars and forums. 


Family Services director Karen 
Owens said “The League seeks to 


Columbus physician 
practicing in Boston 


Dr. Gibbs, a soror in Delta 
Sigma Theta, received her bache- 
lor's degree from Purdue Univer- 
sity, and studied at Harvard 
School of Dental Medicine. She 


Chocolate Chip Cookies 
Order Your Smoked Ham Or 


help people in the Black and 
minority communities but also 
encourages those individuals to 
help themselves.” 

The Department receives con- 
tributions from the community 
such as clothing, furniture, food 
and other miscellaneous items. 
Mrs. Ursela Williams of 2411 
Shore Blvd east, recently donated 
two couches and clothing. 

Client X, a 22-year-old preg- 
nant Black female and mother of 
twins was in desperate need of 
baby furnishings. Her husband 
has been incarerated, The CUL’s 
Family services department was 
able to provide this needy mother 
a carseat, crib, and stroller. 

The Columbus Urban League 
continues to seek and encourage 
individuals in the community to 
contribute clothing, food and 
other items for needy clients who 


DA. GLADYS M. GIBBS 
.apracticing in boston 


spoke for her graduating class in 


1981. 


She was recently graduated 
from the University of Chicago 
School of Medicine. She is mar- 
ried to Steven Wright, who is a 
lawyer. Dr. Gibbs is a member of 


Union Grove Baptist Church. 


ainpaign 

The LEs are well-prepared for 
their role in the campaign. They 
received three weeks of intensive 
training which included tours of 
United Way agencies to see first 
hand how United Way contriby- 
tions are put to work. They also 
attended a course developed by 


The Ohio State University College - 


of Business which covered sales 
techniques, public speaking, mar- 
keting strategies and volunteerism. 
’ “The training provided me with 
an in-depth picture of the United 
Way,"’ said Watson-Jones, 
Columbia Gas urban affairs coor- 
dinator. “It gave me a clearer pic- 
ture of how community involve- 
ment is necessary if we are to 
achieve this year’s goal. Working 
on the campaign is a challenge. It’s 
thought-provoking and a reward- 
ing experience.” 

The 1987 LEs are making a vis- 
ible impact on the campaign. At 
the halfway point Oct. 15, Cam- 
paign General Chairman Douglas 
E. Fairbanks, vice president and 
general manager of Ohio Bell, 
reported $15,769,602 had been 
raised — 61.7 percent of the goal. 

The finale celebration will be 
held Tuesday, Nov. 24 at the Gal- 
breath Pavilion and Ohio Thea- 
tre. In addition to reporting 
results from campaign divisions 
and a buffet, the event will feature 
a performance by popular 1960s 
singing group, The Coaster. 
Tickets are $10 per person and 


ling Gina Schweikert at 227-2768. 


MEAT PACKERS OUTLET 


317S. FIFTH ST. HALF BLOCK SOUTH OF MAIN 


FROZEN 


SAVE 


FRESH 


HAMBURGER 
$119 


JUMBO RED 


BOLOGNA 
99° 


SAUSAGE 
3 us. $989 


reservations can be-made by cal - 


PORK 
CHITTERLINGS 
10 LBS. $499 
CHICKEN PARTS 


Meet GUARTINS eK 49: 5 PK 
49%. | “age. | 59%) $172. sass 
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NANA WATSON-JONES 
_.columbis gas of ohio 


VANESSA REID-LEWTER 
_joaned executive 


VERA D. MEDLEY 
..loaned executive 


WARREN WEAVER 
..loaned execulive 


‘Ice Cream. 


Extra rich, 
smooth 
and creamy! 


Pick 2 Bags - Get 3rd Bag FREE 
GREENS 


mustard ‘and turnips 
SMITH'S FAMOUS FARM 
3285 WATKINS RCA 
Always call befere coming cut 
236-111) or 235-0749 


‘© 
T vackens ObrLer 
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HOG MAWS |NECKBONES 
om PIG EARS 


PIG EARS 
59%. | 49: 
GIZZARD 


SLICED 


CHOPPED HAM 


LB. 


SAUSAGE 
12 For 


HAMBURGER 
15 For 


$395 
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ENTERTAINMENT 


ST’s joseph’s story 
opens at King Center 


Editor's Note; Vicki Saunders, 
dland Post Entertainment Staff 
riter went to Center Stage Thea- 

to see how the Christmas show 
1s coming. Her report is pres- 
ited below, On behalf of CST 


please accept this invitation to 


“the Christmas story is fascinat- 
ing, mysterious, something you 
believe to be true,” said Macklin. 
“It’s the world’s best fantasy story, 
the angels and lights.” 

This is Macklin’s second year 
directing Black Nativity and 


HOPES. AND DREAMS - 


By ARCENAUX MACKLIN 


in our family as we celebrate the 
hirth of Jesus Christ, Christmas, 
) presenting “ Black Nativity: 
seph's Story.” ABM 
Ihe finishing touches are being 
ut on Black Nativity: Joseph's 
ory,”’ according to director 
‘borah Childs-Macklin. She 
ud the choir has learned the last 
ny, the set is getting its last 
\ouches, although it must be taken 
»wn, moved to the King Center, 
id re-assembled. She must also 
pass out costumes and then there 
a few more rehearsals sche- 
led before opening night. Cen- 
r Stage Theatre’s Christmas 
iy, which opens Nov, 27 at 7:30 
m. in the King Center, keeps 
idiences coming back because 


. 
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assisting her is CST veteran Patri- 
cia Wallace-Winbush who also 
performs in the second act. “This 
year, there are more people to 
organize and watch because there 
are scenes which include towns- 
people as the main cast. This year 
the central ¢ast is four people: 
Mary, Joseph, the Father and the 
Rabbi. The ensemble fills in with 
songs.” 

- I asked Macklin what is the 
main theme of “Joseph's Story,” a 
play which she penned. “The 
underlying thread is faith, and it’s 
also how the birth of the Christ 
child can transform a relation- 
ship. The birth of the Christ child 
brought the Father and Joseph 
together.” 


A couple of Macklin’s favorite 
songs in the show are “Faith that 
Conquers” and “They Could 
Not.” 

Dancers, are you ready? Crystal 
Lynn Hall, a choreographer and 
dancer, said, “The dancers are 
ready to do the show and are 
excited, They've put forth a lot of 
hard work. Many have never per- 
formed this dance style, which is 
to express your faith and love in 
God. You have to believe in what 
the people are saying, not just do 
the steps. Basically, the dancers 
are putting spiritual feeling into 
the learned movement.” 

Hall, along with choreogra- 
pher/dancer Gail A, White, have 
been responsible for auditioning 
and selecting the dancers, and 
creating movement to the songs 
sung by the ensemble. “Some- 
times we get mind blocks,” Hall 
explained, “but there are steps we 
like so much that’ we use every 
year and the audience loves 
them.” 

There are about 10 dancers and 
their ages range from 11-27. This 
is Hall's fourth performance in 
Black Nativity and her second 
year as a choreographer. She said 
her favorite dancers are the Finale 
because “it has so much energy 
and my duet with David DeCoo- 
man, ‘Love is God’.” 

“There’s a special bond between 
the dancers this year and it shows 
through in their dancing. | love 
working with the dancers. I love 
them all.” 

While I was at a rehearSal for 
Black Nativity I did not disturb G. 
Steven Taylor, the musical direc- 
tor, because he was hard at work 
at the piano teaching the altos, 
sopranos, tenors, etc. their respec- 
tive parts. (Those harmonies are 
beautiful, G. Steve!) I saw some 
old familiar faces: George Phil- 


more, who can sing you out of .. 
your socks; Wilton Smith, his 


i Last YEAR THEY MADE OVER 
375 MILLION DOLLARS. 
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BLACK NATIVITY: JOSEPH'S STORY—Pictured above,. 
the Rabbi (Wilton Smith, far left) restrains the angry Helios 
(Truman Winbush, left) Joseph's father, as he rebukes his 
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son, Joseph (Roderick Ryles, right). Joseph has disgraced 
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THE ART ENSEMBLE OF CHICAGO--This talented | 
group of musicians will perform at the Contemporary Amer- 


& 


292-0330 


ican Theatre on Dec. 5, as part of the University Gallery's 


voice is a rich classical/spiritual 
blend and booms like Broadway 
(they're callin’ you, Wilt!); Ste- 
phanie’s soprano voice still 
reminds me of a little girl. I saw 


the Scotts, Carolyn and Annette 
(singing is part of the genetic 
makeup of this family); Toni 
Cunningham, her voice as well as 
her dancing fills you with spirit. 


his family name, by marrying Mary (Jennifer McCarter), who 
Joseph's father considers a harlot. {PHOTO by TERRY 


“Sound And Music And..." For further information, call 


From my point of view, Black 
Nativity is going to be a successful 
production by Center Stage Thea- 
tre this year and each succeeding 
year because of one thing: Him. 


Art ensemble of Chicago performs at catco 


The Art Ensemble of Chicago 
will present their “Great Black 
Music: Ancient to The Future” on 
Dec. 5, at the Contemporary 
American Theatre Company 
(CATCO), 512 N. Park St., at 8 
p.m. and 11 p.m. The perfor- 
mance is sponsored by University 
Gallery as part of “Sound And 
Music And...," a “new music” 
sampler that will give Columbus 
audiences the opportunity to hear, 
and to see, the music of the 80's. 

Highly respected for their uni- 
que contribution to the jazz 
world, the ART ENSEMBLE OF 
CHICAGO individually and col- 
lectively have captured nearly a 


dozen DOWNBEAT critics poll 
honors since "71, They have 
toured the world, recorded 
numerous records and performed 
at the BAM’s Next Wave Festival 
in 83. 

Using two tons of acoustic 
instruments from around the 
world and dressed in African 


Th 6:20-7 p.m. Pri. & Sat O22 em-tigm 


Cesed Sen 
CHESAPEAKE FOOD BAR 
EAT WERE OR CARRY OUT 


997 MT. VERNON 
| SWEET POTATO PIE 


ZAPP featuring 


ROGER TROUTMAN 
with special guest 


SURFACE 
and 


BERT ROBINSON 


robes and facepaint, their ‘projec- 
tions’ range from ancient music to 
free-form jazz, from atmospheric 
sounds to a stretch of African- 
style group drumming, and from 
Dixieland to roaring bebop. The 


Art Ensemble includes Malachi 
Favors Maghostut (bass/percus- 
sion), Joseph Jarman (wood- 
winds/percussion/ magic), 
Famoudou Don Moye (percus- 
sion), Lester Bowie (trumpet/flu- 
gelhorn/ percussion). 


ART ENSEMBLE OF CHICAGO 
presents 


Great Black Music: 
“Ancient to the Future” 


Saturday, December 5th 


8:00 p.m. and 11:00 p.m. 


Contemporary American Theatre 
512 N. Park : 


Between Goodale and Spruce St., 
behind the North Market 


$8/$6 students, senior citizens, unemployed 


Tickets available at: 


Aardvark Video, 461-6302; The Ohio State University Black Studies 
Extension Center, 292-4459; and Schoolkid's Records, 294-7766, 


Art Ensemble of Chicago appears as part of SOUND AND MUSIC 


AND...series, 


by University Gallery. Call 292-0330 for detalls 


sponsored 
of other SOUND AND MUSIC AND. ..events. 


‘Lady Leela’ leads midday 
among urban soul stations 


The lyrical voice heard middays 
on WCKX, 106.3 FM radio is that 
of Leela Peterson. aka Lady 
Leela. According to the last Arbi- 
tron rating system release, “Lady 
Leela” leads the midday urban 
station pack. 

Leela Peterson, a Central Ohio 
native, racked up a strong 6.5 
among men 18 to 34 years old. 
And, a respectable 4.5 among 
women of that age group. Peter- 
son has been with the 3-year-old 
“contemporary urban soul” sta- 
tion since its inception in October 
of 1984, 

“My time slot is a little more 


‘ 


laid back, because my audience is 
listening at the job site, or at home 
while working,” Peterson told the 
CALL AND. POST. “We're into 
soul, funk-rock, the soul ballads, 
some jazz, reggae, and rap.” 


Peterson calls Columbus a 
“love'city” and says her listeners 
lean towards the romantic tunes. 

“] get lots of calls from men who 
make requests or just make com- 
ments ... some of them airable 
But I hear from the sisters too,” 
Peterson said. 

The Black-owned WCKX 
topped all urban soul stations in 
the October Arbitron ratings, lead 
by Leela Peterson in midday and 
Cindie Marie during the 6 PM to 
midnight show. 

“We've got some of the best air 
personalities in the market and 
Lady Leela is surely one of them,” 
said Jack Harris, the station's 
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JAN ROSEMOND - Pictured above 
is Columbus’ Jan Rosemond who per- 
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“Rags, Stomps, Stride Show” last 
month. (PHOTO by NYC/ROCMER) 
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formed at New York University’s 


LADY LEELA 


wokx mid-day president and general manager. 


ROBERT GUILLAUME 
will appear P 
in ‘crossbow’ 


Emmy award 
winner ‘Benson’ 
set to appear 

in ‘Crossbow’ 


Emmy award winner Robert 
Guillaume, whose portrayal of 
“Benson” delighted millions, will 
appear in CBN Cable Network’s 
medieval adventure “Crossbow” 
in December. 

Guillaume will appear in “The 
Moor, Part 1” of “Crossbow” at 7 
p.m. eastern Sunday, Dec. 13, and 
8 p.m Tuesday, Dec. 15 (the same 
episode repeats). “The Moor, Part 
2” will air at 7 p.m. Sunday, Dec. 
20, and 8 p.m Tuesday, Dec. 22. 
All times are eastern. 

Guillaume plays the Moor, a 
traveling African merchant who 
relies on William Tell (Will 
Lyman), the hero of “Crossbow” 
is original and exclusive to CBN 
Cable Network, which is now in 
36 million homes. 

Guillaume first played the bril- 
liant butler, Benson, on “Soap” 
and later in “Benson” his charac- 
ter was lieutenant governor. As 
Benson, he won two Emmys. 

Today, Guillaume is an actor 
and producer. He acted in and 
produced ABC's \‘John Grin’s 
Christmas.” He starred in the 
movie “Wanted: Dead or Alive.” 
He continues to work on develop- 
ing projects at his office at New 
World Pictures. 

Raised by a grandmother in a 
St. Louis ghetto, Benson finished 
high school after an Army stint. 
He planned on a business career 
while attending St. Louis Univer- 
sity but-even while working as a 
streetcar driver, he dreamed of 
acting on the stage. 

He studied voice at Washington 
University and was apprenticed 
by the Karamu Theatre. He 
stressed the value of his early uni- 
versity studies: “If I had to identify 
what made me successful, it was a 
firmly grounded early education 
that made me unafraid of the Eng- 
lish language.” 

He went on to Broadway, 
including lead roles in “Purple,” 
“Golden Boy” and “Guys and 
Dolls,” for which he received a 
Tony nomination. 

His theater experience fuels his 
current desire to develop adapta- 
tions from stage to screen, such as 
“A Soldier's Story.” “it is an inter- 
esting example, because it was a 
successful play that was not origi- 
nally put on for white audiences,” 
he said. “But in putting together 
the screenplay and film, they 
found a way to make it speak 
university. 

But the route for greater partic- 
ipation by. Blacks in entertain- 
ment is the new market of special- 
ized audiences created by cable 
and home video, he believes. 

“Black producers should look 
to the example of John Johnson 
of Ebony ho has made millions by 
serving the needs of the Black 
community,” Guillaume said. 
“Today, the networks are con- 
strained by the adVertisers to deal 
chiefly with what they perceive is 

the mainstream audience... The 

Mainstream is a harder nut to 


25* OFF 

CHILDREN’S FLEECE ACTIVEWEAR SETS 
Colorful acrylic, acrylic/cotton. Infants, toddlers. 
boys 4-7, girls 4-14, teens. Reg. 14.99-S42, 
11.24-31.50. (Kids) 


$30 OFF 

LAUREN ALEXANDRA SPRING SUITS 

Solid herringbone in several styles. Great for day 
evening. Misses 4-14, petites’ 2-12. Reg. $149 
$119. (D360/4) 


30% OFF famous maker wool coordinates. Classic separates! (D385/8) Reg. $35-S88.++++seereeseeereeeeersreserverseusereess . 24.50-61.60. 
Stylish shaker knit mock turtle or polo collar sweaters. In colors. Acrylic, (D229) REG. $22 .ssseeeeeeeeereeerbeceererereuseneeecceseres 16.99 
25% OFF Personal Haberdashery. Assorted coordinates. (D388) Reg. SB4-STLevsvcceccveccuveneenccsesunseeeeraeeneeaeesneass .25.50-$54 
25% OFF favorite maker petite sportswear. Many styles! (D341) Reg. $32-S70 ssssseererererecrceserercenreesersccecstesceess -$24-52.50 
33% OFF misses’ socialdresses. Beautiful evening styles. (D366) Orig. $120-$200 «+ ssserereveeeseecrerereeessecesssssscrers -79.99-139.99 
33-50% OFF misses’ career and casual dresses. (D354/68/86) Orig. $68-S160 «+ .+ssseserereerescrserererccserenesecssceces + 34.99-109.99 
33% OFF yg. men’s, boys’ 8-20 iced Canton cotton fleece tops. (D543) Reg. $27-$35 sssseeeeeereceererecucsesssesesessceeseres 18.09-23.45 
25-33% OFF selected men’s winterweight outerwear. (D507/35/68) Reg. $65-$235 «++seerreereeererceeseeeseseeees ee eeeeees 4355-16450 
Men's Christian Dior warm up suits. Acrylic or polyester/cotton. (D563) Reg. $65 Neve cinnd i PT SEN ead TAMRCERGD NES RE RN COS RELIES DRE ESTE 
Arrow Brigade fitted oxford or broadcloth shirts. Solids. (D512) Reg.$23...++++++e+eeeeeeeeereeeessereneneneeeneceseceecausesss 1699 
White down comforter. In end to end box'stitch. (D081) Reg. $150-$250 ...+seserecrreecerecsreresseseccsseeseseceses .. +» -89.99 any size 
50% OFF discontinued business cases, executive accessories. (D560) Orig. $25-$250 ..ssseseeverceeecasessanereaeseenseaesens -9.97-99.97 
Crown Corning 9 piece French White cookware set. A name you trust! (D670) Reg. $70 Pid RR ACCU RA NONE ATINTOCANGAL ITS DACRE TE ROOD 
Contemporary sofa with pillow back. Textured cover. (D601) Reg. $800...+++++sseesressssaeeeeausessseneescesaeesenensecseesss (SID 
Technics 100 watt stereo system with dual cassette. (D711) Reg. $799 Le SeRPae bea sho yawW beaten ech see Vanesa teaisy.s Vo 0 08 4a CORTE 
Sony 8mm auto focus handycam. 8mm video standard, weighs just 3.2 Ibs! 3:1 autofocus zoom lens, direct TV playback. Hurry in andsave! (D714) 
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899.99 


ise was marked in our store Intermediate markdowns may have been made. All subject to prior sale Our Best For Less and Final Countdown Shop not included 


Sorry no mail or phone orders Originally 1s the first price at which merchand 
- Not our entire stock unless sonoted Not all items in all stores. Selection may vary 
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IN OUR OPINION 


We give thanks 


Thanksgiving is always a time of remembrance. 

In the first one, a scraggly band of pilgrim settlers recalled the anguish of 
a hard winter, in which disease and hunger had almost decimated their 
group, and the kindness and generosity of the Indians who had spared their 
lives and taught them to cope with the hardships -- and promise — of the new 
world, 

Now, we have the opportunity every year to recall our own hard winters — 
hard winters or suffering, and deprivation, and sometimes even despair, and 
yet we are reminded of the blessing and providence which brought us 
through. 

For, in honoring the kindness of the Indians, they sayimthe Indians the 
hand of an all-seeing God who understood and cared about their: plight. 

We, too, recognize that our lives as a people have never been as bleak as 
they appear. In our hardest winters, we know that, as Dr. Martin Luther 
King said, no people is the sum total of its degradation. We have always 
been convinced, because of our hope in God, that there would be some 
brighter day ahead, and it seemed that day was ever present. 

That early Thanksgiving, occurring after a bountiful harvest, was not the 
end of hardship for that band of pilgrims. Neither is this -- or any - 
Thanksgiving for Blacks a celebration of battles ended. 

Thanksgiving is a time of rest, and appreciation. A momentary rest from 
battles being fought. An appreciation for battles already won. 

And a reinvigoration for battles remaining to be fought. At this season of 
the year, we give thanks. 


Prisons and Blacks 


It seems that hysteria has gripped the hearts of many across the state 
about the appropriateness of placing prisons in their neighborhoods. 

Everyone seeks to have prisoners incarcerated, believing that it will better 
protect society. Yet the same residents seem afraid to live next to the prison, 
and urge that it is built somewhere else. This kind of hysteria hurts Black 
people, who as a group are more likely to be incarcerated, and to have 
relations who are incarcerated. 

In Lincoln Heights and in Cleveland, Black people have vehemently 
opposed the moving of a prison into their neighborhoods. The arguments 
which were raised were that the prisons would make the neighborhoods 
unsafe, and that prisons would drop property values. 

Studies find that both arguments are untrue. Property'values don't drop; 
they often rise. And, neighborhoods don’t become more unsafe; they 
become safer. 

Unfortunately, hysteria usually does not yield to reason. And, in this 
discussion, Black communities which could have benefitted'from the jobs 
which would be generated and, the improvements in safety and property 
values which would come are in fact going to suffer. 

And, most of all, the goal of rehabilitating many of these prisoners, 
through the ability to get Black guards and other workers in the prison and 
(o have them closer to their own communities and families, becomes further 
away because of the recalcitrance of many people. 

As Peter Davis, director of the state’s Correctional Institutions Inspec- 
tion Committee and an advocate of urban prisons, said in reference to the 
proposed Cuyahoga County sites for a jail, “a lot of those people who are 
upset about the location in Cuyahoga County are going to be upset later on 
down the road about having to drive a long way to Lucasville,” the site of 
the state’s maximum security facility in Southeastern Ohio. 

Obviously, no one should feel unsafe in his own home, and those legiti- 
mate fears must be addressed. But neither should the positive benefits -- to 
an entire community -- of urban jail placement be denied to the entire 
community because of the unreasonable fears of a handful of people. 

Let’s face it; wherever the jail is built, Blacks will comprise almost (or 
more than) half its residents, And, Blacks should be in a position to reap 
some of the economic benefits of prison development, as well as the very 
positive benefits to the prisoners and their families of the location of urban 
prisons. 


College football hypocrisy 


What does the firing of Ohio State University football coach Earle Bruce 
have to do with Proposition 48, the rules plan which excluded for one year 
any athlete (but mostly Blacks) who did not score high enough on a college 
entrance examination? Plenty, and it all has to do with the hypocrisy in 
college athletics, particularly football. 

Earle Bruce won more than 75 percent of his games at Ohio State 
University. He graduated a decent (if not extraordinary) number of stu- 
dents, and was never implicated in any illegal or unethical recruiting tactics 
to gain players. He has taken teams to the Rose Bowl twice, and has seen his 
team go to bowl games during each year of his tenure. 

And he is terminated in the midst of his worst season, before the season is 
even over. 

This is not to defend Bruce's season. Indeed, it is possible that one could 
make a case for terminating Bruce at some point, if only because he had 
become the brunt of so much criticism in Columbus. 

Yet, the way this matter was handled, showing no respect for the loyalty 
that Bruce had shown the university, showing no respect at all for the 
feelings of a decent ‘man, and showing no respect or consideration at all for 
the feelings of the 100 young men who now play for Ohio State, makes a 
statement about Ohio State University and college football in general. 

It was Rick Bay ~ the athletic director who chose to resign rather than 
carry out this public massacre — who put the issue in proper perspective. 

“I think this university has tried to make a point for a long time that we 
are not a football factory, that we are much more than that. And to take a 
coach with Earle’s record, and what he’s accomplished and how he’s done it, 
and to suggest that we ought to fire him on the basis of one season, the first 
ever he hasn't won nine games here, doesn’t speak well of Ohio State. 

‘There is nothing the university can do to right this wrong. But it must 
look closely at itself, and its mission. This decision does not speak well for 
Ohio State University as an institution, nor does it speak well for college 
athletics. It seems that the university -- and college sports generally -- are 
saying that trug integrity is something only winners can afford. 


-IN YOUR OPINION 


Reaction to showing of Shaka Zulu 


1 cannot help but have 
mixed emotions about the 
Shake Zulu television 
presentation. 

On one hand, | was cag- 
erly anticipating an entire 
week devoted to a subject 
that has fascinated me all my 
life--African tribesmen of 
the Colonial British era. The 
lavish promotion has not 
disappointed me. : 

I am suspect, however, of 
the ultimate motives which 
may lurk within this British 
made spectacle. To me, this 
whole affair seems nothing 
more than a snide condes- 
cending cultural lip-service 
being accorded to the Afri- 
can tribal heritage--courtesy 
of the diabolical racist S. 
African Botha regime. 

This is political propo- 
ganda that 6 million S. Afri- 
can whites want to broad- 
cast to 24 million indiginous 
Blacks and the rest of the 
world: “Look at the undeni- 
able inevitability of white 
supremacy...” 

Even the theme song kept 
droning, “This is what you 
are, this is what you are.” As 
if Black women today aren't 
faced with enough abuse 
from their own men, Do 
they really deserve a whole 
week of negative sexist male 
image. A Zulu “Superfly” of 
the jungle--beating his chest 
to his stable. 

Holy Aunt Jemima Bat- 
man! Where is H. Rap 
Brown when we need him? 

This is not an indictment 
against Channel 43. | gener- 
ally enjoy their program- 
ming but my reaction to the 
latest program is that Shaka 
Zulu unfortunately was 
made by Caucasian with 
ugly ulterior intent. 

Incidently, African tribal 
society is based on a mat- 
riarchal ruling authority. 
Too bad this show wasn't 
the creation of solely Black 
hands. 

Rebecca J, Beck 
Cleveland, OH. 


Decided in court__ 


First of all, we want to 
thank all the hundreds of 
people who have written and 
called us in support of our 
Constitutional right to live 
where we want and not be 
harassed because of our per- 
sonal sexual lifestyle. The 
basic theme of all the calls 
and letters were: unless we 

\ are doing something illegal, 
what we do in the privacy of 
our home is our business, 
not the business of Tony 
Nista or anyone else. 

I should add that the 
majority of the calls and let- 
ters were from white non 
swingers which should 
prove to Mr. Nista that he 


does not have the sanction 
of the entire white popu- 
lation. 

We wonder how Nista 
and the rest of our neighbors 
would feel if their personal 
lives were being invaded as 
they have invaded ours. 

Throughout the Donahue 
Show, Tony Nista tried to 
blow smoke over the real 
issue of racial and social 
intolerance that is visible in, 
South Euclid by trying to 
hide behind his-children, 
when in actuality, it was 
through him that his child- 
ren have been exposed to all 
of this, not through us. 


Mr. Nista & his group of 
vigilantes have had meetings 
at different houses on the 
street where they sat around 
looking at swinging maga- 
zines becoming prevertedly 
obsessed. They brought it to 
the attention of city hall 
where the mayor and city 
council also became 
obsessed with our personal 
lifestyle. 

Then the city wrote an 
iNegal, unconstitutional 
ordinance with the help of 
Tony Nista. When we had to 
seck unwanted publicity to 
stop all the terrible things 
they have been doing to us, 
they accused us of making 
this a public issue. 

If this situation were not 
so incredibly perverted, it 
would be funny because not 
once did Mr. Nista acknowl- 
edge or apologize for his 
graup's responsibility in the 
vandalism, trespassing, 
indecent exposure, racial 
phone calls and general 
harassment that we have 
been victims of for the past 
18 months. 

Fortunately, people all 
over the country were able 
to see the irrational behavior 
exhibited in the city of S. 
Euclid and have formed 
their own opinions about 
Mr. Nista, his associates and 
the city of South Euclid. 

Now Mr. Nista is com- 
plaining about harassing 
phone calls. Even though 1 
don't condone them, | am 
glad that you are finally get- 
ting a taste of your own med- 
icine. Hopefully you will see 
what we have been going 
through over the past year 
and a half because of your 
perverted obsession with us. 

Well, there is life after 
Phil and all that Arnold 
D'Amico, Jack Clifford, 
Tony Nista has done is made 
the job of bringing the 
community of St. Euclid 
together a much more diffi- 
cult task. 

Even still, we are receiving 
racially harassing phone 
calls~many which have been 
traced by Ohio Bell right 
back to our street. 


What I have to say, Mr. 
Nista is that this situation 
will never go away until you 
and your group stop this 
harassment and are held 
accountable for your 
actions. 

You don't act like some- 
one who is concerned about 
the morals of their neigh- 
borhood. You act like a vig- 
ilante who is doing all you 
can to try to make us lose 
our house and move out of 
“your’'neighborhood 
because of your own per- 
sonal vendetta. 

I will tell you now Mr. 
Nista that we are not going 
to move out of our house. In 
essence, we are stuck with 
each other until we decide 
to move or until you do, 

If you are so incensed with 
our presence in the neigh- 
borhood, why don't you and 
your group come up with a 
reasonable offer to buy our 
house and then you can 
make a playground out of if 
you like. 

So you see, this tangled 
web will not be decided by 
Phil Donahue, Dick Feagler 
or in any other medium, It 
will be decided in the courts. 

Sincerely, 
RC Richardson 
@ = S. Euclid, OH. 


Given thanks 


Thanksgiving is a day set 
aside for the family to be 
together. It’s a day to give 
thanks to God for his wond- 
erful blessings. 

I thank God for the world 
and my family, | hope every 
family will have food on 
Thanksgiving Day. 

We should remember how 
the first Thanksgiving 
started and for the people of 
the world to be like the Indi- 
ans and the Pilgrims. 

Latisha Powers 
Cleveland, OH. 


Editor's Note: Latishaisa 
second-grade student at St. 
Adelbert School. 


Contributions, support 


The Marion Franklin 
Lions Club wishes to thank 
everyone for the financial 
contributions to our White 
Cane sale on Saturday, 
October 24, 1987. 

This fund raising project 
will enable the Lions Club to 
support various needs and 
services for sight conserva- 
tion and the blind. This pro- 
ject could not be successful 
without contributions. 

Also, our thanks to Krog- 
ers, on East Main Street, for 
permitting us to use their 
establishment for the White 


Cane sale. 
Anne Kelley-Watts 
Public Relations Chairman 
Columbus, OH. 


Personal thanks _ 


On behalf of the YMCA 
of Columbus I wanted to 
personally thank Liz Cook 
for the extremely nice article 
that appeared in the Call 
and Post Thursday, Novem- 
ber 12, regarding our Black 
Achievers Program, 


She did a credible job of 
reporting the story of our 
goal, as a YMCA, to serve 
primarily the Black youth in 
the community through this 
\program. 

The Call and Post, under 
Amos Lynch's leadership, 
has been a supporter to the 
YMCA over many years; 
and, has been a fine source 
of news to the community at 
large. P 
The YMCA is extremely 
appreciative of Cook's 
talents and time given to the 
community. We hope she 
will feel free to call upon us if 
we may ever be of assistance. 

Cordially yours, 

Jerry L. Garver 
President, YMCA 

Columbus, OH. , 


Great success 


The Annual! Dance spon- 
sored by the Northland 
Touchdown Club on 
November 7, was a great 
success. We would like to 
acknowledge the businesses 
which supported us, 

Thanks for the $50 gift 
certificates from After- 
thoughts and Foot Locker, 
along with donations from 
Spencers and Merry-Go- 
Round. 

We would also like to 
thank the D.J, from WVKO 
who helped make it a fun 
dancé and the Call and Post 
for the publicity. 

See you next year! 

Karen Pierson, president 
Columbus, OH. 


Reaching out 


Black Christian man, 37. 
seeks Black Christian lady 
for friendship and possible 
lasting refationshin. lam 
confined but only have one 
year left. Although | am 
from Toledo, | am moving 
to Cleveland upon my 
release. Please answer. | 
have never been married. 

James R. Hudson, Jr. 
4165-595 

P.O. Box 57 

Marion, OH 43302 


Letters from our readers are welcomed We reserve the righ} Nowever toed them toy brevity and clarity 
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‘No jail near me!’ 


In northwestern Ohio, a pro- 
posed multi-county jail has been 
treated like the Flying Dutch- 
man, consigned to sail the air- 
waves without a permanent 
home, because no suburban 
community seems to want the 
prison site. ~ 

A typical example of white 


In Dayton, when a prison was 
built, a number of groups, 
including the local NAACP and 
Urban League, were in opposi- 
tion tq the project, which was 
built near a Black middle-class 
neighborhood. 

“The argument's the same, 
Davis asserted, although *the 


CAPITOL COMMENTS 


By GILBERT PRICE 


racism, right? White folks don't 
want to live close by a few Black 
criminals, right? Afraid of being 
raped and pillaged in their 
homes at night, right? 

Then what explains a similar 
phenomenon which is occurring 
in both Cleveland and the all- 
Black community of Lincoln 
Heights near Cincinnati, in 
which Black residents have ang- 
rily rejected every feeler for pri- 
sons in their area? 

Peter Davis has the answer. 
Davis, head of the Correctional 
Institutions Inspection Commit- 
tee, says that opposition to pri- 
sons “is not a racial issue.” 


AIDS is drugs: I told you so 


By TONY BROWN 
Cali and Post stall reporter 


Elizabeth Taylor's alleged 
statement that “minorities” 
brought AIDS into this country 
was probably hspired by her 
compassion for the AIDS-ridden 
homosexual community. 

Her statement, however, is as 
misleading as calling AIDS God's 
curse on homosexuals. 

Placing blame, rather than 
searching for the-real reason for 
the AIDS problem (note that Idid 
not say “epidemic™), is counter- 
productive for all of us. 

As 1 wrote in this column in 
September, AIDS is spelled 
D-R-U-G-S. 

And it is only an “epidemic” if 
you belong to one of the high risk 
groups: intravenous drug users 
and drug abusers; homosexual 
and bisexual men; and their 
immediate sex partners -- in that 
order. Surprised? 

Well, a lot of people are. And 
now that the New York Times has 
reported the same findings, it 
must be true. 

Just remember, I told you so 
before New York's Health Com- 
missioner, Dr. Stephen Joseph, 
reported on October 21 that 
“homosexual men no longer are 
the major group at risk in the 
city.” 

He may have added that the 
city’s 200,000 intravenous (1V) 
drug users always were the 
number one risk group. But 2,520 
1V-drug deaths were not counted 
as AIDS-related because of strict 
(actually restrictive) criteria defin- 
ing AIDS 


Black reporter for OSU Lantern recounts 


By ROBERT BOYCE 
Call and Post Contributing Writer 


When Karla Thornhill gradu- 


locales are diffrent, there are 
low-income and middle-income, 
Black and white.” The arguments 
are that prisons are inherently 


‘unsale, due to the threat of break- 


outs; that prisons depress prop- 
erty values; and that prisons 
cannot be made esthetically 
pleasing enough to fit into a 
neighborhood. 

“A lot of people believe things 
that are not true,” Davis said. 
“The arguments are not well 
grounded in fact,” but are based 
on a “Hollywood image of what 
a prison is like.” 

In Dayton, C.J. McLin was 
able to sell the community — 


Now we learn that drug users 
accounted for 53 percent of all 
AIDS-related cases -- not the 31 
percent that was previously 
reported in New York. And con- 
versely, homosexual and bisexual 
men account for 38 percent -- not 
55 percent as previously reported. 

The truth that is slowly emerg- 
ing is that both homosexuals and 
heterosexuals who are heavy drug 
users (including cocaine) are most 
susceptible to’developing AIDS. 

While homosexuals as a group 
are a very high risk group, it is the 
homosexuals that are also heavy 
drug users that are most likely to 
develop AIDS. 


Heterosexuals as a group are 
nota high risk group for AIDS. A 
heterosexual joins a high risk 
group when he or she uses drugs 
and/or has sexual contact with a 
homosexual or a bisexual man, 

1 also. said in a September 
column: “If you are heterosexual, 
do not let anyone scare you away 
from the opposite sex in the name 
of AIDS. But, in the name of 
AIDS, put distance between you 
and any sex partner who is using 
drugs. 


“We cannot afford to ignore the 
overwhelming cause of transmis- 
sion: hard drug use. Therefore, an 
anti-AiDS strategy must be an 
anti-drug strategy.” 

In October, the New York 
Times reports that Dr. Rand 
Stoneburner, author of the new 
study exposing the link between 
drugs and AIDS, agrees with that 
assessment and “called for a revi- 
sion” of the city’s useless cam- 


ates in Journalism from Ohio 
State University next March she 
hopes to start to work on a 
medium to large daily newspaper. 


—  —_—_ _ 


R iTS INTERNSHIP EXPE- 
RIENCES - Karla Thornhill pictured in 
the newsroom of The Lantern, Ohio 
State University's daily student news- 


- 


paper. A senior, she has interned at 


three major daily newspapers and she 
is headed for a career in Journalism. 


including his own neighbors, for 
he lives within a few miles of the 
site — on the appropriateness of 
the prison. But, as Davis admits, 
“it's a tough sell” to residents 
who prefer to believe all the hor- 
ror stories about prisons. 


What is so ironic about the 
situation is that Blacks stand to 
be the biggest losers because of 
the dispute. Prisons are major 
employers. The Coit Rd. prison 
in Cleveland would have gener- 
ated 240 jobs, many of which 
probably would have gone to 
area residents, The jobs are not 
only prison guards but social 
workers, food service workers, 
secretaries, and other non- 
custddial positions. 


The ecoomic effect, Davis 
argues, is “the same as losing 
a major business.” 


But Blacks are not only poten- 
tially losers in the’jobs market. 
In 1982, when the prison con- 
struction legislation was origi- 
nally passed, Black legislators 
pushed for sites in the state's 
major urban areas because such 
sites make it easier for incarcer- 
ated Blacks to be integrated into 
their communities. If the prisons 
don't go in these areas, they will 
go to other areas which usually 
have few Blacks, and which are 
far from Rlack communities. 

And, don't be deceived; Many 


paign to stop AIDS with condoms 
and misinformation. 

“What will succeed are drug 
treatment programs and efforts to 
stem the cause of addiction in 
poor communities,” he said, Par- 
ticular emphasis was placed on, 
“poor Hispanic and Black New 
Yorkers,” the Times reported. 


Why “poor” Hispanics and 
“Black” New Yorkers? Drugs are 
killing some of the most creative 
and richest white New Yorkers 
and we are diagnosing it as AIDS. 

Dr. Joseph also said that we 
now need an “all-out effort to stop 
the spread of AIDS in Black and 
Hispnaic neighborhoods that are 
at highest risk to drug abuse and 
AIDS infection.” 

I am a heterosexual who does 
not use drugs. Ido not belongtoa 
high risk group for AIDS and 
there is no AIDS “epidemic” 
among members of my group. 
And I take plenty of vitamins and 
appropriate anti-oxidants to 
strengthen my immune system. 


If you use drugs -- which 
depress your immune system — 
and you are a homosexual or 
bisexual man or a heterosexual 
woman who has intimate contact 
with a homosexual or bisexual 
man, your group has an “epi- 
demic” and you could be one of 
the 271,000 AIDS cases in this 
country by 1991. 

I repeat: Both AIDS and death 
are spelled D-R-U-G-S. 


Tony Brown's Journal TVseries 
can be seen on public television. 
Please consult listings. 


Maybe that will be in New Eng 
land, she said, where she spent a 
summer as an intern and would 
like to return as a feature writer. 
writer. 

Thornhill, one of only two 
Black reporters this quarter on the 
student newspaper, the Lantern, 
has put together a pretty good 
track record for a student getting 
ready to launch a newspaper 
career. 

In addition to her 1986 intern- 
ship at the Providence (R.1.) 
Journal, she spent the summer of 
1985 at the Dayton Daily News 
and Journal Herald, and the past 
summer at the Cleveland Plain 
Dealer. 

She recalled her apprebension 
about the first internship, in 
Dayton: 

“I didn't think I'd get the job. 


But the editor liked my (Lantern) 


clip on the visit of Desmond Tutu 
(the 1984 Nobel Peace Prize 
winner) to Ohio State's campus, 
and I'd also worked on Dimen- 
sions, the Black student monthly. 

“I was nervous when I went 
there with six other interns, but I 


‘iF BLACK POWERIS TO HAVE 


ANY RELEVANCE FOR BLACK 


MEN AND WOMEN IN THE STREET, 
IT MUST, BE TRANSLATED INTO 
DOLLARS AND CENTS.” 


communities are licking their lips 
at the opportunity to get these 
prisons and the jobs they gener- 
ate. Davis said that Sandusky 


Were you wondering what 
bothers good economists? It's 
those declarations people use to 
put themselves on the side of 
angels. Declarations that other- 
wise don’t make any sense. 

How many times have you 
heard, “If it will save just one life, 
it's worth it.?” That was the justifi- 
cation for retaining the national 
55 mph speed limit so long. 
Whether 55 mph actually saves 
lives is questionable, but let's sup- 
pose it does. Why not make the 
limit 10 mph, and save even more 
lives? ; 

You say, “Williams, that’s rid- 
iculous!” What you really mean, 
transalated into economics, is: 
Sure, 10 mph will further reduce 
highway deaths, but the lives 
saved aren‘t worth the nuisance of 
crawling along the Interstate at a 
snail's pace. Let’s go on to 
another. 

There’s that wonderful claim, 
“You can't put a price on human 
life.” Suppose that by selling your 
car at, say, $5,000, and sending the 
proceeds to Ethiopia you could 
save three lives. Would you do it? I 
predict most of us would hang on 
to our buggies. 

By our actions we say, “Three 
saved lives in Ethiopia, to me. Is 
not worth my car.” Of course, we 
wouldn't openly say that, we'd 
come up with something more 
angelic, like, “I can't afford it.” 

Now, if you'd cheerfully send $3 
to save an Ethiopian’s life, don't 
fret. The law of demand states: 
The lower the cost of caring about 
others, the more people will care 

Not knowing the price of a 
human life is reasonable, Suggest- 
ing a human life has infinite value 
is nonsense, because whenever 
one price is infinite all others must 
be zero. 


gritted my teeth and took work 
home and got some good clips.” 

A Columbus native, she is a 
1982 graduae of Wehrle High 
School. She enrolled at Denison 
University her first year, then 
transferred to Ohio State in 1983. 

She hasn't always been in jour- 
nalism, She started out in engi- 
neering, mostly, she believes, 
because of the influence of her 
father, a design technician for the 
Ohio Department of Transpor- 
tation. 

“Our dad wanted my sister and 
me to go into computer science. 1 
was good in math but I hated 
engineering. | had always been a 
people person — I like to see what 
makes people tick. : 

“] guess what got me to thinking 
about switching to journalism was 
hearing my uncle tell about travels 
and stories for the New York 
Times, which presently has him on 
assignment in Spain.” 

Her younger sister, Tonya, 
didn't go into engineering cither. 
She's an Ohio State freshman in 
business administration. 

At the Lantern, Thornhill cov- 


BLACK DOLLAR MAGAZINE 


and Lorain Counties haye 
already expressed interest in the 
prisons. 

Davis argues that “I'd rather 


Economics 
and angels 


What about discrimination and 
equal opportunity? Being on the 
side of angels requires condemna- 
tion of discrimination and ensh- 
rinement of equal opportunity. 
Twenty-seven years ago, while 
secking a marriage partner from 
nearly one billion eligible females 
worldwide, I didn’t give every 


‘ ely ¢ 
Be igri! 
Pee etl 
mere PM a3? Mas er 21 
lve next lo a brand-new prison 
than to a lot of high schools.” 


But in the argument over pri- 
sons, he is sadly alone 


bess 


dinner. Of course, they could fix 
the best gourmet dinner, but then 
what about the house? 

Similarly, students could do 
their best, earning an A+ in my 
economics class, but doing $0 
might mean an F in some other 
class, leading to nervous break- 
down, or lost partying time. Is an 
A+ in economics worth the 
sacrifice? 

Some years ago, my wife 
exclaimed, “You're using me!” An 
angelic requirement being that 
youl should not “use” people. In 


MINORITY VIEWS 


By WALTER E. WILLIAMS 


woman an equa: vppuicunity; t 
discriminated. My choices were 
confined to women of my own 
race. Women of other races were 
just as qualified and worthy of a 
contractual agreement, but they 
had little chance ~ not even an 
interview. 

The fact that most married 
couples are of the same race sug- 
gests that | had a lot of discrimi- 
nating company. In fact, going 
even further, in most marriages 
the couples typically share the 
same socioeconomic background. 

How about the saying, “Any- 
thing worth doing is worth doing 
the best you can?” That sounds 
angelic, but what does it mean? 
After the family leaves for school 
and work, does it pay housewives 
to do the best house-cleaning job 
they can? They could get the house 
as cl@an as a hospital operating 
room, but there'd be no time to fix 


ers minority affairs at a time when 
there\is considerable activity. 

“I believe President Jennings’ 
affirmative action plan is excel- 
lent, but it’s long overdue. 

“A lot of Black students are 
already leaving Ohio State for 
Black colleges because of racism 
and a sense of jsolation they feel 
here.” ‘ 

Noting that Black enrollment 
has been going down since it 
peaked at around 3,000 in 1976, 
she said, “Now it’s important to 
keep the Black students we have.” 

She said recent homecoming 
activities made her aware of the 
need for more cross-cultural par- 
ticipation in campus social events 
in order to develop an apprecia- 
tion of the cultural diversity 
among students. 

“It’s up to university to be more 
inclusive of minority students. 
One way might be with support 
groups such as mentoring 
programs. 

“We need to eliminate the feel- 
ing of isolation and feel more 
comfortable in the classroom.” 

Ohio State's minority problems 


response. | said, “Honey, I 
didn't have a use for you I 
wouldn't have married you.” 
People might say, “That's it 
Williams, you've gone too far!” 
But let’s throw the question back 
to you: Would you marry some- 
one for whom you had no use? 
The marriage contract, for that 
matter any contract, is an agree- 
ment to use one another in certain 
agreed-upon ways. What lawyers 
might call a meeting of the minds. 


I'm not asking people to stop © 


using these and other such 
phrases; they confer great political 
and moral advantage. After all, 
who, hoping to enter the pearly 
gates, would openly announce 
that his car is worth more to him 


than saving three Ethiopian lives? : 


l only urge that in the quest to fool 
other people it is not necessary to 
fool yourself. 


internship experience 


are much the same as anywhere 
else, she said. 

“This university is a microcosm 
of the whole country. To bring 
about an appreciation of diversity 
could make Ohio State a model 
for the rest of the nation,” 


. 
‘ 
: 
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OLUMBUS CHURCHES | 


Missionary Day, Thanksgiving 
4 at 
services featured on programs 


Antioch Baptist 

The church, at 1015 Chambers 
; Rd. will have a Thanksgiving ser- 
vice at § a.m. Nov, 26. Pastor 
James brazies will bring the mes- 
rsage. Sunday, Nov. 29, the church 
twill observe Missionary day. The 
{ Male chorus will sing. A Mission- 
tary Fellowship Christmas Party 
jwill be held Dec. 8 at 6:30 p.m. at 
jthe church The public is invited 
«Jan Young, reporter. 


: 
i Apostolic Faith Temple 


nZzZovcoqng moc 


; are 


SALE PRICE 
W/COUPON 


Worship services will begin 
Sunday with the church school at 
9:45 a.m. Bishop Nathaniel Jor- 


dan will preach at the 11: 45 a.m.” 


worship Service, The Missionaries 
will be in charge of the 6 p.m. ser- 
vices Sunday. 


Evangelist Betty Caldwell will - 


speak. She is from Bible Way 
Church of the Apostohe Faith 
Temple. Bible study is held every 
TueSday at 7 p.m. Joy services will 
be held Friday. Elder Herbert 
Brown will be in charge. Prayer 


BEAUTY SUPPLY 


*1499 E, LIVINGSTON AVE. 252-0152 *1500 E. LONG ST. 252-5004 
*2575 CLEVELAND AVE. 262-1263 


Gentle-Treatment 
PRICE BUSTING COUPONS 


services are held Saturdays from 7 
to 8 p.m. with associate pastor 
Ernest N. Roddy in charge. Marta 
J. Jogdan, reporter. 


Bethany Baptist 

On-Site Meals are served every 
Friday from 11:30 a.m. to 1:30 
p.m. A physical fitness programs 
held every Tuesday and Thursday 
at 10 a.m, Rev. Clarence Finner 
will preach at the early service 
Sunday at 8 a.m. Pastor A. Wil- 
son Wood will bring the message 
at 10:45 a.m. The BBC choir wilt 
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REG. PRICE 
$3.50 


$2.10 


ANNUAL BENEFIT PROGRAM SET -- Love-Peace- 
Togetherness No. 205 Order of the Eastern Star of Interna- 
tional F&A.M. Modern Mason will present its annual Gospel 
in Song Benetit Program Nov. 29, at 3 p.m. at Pilgrim Baptist 
Church, 26 N. 21st St. Proceeds will go toward preparing 
Christmas Food Baskets for the needy. Last yea 
ern Star provided food baskets to 72 families. This year, the 


10:45 a.m, The BBC choir will 
sing. The Foreign Mission will be 
host of Rev. Michael J.K. Jones 
from Jerusalem Baptist Church at 
4 p.m. Rev. Jones is a former 
Bethany associate minister. The 
Jerusalem choirs will sing. 
Jeanette C. Mayo, reporter. 


Bethel Missionary Baptist 

Brother Ricky Scott, associate 
minister at the church, will preach 
Sunday at the 11 a.m. service. The 
Young Adult choir will sing. At 4 
p.m., Sister Sophia Brisco of St. 
John’s Baptist Church will be the 
guest speaker for the Missionaries 
of Bethel. Linda Fuqua, reporter. 
Rev. 1.R. Hunter, pastor. 


Bible Way COLJC 
Bible Way churches citywide 
held a district Fellowship Nov. 20 
at the Lighthouse Church of 


. Christ. Elder Robert Watkins, 


pastor. Sister Patricia Stevenson 
and friends were presented in con- 
cert Nov. 22. The Usher Board of 
the Bible Way Churches was host. 


Ebenezer Baptist 

The church will observe the 
annual Men and Women’s Day 
Sunday, beginning Nov. 29, Mrs. 
Doris Brown, First Lady, will 
speak. Rev. Glenn Jones will 
speak at the 4 p.m. services. Evan- 
gelist Annie Edwards will speak at 
the 7 p.m, service. The theme will 
be “Christian Men and Women 
Standing On A Firm Foundation 
For The Cause of Christ.” The 
annual Prayer Breakfast will be 
held Nov. 28, at 9 a.m. Speakers 
will be Evangelist Dorreatha 
Hairston jand Rev. Jerome Jor- 
dan. Rev. L.C. Brown, host pas- 
tor. Landareece Brown, reporter. 


Family Missionary Baptist 

Pastor Aljunius Leggett will 
bring the message Sunday at the 
11 a.m. worship service. The 
Senior choir will sing. Bible study 
is held every Wednesday at 6 p.m. 
Prayer meeting is at 7:30 p.m. 
Teachers’ meeting is held every 
Saturday from 5 to 6 p.m. A Mis- 
sionary Program will be held Nov. 
29-at 4 p.m. at the church, Arletta 
McGill, reporter. 


Friendship Baptist 

The church will hold a joint sre- 
vice with Good Samaritan Baptist 
Church, at Friendship, 1775 W. 
Broad St. Thursday, Nov. 26. 
Church school will be held Sun- 
day, beginning at 9:15 a.m. Pastor 
G. Thomas Turner will preach at 
the 11 a.m. service. The Mass 
choir will sing. Midweek services 
are held every Wednesday at 12 
p.m. and Bible study is at 7 p.m. 
Dorothy Douglass, reporter. Rev. 
G. Thomas Turner, pastor. 


Good Samaritan Ba 

Church school begins Sunday 
at 10:30 a.m. Morning worship 
service is at 11 a.m. Pastor 
Richard Byrd will preach. Bible 
study is held Tuesdays at 7 p.m. 
The Fifth Sunday Fellowship ser- 
vice will be held at 3:30 p.m. at Mt. 
Ivory Baptist Church, 1276 E. 
Mound St. 


Galilee Missionary 

Church family worship begins 
at 9:30 a.m. Sunday. Parents and 
children will come together “That 
We May Eat The Word Of Life 
Together”. Morning worship is at 
10:45 a.m. Pastor H.J. Scott will 
preach. The concert choir, the 
Young People's choir and Child- 


“rén’s band will render songs. A 


pre-service Thanksgiving service 
will be held Wednesday at 7:30 
p.m. Mt. Vernon Avenue Baptist 
Church will worship at Galilee. 
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Grace Baptist 

Morning worship begins at 11 
a.m. with Pastor E.E. Calloway 
bringing the message. The Gospel 
choir will sing. The Missionary 
Society of the church will have a 
fellowship program at 4 p.m. On 
Dec. 6, Baptism and Holy Com- 
munion will be administered at 7 
p.m. Ralph Smith, reporter. 


Grace Covenant Apostolic 

Church school begins at 10 a.m. 
Sunday. Pastor Gloria Martin 
will bring the message at the 11:30 
a.m, service. The Young People of 
the church will present a program 
at 4:30 p.m. Sunday. Bible study is 
held Sunday at 7:30 p.m. Pastor 
Martin will hold counseling servi- 
ces from 3 to 4 p.m. Sunday. Joni 
Jones, reporter. 


Hilltop UMC 

The church at 99 S. Highland 
Ave. will hold Advent Revival 
Nov. 30 through Dec. 4. The 
theme will be “Building A House 
For God.” Guests will include 
Rev. Theo Tripplett and choir of 
Centenary United Methodist 


*‘ Church; Pastor Linda Cosby and 


choir from Lee Avenue UMC; 
Rev. James Glover and choir from 
Clair UMC; Rev. Albert Cates 
and choir from Westley UMC, 
and Rev. W. Bruce Evans and 
choir will be hosts. Services will 
begin daily at 7 p.m. 


Hosack Baptist 

The church will observe Mis- 
sionary Day Sunday. Rev. Wea- 
therby will bring the message. The 
All-church choirs will sing. Satur- 
day, Dec. 5, at 6:30 p.m. Hosack 
will have the annual All-Choir 
Christmas Party at the church. 
Tickets are $10 per person. Dec. 
19, at 5:30 p.m., the Hospitality 
Committee of the church will have 
its Christmas Party at the Fire- 
Mark-Inn. Tickets are $13 per 
person. All-Church Prayer meet- 
ing will be held Wednesday, Dec. 
30 at 7 p.m. All members are 


group plans tohelp 100 families. For donation, contact Sister 
Betty Collins, at 299-7972, or forward cash donations to: 
1337 E, 16th Ave., Columbus, Ohio 43211. Pictured from left 
(first'roW), are: Naai Forte, assistant matron, Betty Collins, 
Worthy matron; Ellen Miller, chaplain, Ida Morris. financial 
secretary; second row: J. Clark, L. Danidson, M. Lunn, A 
Walker, Mary Steward, L.. Lane, and G. Danidson. 


FEELING LOW IN 
AND SPIRITUALLY RUNDOWN? 


LOOKING FOR A FRIENDLY CHURCH 
WHERE THE WORD OF GOD IS PREACHED WITH POWER? 


EAST LONG STREET & NORTH 22ND STREET 


REHOBOTH ~— 
’ TEMPLE 


ISTHECHURCHFORYOU 


ws 


urged to attend. Nelson Lynch, 
reporter. 


Lincoln Park 


Community Baptist 
> The church will hold Thanks- 
giving services Nov. 26 at 10 a.m. 
Helen Banner, reporter. Rev. 
James A. Carter, pastor, “Rejoice 
In The Lord Always: And Again!" 
Say, Rejoice.” Phillipians 4:4. 


Maynard. Avenue Baptist 

Church schdol begins Sunday 
at 9:30 a.m. Rev. Paul W. Forney, 
associate minister of Bethany 
Baptist Church, will bring the 
message. The choirs of the church 
will sing. Prayer service is held 
Wednesdays at 7:30 p.m. Rev. 
Robert L. Clark, Sr., pastor. 


Mt. Calvary COGIC 

Church school begins Sunday 
at 10 a.m. followed by the morn- 
ing worship at 11:45 a.m. Elder 
George A. Wooden will preside. 
The Young People’s Bible study is 
at 6:30 p.m. Evening worship is at 
7:30 p.m. Prayer and Bible study 
are held Tuesdays at 7:30 p.m. 
Friday is Pastoral service at 7:30 
p.m. A Thanksgiving Day service 
will be held at the church, begin- 
ning at 9 a.m. The church is asking 
prayer for the family of Mother 
Connie King (Elder Wooden's 
mother), who was called home 
Nov. 19. Linda Bowman, repor- 
ter. 


Mt. Victory Baptist 
Church school begins at 9:30 
a.m. Rev. Bobby Lyons will bring 
(Continued On Page 9A) 
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Ephesus hosts Raise 
productions’ concert 


By ARCENAUX MACKLIN 
Call and Post Entertainment Editor 


Raise Productions Choir, 
Columbus’ Total Choir, will be in 
concert at Ephesus Seventh Day 
Adventist Church, 3650 Sunbury 
Road (corner of McCutcheon} 
Road), on November 28 at 7:30 
p.m. The performance will high- 
light selections from their impres- 
sive debut album, “Jesus You 
Brought Me Through.” 

Raymond Wise, director, said, 
“Raise Choir is composed of 25 
talented, Christian singers and 
musicians. The majority of the 
choir members are musicians and 
directors of other choirs and/or 
have hade x tensive singing” 


experience with many other 


groups. The members of Raise 
Choir represent several different 
churches, choirs, and denomina- 
tions. They have put aside differ- 
ences, because they feel that the 
main goal is not to compete or 
compare, but to minister and win 
souls for Christ. This album, 
‘Jesus You Brought Me,’ is dedi- 
cated to the glory of God, and will 
be a blessing if you look not at the 
choir, but at Jesus who is working 
through us.” 

Wise explained, that the choir 
has made a commitment to excel- 
lence. So musically they strive not 
only to sing quality material, but 
to perform each and every selec- 
tions to the best of their musical 
ability. He noted that Raise oper- 
ates under the “total choir” the- 


COLUMBUS CHURCHES 
Missionary, Thanksgiving 


(Continued From Page 8A) 


the message at the 10:45 a.m. ser- 
vice. Missionary -Day will be 
observed at 4 p.m. Rev. Duane 
Means and Paradise Baptist 
Church will be guests. Rev. Means 
will preach, Rev. Clarence Tho- 
mas and New Hope Neo will be 
guests at the 7 p.m. service. Rev. 
Thomas will preach. Bible study is 
held Wednesdays at 7 p.m. 


New Fellowship Baptist 

Church school is at 9:15 a.m. 
Sunday. Pastor Robert Collins 
will preach at the worship service. 
The Male choirs wull sing Sunday 
Nov. 29, at 4 p.m., the Missionary 
Society will sponsor Missionary 
sunday. Guest speaker will be 
Martha Louise Means, daughter 
of Society's president, Sister W.C. 
Canady. Sister Means is a 
member of Community Baptist 
Church of Cleveland, Ohio. She is 
a graduate of the Baptist School. 
The Male chorus will sing. John 
Drake, organist, The Gospel 
Choir will be in concert Dec. 6, at 
4p.m. 


New Hope Pentecostal 

Bible school begins Sunday at 
9:30 a.m. Pastor Thomas will 
preach at the worship service. 
Prayer meeting and Bible study 
will be held Thursday at 7:30 p.m. 
A musical concert will be pres- 
ented by the Chancel choir Dec. 6, 


SE 5 


at 5 p.m. Rev. Clarence Thomas, 
pastor, Dorcas Porter, reporter. 


Peace Missionary Baptist 

Church school begins at 9:45 
a.m. Pastor Matthew Freeman Jr. 
will bring the message at 11 a.m. 
Prayet meeting and Bible study 
will begin at 6 p.m. Wednesdays. 
Mt. Victory Baptist will worship 
with Peace Missionary in a Joint 
Thanksgiving service Nov. 25, at 
7:30 p.m. LaVita Whitson, repor- 
ter. 


Refuge Baptist 

Wednesday, Dec. 9, Pastor 
R.F. Hairston will preach at the 
Pastor’s anniversary service at 
Bethel Baptist Church. The Mass 
choir, the Vocal choir and _ the 
Male chorus will sing. Rev. LR. 
Hunter Jr. is honoree. The annual 
Choir Day will be observed at 
Refuge Dec. 13, at 3:30 p.m. Sister 
Joyce ‘Clayton is chairperson. 
Bicey Longley, reporter. 


Second Baptist 

Church school begins at 9:30 
a.m. Sunday. Rev. Leon L. Troy 
will preach at the 10:45 a.m. ser- 
vice. The Young Adults will pre- 
side. The Young Adult choir, 
under the direction of Marcella 
Croft, will sing. Frank Hoke, 
organist. Prayer services are held 
Wednesdays at 12 p.m. and 7 p.m. 


Pastor’s Appreciation--27 Years of Dedicated Service 


Bishop 


William C. Latta 


Appreciation Banquet 
Hyatt on Capital Square 
75 East State Street 
Columbus, Ohio 


ory; they aim to reach the total 
community-not just a segment of 
it. 
“Raise’s spiritual goal in Lo praise 
the Lord through the gifts he has 
given, not to just to sing for show 
or to entertain,” remarked Wise. 
“We intend to minister to lost 
souls as well as saints, to encour- 
age them to be saved or just to 
continue walking with the Lord.” 
Wise continued, “My continu- 
ous prayer is that this céncert will 
not o n 1 y be pleasingto the ear, 
but pleasing to the soul. If you 
receive a blessing, know that it is 
because God is working through 
the choir. Then if you feel any 
need to give any glory or praise, 
give it to God.” 


Bible study is at 8 p.m. Lugene C. 
Pruitt, reporter. 


Stewart Memorial 

Mrs. Loree Pilgrim, widow of 
Rev. U.L. Pilgrim will be the Mis- 
sionary Day speaker at the church 
Nov. 29, at 11 a’m. She will speak 
from the subject, “Mission Possi- 
ble,” Based On The Christian 
Methodist Episcopal theme, 
“Christian Missionaries: Bridge 
Builders For Today and Tomor- 
row.” She is the immediate past 
president of the Second Episcopal 
District Annual Conference of the 
Missionary Society. Daisy Tate is 
president of Missionary Society at 
Stewart Memorial. Rev. Anzo 
Montgomery is pastor. 


Travelers Rest Baptist 

Rev. Stanley V. Wood was 
installed as pastor of the church 
Nov. 8. Rev. Dallas Lauderdale of 
the Greater Peace Baptist Church, 
Cleveland, Ohio and general 
secretary for the Ohio Baptist 
State Convention, conducted the 
installation ceremony. 


Zion Hill Baptist 
Church school begins at 9:30 
a.m, followed by morning wor- 
ship at 11 a.m. with Pastor James 
Mitchell bringing the message. 
The Mass choir and the Voice 
of Redeemed will sing. 


& Mother 
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im, You Brought Me ug! 
Raymond Wise says, “Our choir has made @ commitment to 
excellence. Our goal is to place God first and self last so that 
we can be used by the Lord to bless the people that hear us. 


GIVE GOD THE GLORY--The Raise Productions Choirwill pomnong 


perform in concert at the Ephesus Seventh Day Adventist 
Church, 3650 Sunbury Road, on Nov. 28 at 7:30 p.m. The 
performance will highlight selections from their impressive 
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TO GOD BE THE GLORY 
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THIS AD IS WORTH $35. 


RECEIVE $20. FIRST DONATION 
$15. SECOND DONATION 


The Good Shepherd Baptist 
Church, Rey. Harold E. Pinkston, 
Sr., Pastor, will present its annual 
Thanksgiving program Thursday, 
Nov. 26, at 9:45 a.m. 

The Adwent Community 
Church, Rev. Luther Holland, 
Pastor; Ephesus Seventh Day 
“Adventist Church, Rev. Walter 
Wright, Pastor; and Good Shep- 
herd. Baptist Church of Elyria, 
Ohio, Rev. Reginald J. Winbush, 
Pastor, will share in the celebra- 
tion at The Good Shepherd Bap- 
tist Church, 1555 E. Hudson St. 

-Rev, Holland will bring singers 
and the Advent congregation, 
while Rev. Wright will bring 
musicians and his congregation of 
Ephesus Church. 

Guest organist/pianist for the 
service is Shevawn Gibson. The 
Good Shepherd Baptist orchestra 
will perform, with Attorney How- 
ard Smallwood directing. 


Rev. H. E. Pinkston, Rev. L. 


TARN EXTRA DOLLARS BY DONATING BLOOD PLASM+ 


EARN OVER Columbus 


$100. AMONTH 


CORPORATION 
1460 N. HIGH ST. 
294-5121 


For 14 years 
bhp hae community 
HELPING THE WORLD 


Hours: 
Mon, & Thurs. 
8 a.m.-5:30 p.m. 
Tues., Wed., Fri., Sat 
8 a.m.-3:30 p.m. 


DON'T JUST IMPROVE 
YOUR HAIRCOLOR. 
IMPROVE YOUR HAIR. 


TRY ONE OF SIX BEAUTIFUL SHADES... FREE 
REVLON CREME OF NATURI 
GENTLE HAIRCOLOR SYST 


| 
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R! CREME OF NATURE HAIRCOLOR 
» REFUND CERTIFICATE 
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' 

' 

' 

' 

‘cash register receipt. will be honored. No certificate or 5 
' 

' 
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SET FOR THANKSGIVING PROGRAM-—Members of Good Shepherd Bap- 
tist Church, 1555 €. Hudson St. preparing for their annual Thanksgiving 


Holland, Rev. W. Wright, and 
Rev. R. J. Winbush will each give 
three-minute pastoral meditations 
at the annual Thanksgiving ser- 
Vice. Also, there will be a period of 
thanks and reflections by the laity. 


Christina Betts Pinkston and 
Patricia Yvette Pinkston will play 
violins. The Young Adult Choir 
and The Good Shepherd Sanctu- 
ary Choir, under the directorship 
of Howard Smallwood and Pas- 
tor Pinkston, will provide choral 
music, 


Traditionally, The Good Shep- 


celebration Nov. 26, at 9:45 Each year the church distributes more than 1000 
items of food and clothing to the needy. Dr, Harold E. Pinkston, pastor. 


herd Food and Clothing Bank / 
Pantry Auxiliary prepares food 


baskets for the indigent and oth- 
erwise needy. This year, as in the 
past, one thousand items of food 
and clothing will be distributed. 
Mildred Bacon is the chairperson 
of this auxiliary. 


The Thanksgiving celebration 
is coordinated each year by The 
Good Shepherd Family Minis- 
tries Auxiliary, Marie Jones, 
chairperson. 

On Nov. 29, The Good Shep- 
herd Baptist Church will be the 


Pilgrim Baptist plans 
anniversary tribute to 


Friends and members of Pil- 
grim Baptist Church, 26 N. 2Ist 
St. will join in the celebration of 
the 46th anniversary for Pastor 
M.J. Mitchell, beginning Dec. 6 
with services at 11 a.m: Dr. J.W. 
Parrish, pastor emeritus, Shiloh 
Baptist Church, will be the guest 
speaker. 

At 3:30 p.m. services, Rev, E.A. 
Parham of Trinity Baptist 
Church, will speak. Pastor J.W. 
Mitchell will be the guest speaker 
Dec. 7 at the 7 p.m. services; other 
guests include Pastors Aljunius 
Legget (Dec. 8, at 7 p.m.); J.A. 
Carter (Dec. 9 at 7 p.m.); W. 
Fleming, (Dec. 10, at 7 p.m ); J. 
Freeman Jr., (Dec. i1, at 7 p.m.); 
Dr. H.B. Hicks, (Dec. 13, at 11 
a.m.) and Odell Waller, at (3:30 
p.m., Dec. 13). 


Pastor Mitchell will be honored 
at a banquet, sponsored by the 
church family Dec. 12, at 4 p.m. at 
the Christopher Inn, 300 E. Broad 
St. Rev. R. Nathaniel Mitchell, 
Son of Pastor J.W. Mitchell, will 
be the guest speaker. 

Dr. Mitchell, pastor of Pilgrim 
Baptist Church, was born in Gur- 
don, Ark., Feb., 1904. He is the 
father of five children: Mary Jane 
Scott, Barbara Lacey, Melvin 
William (deceased) and Rev. R. 
Nathaniel Mitchell. Dr. Mitchell 
was married to Mrs. Katherine T. 
Mitchell (deceased) for 48 years. 

Dr. Mitchell was one of the 
Citizen Journal Top Men of 1971; 
he was president of Model Neigh- 
borhood for two terms; was 
member of Mayor’s Advisory 
Board; Citizens’ Progressive 
Organization; Mid-Ohio Health 
Planning Federation; Clasp 
Board member; Columbus Bap- 
tist Ministerial Alliance; member 
of Ohio Ministers Conference. 

Dr. Mitchell received recogni- 
tion from WCOL as father of the 
Week, and one of the most 
influential Black Men of Colum- 
bus; he was also recognized by the 
Educational Resource Committee 
of the Model Neighborhood, 
Assembly; he was an officer of the 
Ohio Baptist State Convention; 
National Baptist Convention, and 
the BTU and Sunday School 
Congress; he is past president of 
Mt. Calvary Baptist Association; 
Worshipful Grand Master of St. 
John Masonic Lodge. 

He also received a religious 

Achievement Award from Gay 


‘Pastor M.J. Mitchell 


Street Baptist Church; he is past 
president of Ohio Baptist State 
Convention, Inc.; treasurer of 
Pastors Alliance; member of the 
Interdenominational Ministerial 
Alliance. 

In 1983, Mike Dorrian declared 
a M.J. Mitchell Day. He is the 
oldest active pastor in the state of 
Ohio. Dr. Mitchell also <— on 
the board of the Ohio State High- 
way Patrol and the Catholic 
Adoption Services. He received 
his doctorate degree in 1974. 

Mrs. Connie Pryor, chairper- 
son. For ticket information on the 
banquet, call 258-2190. 


Diehl-Whittaker 
FUNERAL SERVICE 


Richard J. Dieht 
Director 


258-9549 
720 E. Long St. 
Columbus, Ohio 43203 


CARPET CLEANING 
UPHOLSTERY & DRAPERY 


Good Shepherd holds annual Thanksgiving service 


hpst of The Progressive National 
Baptist Convention Midwestern 
Region’s Annual Youth Retreat. 
This religious activity is con- 
ducted for youth from Ohio, Indi- 
ana, Kentucky, Illinois, Wiscon- 
sin, Michigan, and Missouri. 

The general public is invited to 
worship with The Good Shepherd 
congregation and the Retreaters 
at the 10:30 a.m. service. 

For further information con- 
cerning the Retreat, please con- 
tact Roberta Bellard at 890-4450 
or Janis Wright at 471-0424, or 
call the church at 268-2041. 


MCNABB 


_ Symbol Of Distinctive 
818 E. Long St. 258-0521 


Wilbur G. McNabb, President 


WAYNE T. LEE 
FUNERAL SERVICE 
1370 £. MAIN ST 

253-7944 
REV WAYNE T LEE DIRE TOR 
FUNERAL SERVILL 


AT S694 


C.D. WHITESSON 
Funeral Home 


»OAK Ii 


Serving the Community 
for Over 75 Years 
GRADY T. SMITH 

258-1514 
«Manager 


CORNER OF MT. VERNON & OHIO 
1217 MT. VERNON AVENUE 


DRUGS 


Terrace Pharmac 
1546 Lockbourne Roa: 
at Frebis Ave. ¢ 443-0539 


* VISA 
* MasterCard 
* Discover Card + 


* Money Orders 
* Ohio Lotto 
* Packages Shipped 


A BOX OF 
- CHRISTMAS CHEER. 
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THANKSGIVING CONCERT SET--The Cathedral Choir, formerly, the Gos- will present the 13th annual Thanksgiving Day Concert Nov. 26, at 7:30 p.m. at the special guest. Directors will be Thommy Adams, Marguerite Cobb. and 


pel Choir of the Church of Christ of the Apostolic Faith, 1200 Brentnel! Ave. the church. Ms. Debbie Ruff, soloist with recording artist, “Spirit Song,” will be Charles Cornelius. District Elder Ernest L. Hardy, pastor. Elder Howard Till- 
man, youth coordinator. 


Columbus Church Directory 


TO LIST YOUR CHURCH/SERVICES PLEASE CALL 224-8123 


BIB URCH O) CHURCH of CHRIST 
OUR LOR! US CHRIST ] of the APOSTOLIC FAITH 


ANTIOCH APOSTOLIC FAITH 


BETHANY 
BAPTIST CHURC 


APOSTOLIC ASSEMBLY of TEMPLE INC H 
BAPTIST CHURCH | OURLORD JESUS CHRIST “ae erukeneadaees Renee 
] ; yer Line 
JR LORD JESUS ¢ 1634 E. MAIN ST. 252-4219 | 959 Bulen Ave. 253-2190 453 S. Wheatland Ave. Avenue 253-9073 


t 72-75: 72- 
291-6743 272-7553/272-9063 


: Nightly Bible Study 7 PM 
. Lord's Supper 
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SKYHOOK or POINTMASTER 
BASKETBALLS 
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Official size, 
rubber covered 
basketball. 
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Clodfelder resigns as executive 
director of Private Industry 
Council 

(See Story on Page 1A) 


BROTHER BLUFORD Thompson (center) performed 
the ceremony where William and Mildred Nixon reaf- 
firmed their wedding vows in honor of their 40th 
anniversary. 


MILDRED AND WILLIAM Nixon greet Shirley Wilson 
(left), Sharon Dixon (third left) and Otis Jones. Wilson, 
Dixon and Jones sang at the Nixon's 40th anniversary 


celebration. 


THE WEDDING PARTY -- William and Mildred Nixon 
pose with their grandchildren following a ceremony 
where they reaffirmed their wedding vows. Pictured 
(front row from left) are Paulette Nixon, Robert Hamp- 
ton, Jr., Philip Nixon, Jr., Philicia Nixon, and Paul W. 
Nixon. Pictured (back row from left) are Chantelle Nixon, 
Raynelle Nixon, Roshaad Hampton, Christina Nixon, 
William Nixon, Ill, Tommy Nixon and Toya Nixon. Not 
shown are Troy Nixon and Stephen Meeks. 


celebration of William and Mildred Nixon’s 40th Wedding 
Anniversary. 
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On “Equal Opportunity Day’, 
Urban League prexy looks to 
new issues 

(See Story On Page 1B) 


Betty Howton and Mary Major 
offer positive image program for 
Black teenage women . 

(See Story/Photo On Page 14A) 


The reaffirmation of Wedding Vows and Reception was held in 


This special celebration was organized and given by their. children 
along with Gwendolyn Darthard. The Nixons were married Sep- 
tember 11, 1947, in Columbus. : 

The celebration was held on Saturday September 12, 1987, at The 
Church of Christ, 1614 Watkins Road. Over 300 relatives, friends 
and well-wishers graced the occasion. 

The ceremony began with a solo performance of “The Lord's 
Prayer” by their niece Shirley Wilson, followed by two duets, by 
Sharon Dixon and Otis Jones. They sang “Endless Love” and “With 
You I am Born Again.” 

After those selections the Nixons two sons, Mark and Philip 
Nixon at the ceremonial candles. The candelabras were made of solid 
brass in a heart-shaped design. 

The groom was then escorted down the aisle on the arms of his two 
daughters Sharon Nixon-Hampton and Linda Nixon-Johnson, fol- 
lowed by the maid-of-honor, Darthard, who was escorted by the best 
man Robert Nixon, the grooms brother. Darthard was the bride's 
maid-of-honor 40 years ago. 

The Royal Runner was pulled down the aisle by the bride’s brother 
Forrest Porter and their son Philip Nixon. Nixon was escorted by 
their two sons Mr. Paul and Mr. David Nixon. The sons were both so 
proud to give their mother in remarriage to their father, while all in 
attendance stood to see this vision of loveliness. 

The ceremony was performed by Brother Buford Thompson. 
Thompson made the reaffirmation special with sentimental and 
funny statements. The ceremony ended with a duet by Sharon Dixon 
and Otis Jones who sang “Tonight I Celebrate My Love.” 

The guests were asked to remain seated for a program with the 
Master of Ceremonies Raymond Nixon, where Mr. J.H. Thomas, 
retired principal, Columbus Public Schools, Forrest Porter, Jose- 
phine Harris, Della Marbury and Gwendolyn Darthard helped the $ 

couple reminiscence by telling stories paying tribute to the couple. FORREST PORTER (center) tells a humorous mous 

Afterwards, the guests played a game named “Nixon Trivia”. about William and Mildred Nixon, who celebrated t! ein g 

The bride and groom, were also presented with resolutions from 40th wedding anniversary by reaffirming their wedding+ 
Governor Richard F. Celeste and Ohio House of Representatives, vows. 3 
Rep. Ray Miller, D-Columbus. 

The couple was presented gifts from their grandchildren, and then 
they presented each other with a ruby to. symbolize 40 years of 
marriage. 

The guest then followed the wedding party to the reception area, 
where an elegant array of hors d’oeuvres was served and catered by 
Barry Jackson. The wedding cake was made by Juanita Paxton. 

On display was a wall to wall “Nixon Family Picture Memorabi- 
lia”, that told some of the story of William, Mildred and their 
families. 

After the couple greeted their guest, they were chauffeured by 
Black Tie Limo Service to spend their Honeymoon night at The 
Pickett Suite Hotel, in Downtown Columbus. 

Mrs. Nixon chose an ivory satin gown which featured Renaissance 
Sleeves and a fitted bodice adorned with Venice lace, irridescent 
sequins and seed pearls. The A-Line skirt edged in lace swept into a 
Cathedral train carried by her two granddaughters Philicia and 
Paulette Nixon. 

To compliment her ensemble, she wore an ivory satin hat accented 
with Venice lace, irridescent sequins and seed pearls. 

The bridesmaids wore burgundy short-sleeved gowns which were 
complimented by short white wrist length gloves and rhinestone 
jewelry. The maid-of-honor wore a pink short sleeved gown accented 
with gold jewelry and white wrist length gloves. 

The two granddaughters that carried the train wore gown that 
matched the bridesmaids exactly, one wore pink and one wore 
burgundy. They also wore white wrist length gloves and black shoes. 

The groom wore all white: his tuxedo, cummerbund, shoes satin 
bow ties and gloves. 

The groomsmen and ushers were suited in light grey tuxedos with 
white shirts and burgundy cummerbunds and ties along with grey 
shoes to match and white gloves. 

The minister wore the same attire except he wore Pink cummer- 


bund and tie. 
REMINISCING -- During the reaffirmation of wedding 


vows and reception program, William and Mildred Nixon 
listen while J.H. Thomas (center) pay tribute to the cou- 
ple while he tells how he got to know them. 


7 Toa Xi 


MR. AND MRS. WILLIAM NIXON pose with the wedding 
party following a ceremony where they reaffirmed their 
wedding vows in honor of 40 years of marriage. 
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Some people are lucky enough 
work in career areas that seem 
be made for them. Mrs. Eve- 
hn Clark, widow of the late 
A@ty. John Clark, is one of those 
unates. After 32 years of social 
ce activities, she is taking a 
srt leave from Family Counsel- 
g and Crittenton Services 
&CS). Past and present co- 
tkers, foster and adoptive par- 
$, and other clients whose lives 
lyn’s magic has touched will 
iss her tremendously. 

er friend's feel that she is 
itled to take a break from her 
s of dedicated services in 
Hividual, marital, and family 
nseling, and children and 
option services .. and just a 
k it will be for retirement is 
even in the picture for Evelyn. 
&CS hosted a reception and 
@ognition luncheon for her the 
er day that was attended by 
out 90 folks in the above cate- 
ies as well as lifelong friends 
d members of the Board of 
stees of the agency. Evelyn, 
h her gracious Fisk University 
, received each of the guests 
ing the reception. 

After a luncheon of fresh 
den salad, chicken in white 
ce or beef au jus, boiled red 
tatoes, Italian green beans, 
adstick rolls, rolls with jellied 
Mters reminescent of Ilonka’s, 
d pumpkin pie with whipped 
jam, a lighthearted innovative 
pgram followed. The green 
ans were served family style in 
tradition of the Berwick 
nor Party House where the 
ly afternoon activities took 


af 


seveeecuynT 


70 


ichael Rhett, Chairman of 
Board of FC&CS welcomed 
well-wishers in his low keyed 
jorous manner and set the 
¢ for the well rehearsed activi- 
that followed, Mrs. Martha 
ler, immediate Past Prexy of 
Board and a current Board 
mber, offered a special invoca- 
of thanks for bringing Evelyn 
o our lives. 

Dne of ‘the creative program 
senters was Mr. Ralph Ben- 
@t, former Executive Director of 
agency. He praised Evelyn 
ough a poem he had written. 


a ey 


Cal) JONT it 


253-9372 


B76 Mt. Vernon Ave 


BROOKS 
( REATIVE CONCEPT 


AND OUR. 


“HAIR WEAVING CENTER 
SAME DAY SEAVICE 


He introduced the “poem” by say- 
ing that you spell it p-o-m-¢, not 
p-o-e-m. He went on to define the 
word, poem, as something that 
rhymes, and pome as something 
that you put down on paper and 
IF it rhymes, okay, but if it doesn’t 
rhyme, that's okay, too. The 


magnet with a minature clothes- 
pin at the top front. Suspended 
from that on a thin cord were two 
more minature clothespins. Each 
of the pins stood for something. 
Virginia Holmes, the presenter 
of this bit of cleverness, said, as 
she touched each part, something 


MARGEAUX'S 


MARQUEE 


By MARGARET ROBERTS 


poem/pome started with his first 
meeting/hiring of her some 30 
plus years ago. 

It was delightful and he 
couched some of his memories ina 
dream sequence so that no one 
(and especially Evelyh) could 
become miffed at his jabs about 
her driving skills and other.cute 
things he included. Evelyn's driv- 
ing skills or perhaps her dislike for 
driving are legendary apparently. 

Gifts were given by various staff 
and board members and included 
among the many was a leather 
wallet and check, a photo album, 
a framed poem, “The Answer to 
an Adopted Child”, and a gold 


engraved bracelet. Bill White, . 


Executive Director of FC&CS, 
told funny stories about Evelyn’s 
days thus far at the agency. 

He presented her with a wooden 
and glass collection box shaped 
like a house that you hang on the 
wall. On cue, several staff 
members came to the guest table 
and gave her funny things for her 
box. Each item has a story asso- 
ciated with it that the staff person 
shared. There was a toy car, a 
ceramic cat, and coupons for 
Windex. The latter was given truly 
as a joke because Evelyn’s current 
office is without a window, some- 
thing that displeased her. 

Never to be daunted, Evelyn 
installed a framed garden mural to 
cover one wall. Another gag gift 
for her box really wasn’t a gag at 
all because to us it’ symbolized her 
character so well ... it looked 
gaggy, but that’s where the joke 
stopped. What it was, was a 


HAIR STYLIST WANTED!! 


VOU have your DIPLOMA in your hand end are ready 
to take your stand - where some one will Iree! you well 


CALL 
SIR MR. KEE HAIRWEAVE SHOP 
253-9051 
876 MT. VERNON AVE. 


ASHIONETTA 
BEAUTY SHOP 


COMPLETE BEAUTY SERVICE 
509 E. LONG ST. 228-4640 
rators: Christine Broadus, Joan 

icCre Gertrude McElroy 


Carmen Thornton. 
OPEN TUESDAY-SATURDAY 8-9 WEDO 
PRESSING AND 
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MR. PERRY'S 
SUPERHAIR 
DESIGNERS 


1469 E. LIVINGSTON AVENUE 


CALL 253-7494 


TRY OUR 


LEISURE CURL 
CURLS FOR MEN AND 


THE LOOK OF A RELAXER WITH THE MAINTENANCE OF 
A CURL © NO WET MOISTURIZER © DRY LOOK STYLE — 


to the effect that Evelyn listens to 
the pro’s, and con’s of discussions, 
uses fair judgement and pulls 
them together in a magnetic way 
to reach a workable solution ... 
how “bout that!!!"One, or I guess 
I should say two gifts she received 
from the staff were two Cabbage 
Patch dolls. Evelyn’s fame in 
assisting families in adoption is 
well known and the staff has 
always tried to get her to adopt 
a child or two. This time, she 
couldn't say no because they gave 
her a boy named Abe Esmond and 
a girl doll named Judith Dorene 


complete with their adoption 
papers. 

The video taped afternoon 
boasted a musical tribute to her in 
the form of an original song 
penned and set to music by Bill 
Blackburn, a co-worker who is a 
former rock guitarist. He called 
the tune, “What Will We Do 
Without You" (Evelyn). The 
entire group of attendees joined in 
for the final song which was a six 
stanza ballad to Evelyn that was 
sung to the tune of “Goodnight, 
Ladies.** My luncheon table 
guests, State Representative Joan 
Lawrence and a fellow Board 
Member, Atty/M. David White 
(Frances, a former court system 
social worker), Mickey Tobin, a 
FC&CS parenting expert, and 
Jane Walker, were most happy 
because the planners of the after- 
noon had included the words we 
were to sing on the program. 

Some of the 90 guests were 
Caroletta Curtis, Mary Travis, 
Jacqueline Sylvia, Marian. Ban- 
nister, Clara Jones, Jean Hamil- 
ton, M/M Walter James (Ber- 
nice), (he’s a Board Member); the 
Rev. Rhenetta Davis (so is she); 
Catherine Starks, Maxine Win- 
ston, Lillie Roy and Mary Jonke. 
It goes without saying that Evelyn 
acknowledged the thoughtfulness 


EVELYN CLARK 
taking “ 


of the planners and the guests in 
the articulate, calm, and well 
modulated manner that are so 


velyn Clark collects memories at recognition luncheon 


‘a break” 


much a ‘part of this exceptional 
human being, 


Program helps raise teen self-esteem 


Local Black teenage girls now 
have the opportunity to learn 
more about themselves and 
improve their self-esteem through 
a special training program. 

“Positive Image” is a non-profit 
program designed to encourage 
young Black women to respect 
themselves and to increase their 
self-confidence. 

The six-week program, deve- 
loped by Betty Howton and Mary 
Major, teaches young Black 
women etiquette, good health 
practices, nutrition, exercise and 
personal hygiene. 


“We want to develop a program 
especially for young women that 
would help them feel confident 
and comfortable in different 
environments,” Howton said. 

“Teenagers face a lot of chal- 
lenges today and we believe that if 
you have confidence in yourself, 
you will be better prepared to 
meet those challenges,” she added. 

Evaluations from the first “Pos- 
itive Image” class show that the 
young women and their parents 
agree. Participants said they 
learned more about themselves 
and others; and parents noticed” 
positive changes in their daugh- 


LOGAN’S 


BEAUTY SALON 
999 MT. VERNON AVE. 


253-6464 
WE SPECIALIZE IN BLOW DRY STYLINGS,, 
CURLS, HAIRCOLORINGS, PERMS AND: 
THERMO-HEAT. 
MELVON GIVENS, M, NAGER 


DARLENE SPECIALIZES IN HI-FASHION MAI 
ART, SUCH AS: SNAKE SKIN, RHINESTONE. j 
FEATHERS [AND GEMS. SHE USES SOLAR 
SCULPTURED OR TIPS. 
|| CALL FOR AN APPOINTMENT 
ASK FOR DARLENE PHONE 299-3056 


| HAIRWEAVING IN ONE HOUR 
OPEN EVERY WOMBAT 
“GET READY FOR 
THE HOLIDAY SEASON” 


See Sir Mr. Kee tor alt your halrwéeving 
needs. Curls now removed with only one 
application. 


SIR MR. KEE 


876 MT. VERNON AVE. 


253-9051 


SIMMONS & EVANS 


2131 CLEVELAND 
267-0421 a 


Offering The Total Look 
In Total Comfort 


ters because of the course. 
At the end of the training pro- 
gram, a graduation ceremony is 
held for the young women and 
their families, so they can share 
their accomplishments. 
Positive Image is open to young 


THE FIRST CLASS of Positive Image graduates consists of ( 
left) Deborah Fraime, Michelle L. Mitchell, and Nikki Dicke: 


Black women, ages 9-17, The next 
six-week session begins December 
Ist for ages 14-17. Classes are held, 
at the Ohio State University Black 
Studies Community Extension 
Center, 905 Mt. Vernon Avenue, 


on Tuesdays from 6 until 8 p.m. 
There is a $25.00 fee for the 
program which covers the cost of 
material and field trips. 
For more information and 
applications, please call 444-8000. 


eated from 
. Pictured 


(standing from left) are Donnetta Carrie David and Jackie ks. Not pic- 
tured are Amber Fair, Kesha Johnson, Stephanie M. Jon 


Holiday attraction set Dec. 5 


A tree formed of poinsettias will 
be the main attraction at the 
annual Poinsettia display, Dec. 5 
through mid-January at the 
Franklin Park Conservatory and 
Garden Center, 1777 E. Broad St. 


Poinsettia varieties such as 
“Jingle Bells” and “Curly Pinks” 
will capture the attention of the 


viewers. An added attraction this 
year is the addition of paper 
whites to the display. The display 
is open 10.a.m. to 4 p.m. daily and 
is free and open to the public. 

For more information, call 252- 
0145, Franklin Park is a part of 
the Columbus Recreation and 
Parks Department. 


LY BEA 


mao tOLIDAY SPECIALS 


QUARANTES OUR WORK-WALK-18 
CALL 8008 AND YOU CAN Ba SREPLY BEAUTIFUL 


and Nikki White. 
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Graduates recount blessings 
from New Directions center 


“Many thanks to all of you for 
your part in helping me to have a 
new beginning tat age 57.” This 
quote from a letter of thanks by 
Flora Lavender, an Oct. 23 grad- 
uate of the Center for New Direc- 
tions, 51 Jefferson Ave., is the rea- 
son Gayle Barge, J.C. Penney, 
and Gail Moaney, Mount Carmel 
Aealth Center, chose to serve as 
new board members during 
1987-88. 

The Center for New Directions, 
since 1980, has assisted displaced 
homemakers, single parents, and 
widows to live’self-directed, inde- 
pendent lives. 

“My personal challenge this 
year will be to help people under- 
stand that the Center for New 


GAYLE BARGE 
..new directions board chair 


Directions is here to help,” says 
Gayle Barge. “I find people tend 
to use the same organizations over 
and over. The Center for New 
Directions deserves acceptance as 
a resource to help all people with 
training, education, and cmploy- 
ment opportunities.” 

“I'm encouraged when women 
really do come to the Center 
because it’s time to look beyond 
that next temporary job,” says 
Earnestine Hargett, Information, 
Referral, and Support Specialist 
at the Center. Ms. Hargett, herself 
a divorced mother of two daugh- 
ters and a graduate of the Center's 
“Career and Life Planning Pro- 
gram”, believes that most people 
feel like they can't afford the time 
to come to the Center's eight- 
week, Monday through Friday, 
8:30-12:30 p.m. program. 

“L try to help them look at it as 
an investment in their future...and 
perhaps their children’s. 

People who do participate in 


the program understand that what 
they've been doing in work isn’t 
getting them where they want to 
be ... and they're ready to accept 
help,” says Hargett. 


When interested people call the 
Center for New Directions at 461- 
6117, Earnestine answers their 
questions and helps them decide if 
the Center is the next best step for 
them. “If not, I refer them to 
organizations that can help with 
any problem they're having... and 
when they’ re ready to call me back 
again.” 

Another recent graduate, 
Teresa Howard, feels that many 
women feel “backed into acorner” 
and simply are not aware that the 
Center for New Directions can 
help them put their life back 
together, “I felt like most mothers 
do that I had to provide every- 
thing for my daughter, that I 
shouldn't need any help. Through 
the Center, I received assertive- 
ness-training which really did 
teach me how to ask for help, like 
in my case for child care assist- 
ance, and to get it!! | would not 
have done that before taking the 
Center's program ... I would have 
felt guilty about admitting that I 
couldn't do it all.” 

The location of the Center is a 
wonderful community asset in 
Gayle Barge’s opinion. “The loca- 
tion in downtown Columbus was 
designed to be accessible to all 
Colambus residents...and it is, 
just seven blocks east of Broad 
and High Streets, accessible by car 
or bus,” she says. 

The.Center is offering a variety 
of free workshops during 
November and December that 
any Franklin County resident ... 
men and women ... can access. 

“New Directions” Workshop is 
designed to introduce people to a 
variety of community resources 
which can lead to training, educa- 
tion or employment opportunities 
in Central Ohio. This workshop 
will be held Mondays, 1-2:30 p.m., 
at the Center on Nov. 30, Dec. 7, 
Dec. 14 and Jan. 4. 

“§ for Learning” will help peo- 
ple identify where to get financial 
aid. Participants will leave with 
actual applications and other 
materials that will help you find 
education and training opportuni- 
ties in Columbus. This workshop 
will be Wednesday, Dec. 2, from 
6-8:30 p.m., at the Center. 


Widowed people are invited to 
attend “Getting Through the 
Holidays”, Dec. 12 and Jan. 9, to 
join other widowed people in shar- 
ing and offering comfort plus help 
with the pain and loneliness of fac- 
ing the holidays without a spouse, 

Men and women considering or 
beginning divorce or dissolution 
will benefit from “Legal Proceed-: 
ings: Divorce and Dissolution”, a 
panel discussion including a law- 
yer, a representative from the 
Franklin County Court system, 
and a family counselor. This event 
will be Thursday, December 17, 
from 7-9:09 p.m, at the Center. 

The next “Career and Life 
Planning Program” for displaced 
homemakers, single parents, and 


GAIL MOANEY 

..New directions board member 
widows will start Monday, Jan. 
11, During this program, people 
will decide which jobs will best use 
skills they identify. Then they will 
learn successful ways of getting a 
job, an learn to do effective job 
search. 
The Center receives funding 
from The Private Industry Coun- 
cil of Columbus and Franklin 
County, Inc. (PIC)-JPTA funds, 
The City of Columbus, and Uni- 
ted Way of Franklin County, Inc. 
Although all workshops in 
November and December are free, 
pre-registration is required. Inter- 
ested people in workshops and in 
the Jan. 11 program, should call 
461-6117 between 9-4:00 Monday 
through Friday. 
If women are uncertain about 
calling the Center, recent graduate 
Theresa Howard says, “Open up 
your heart and mind and do some- 
thing positive for yourself - you 
deserve it! Call the Center for New 
Directions!” 
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Assorted Varieties 
65-02. Bag 


BUCKEYE 
POTATO CHIPS 


in The Kroger Garden! 
Fresh —Stalk 


CALIFORNIA “ 
CELERY 


US.D.A, Choice Store Cut or 
Beet Round Boneless — 


100% Pure (4-Ib. Pkg. or 
Lorger)—Pound 


FRESH 
GROUND BEEF 


On 35mm, disc, 110 0° 126 color peire Hen tG-2) process only) Good on 
sets of standard size prints or | set of super size 4" prints 


& Get ready! You could be on TV's richest game show. 
The Ohio Lottery's Cash Explosion. 
All you have to do is play the Cash Explosion Instant Game. 
You could win up to $500 instantly, or a chance to win on the, 
Cash Explosion TV Game Show... .valuable merchandise prizes, 
maybe even the $50,000 top prize! There's never been a game 


with so many ways to win so much, 
Play Cash Explosion at an Ohio 
Lottery Sales Agent near you. 
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ONLY! NOV. 27 THRU NOV. 29, 1987! 
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SPORTS 


“ LIZ COOK, sports editor for The Call a 


nts 
she By LIZ COOK 
° Call and post Sports Editor 


nv {COLUMBUS BUREAU) 


‘““More.than 1,000 people 
tended the Merry Makers 
'‘Club’s ninth annual Ohio State 
Scholarship Fund Banquet last 
Wednesday, (Nov. 18) at the Ohio 
ion to hear featured speaker 
qulius “Dr. J” Erving. However, if 
fhe invitation had been offered 
(just two years ago, Erving, 37, said 
#he would have regretfully 
leclined. 
# He said it would have been 
rong to address such an 
audience on the importance of 
sstaying in school and preparing 
or life after sports. 
be “Two years ago I don't think I 
fovas qualified to talk about getting 
Fa college degree because | didn’t 
ave one,” Erving said. 
*# His appearance was sponsored 
“by the Coca-Cola Bottling Co. of 
Columbus. 


iz The legendary Erving retired 
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ind Post, and former basketball great 


~Qulius Erving (center) and Merry Maker Earl B. Wilson (far left) greet the 1987 


Dr. J. prescribes education for future learning, growth 


this spring following a 16-year 
professional basketball career in 
the American and National Bas- 
ketball Associations. 

He finished the 1986-87 season, 
his 11th with the Philadelphia 
"76ers, with 18,302 career points 
and 29,964 from the two leagues 
combined. 


Dr. J was also the recipient of 
numerous honors including the 
NBA’s Most Valuable Player in 
1981. In addition, the announce- 
ment of his retirement sparked a 
farewell tribute by fans across the 
country never before witnessed. , 

He said that while finishing a 
16-year professional career was 
important, an even more impor- 
tant part of his life had taken a 
back seat. 

Erving, who life college when he 
was a junior, recently graduated 
from the University of Massachu- 
setts with a bachelor’s degree in 
management and marketing. He 
said ultimately that it is never too 


i cr | 


* COLLENE McMURRAY shares a few thought with Turquoise Erving, wife of 
. former basketball star Julius “Dr. J" Erving. They were among the 1,000 people 
ttending the Merry Maker Club, Inc.'s Annual Banquet. 
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version of The Ohio State University men's basketball team. (ALL PHOTOS By 


RICK SPENCER) 


carly or late to begin preparing for 
the rest of your life, a timely mes- 
sage to the audience and the men’s 
and women’s basketball teams 
saluted that evening. 

In addition to his degree Erving 
now owns controlling interests in 
the Philadelphia Coca-Cola Bot- 
tling Co. with partner J. Bruce 
Llewellyn. Erving is also owner of 
New York radio statio WKBW. 
Both ventures rank among Black 
Enterprises top 100 businesses this 
year. Sales for,the soft drink bot- 
tling concern topped $110 million 
in 1986. 

His transition into the corpo- 
rate world began with the initiat- 
ion Of the Irving Group Inc., a 
multi-faceted business interest. 
With the establishment of that 
company was the realization that 
he had a whole new life ahead of 
him, an outlook that changed his 
attitude and subsequently had a 
positive effect on his game. The 
following year he averaged 27 
points per game, one of the high- 
est in his career. 

That change kept him in the 
NBA another eight years with the 
confidence that he could leave the 
game as a performer and with con- 
trol over his future in the business 
community. 

“There’s an exciting and tre- 
mendous emotional feeling about 
knowing how far you can go,” 
Erving said. . 

He emphasized that it is never 
too early to begin laying ground- 
work for the rest of your life. “If 
you want to contribute, if you 
want to leave your mark, the time 
to do it is when you're young, 
when you're able,” he said. 

He added that no one is locked 
in a certain position. Erving said, 
“there are virtually no limits.” 

Dr. J said his success as a bas- 
ketball player came through hours 
and hours of practice and dedica- 
tion. He wanted to be the best. 

He prescribed the same formula 
to others. “When you're doing 
something you truly love it 
becomes less of a sacrifice and 
more of a reward,” he said. 
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Scholarship banquet 


(Continued From Page 1A) 


each basketball squad who dis- 
plays academic excellence. 


The principal award, a globe 
made of Bavarian crystal, 
mounted on a handmade walnut 
base and standing 30 inches tall, 
will be permanently displayed in 
St. John Arena. 

A replica will be awarded to 
each player who fulfills the criteria 
of being a letter-winner and main- 
taining a cumulative grade-point 
average of 3.0. : 

The 1987 recipients are fifth- 
year senior Teresa Domkowski, 
an industrial systems engineer 
major, and pre-law student Tony 
White, a junior. Both players were 
named to Big Ten all-academic 
teams last season. 

‘The Merry. Makers fund was 
boosted with an undisclosed gift 
from former OSU head football 
coach Earle Bruce. 

Bruce, in a prepared letter read 
by friend and club member Ben 
Espy said, “Dear Merry Makers, 
I've always had great respect for 
the Merry Makers. You are sup- 
porters, you are doers. You can be 
proud of you're fine accomplish- 
ments. I've always wanted to do 
something for the Merry Makers 
for all that they do, for Ohio State 
University and the fine commun- 
ity of Columbus. Thanks for ever- 


ything and have a great year in 
1987-88”.,.Earle Bruce. 

Continental Office Supply 
employees contributed an addi- 
tional $1,100 in honor and in 
memory of former co-worker and 
Merry Maker Bill Harris. 

Member Lewis Smoot, who 
purchaesd tickets for the entire 
men’s and women’s squads, was 
honored with team basketbaHs 
from captains Curtis Wilson and 
Tracey Hall. Smoot, aware of the 
recent troubles clouding OSU 
stated his support for the univer- 
sity and added,”in these turbulent 
times we believe in Ohio State.” 

Madison H. Scott, OSU vice 
president, hailed Ohio State as 
one of the country’s top universi- 
ties and praised the Merry Makers 
for the academic achievement 
they have contributed so much to. 
“Those achievements are part of & 
rich, glorious tradition that each 
of you here tonight share in,” he 
said. 


THE COCA-COLA Bottling Co. sponsored the appearance 
of Julius “Dr. J" Erving (second from left) at the Merry Makers 
Club, Inc.’s annual banquet. The event helps raise dollars for 
The Ohio State University scholarship fund. Joining Erving at 


areception following the banquet (from left) are Owen Segall, 
division manager of the Coca-Cola Bottling Co. of Ohio, Paul 
Manfredi, salesman Coca-Cola Bottling Co. of Ohio, and 
Eugene McCullers, of Coca-Cola USA, Atlanta. 


to a 
= 

sA 
—- 


PROF. LiL JOHN 


He urged everyone to not stand 
still, set new and higher goals and 
leave the word average behind. 

He said the initiation of hard 
work will bring experience, exper- 
tise and success. “You'll never be 
expected to be a success if you 
don't expect it of yourself,” Erving 
said. 


Marines, Kroger Co. 


The Columbus Area Marine 
Corps Reserve Toys for Tots 
Campaign is underway. This year 
the local effort is by the Kroger 
Co. 

The campaign will begin with 
barrels and boxes being placed in 
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Annual Xmas show planned 


The Columbus Council of 
Garden Clubs will present its 
ninth annual Christmas Exhibi- 
tion, Dec. 5 and 6 at the Franklin 
Park Conservatory and Garden 
Center, 1777 E. Broad St. 

The exhibition with the theme 


offer ‘Toys for Tots’ 


all area Kroger stores, from now 
until Dec. 19. All area Kroger 
stores are toy drop off points and 
if any further information is 
needed, please contact Sgt. Sum- 
merhill at 235-8664. 
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“Deck the Halls” will feature holi- 
day decorations, table arrange- 
ments, wreaths and door swags 
with an emphasis placed on use of 
fresh and dried material. 

There are 38 garden clubs in the 
Columbus Council who have been 
invited to exhibit. The show will 
run from 10 a.m, to 7 p.m. on 
Saturday, Dec. 5 and 10 a.m. to4 
p.m, on Sunday, Dec. 6. It is free 
and open to the public. Show 
Chairman is Mrs. Roger Meabon 
District Director for the Garden 
Club of Ohio, Inc. is Judi Starr. 
Franklin Park is a part of the 
Columbus Recreation and Parks 
Department. 
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MERRY MAKER STEVE CHEEK presents Teresa Domvkowski with the 


Academic Achievement Award at the Merfy Makers Club, Inc. banquet. Last 
year, Domvkowski was a member of The Ohio State University women’s 


basketball team. 


Concern for recruitment of Black athletes raised? 


By TOM SPRING 
Call and Post Contributing Writer 


Economics, high school pro- 
grams and other factors are the 
cause of low Black participation 
in many college sports, said 
former OSU Athletic Director 
Rick Bay. 

Bay, who resigned last week in 
response to the firing of former 
head football Coach Earle Bruce, . 
is serving as special assistant to 
President Edward H. Jennings 
until his contract expires in June. 

James Jones has been named 
athletic director by Jennings. The 
appointment is pending approval 
from the university board of 
trustees. 

Despite the lack of Blacks in 
many sports, Bay said, Ohio State 
has made an effort to recruit Black 
athletes and to hire Blacks in key 
leadership roles in the athletic 
department. : 

“We are the only one in the Big 
Ten and oneijof the few, if not the 
only, Division I university athletic 
department in the country with 
two minority front-line adminsi- 
trators,” he said. 

Bill Myles is associate athletic 
director in charge of men’s sports. 
Archie Griffin, the two-time 
Heisman Trophy winner from 
Ohio State, is assistant athletic 
director in charge of development. 

In addition, Billy Hill serves as 
the department's co-head trainer 
and head trainer of the football 
team. 

Mami Rallins serves as 
women’s track coach. Black 
assistant coaches include Mike 
Cauthen, women’s track; Lenny 
Willis, football; and Randy Ayers, 
men’s basketball. 

Jim Cleamons, assistant bas- 
ketball coach through last season, 
is the new head coach at Youngs- 
town State University. 

“We don't get a lot of apprecia- 
tion from minorities when jobs do 
open,” said Bay. “We have an’ 
obligation in athletics, just as we 
do in society, to recruit those qual- 
ified people.” 

He said part of the problem is 
that, for various reasons, a 
number of sports historically have 
been open to few Blacks. 


“We have a number of what | 
call “country club” sports from 
the standpoint of their makeup in 
society,” he said. 

Bay cited golf, tennis, swim- 
ming and diving, synchronized 
swimming, field hockey and soft- 
ball as prime examples. 

Ohio State fields 31 varsity 
sports programs, with 75 Black 
student athletes. All but eight par- . 
ticipate in football, basketball or 
track. Thirty-three Black men 
play football. Of the remainig, 24 
are men and 18 are women. 


BEN ESPY 
..former osu football player 


MICHAEL CAUTHEN 
..assistant coach, men's basketball 


“Historically, there’s not been a 
great opportunity for Blacks to 
participate in many of the sports 
that we have,” Bay said. “It’s a 
reflection of high school pro- 
grams, environmental circum- 
Stances, and the socio-economic 
situation (of many minorities) in 
this country.” ; 

Without experienced Blacks 
and other minorities in the so- 
called minor sports in the high 
schools, recruiting qualified 
minority athletes and coaches is 
difficult. 


SPORTSLINES 


NAACP to boycott hawks and braves 


By LIZ COOK 
Call and Post Sports Editor 


(COLUMBUS BUREAU) 


The National Association for 
the Advancement of Colored 
People (NAACP) called for a 
boycott of professional basket- 
ball’s Atlanta Hawks and base- 
ball’s Atlanta Braves last Thurs- 
day, (Nov. 19) after each team 
failed to sign an agreement to 
increase Black participation at 
management and team levels. 

The teams, which have two of 
the best equal opportunity hiring 
records in pro sports are both 
owned by Atlanta businessman 
Ted Turner. Team officials said 
they were only declining to sign a 
contract with the NAACP, not 
refusing to hire Blacks. 

Home run giant Hank Aaron, 
the Braves’ vice president for 
player development, is baseball's 
highest ranking Black executive. 
He is on the Turner Broadcating 


System board along with Rubey 
Lucas, widow of Bill Lucas, a 
former Braves general manager 
and the first Black to hold such a 
position. 

ALL-BIG TEN PRESEASON 
PICKS MADE -- Media members 
attending the 22nd annual Big Ten 
basketball press conference last 
Sunday (Nov. 15) selected the fol-" 
lowing preseason all-Big Ten 
team. From the 97 ballots cast the 
top vote-getters were: lowa for- 
ward Roy Marble (65) and Todd 
Mitchell of Purdue (50); center 
Dean Garrett of Indiana (94); and 
guards Gary Grant of Michigan 
(88) and Purdue's Troy Lewis 
(54). Grant received 72 preseason 
Player-of-the-Year votes. Lewis 
had eight and Marble six. Illinois 
transfer Kenny Battle got 35 
Newcomer-of-the-Year votes fol- 
lowed by Terry Mills and Rumeal , 
Robinson, both of Michigan, who: 
received 19 and six votes) 
respectively. « * 


ASPECIAL THANKS -- Curtis Wilson, 


sity (OSU) men's basketball team, and 


women's basketball team, present Lewis Smoot, president of the Sherman 
Construction Co., (center) with basketballs autographed by 
squads. Smoot paid for the members of the two teams to attend the Merry 


Maker's Banquet. 


Bay noted, ‘though, that in 
football, basketball and track 
there are many more Black 
coaches. 


“It would not be beneficial to 
have a football or basketball staff 
at the major-college level without 
a Black on the staff,” Bay said. 
“That's important not for any 
sense of tokenism but because you 
have a lot of Black athletés on 
those squads.” 

Bay said he knows or knows of 
almost every athletic director in 


RICK BAY 
.. assistant to president osu 


BILL HILL 

...CO-head trainer, football team 
the 104 Division I football playing 
institutions. 

“I'm usually aware of qualified 
minority people on department or 
coaching staffs across the country 
that I may be able to recruit.” 

Bay said efforts are made to 
notify such Blacks when vacancies 


occur on Ohio State coaching 


staffs. 

The athletic department has 
many employees, ranging from 
academic tutors and counselors, 
ticket takers and secretaries to 
maintenance and tradespeople. 


CLEAMONS DEBUT -- 
Former Ohio State assistant bas- 
ketball coach Jim Cleamons will 
debut as head coach of Young- 
stown State University Saturday, 
(Nov. 28). YSU will take on 
Wooster at home. 

COACH-OF-THE-YEAR 
VOTING NEARS -- Big Ten 
media representatives will vote 
this week on the 1987 Dave 
McClain-Big Ten Coach-of-the- 
Year. The winning coach will be 
announced Monday, (Nov. 30). 

DENT TO STAY -- The 
Columbus Clippers and the New 
York Yankees last week 
announced that Bucky Dent will 
stay on as the Clippers field 
manager for the 1988 season. 
Dent's pitching Coach Ken Rowe 
and hitting instructor Champ 
Summers will also return. Dent 
led the 1987 team to a playoff 
berth with a second-place Interna- 
tional League finish. 
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a member of The Ohio staté Univer- 
Tracey Hall, a member of The osu 


STEVE CHEEK, Merry Maker and executive director of the |-670 Corridor » 


Committee, presents Curtis Wilson with the Academic Achievement Award for: 
academic achievement at the Merry Makers Club, Inc.'s ninth annual banquet. 5 


their respective 


Several years ago, the Big T 
Conference established a speci 
advisory commission to deal wi 
issues concerning the welfare @ 
Black athletes and to ma 
recommendations to the confer- 
ence and university athletic direc- 
tors. The commission is made 
of one former Black athlete fred 
each university and meets sevetal 
times a year. ; 

Columbus City Councilman 

* Ben Espy, a former Buckeye foot~ 
ball player, serves as Ohio State’s 
representative on the commission. 
His predecessor, Robert Dorsey, 
is the immediate past president of 
the Ohio State University Alumai 
Association. ' 


These jobs provide employment 
opportunities for persons of all 
races and ethnic origins. 

In addition, many students par- 
ticipate in sports as managers or 
trainers. Student trainers, many 
who are studying to be profes- 
sional trainers or. therapists, con- . 
tact Billy Hill. Students desiring 
to be mariagers contact the coach 
of the sport of their interest. 

“We've had several trainers 
over the years who have been 
Black, and a few managers,” said 


RANDY AYERS 
_.assistant coach, men's basketball 
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Chauffeur Driven Limousines 
and Larger Cars Available 


THE BIG ONE 
MARRIOTT EAST — 707'W. BROAD 
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BILL MYLES 
...associate athletic director 
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MAMIE RALLINS 
..women's track coach 


KORNER KARS AUTO RENTAL 
“WE RENT AND SELL USED CARS AT LOW, LOW PRICES” 
WEEKLY & MONTHLY RATES 
SPECIAL RATES AVAILABLE 


O8.-SAY. 820 ANSP 
Corner Retages & Cid Courtright 


LENNY WILLIS 
..assistant coach 


Larry Romanoff, head athletic 
counselor. 

Concern for Black recruitment 
in the college ranks has been 
heightened by public awareness of 
the sitaution in professional 
sports, Bay said. 

“We've been ahead of the game 
at Ohio: State,” said Bay; “if you ~~" 
look at professional sports where 
several questions have been raised 
as to why there are not more 
Blacks in key managerial posi- 
tions -- on the coaching staffs and 
in the front offices.” 

Those same questions are being 
raised now in the colleges, Bay 
said. “We have so many Black ath- 
letes, particularly in football, bas- 
ketball and track and yet so few 
Black coaches and administra- 


BUCKEYE 
CLASSIC 


Loyola of Chicago vs. Kansas 6 P.M. 
Boston College vs. Ohio State 8 P.M. 
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SATURDAY, DEC. 5 $t. John Arena 
Conte ip come 8P.m.Ohio State Gampus 


The Parke University Hotel will extend a special rate of 
36.00 per night plus tax to those attending the 
eye Classic. 


PARKEBMOTEL MOTEL For Reservations: 614-267-1111 


TICKET INFORMATION: All Seats Are Reserved 


Single-Session Tickets tS cn $a All Tournament Pass Public $7 A 
Friday, Dec. 4 OSU Fac. /Staft 
Saturday, Dec. Students $3 sow Students $5 % 


For Further Ticket information: 1-800-GO BUCKS (Toll Free} 


~ 


Page 18A - THE CALL AND POST, Thursday, November 26, 1987 


Sykes recalls years 


(Continued From Page 1A) 


the institutionalization of an 
effective minority business enter- 
prise program. Ohio's minority 
Setaside law, which was enacted in 
1980, requires thal agencies set 
aside five percent of their con- 
struction contracts and 15 percent 
of their purchases of goods and 
services for bid by minority busi- 
nesses. However, the law had not 
beemconsistently applied until 
Sykes became director of adminis- 
trative services. 

Under Sykes, construction con- 
tract awards to minority busi- 
nesses grew by almost 400 percent 
in total dollar volume, and minor- 
ity vendors became strong suppli- 
ers of a number of items the state 
buys, including automobiles, coal 
and other commodities. 

“Few aspects of state govern- 
ment have remained totally 
untouched by he (minority busi- 
ness) concept,” Sykes said. “How- 
ever, we have lighjt years to go, 
and I hope the community will 
insist that the law and executive 


ordérs will be adhered to, no mat-" 


ter what administration is in 
office.” 

Sykes recalled that it was not 
easy when he came to Columbus. 
He was nobody's first choice for 
the job, but the governor's. 

“It would have been very diffi- 
cult to satisfy all his constituencies 
with the administrative services 
appointment,” Sykes admitted. 

An carly foe was House 
Speaker Vern Riffe, who even 
made veiled calls for Sykes’ resig- 
nation after he had, as part of a 
committee process, recommended 
raises for state cabinet officers at 
the same time that state govern- 
ment was attempting to beat back 
an effort to reduce the 90 percent 
tax hike enacted by Celeste in 
1983. 

However, today, Sykes says 
that “all of the various constituen- 
cies-have been very supportive,” 
including Riffe, whom he has 
visited in his hometown area of 


Portsmouth. 

One of the darkest moments in 
Sykes* tenure came in 1985, when 
administrative problems and per- 
sonal scandal rocked the Celeste 
administration and led to the 


resignations of Dr. Minnie Fells _ 


Johnson at the Department of- 
Mental Retardation and Devel- 
opmental Disabilities and Dr. 
James Rogers at the Department 
of Youth Services, respectively. 
The resignations of Rogers and 


Johnson, and the problems within , 


their departments, cast “a shadow 
over all the cabinet members, with 
it being particularly intense over 
the Black cabinet members,” 
Sykes said. Sykes was given 
responsibility to investigation the 
problems at the Department of 
Youth Services, Sykes gave Gov. 
Celeste credit for that appoint- 
ment, 

“Even in the face of that public 
image problem, the governor 
asked me to take-on some signifi- 
cant responsibility to investigate 
those charges (against Rogers),” 
Sykes said, “which suggested that 
he'was able to distinguish between 
what an individual does and what 
a group does, 

The directorship of the depart- 
ment of administrative services is 
a unique position. AS the person 
who monitors the entire govern- 
ment administrative process, he 
must have an unusual closeness to 
the state's chief executive. When 
Sykes was hired, indeed, it was 
due to his already close personal 
relationship with Celeste. 

“I'm not operating under the 
illusion that there’s likely to be 
another Black as my immediate 
successor at the department of 
administrative. services,” 

And, what are the plans for 
Sykes? He plans to remain in 
Columbus, developing his own 
business, and “use my experience 
in running a billion dollar corpo- 
ration (the department of admi- 
nistrative services) to serve on the 
corporate boards in Columbus.” 


Wiley Clodfelder to leave 


{Continued From Page 1A) 


dates for the position is Frankie 
Coleman, former head of the 
CETA program in Columbus and 


currently director of the state Jobs 
Training Partnership Program in 
the Bureau of Employment 
Services. 


Ex-deputy auditor sentenced 


(COLUMBUS BUREAU) 
The first of several defendants 


im\a scandal regarding payment to 
4 nursing home operator in Bata- 
via has been sentenced in the case. 
James A. Bolden, a former 
deputy state auditor, was fined 
$2500 and sentenced to six 
months in the Clermont County 
Jail for his actions in the case. The 
court found that he had stolen 
$75.80 through double-billing the 
state for expenses he incurred as a 
consultant in behalf of New 
Horizons Habilitation Homes. 


New Horizons, which operated 
the Batavia Developmental Cen- 
ter from 1983 to 1985, was fired by 
the Ohio Department of Mental 
Retardation and Developmental 
Disabilities because of problems 
id the operation of the home. 


jin ‘New Horizons’ affair 


A special Clermont County 
grand jury later indicted Bolden 
and six others on charges of mis- 
using more than $678,000 in state 
funds in the operation of the 
home. 

Bolden, who had originally 
been charged with 12 counts, 
agreed to plead no contest to a 
single count in exchange for the 
other counts being dropped. 
Bolden agreed to pay court costs, 
restitution of $1772, and the cost 
of his imprisonment at $40 per 
day. 

Bolden, a native Clevelander, 
had been one of three deputy audi- 
tors for state auditor Thomas 
Ferguson, As chief of administra- 
tion, he was responsible for the 
financial operations of the Audi- 
tor's office, including the disbur- 


WCKX GUEST. State Representative Otto Beatty (right) met with senior 
engineer Gregory Brooks Wednesday, November 18, during his tour of 
Columbus to promote the field of engineering and related disciplines to young 
Blacks. The 32-year-old Brooks is in Plant Computer Applications in the 
Nuclear Technology Systems division of Westinghouse Electric 
Looking on his Brook's co-traveter, Gerald Mohamed, staf! assistant in Corpo- 
rate Financial Planning for Westinghouse. The trio met at the WCKX studios 


where Brooks was a guest'on a news segment 


By LIZ COOK 


(COLUMBUS BUREAU) 


The Ohio state University men’s 
basketball team will kick-off its 
1987-88 season Saturday, (Nov. 
28) against the university of 
Missouri-St Louis. Game time is 
7;30 p.m. 

The Buckeyes under second- 
year Coach Gary Williams fin- 
ished 20-13 overall last year and 
9-9 in the Big Ten for a sixth-place 
finish. 

The team’s biggest obstacle will 
| filling the void left by the coun- 
try’s second-leading scorer last 
year Dennis Hopson, who aver- 
aged 29 points per game and 8.2 
rebounds. 

Starters returning to the line-up 
are seniors Curtis Wilson, 4 guard 
and the team’s second highest 
scorer last season averaging 14.3 
points each game and 6-foot-9- 
inch center John Anderson. Jun- 
iors Jay Burson and Jerry Francis 
will return at guard and forward 
positions respectively. 

The Buckeyes 93-79 win over 
Athletes In Action Sunday, (Nov. 
22) in St. John Arena featured 
Burson with 22 points. 


JAMES BOLDEN 
..to serve time 


sement of payments, 

Bolden was relieved of his 
duties by Ferguson in July of 
1986, 


Black students 


(Continued From Page 1A) 


part of our broader Western her- 
itage. For some time, schools have 
stopped teaching the solid facts 
students need to know because, in 
part, most adults take these facts 
for granted, and also because the 
emphasis in the 1960s on “rele- 
vancy” and race and gender- 
oriented information has elimi- 
nated this material from curricula. 


Not being culturally literate has 
led to such true stories as the 
UCLA junior who thought 
Toronto (Canfida) was in Italy; 
the graduating Harvard seniors 


they fear being 
accused of 
‘acting white’ 
by their peers 


who sat through acommencement 
address by King Juan Carlos and 
did not know he was king of 
Spain, and the girl in Latin class 
who thought she was learning the 
language, not of ancient Rome, 
but of Latin America. 

The cultural illiteracy question 
is especially important to minori- 
ties in America. While trying to 
make courses more relevant by 
focusing on Black or Hispanic 
touchstones is indeed important 
for fostering cultural pride, it 
should never be done at the 
expense of the larger cultural tra- 
dition of this country. 

Schools and parents" organiza- 


GARY WILLIAMS 
..8econd coaching season 

More size and depth will be 
added to the squad with newco- 
mers Grady Mateen, a 6-foot-!1- 
inch transfer from Georgetown, 
Randy Doss at 6-foot-4-inches 
and 6-foot-8-inch freshman Perry 
Carter from Washington, D.C. 

Sidelined through Dec. | are 
point guard Kip Lomax and for- 
ward Joe Dumas who both failed 
to meet NCAA academic 
requirements. Freshmen Eli 
Brewster and Treg Lee will sit out 
the season due to Proposition 48. 

Assistant Coach Randy, Ayers 


By VICK! SAUNDERS 


Cail and Post Staff Writer 
ha taal 


What do Albert King, Lati- 
more, and Willie Pooch and the 
DeMarcos all have in common? 
They are aficionados to the blues 
and they played to a SRO crowd 
at The First Columbus Blues Fes- 
tival, “True To The Blues,” Satur- 
day, Nov, 21 at 7:00 p.m. in the 
King Center. 

“I've often wondered why they 
call them the blues, when they 
make you feel so good. Well, my 
question was answered as the 
“legendary” and “explosive” 


tions must work together to com- 
bat the pervasive apathy toward 
learning and negative peer pres- 
sure on students who want to 
excel. There must also be a 
renewed emphasis on core sub- 
jects that deal with the fundamen- 
tal historical, social and cultural 
traditions that define American 
and Western society. Otherwise, a 
whole generation of young people 
will grow up ignorant and narrow- 
minded, with little social or histor- 
ical perspective, and unfamiliar 
with who we are as a nation and 
how we got here. They willenter a 
competitive job market without 
the requisite writing and reason- 
ing skills to succeed. 

In an increasingly sophisticated 
and interdependent world, we as a 
nation cannot afford to get to the 
point in this country, as some edu- 
cators have warned, where it will 
take a PhD to write a coherent 
resume or fill out a job  applica- 
tion. Such a development threat- 
ens to undermine our democracy 
because power and advancement 
will be limited to a privileged elite 
who can afford the best private 
education. 

The challenge for the public 
schools is to adequately prepare 
youngsters, Black and white, to 
seize the opportunities before 
them. A failure to do so will only 
lead to greater polarization and to 
a widening gull b between the haves 
and the have-nots. 

Norman Hill is president of the 


A. Philip Randolph Institute. 


SEATED AT THE CALL & POST TABLE during the 9th Annual Merry Summers, Liz Cook, John and Elsie White, Inez and Hiram Tanner, Bonita and 
Makers, Inc. Banquet were (clockwise from top) were Brenda Spencer, Cicero cs 


Larry Davenport. 


CURTIS WILSON 
..team leader 


will be joined by two new co- 
workers, Fran Fraschilla from 
Ohio University and Boston Col- 
lege aide Paul Brazeau. They 
replace George Mason University 
Coach Rick Barnes who resigned 
and Youngstown State University 
Coach Jim Cleamons, whose con- 
tract was not renewed. 

Williams said the Buckeyes 
again have a tough season ahead 
of them with five of the conferen- 
ce’s top teams rated ahead of them 
because it is just not a matter of 
beating one or two teams in the 


KING CENTER BLUES FEST : 
King and Latimore explosive 


Albert King, who's been bluesing 
for over two decades, played his 
“singing guitar sound™ and 
brought down the house. “If you 
don't dig the blues, you got a hole 
in your soul,” he said. 

Although King was the last act, 
he and his band thoroughly satu- 
rated the audience with classics 
like, “I Wonder Why You So 
Mean To Me,” “I'm Gonna Move 
Way On The Outskirts of Town,” 
“Standin’ In This Phone Booth,” 
“As The Years Go By,”“The Very 
Touch of You,” I Ain't Gonna 
Fool With Your Woman,” and the 
soulful, low down “Stormy Mon- 
day” (which caused the audience 
to shout out, “Go ‘head’,” “Ah-h, 
play it now!”* and “Go on, 
Albert!"). 

His band, two sax players, a 
drummer, a bass guitarist, and a 
mean organist, was equally 
impressive. They all donned black 
suits, black bow ties, white shirts 
with red cumberbunds, except 
King who wore alight, greyish suit 
with satin lapels. King and his 
band were so tight that at one 
point a string on his guitar broke, 
and while the band kept playing, 
King’ pulled a string out of his 
pocket, rewired it and continued 
to pay without missing a measure. 
At this point I realized 1 was wit- 
nessing a legend. His unique blues 
style, singing a verse then playing 
it on the guitar (an echo effect), 
and sustained notes, are tech- 
niques the left handed guitarist 
developed by listening to blues he 
heard all around him while a 
youth in Forrest City, Arkansas. 
He can spin quite a yarn, like the 
one about the girl he loved who 
had a shape like a Coca Cola bot- 
tle, dimples in her knees, and ate 
$14 worth of cheese a week. King 
is an absolutely mesmerizing per- 
form. What he gave to the 
audience they reciprocated with 
shouts, whistles, ovations. 

However, the two acts that set 
the stage for King’s electrifying 
performance were Latimore, and 
Columbus’ own Willie Pooch and 
the DeMarcos. 

Willie Pooch and the DeMar- 
cos played that I called mainline 

blues songs like “Down Home 
Blues” and “Who's Lovin’ You 


Big Ten. He said to compete in the 
conference OSU must beat at least 
five teams which are now ranked 
among the top 20 in the country. 
The Rivermen finished 12-15 
last season, 7-7 inthe MIAA Con 
ference. Five-year Coach Rick 
Meckfessel touts a 54-65 record. 
Eight returning lettermen, four 
Starters return to the team. Six- 
foot senior guard Eric Love led 
the team last year averaging 17.5 
points per game. Center Kevin 
Brooks, a 6-foot-6-indh senior, 
was the only other player in 
double-digits averaging 13. He 
also leads the team in rebounds 
with 213 for the season, 7.9 per 


credit will be joined in the back- 
court by guard Jeff Wilson. For- 
ward Derek Thomas, also a star- 
ter was the team’s third leading 
scorer (9.5 points per game), 
rebounder (3.5), assists (62) and 
blocked shots (nine). ‘ 

Meckfessel feels rebounding 
and conditioning are the team’s 
two biggest obstacles this season. 

The improvement of forwards 
Von Scales and Kevin Morgan- 
field should, however, help fill 
that void. 


Tonight.” Pooch’s voice has all 
the smokey grit, and woe-wailful 
soul of a true blues singer. 
Columbus has a lot to be proud of 
because Willie Pooch and the 
DeMarcos continue to play the 
blues and do it well so with all the 
power and presence of the great 
blues artists before them. 

Latimore, obviously had more 
than a few ladies in the house who 
admired his smooth blues vocal 
style and the fact that he can play 
keyboards with all the fire and 
soul evident in his singing. From 
“It Ain't Where You Goin, It’s 
Where You Been,” to “You Have 
to Keep the Homefire Burnin’,” he 
immediately captured the audien- 
ee’s attention. On “Stormy Mon- 
day” his piano solo was cookin’. 
He admitted he couldn't play gui- 
tar well enough to bend the notes 
and make “em cry like guitar 
players’,” but with help of his 
Yamaha DX7 he synthesized the 
guitar sound remarkably well. He 
also created a flue sound and even 
had time for a little scatting. Lat- 
imore is quite an extraordinary 
pianist. “Sunshine Lady” was a 
tribute to the ladies in the house, a 
song which he asked the audience 
to sing along and they obliged to 
his delight. Latimore and his five 
piece band closed by playing his 
hit “Let's Straighten It Out.” Part 
of thelsong was a rap about adult 
relationships. I’m sure all the 
audience could relate to his some- 
times humorous explanations of 
men and women, and what they 
do to cach other all in the name of 
LOVE. 

The First Columbus Blues Fes- 
tival chairman, Jack March- 
banks, received a plaque.of appre- 
ciation from Dr. Glenn Ray, 
executive director of the king Cen- 
ter, Dr. Ray also thanked the Leo 
Yassenoff Foundation for itsfi- 
nancial support of the festival, a 
full day event which began at 1:00 
p.m. Saturday. It included a film 
documentary, a blues workshop, 
cabaret and after cabaret break- 
fast. MC for the evening was Rich 
Stevens, an air personality at 
WCKX. Also supporting the 
event were radio stations WZZT, 
WBBY, WVKO, and TV stations 
WCMH and WTTE. 


RELIGIOUS NOTES 


St. Andrew United Methodist 
plans Thanksgiving services 


St. Andrew United Methodist 
Church on Stelzer Rd. and 
McCutcheon, Gahanna, will hold 
Thanksgiving service Wednesday, 
Noy. 25, beginning at 7 p.m. Rev. 
M. Bean, minister, and Mrs. 
Rowand, music director. Good 
Shepherd Baptist Church, 1555 
E. Hudson will worship with St. 
Andrew Thursday from 10 a.m. to 
Il a.m. Rey. H.E. Pinkston, min- 
ister, and Ms. J.M. Michaels, 
music director 

World Missionary Evangelist 
Charles Doss will minister during 
a Thanksgiving Revival Nov, 27, 
28 and 29 at Jireh House Full 
Gospel Church, 440 Trevitt St. 
Services will be held daily at 7 
p.m. Pastor Ethridge urges those 
who are sick, crippled, blind, or 
incurable to attend and come 
expecting a Miracle: For further 
information, call 252-6444. 

The Columbus Male Chorus 
Union will meet at the First Mt. 
Carmel Baptist Church, 470 E. 
Welch Ave. Saturday, Noy. 28, at 
7 p.m. Male choruses desiring to 
participate will be welcomed, For 


CHARLES DOSS 
jireh house 


Call and Post STAFF WRITER 


Columbus Baptist Temple is 
fast becoming “the place™ fou 
spectacular Gospel talent and 
programs. Recently, the pheno- 
menal and renowned Tramaine 
Hawkins was featured in a “Gos- 
pel Showcase”. Other guests 
included DeJuan Parker, The 
Brown Singers and the Crntral 
State University Choir. 

In an age where gospel music is 
heard with complex instrumental 
background and arrangements, 
piano was the sole instrument 
used to accompany Ms. Parker, 
and the Browns. The Browns, 
however, With harmony that 
reflects years of singing together, 
were fantastic!!! Lead vocals as 
well as background was full and 
rich, the Browns sing gospel with 
the fervor and conviction that 
defines the essence of the music 
and its message 

The Central State Choir 
included organ, piano, and 
drums. Their singing was techni- 
cally correct, though the perfor- 
mance reflected overtones of a 
classical music performance. The 
soloists were in another category, 
rendering runs in extraordinary 
ranges that brought the audience 
to their feet!! The material was 
contemporary, and overall, it was 
performed well 

The special guest was Tramaine 
Hawkins. Tramaine is one of the 
greatest gospel sopranos in the 
country. She sings with the power 
and persuasion of traditional gos: 


further information, contact Dea 
Davis Declouet, at 899-7201, or 
Dea Joe Martin, at 491-2984. Rev. 
Sutton Richards, pastor. e 

The Raise Production Choir, 
under the direction of Raymond 
Wise, will be in full concert Satur- 
day, Noy. 28, at 7 p.m. at the 
Ephesus Seventh - Day Adventist 
Church, 3650 Sunbury Rd. Free- 
will offering. For further informa- 
tion, call 253-4657. Frank F. 
Lane, vice president, Raise 
Productions. 

Members and friends of Mt. 
Olive Baptist Church, 1403 13th 
St.. Southeast, Canton, Ohio will 
present a Benefit Day for Pastor 
Floyd Summers Nov. 29, begin- 
ning at 3:30 p.m. It will feature an 
“All Musical Service.” The Mass 
choir will be under the direction of 
Brother Clarence “Poncho” Epps. 
Rev. L.T. King, pastor of Eliza- 
beth Baptist Church, Akron, 
Ohio, will be the guest speaker at 
the 7 p.m. service. Rev. King is the 
president of the Moderator’s 
Department of the Ohio Baptist 
State Convention. The choir of 


CLENZO FOX 
elected 


Tramaine Hawkins’ showcase 
a success for Love Zion 


By TERESA E. HAIRSTON 


pel, and innovatively combines 
traditional and contemporary 
styles. Tramaine is a gifted yet sea- 
soned gospel singer. Her years of 
experience with the Love Center 
Choir, The Hawkins Family, Wal- 
ter Hawkins and now out on her 
own, have yielded a woman who 
reaches into every crevice of her 
being to produce a performance 
that goes beyond mere entertain- 
ment. 

Somewhat detrimental to the 
performance was the necessity to 
use a sound track instead of live 
musicians. Tramaine’s explana- 
tion was reasonable: the amount 
of money required to tour with a 
full instrumental ensemble would 
make benefit performances too 
costly, Although we understand, 
(thus, the difference in “showcase” 
and “concert), it still diminishes 
the performance. Tramaine com- 
pensated well, however, and at the 
conclusion of the program, she 
sung her most memorable “his”, 
“Holy One”, “Changed” and 
“Goin’ Up Yonder”, 

The presentation of this gospel 
concert was the attempt of Love 
Zion Baptist Church's “Love 
Academy” to secure funds for its 
youth. Ticket prices was $10.00 
and $12.00 at the door. To the 
credit of Tramaine are her long 
standing “hits”. the possible con- 
troversy and perhaps even dissen- 
tion in her following is perhaps a 
result of her latest releases which 
have heavily crossed over into the 
secular market, Even so, Tramine 
Hawkins is without a doubt an 
extraordinarily talented singer. 


‘Art of Negro Spiritual’ 
subject of OSU Seminar 


The Ohio State University 
Department of Black Studies Lec- 
ture Series presents “The Art of 
the Negro Spiritual,” lecture/ reci- 
tal by Professor Frances Marsh- 
Ellis, Wednesday, Dec. 2, 1987, at 


7 p.m. at The Ohio State Univer- 
sity Department of Black Studies 
Community Extension Center, 
905 Mt. Vernon Avenue, Colum- 
bus, Ohio 43203. 

Prof. Marsh-Ellis, a former res- 
ident of Columbus, is presidently 
professor of Music at Southern 
University in Baton Rouge. 

An internationally recognized 
singer, she received her training at 
Boston University and several 
conservatories in France. 

Professor, Marsh-Ellis will de- 

»scribe and illustrate the distinctive 

characteristics of Negro spirituals 
tracing them from the time of 
slavery to their influence upon the 
gospel music to today. The lec- 
ture/ recital is free and open to the 
general public. 


Elizabeth Baptist will sing, 
Greater Peace Missionary Baptist 
in Canton, Ohio will be Benefit, 
Day sponsor. Rev. William Wal- 
lade Luke, pastor. 

The Missionary Society of Mt. 
Zion Baptist Church will present _ 
the Allen Family in concert, Nov. 
29, at 4 p.m. at the church, 1535 
Dewey Ave. Brother Thommy 
Adams, director. Rev. Glen A. 
Adair, pastor. Sheila Gurner, 
reporter. 

The Angelic Choir of Union 
Grove Baptist Church will be in 
concert Nov. 29, at 7:30 p.m.at 
the church, 266 N. Champion 
Ave. Rev. Phale D. Hale, pastor. 
Elder Roger Hairston, director. 
Rev. Stanley Wood, musician. 
John A. Johnson, musician 
Michelle Shank, president. Harry 
‘Hester, vice president. 

Oakley Christian Academy's 
Booster Club will sponsor the 
annual Style Show, titled, 
“Fashions Of Distinction” at the 
J.J. Ashburn Memorial Hall, 64 
S. Highland Ave. Dec. 5, at 6:30 
p.m. Jewel Webster, president. 
Rev. Andy Lewter, pastor. 

The Annual Assembly of the 
Ohio Council of Churches meet- 
ing held in Columbus on Nov. 16, 
heard three major addreses on its 
theme “Priorities in Mission”. The 
Rev. Dr. Kenneth H. Sauer, 
Bishop of the Southern Synod of 
the new Evangelical Lutheran 
Church in America, indicated that 
decisions on priorities must be 
made in recognition of whose we 
are as servants of Jesus Christ, as 
the church seeking to be faithful, 
and as servants in society in behalf 
of our Lord. 

The Rev. Mr. Carlton Weber, 
in his annual report as Executive 


The gospel showcase was pro- 
duced by the Love Zion Baptist 
Church, with proceeds going to 
the churches’ “Loved Academy,” 
for its youth. Pastor Jessie Wood 
‘of Love Zion ws “quite pleased” 
with ‘the event, and felt the 
audience was quite pleased too. 
When akedgto commenton the 
criticism that Tramaine’s is 
becoming more secular, -and not 
being received well by the church 
community he responed: “Tra- 
maine is reaching out for young 
people where they ar, not where 
people think they should be. More 
artists should do this. She is con- 
veying the message of Jesus Christ 
to the younger generation.” 


SPIRIT OF THANKSGIVING -- These three children were 
among other community participants who prepared Doge 


Director, identified places where 
the Council experienced the heat 
resulting from faithfulness and the 
need for continued persistence 
against those easy temptations to- 
rest content in the many accomp- 
lishments that the annual report 
cited. 

Ms. Dagmar Celeste, First 
Lady of Ohio, spoke about the 
positive nature of the Council’s 
objectives, and directed attention 
to the recognition of the emerging 
role of women-church and the 
black church as the Council 
moves ahead in its priorities. 

The Assembly is composed of 
approximately 200 persons trom 
the twenty seven judicatories of 
the nineteen member denomina- 
tions across the state of Ohio, and 
ischaired by The Rev. Dr. Joseph 
M. Mason, Council President and 
District Executive of the 
Southern District of the Brethren 
Church, During the course of the 
meeting, the Assembly adopted a 
$341,000 budget for 1988, elected 
persons for one-third of the mem- 
bership of the Board of Trustees 
of both the Ohio Council of 
Churches Foundation and the 
Interchurch Cener, Inc., as well as 
Chairpersons for the two Boards. 
A resolution was drafted and 
directed to the U.S. State 


Owens 


Department requesting that a 200 
mile radius be reestablished for 
the Council’s Refugee Sponsor- 
ship Program. 

In forums by historical group- 
ings of denominations, the Coun- 
cil’s biennial Plan of Action was 
reviewed and shifts, reflecting 
changing needs, were recom- 
mended to the Council's program 
units. Particular emphasis was 
placed on helping Ohioans 
become aware of the myths and 


TRADE YOU CAN REALLY USE 


with the Privat 


UNITED PARCEL SERVICE 


UPS) 


Supports Equal Opportunity Employment 
Register For apc At 
OBES Office (Ohio Bureau o 
3661 E. Main St., Columbus, Ohio 


Community Recreation 
They are from left: Devon Gillam Tanika Hamilton and Tay: 


ATTENTION 


18-21 YEAR OLDS 
COOKS NEEDED 


TRAIN TO BE A COOK AT NO COST 


There are excellent opportunities with guaranteed placement in full ser- 
vice restaurants (na fast food operations) which offer good starting wage 
and benefits. Beginning December 7, 1987 and running 4 weeks in Columbus. 
Applicants must be residents of the greater Columbus area and meet basic 
eligibility requirements. Acar is very helpful, but not required. DON'T SETTLE 
FOR THAT CONVENIENCE STORE JOB OR PUMPING GAS, LEARN A 


For More Information, Call 
1-800-443-4721 between 8:30 a.m. and 5 p.m. 
Mon. thru Fri. only and ask for Ann 


This training is offered in conjunction 
industry Council of 

Columbus and Franklin County 
we we ge ku 


wv Lippartanety | 


Employment Service) 


Center for a happy Thanksgiving? 


facts about welfare and thé detail¥* 
of proposed welfare reform, grow~’ 
ing opportunities for ecumenical? 
cooperation, and a focus on? 
nuclear disarmament and nego’ 
tiated international peace. cd 

Clenzo Fox, assisting genera?’ 
counsel, Nationwide Mutua?! 
Insurance Company, and a 
member of Hilltop United Meth- 
odist Church, has been elected to a? 
three-year term to serve on the! 
board of Interchurch Center, Inc?! 


= 


aay ng Or gamealonw 


Be a part of our success. 


MERRILL 


PUBLISHING COMPANY 


A Bell & Howell information Company 


~ Success in the marketplace. And success for every 
) individual. That's what has made Merrill one of Americas 


fastest growing educational publishers 


We offer challenging work, outstanding benefits, and 


excellent career potential 


936 Eastwind Drive 
Westerville, Ohio 43081 | 


Find out more about employment opportunities. 
Write or stop by the Human Resources Depart- 
ment today. : 


An Equal Opportunity/Affirmative Action Employer 
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COMPUTER 
PROFESSIONALS 


BANCOHIO COMES THROUGH FOR YOU. 


Jown our Bank Card Systems team. Contact our recruiting division 
and quality to join one of Ohio's leading banking operations. These 
Positions rank high priority in our information systems division with 
@ progressive work envirunment alfording challenges as well as 
growth potential 


if your programming talents and expertise are (lasted in any one 
ol these areas. you'll want to consider BancOhio! 


Programmer Analyst 
23 years IBM OS/MVS, COBOL experience 
1IMS or CICS a big plus!) 


Programmer Analyst 
4-4 years IBM OS/MVS. COBOL. IMS, JCL 
Ability to interlace wejl with users and good 
oral and written cothmunication skills 


Tandem Programmer Analyst 


24 years Tandem. TAL experience 


Support Analyst 
24 years solid COBOL experience 
Strong oral and written communication skills 
(Project management system, DBZ, of any 
41h generation language a big plus? 


BencUhw uffers an excellent compensation that includes a top 
salary and tull benelits package. I you have ellective communica- 
tion skills and » solid programming background, send your resume 


in confidence to 
Vickie L. Dunham 
Technical Recruiter 
BancOhio National Bank 
770 West Broad Street 
Columbus, Ohio 43251 


An Equal Opportunity Employer 


Building A Better 
Bank Around You. 


Society Bank, one ot Ohio's leading providers of financial 
services, has two exceptional positions available 


Corporate Banking Lender . 

This position. in our Corporate Banking Dopacimeny is at the 
Assistant VP or VP level and is responsi for calling on middle 
market accounts ($5 - $25 million in sales) with some calling on 
larger accounts ($25 - $100 million in sales) This ts an outstand- 
ing opportunity tor a goal-onented individual looking tor a 
chance to earn a salary/bonus in the 45-50k range 


We are seeking an individual who has a bachelor’s degree 
(master’s preferred), 3-5 years of expemence in lending'to the 
muddle markets, loan structuring shalls. and credit training in 
financial analysis. Must have excellent communication and 
interpersonal sjalls as this position reports (0 the Senior VP of 
Commercial Lending and management of prospective clients 


Trust Account Administrator-- 
Employee Benefit Trust Accounts 


This is a manager position which will include the administration 
of employee benefit trust accounts. You will manage pension and 
profit sharing plans; review and resolve trust plan document 
issues, and conduct account reviews. Additionally, you will 
develop new business trom prospective trust customers and 
manage the activities of an administrative assistant 


Qualifications include a degree with a minimum of 3-5 years of 

experience in an pero benefit plan environment. You must 
also possess k ige of investments, good analytical abilities. 
good oral. written and interpersonal communication skills 


Along with good salanes, we also olter full benefits and real 
potential for growth. For consideration Please send your resume: 


including salary requirements and indicating position desired 
to Vice President, Human Resources, SOCIETY BANK, #4 
E. Broad Street, Columbus, OH 43215. We are an allirmative 


achon/equal opportunity employer 


CLERK/TYPIST. |-—-_- 
Bln Arfinee Aha CBX Operator 


the position of CLERK/TY- = 
PIST Under the direct supar- Opportunity 
jon of ihe Parks and 


Recreation Director, the CompuServe is a pioneer and a leader in 


incumbentof this position will the 
be reaponsible for the perfor- 


ler services industry with a repu- 


a 1 a variety of clerical tation for effectively providing business in- 
BOSON TPIT related ‘duties (ve. pina. US formation and network services to major 


MENTAL HEALTH 
PROFESSIONALS 


160 bed - ICF/MR certified facility is recruit- 
ing for the following professionals 

Chief PROGRAM DIRECTOR responsible 
for establishing and refining the Active 
Treatment programming for the clients of 
COC. Supervises and coordinates the activi- 
ties of the lead profesisonals for Speech; 
Psychology, Social work, Recreation, Voca- 
tion and Education. Master's Degree in Edu- 
cation, Psychology, Social Work, Nursing or 


Chase bank of Ghie one of Ohio's 
teaging financial institutions, has wn 
callent opportunity for an intemal 
Gontrot Analyst in ite Controiiers 
Division 

This position will primarily be 
responsible for pertorming intemal 


QMAP (QUALIFIED MENTAL RETARDA- 
TION PROFESSIONAL) to chair interdisci- 
plinary teams and coordinate the develop- 
ment of the IHP during comprehensive 
staffings, special staffings for assigned 


an internal Auditor 
cellent saiary 
panetita prog 


8 consideration 
please send your resume, stating 
balary requirements, to. Karen 


OF OHIO 


Counseling, Speech & Hearing, or an RN 
License; or Master's Degree in Psychology, 
Audiology, or OT/PT license. Salary starting 
at $21,174 (MHA1) 

SOCIAL SERVICE WORKER 3 to provide 
intensive counseling services to residents 
and respective famities on individual and/or 
group basis. Individual must have BSW or 
MSW from accredited School of Social Work. 


BancOhio 
comes through for 


vidual assessments. counseling and develop 
crisis intervention programs. Staff Psycholo- i you have three years 


gist requires current, valid license to practice experience, solid math and problem solv- 
ing aptitude. and strong written and verbal 
communications skills, you may be quali- 
fied for our Collections Supervisors posi- 
fron Previous supervisory experience a 


psychology in the State of Ohio. Psychology 
Assistants require a Master's Degree in Psy- 
chology. Salary is commensurate with 
experience 
TEACHER, certified in Special Education 
and MSPR, needed to work with moderate, 
severe and profoundly retarded adults 
Salary is commensurate with experience 
OCCUPATIONAL THERAPIST AND 
PHYSICAL THERAPIST, full-time and part- 
time positions for contract or civil service to 
provide services to residents with varying 
degrees of mental and physical disabilities 
Requires Ohio license and registration 
Salary is commensurate with experience 
All positions are full-time (unless otherwise 
noted) civil service, with excellent benefits. 
Send resume to. Virginia Spradley, Personnel 


plus 


recommendations. 


ban location. Also. tuition 


services. Send resume to 


tact the Personnel Office at 614/439-1371, 
Ext. 123 for acaitional information 


Seeking certttied Auto Mechanic to per- 
form mechanical repairs and other serv- 


hod candidates must be certihed by the 
National Institute for Automotive Service 
Excelence. Expenence preferred 


non, Chase Bank of Ohio, 10] PM. Thursday, December 


= 

eating Salry is $18,221 Collections 
AFF Y- 

CHOLOGY ASSISTANTS to perform ind Supervisor 


The successful applicant will have precharge. 
off collection responsibilities while super+ 
vising & 10 collectors, Will assist in stall 
training and development, 
formance Reviews and salary adjustment 


BancOhio offers competitive pay, medical 


and reduced rates on loans and banking 


Doris O. Wilcher 


4661 East Main Street 
Columbus, Ohio 43251 


An} qual Uppertunts | imployer 


Account ing, anawering telephone, corporations, government agencies and in- 
og tc.) 8 primary responsibility dividual customers throughout the United 
of the incumbent will involve States and , 
Internal maintaining a highly organ- : 
Control recreational program reg- 


\atration filing and record CBX Operator 
Thi i Anal keeping system for the Parks 
je Cambridge Developmental Center, a lyst saat hee We have a Lead CBX Operator position 


available for immediate placement in our 
CBX Facilities department. 


Responsibilities include answering all 
incoming telephone calls, recording and 
sending electronic messages to associates 


ability to type 50 words per for our Corporate Headquarters. In_ 
tuchie (operational snd accounting) | minute ’(e typing test will be addition, the successtul candidate will 
at varius branches end depert- | part of the selection process); serve as a lead associate for the CBX 
] ments, an well as providing eritten | must have the ability to cor Operat 


H reports to senior management, In ni ic in. 
addition, you will pertorm epecial nok wanes 


such other professional discipline. Starting proynets aa requested Re Pe See: Qualified candidal tt the 
lary Ri a ca tes will possess 
salary is $37,336 (MHA4) papal sls pry $13.50010 Fi1-a00.b jabaees minimum requirements: high school 


ication may graduate or equivalent: two years 
ined at the Oublin experience as a CBX Operator or high 


Municipal Building, 6665 Cot- ime telephone responsibilies; 
‘ Aa. Dublin, Ohio 43017, vol tunes: 


Deadline tor Application: 5:00 tery afd ox og telephone: 


ues; effective verbal and 
written communication skills; leadership 


clients. Oversees the delivéry of all programs MB} Wer bond Sweet Couumbue ow | Sra: 18T” Carer’ Maumes to || abilities; voice quality and ability to 
on the living unit. Requires Bachelor's employer F/M * the attention of the Personnel work sad eel and coordinate 
Degree in the following professions: Educa- Director. The City of Dublin is several:tasks simultaneously. 

tion (MSPR/EMR-TMRA), Therapeutic CHASE BANK an Equal Opportunity Em- 

Recreation? Social Work, Rehabilitation Rene: Ex with Rolm CBX, exposure to a 


CRT and supervision skills are desirable. 


We offer competitive salaries and attractive 
benefits. For immediate and confidential 
consideration, please forward your resume 
or complete an application at our 
Corporate Headquarters, 5000 Arlington 
Centre Bivd., Columbus, Ohio 4: , 
Attention: Human Resources. No phone 
calls please. 


Qualihed candidates under consideration 
for this Opportunity wilRbecontacted within 
21 business days. 


CompuServe 


An HR Block Company 
Equal Opportunity Employer 


you. 


al collections 


including Per- 


T+ HE 
and dental coverage [rom the date of hire, 
and free parking a! our convenient subur- OHIO SENIOR 
reimbursement COMPUTER 
SPECIALIST 


UNIVERSITY 


‘The Instruction And Research Comouter Center at 


Manager, Cambridge Developmental Center. Human Resources The Ohio Siek é 
County Ad 35, Cambridge, OH 43725 or con- BancOhio National Bank tml en troortent roe Wn echnical lusoor! oF Wacol 


erea networking, The Ohio State University is 
constructing a campus-wide local area network, 
named SONNET, which empioys several profacols 
These include the TCP/IP orolocos ang DECNET 
The Beckhgone of the network is compowed of a 
token ring between Proteon routers. while subareas 
of the network are comooed of Ethernets 

‘The person in this position will serve a: & Droject 
feeder in the implernentation of commouter network 
‘avalos, ansivze comntes oroblems within SON- 
WET end review and evaluale programs ond 
eaquloment, at needed, participate in planning and 
in consultation for users and +! Tre successfur 
Candidate wil have @ college degree in Comouter 
4nd information Science or related field, or equive- 
tent, hove extensive analysis experience, od nave 
extensive knowledge of crogremming, carnputer 
AvitEMns, and Computer networks Extensive wark- 
joe experience with me TCPMP projoccs it 
required 

The Ohio State University has an oulstanding 
benefits program inctidng medical, denial after 
one veer, vision, ana life insurance, and an 
excetant retirement program Te assure considera 
Hon, materiats must be received by Decermmmer 15, 


Marriott. 


We offer a competitive salary and excellent 
benefits. For apply down- 
town at 200 Civic Center . 8:00 a.m. 
-12 noon or 1:00 p.m. - 4:30 p.m., Monday 
through Finday of send resume and copy 
of certification to Placement Coordinator, 


tal Insurance, free meals, 
bursement and a lot more! 


Prehistoric times, warm enough to support 
abundant vegetation. 


Come Meare fae 


‘WE HAVE WHAT YOU WANT! 
Marriott East offers flexible hours, a 
great atmosphere, Life, Medical & Den- 


Antarctica had 2 tropical climate during DON'T MISS THIS CHANCE! 

: Appty in person. Appticstions scoepted In Person 

nal, Mon, Tues, Fri., 0-5 and Wed. and Thurs., 9-7 
MARRIOTT EAST 


2124 6. Hamilton Rd. 
Cohaubus, Olde 49838 


1987. 1 you Detieve you heave ine qualifications fo 
meet ins exciting challenge, ekeese submw your 
resume, selery requirements. and 6 copy ef this ad 
te 


Professional Employment Services 
The Ghie State Oniversity 
2130 Mell Avene 
Cohan 


tuition reim- wa sizi0 


MR/DD 


salary and benefits. Call Paula 239-1999. 


Ae Ene Omer nls Atirngiee Actor Enero 


Exciting position in Direct Care with men- 
tally retarded adults, New program. We have 
4 full time night and 2 part time positions 
available. Make your own schadule, Good 


per week 


Je yin We are ooking for incividuals will 


weeks of employment. 


BANK ONE, 


PART TIME 


Estapksh yourself with a company built on people who care about 
thew work BANK ONE You'll be joining one of the nation's pre- 
mer bnanceal inshtubons, and will recerve full training tor your 
role vath us Positions are available throughout Columbus in- 
cluding Hilliard and Reynoldsburg. Part time work schedules 
vary depending on location Most schedules require 20-30 hours 


and customer contact experience, You must have 
Fit 7 ‘a strong aptitude for math in addition to basec 
typing skills, Previous banking ex- 

perience 


must be available to com- 
plete a comprehensive training 
class on a full time basis for the first two 


As part of BANK ONE, you will be eligible tor benefits that 
include health insurance and free checking. For consideration 
apply »» persan Monday- Tuesday, &am-Noon; or Wednesday, 
Noon-3pm. or send your resume to’ BANK ONE, COLUMBU: 

Human Resources Department, 6th Floor, 100 East Broad Street, 
Columbus, OH 43271-0162 An equal opportunity employer mii 


BANK=ONE 


Fifteen thousand people who care 
BANK ONE 9 an aftiane of BANC ONE CORPORATION Cotumbus Oma 


CLERK TYPIST 


The Columbus Dis- 
patch has a posi- 
tion available in the 
credit/collections 
area for a clerk- 
typist. Will be re- 
sponsible for com- 
posing and typing 
correspondence, 
computer entry, 
and responding to 
customer credit 
inquiries. Qualifica- 
tlons include tying 
of 50 words per 
minute, courses in 
bookkeeping/ac- 
counting, and basic 
familiarity with 
VDT. Preter work 
experience in cre- 
dit/collectionsen- 
vironment, Good 
salary and com- 
pany paid benefits” 
Please send resume 
or apply directly to: 


The Columbus 
Dispatch 
Department ot 
Employee 
& Labor Relations 
34 South Third Street 
Columbus, Ohio 
43216 EOE M/F 


Jain Us... 


TELLERS 


h previous cash handhing 


would be a plus, You 


COLUMBUS, NA 


ELECTRICAL ENGINEER 


immediate opening for an electrical 


sign, substation design, fault studies an 
load flow. Power generation experience 


inspection or field supervision. 


or send resume with salary requirement 
to. 


Humen Resources Deot 


Burgess & Niple, Limited 
Engineers end Architects = 


SONS Heed Hi 


INTERNAL REVENUE SERVICE 
REVENUE OFFICER 
The IRS, Cincinnati district, is 
accepting applications forthe 
position of revenue officer, a pro- 
fessional career position in the 
Collection Division involving 
extensive independent public 
contact and field investigative 
work. Positions are available at 
the following locations: Colum- 
bus and Portsmouth Ohio. 
\f you have achieved a bache- 
lor’s degree in any major with an 


courses, or you were ranked in 


lection Division (614) 469-2122. 
IRS 1S AN EQUAL OPPORTUNITY EMPLOYER 


“Secretary, % 
Bookkeeper 


Georgia-Pacific Resin inc., producers ota 
diversified line of synthetic resins and 
agncultural products, has an immediate 
opening at its Columbus plant. 


The individual we seek must have excel- 
Jent communications skills, good 
telephone voice, typing and associated 
grammar skills as well as mathematical, 
Clerical and accounting skills, 3 yrs office 
and 1 yr CRT experience required. 


GP olfers a competitive salary/benefits 


lite insurance and 6 friendly work 
atmosphere 


Interested candidates please send resul 
to. Georgia-Pacific Resin inc. 


As we celebrate our 75th Anniversary we 
are continuing fo expand and have an 
ngi- 
neer. Your maior responsibility will be the 
design of transmission and distribution 
systems. In addition during the first year 
the work will inciude field inspection for 
fhe construction of a 34 megawatt hy- 
droelectric power plant in Southern Ohio, 
We are seeking’ a registered electrical 
engineer with 8-10 years experience in 
the design of high vollage transmission 
(138K V minimum), power distribution de- 


plus, Experience should include some 
We offer excellent salary and benefits 


including medical, retirement, disability, 
401-K, etc. It interested call (614) 459-2050 


accumulative GPA of 3.5 or 
higher for all undergraduate 


the top 10% of your class, you are 
eligible to apply. Starting salary is 
$14,822 with advancement oppor- 
tunities to $32,567. If you qualify 
and are interested, we would like 
to talk with you immediately. 
Please call Mr. Greg Baum or Mr, 
Paul Meyer in the Columbus Col- 


package including medical/dental/vision/: 


finance 


FIXED INCOME 
ASSISTANT BOND 
TRADER 


Series 52 OR Series 7 License 


In thes Opponunity in BANK ONE s Invest 
ment Services Department, you ll be 
responsible for buying and 
selling {med incomes 
Becunties in: 
cluding 

Mutual funds and 
unit investment (nuts 
You ll be involved in the 
complete trading cycle You will 
cover aii of our salespeople w four states 


You must have a minimum of 1 year 
expenence wilh governmenvmuncipal secu 
nbes. Series 52 of Senes 7 license manda 
fory The ability to nandic high pr 
SHUSHONS ON A CONstanl Dass 1S ws: 
aS 15 Keeping Current ON marke! and product 
wlormation The ability (0 operate a Telerate 
machine a Monroe trader and a Personal 
Computer 15‘ also necessary Govern 
menUmunicpal securities sales expenence 
and -bank trading expenence would be 
helptul 

BANK ONE will provide you with a compel 
lve salary and complete bereits For con: 
sideration, apply in person Monday Tuesday, 
Bam-Noon of Wednesday, Noon-3pm OR 
send your resume to BANK ONE 
COLUMBUS 100 East Broad Siree!, Galurn: 
bus OH 43271-0162. An equal opportunity 
employer mit/h 


BANK=ONE 


BANK ONE, COLUMBUS, NA 
Fifteen: thousand pone he care 
BAN ONE stn at hate of 

BANC ONE CORPORATION Columous Ono 


0 
a 


PSYCHOLOGIST 


Parttinie house negotiable, To provide 
counseling, psychotherapy, assessments, 
diagnoses, and testing. PHD or Master's 
degree with current Ohio license required. 
For immediate consideration, send resume 
to: HR Dept, Southeast Community Mental 
Health Center, 1455 S. 4th St, Columbus, 
Ohio 43207 


UNITED WAY ——_—_—_—_— 
AGENCY ATTENTION 
SERVICE RN 

ASSOCIATE = FF 

Candidate would provide pro liimediate opening tor tub 
fessional staff support to ihe Itime dey supervisor, 12 
siiocationandevaluation | hour shifts - every other 
areas and would {unctionasa® | weekend - $12.00) hr - S100 
liasion in the agency relations | jonas 


area. Candidate must be 6 


Previous long-term care and 
good communicator includ: ra 5 
ing written, verbal and liaten- | MANAREMeRtCKperience 
ing skills and have interper prelerred 
sonal skills to relate weil with -LPN- 
volunteers and altiliated D 4 r 
agency atalt, Candidate must | |? hour night shifty ull or 
have the ability to analyze, | Part time. 6.30 #M-7:00 
interpret and evaiuale finan: AM $8.50, hr « $100 bonus 
cial statements, budgets and | Equal Opportunity Employer 
other statistical and progia- | Excellent behetits, Send 
pes fap ase Somer resume or apply in person 
noWledge and experiance 

with LOTUS 1-2-4 an added ISABELLE 
plus Masters degree in social RIDGWAY 
science of public administra 4 
ton preferred Sond resume | NURSING CENTER 
and salary requirements (o 1520 Hawthorne Ave 
Human Resources. Unilod Columbus, Ohio 43203 
Way, 360 5 Jya St, Colurs or Call 
bus, OH 43215 an 

EOE Donna Angelo 253-4931. 


Franklin County Children APARTMENT? 


Services is recruiting an 


Occupational Therapist SEE PAGE 


to serve youth at Franklin 
100-bed rosi- 

ailment tacility 23A 
for boys Will provide > 
activity therapy services Manne Pvt. Ray- 
to individuals and groups | mond A. Condia, son 
according to treatment | of Edna M. and Pete 


pian for wide range of > 
behavioral. emotional, | COndia Jr. of 15025 


physical handicaps May Schulyer, Cleveland, 
supervise other Thera- | has completed the 
oes eatin marke: Infantry Combat 
ion wi er protes- - 

sionals: participates as Training Course at 
treatment team member, | Marine Corps Base, 


1975 Watkins Rd., Columbus, serving 30-40 youth Send | Canyp Lejeune, NC 


OW 43207. EOE-m/f. 


CAREER-ORIENTED 


\f-sterter who wants fo earn big 38% 
tenine top-of-the-line, state-of-the-art 
product services in central and southern 
Onio. Supportive almosonere and liberal 
benefits for the right individual Successtul 
candidate will have winning smile, sincere 
expression, 9008 organizational skilts, 
ability to converse fluently in largon of 
various. orofessions, ability fo motivate 
others to sign on tne dotted line, experi- 
ence in amateur psychology, several 
years experience communicating with 
others, common sense and unrelated edu- 
cational beckground. If you think you can 
helo Us, send resumes to Dave Anderson: 


COLUMBUS TRUCK & EQUIPMENT 
1688 E. Fifth Ave. 
P.O. Box 03250 

Cotumbus, OH 43203-0250 


resume to: - During the six week 


Personnel ment | course, Condia receiv- 
Franklin ed classroom instruc- 
Children Services tion and participated 

1951 Gantz Ad. in field exercises 


Grove City, Ohio 43123 involyinginfantry 
Equal Oppertentty Empinyer | tCLICS 


\ 
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TLL 


MAIL CENTER 
OPERATIONS MANAGER THE HUNTINGTON 
Multiple Mail Distribution Centers NATIONAL BANK 


When you're the largest bank in Ohio, you process a large volume 
ol mail every day. Ensuring the cost-etlectiveness and efficiency 
es Seeemone Seven. Gree cee Ot Pearce aie 

90. wil be your challenge with BANK of the organization. Detail 

ONE, as you take responsibility for managing ed helow are opportunities 

‘8nd controlling the many BANK ONE immediately available for 
qualified candidates. ’ 


SECRETARY/HUMAN RESOURCES (CJ, HCO421) 
RESPONSIBILITIES: Provides secretarial/administrative support 
to Compensation and Benefits Department staff of four managers. 
Types letters, memoranda, reports and proposals; compiles and 
maintains records and reports; schedules and coordinates meetings; 
REQUIRE! ENTS: Excele prof F 
nt communication skills and a fes- 
bet IFTEEN 


you to become a vital part 


Port bank growth; working with senior 
Management to develop improved mail services; 
developing and maintaining customer relations; preparing 
budgets; developing staff, and purchasing new mail distribution 
technologies. . 


equipment. The ability to perform management level reviews, pre- 
pare budgets and solve business requirements is necessary. 
Familianty with a PC environment and PC software (LOTUS and 
Database Ili) is important. College degree preferred. 

BANK ONE offers a competitive salary and comprehensive benefits. 
For consideration, send your resume with salary history to, Pat S. 
Lindtey, BANK ONE, COLUMBUS, 350 McCay Center, Columbus, 
OH 43271-0610. An equal opportunity employer m/i/h. 


Fifteen thousand people who care 
DANK ONE 10 07 aiphute of BANC OWE CORPORATION, Cotumins Ono 


TRUST RE-ORGANIZATION CLERK (CJ, HCO421) 
RESPONSIBILITIES: Monitors various information sources for re- 
organization offers ie,, tenders, conversions and exchanges. Notifies 
administrators of the offers and the trust accounts eligible to 
participate. Responds to proper depositories and agents. Processes 
and balances assets and proceeds. Inputs data on an [BM PC for daily 
distribution of various status reports. 

REQUIREMENTS: Securities knowledge strongly preferred. Good 
balancing skills and a typing speed of 40 wpm required. Excellent 
written and oral communication skills necessary. IBM PC experience 
helpful; knowledge of Lotus preferred. 


TRUST OPERATIONS CLERKS (CJ, HC0421) 
RESPONSIBILITIES: Performs a variety o! bookkeepi , balancing 
and reconciling funcions. Some positions require ty; ing. Ail positions 
require the ability to process a large volume of detailed work in a 
imely and accurate manner, 

REQUIREMENTS: Balancing experience and ten-key calculator 
skills required. Excellent communication and organizational skills 
necessary. Typing 35-45 wpm required for some positions. Securities 
processing experience helpful, knowledge of mutual funds desired. 

: Please apply between the hours of 9 a.m. and | p.m. at: | 


following 


| RECEPTIONIST/ aH = = : 
The Huntington Center Huntington 
WEALTH CARE 4th Floor or Operations Center 
Perce horetegce sh peo 41S. High Street 2361 Morse Road 


unl with excatient telephone silts 
types at least 50 wpm, adept witn 
Hgurea, exposure to ell facets of 
administrative otfice of @ long-term 
are lacility Excettent opportunity 
for a self-starter, good benelits 


Credit Systems 
Specialist 


or send your resume in confidence to: 


The Huntington National Bank 


Human Resources Division 
P.O. BOX 1558 Columbus, OH 43216 
*Please indicate position for which you are applying 
and code listed next to job title. ‘ 
*Benefits differ slightly for part-time posit 
~ An Equal Opportunity Employer 


pone 


banking. AFFIRMATIVE ACTION 
EQUITY MONEY AFFIRMATIVE ACTION 
BawcOie offers computtive | pay. wet SEAVICE STAFF ADVOCATE 
dental coverage u . 
ban location, Also, tuition Emphasis on Telemarketing : , salary and our excellent benefits 
and reduced rates on loans and ing Your financial bi nd and technical The Oftice of Affirmative Action at The 
services. Send a resume to: Join knowledge of 2nd morgage loan Ohio State University invites nominations COLUMBUS, 3 
products—combined with and applications for the position of Affirma- ployer mith 


tive Action Staff Advocate. The Staff Advo- 
cate serves as an advocate for staff members; 
acts as a resource for staff members; provides 
primary leadership and creative support for 
services that support Affirmative Action for 
staff; assists policy and advisory groups. 
consults with administrative and supervisory 
staff, and consults with college and depart- 
mental supervisors, all with respect to staff 
Affirmative Action matters; evaluates, devel- 
ops and enhances Unive Affirmative 
Action programs and policies for staff; 
designs and develops programs for recruit- 
ment and retention of targeted groups into all 
‘ levels of staff and civil service positions; 
yout attend iy vawedatias get coordinates workshops or training sessions 
most ok ban teow te eed obs on cultural diversity and sensitivity toward 
eunorties: and other duties and responsi 
ties. Minimum qualifications are an M.A. or an 
SrA UnBOS 350 Micoy Oshier Columbus. equivalent combination of education and 
OH 43271-0610. An equal opportunity em- experience; experience in data analysis, 
ployer mvi/h. interpretation and presentation; and expe- 
rience in facilitating, developing and evaluat- 
ing programs and services. 


LANDSCAPE | SOCIAL WORKERS/ 
ARCHITECT | “OUNSELORS | 


The Ohio State Uni- | needed in day treatment 
versity Department of | program, Monday- 
Grounds Maintenance | Friday, 9:15a.m. to 2:45 
is seeking a Land- | P.M. on an as needed 
scape Architect to | basis. Bachelor's degree 
plan and design Lip wpe oe 
grounds; prepare site degree in social servi- 
plans, planting, grad- | ces or related field, Must 
ing and construction | be licensed or notitied 
plans, recommend | of the right to practice 
malts and plazas, | by the state of Ohio 
street furniture and | Counselors/Social 
general site renova- | Worker Board. Sond 
tion: prepare cost | "esumes to: CACMHC, 
* 1515 E. Broad St., Per- 
estimates, specifica | .onnei Department 
tions and bidding | Goigmbus, OH 43205. 
documents, inspect ees. 


contract projects tor 


apply. Deadline for receipt of application is 
December 28, 1987. All nominations and let- 
ters of application, along with at least three 
letters of reference, should be sent to: 


Fifteen thousand penple who care 
BANK ONE is ap athiate of 
BANC ONE CORPORATION Columbus Ono 


personne! division. 


mediate lime opening, I » - qT 
implementation and | “mie tains era wipeie Taatomnericasore Soup. peering mo Ly prey dare Personnel Division 
verify completion; VACANCY meant including Roim Telephone, data trans- 303 E. Broad St. 
review site drawings mission, telemetering, microwave equip- 
aad ihahe Tecuanior: in our ments and other miscellaneous electronic Colona Ohio 43215 
Haticnie parlor CLASSIFIED devices, FCC license or acceplabie indus CLERICAL DATA ENTRY/ 221-5875 
inspection of campus; ADVERTISING nd : OPPORTUNITY CRT OPERATOR Eausl Osportunity Emotover M/F 
provide technical DEPT. Wo oft a compomive astary and excetert Fulltime position avail- 
ssistance and work | The Columbus Dispatch benefits. For consideration, apply Gown: able for experienced 
with academic areas | hasa position available in ee — oe oan Oats PARTTIME operator for 2nd shift 
fo establish teaching | the Telephone Sales be pond eestine anid copy ADP is the largest inde- | 2OUrs. Applicants should 


materials. Candidates | Dept. 
must possess a bache- | You must beenthusiastic, 
lors degree in land- | have good communica- 
‘ tion skills, type 40 words 
Scape architecture or per minute, and have 
an equivalent COMbi- | some sales experience 
nation of education HOURS: Monday 9-5; 
and experience; regis- Tuesday 8-4:15; Thurs- 
tration in State of Ohio | day and Friday 9-5; Sat- 


of license to Placement Conrtinator, Co- — pices pon pecachlaeas On RETA 
tumble Ohio, inc., 200 Civic Cen- ; 
ter Drive, Columbus, OF 43218. An equal | World. We use more com- Sead ea entity 80 lems OPERATOR 

Opportunity employer m/t/nv. a minimum of 10,000 ; 
strokes per hours, alpha/- Part-time Cen- 
: numeric, with less then i trex operator 

COL iA’ 3% error rate, For further : 

UMBIA GAS Open- | details and interview | position to ans- 


appointment, call Patricia 
preferred; experience | urday 8-5, Total 36% of Ohio, inc. \eldaeel whe ene Ledley, (614) 689-1081. wer calls to 
in planning and de- | hours. perform multiplosgmine. |. ROCHE BIOMEDICAL || The Columbus 
signing landscape | We offer good starting trative functions inctud- Dispatch, Sat- 
architectural ele- | salary, fringe benelitsand ing correspondence on urday, Sunday 
ments; experience in | 'wo weeks paid training word processing equip- i . y, vl 
plantidentification | Mf you os 0 went week Speration os re pad 
. n ‘nboe: = 
and uses desired. To | Perse a pert of @ pro- various projects to assist a.m. 


be considered for this | Cressive newspaper team, our Sales Department. p.m. rotating 
position materials | we are interested in talk- hours each 
must be received by | ing with you. 


W you would like to = 

December 4, 1987. | Apply now, between ® experience | wort a dynamic, grow- weekend. Cour 
Send resume. salary | a.m. and 4p.m.. Monday type ing company, a position tesy is manda- }} 
requirements and @ | thru Friday per minute, have word e Midland may tory! Please 
copy of this ad to: Pro- Procesing experience ; ‘ 
tessional Employment bags Sg weet pg sa Possdeners shed experienced apply to: 
bth ae pe Dept. of Employee individuals wishing to |*UPPOTt people with The 

ate University, and Labor Relations explore this opportunity computer skills. Cendi- 
Neil Avenue, Colum- 34 S, Third Street to work In # fast paced, | 08t#8 must have accurate 
bus, Ohio 49210. An | Gojumbus, OH 43215 service bureau should | keyboarding skiliand Columbus 
EqualOpportunity, | tasst Oppernaty tiptoye mF eppiication Worsinp knowieoge of Dis atch 
Affirmative Action Wordster and Lotus 1,2,3 p 


Employer 


Department of 


Competitive salary, home health ar, riod 
. Send resume 
or call K. Flannery RN, LifeCare Corporate ee | 
Alliance, 303 E. 6th Ave., Columbus, Ohio 43216 
Ohio 43201, 294-1630. ; 0 tea Oppereny 
aon 0 Eemptnyer iF 


* Acquired Sottware 
* Accounting Systems 
* PEP and A 

* Batch and/or CICS 


= 
_— 
[-—J This is a 12-month appointment. Salary t= 
BANK: = ONE range ins at $24,480. Women, minorities, MEDICAL CLAIMS 
BANK ONE, COLUMBUS, NA and the handicapped are encouraged to PRESCREENER 


Our grouse imuranca department has an immediate 
need tor 2 tull-lime lemperery employees, Respon- 
sibilities wilt incksde claims prescreening, filing, 
researching Information and using Ihe Grouo Svs~ 
tem to determine benefits. Previous exoerience in 
sipha-numeric filing, Insurance background wilh 
knawledoe of deductible and co-insurance features 
1s feeded. Avpiicants must have sound math 
Frapkiin J. Simpson, Jr. Ph.0 ‘abilities, good communication skill and @ high 

ssociate Executive Office schoo! diploma. The salary for this position will be 

Action in the S5-S4/hour range end may develoo into & 

( fulltime position. i Interesied please contect the 


Columbus Mutual 
Life Insurance Company 


DATA PROCESSING 
PROFESSIONALS 


Our People Are Growing Too... 


Why BANK ONE? Because we've been cited among the best managed banks in Amenca... 

because we're one of Columbus's premmer employers... because we have state-ol-the-art 

resources... and because you'll have the opportunity for career advancement, The 
following challenges are available 


F . 5 sional image required. Must be a self-starter who is able to 
ay musi have experience implementing and managing an inter. with minimal supervision.” ecretarial/admalnicteatve sxperioece USAND 

a! Courier network, Requires @ thorough knowledge of U.S. and necessary. Typing 75 accurately required. Knowledge or experi- r) HO 
foreign postal regulations, postal procedures, products, services and ence strongly prefe in one or more of the following areas: word |} 
rates. You must be familiar with state-ol-the-an mail processing rocessing, PC, Displaywrite III and Lotus with an emphasis on RE 
equipment. including metering equipment, mail soners and inserting isplaywrite IIL. | ° 


You will administer our computer data secunty system throughout 
the multi-state BANK ONE network. A minimum of two years dala security 
experience wilh ACF2, ACF2/CICS or similar sysiem 1s preferred. Data process 
ing background a must. Excellent communication skills are essealial 


In support of bank conversions and development projects. you will be asses: busi- 
ness requirements and developing program speatications Requires 4+ years IBM MVSIOS 
expenence, including programmin 
ROSCOE. LIBRARIAN very help! 


* Accounting/Human Resources Services (MSA) I 
* Retail Deposit Products 

* Retail Lending Products 

z * Corporate Products 

") © Automated Clearing House Systems 
* Branch Automation Systems 

* Bank Conversions 


BUSINESS SYSTEMS ANALYSTS 


As liaison between affiliate banks and information services, you will lead system conver- 
sion activity and provide guidance in the use of banking applcations from a business 
point of view. You will also participate in the development of software solutions. Requires 
4+ years as a Business Systems Analyst in abank You must have a background in one 
or more of the areas listed above 


All positions require: excellent problem solving and interpersonal communication skills; 
project planning. control and management experience, availability to work odd/extra hours 
‘on an on-call basis (some positions require travel): and a Computer Science, Business 
or other appropriate college degree. Banking expenence is a plus 


Join the BANK ONE tamily. Along with technical challenge, you will enjoy a competitive 
package. For consideration forward your letter or re- 
sume, indicating the position(s) in which you are interested, to: Mike Peterson, BANK ONE. 
McCoy Center. Columbus. OH 43271-0610. An equal opportunity em- 


uae 
EDP AUDITOR 


We are seeking an 
experienced EDP Aud- 
itor to assist in the 
development of new 
data processing sys- 
tems. Responsibilities 
will also Include audit- 
ing data processing 
applications and 
developing recom- 
mendations to en- 
hance internal con- 
trols. Candidates 
should possess a BS in 
Accounting or Com- 
puter Science. 2 years 
working experience in 
data processing en- 
vironment is required, 
preferably in an EDP 
Audit position. Work- 


ing knowledge of per- | 


sonal and mini compu- 
ters is also required. 
Fami ty with dis- 
tributive data process- 
ing a plus. To apply 
please send resume 
to: 


Employment Manager 
TheMidiand 


The Midiand Mutual 
Life Ins. Co. 
250 E. Broad St 

Columbus, OH 43215 

G08 lari 


with JCL and COBOL. Knowledge of VSAM, IMS, 
You must have a background in one or more of the 


SR. SYSTEMS ANALYSTS 


You will design and develop technical systems to meet business requirements. Requires 
4+ years experience as a Systems Analyst. You must have excellent project leadership 
and communication skills Requires a background in one or more of the following: 


We’re Growing... 


Give Your Career. 
A Real Boost— 
Join BANK ONE 


DATA SECURITY 
ADMINISTRATOR 


SR. PROGRAMMER 
ANALYSTS 


ly 


BANK=ONE 
BANK ONE, COLUMBUS, NA 


Hilton thansamnd page nto oan 


BANK ONE +s an alfiiate of 
BANG ONE Corporation Colurnbus Ohio 


a 


Market Research Opportunity 


CompuServe is a pioneer and a leader in 
the computer services industry with a repu- 
tation for effectively providing business in- 
formation and network services to major 
corporations, government agencies and in- 
dividual customers throughout the United 
States and Canaria 


Market Analysis & Research Specialist 
We have a Market Analysis and Research 
Specialist position available for immediate 


lacement in our Market Research 
lanning and Analysis depariment 


Responsibilities include identifying, 
developing and conducting in-depth 
analysis of customer pa and making 
recommendations based on research. In 
addition, the successful candidate will 
coordinate research and analysis on 
competitor data, as well as analyze all 
major marketing efforts and make 
recommendations. 


Qualitied candidates will possess the 

minimum requirements. 

® BABS degree in Statistics, Marketing 
Research, Mathematics or related 
expenence/knowledge. 

® Two years expenence conducting 


markel, consumer or equivalent research 
and analys. 

® In-depth knowl of research methods 
and statistics 


® Knowledge of programming and 
statistical software 

© Strong logical and analytical skills. 

® Strong verbal and written 
communications skills. 

® Good presentation skills 

MBA degree and expenence in 

development of research analytical tools 1s 

desirable 


We offer competitive salaries and attractive 
benefits. For immediate and confidential 
consideration, please forward your resume 
or complete an application at our 
Corporate Headquarters, 5000 Arlington 
Centre Bivd., Columbus, Ohio 43220. 
Attention: Human Resources. No phone 
calls please 


Qualtied candidates under consideration 
for this Opportunity will be contacted within 
21 business days. 


HEALTH EDUCATOR 

Knowledge of modem adult education teaching 
methods and course of study development. Bache- 
tor's degres in nursing or related health education 
field, Currant authorization as instructor in Red 
Cross Health Services course heiptul. Communica- 
tion skills as acquired through undergraduate levet 
Skills in supervision and practical problem solving 
Three years experience in community health educe- 
tion. Apply Monday-Friday, 9-4, American Red 
Cross, 905 € Broad St = 
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LEGAL 


To cry 
LUMBUS, OHIO BY 


Piper and Roberta V. 
Piper and appointing 
Henry L. Krasinski oo 
agent for the said territory 
being described os 


States Military Lands, 
Plain Township, Franklin 
County, State of Ohio, 


Bong the south right-ot- 


1128.87 feet from the 
Intersection of sald south 
right-ol-wey line of Cen- 
tral College Road with 
centerline of Harlem 
Road, the northwest 


85 and official record 
6806 A-13; 

Thence, southerly 
long the west 
Une of said 3.132 acres, 8 
Gistence of 390.533 feet to 
the southwest comer of 
‘paid property, and slong 
A allel oot 

Thence, easterly a dis- 
tance of 331.36t feet 
slong the southerly prop- 
erty line of said 3.137 


the Merle D. and Roberts 
Piper 3.132 acres, and 
@xlating corporation line; 


Thence, westerly 
the south right-of-way 
line of Central College 
Road a distance of 310% 
feat; 

Thence, northerty a dis- 
tance of 470.43 feet 
along the easterly prop- 
erty line to the northeast 
corner of Henry L. and 
Juanita Krasinski 6.460 
Gcres; 

Thence, westerly slong 
the northerly property 


said property; 

Thence, southerly 
along the wesierly prop- 
erty line of said 6.460 
acres, & distence of 
470.001 feet to the south 


Thence, easterty siong 
the south right-of-way 
line of Central College 
Road, «4 distance of 581 
feet and along the exist- 
ing corporation line to the 
point of beginning of this 
description, which con- 

~ tains 9.592 acres of land, 
more or less, and there to 


terminate 

WHEREAS, together 
@lth @ map of said terri- 
tery accompanying ssid 
petition tited with the 
Board of County Com- 
missionres, Frankiin 
County, Ohio, on October 
@, 1967, be the same are 
hereby Niled with the 
Franklin County 


Office; now, ¥ 
epon the m 
Commissioner Tracy, 
seconded by Commis- 
loner Foulk; 


BE IT RESOLVED BY 
THE BOARD OF COUNTY 
COMMISSIONERS OF 
FRANKLINCOUNTY 
omto: 


Section |. That « hear- 
ivg upon sald petition 
shall be heid in the 


Bection 2. That the 
Zoning Director to the 
Board of County Com- 
misatoners be and hereby 


CALL & POST, 11-5, 12, 
18, 26, 1067 
Voting May thereon: 


entitled "Dental Pro- 
gram: Other Covered 
Services and Limita- 
tions” describes mis- 
cellaneous services 
that are covered. It is 
being amended to 
delete a service that is 
covered in another 
part of the rule. 


entitied Reimburse- 


Subject to Preadmis- 
sion Certification” 


Pursuant to Section 


$111.02 and Chapter 
118. of the Ohio 
Revised Code, the 
Director of the Ohio 
Department of Human 
Services ‘gives notice 
of the department's 
intent to consider the 
amendment of Dental 
Services, Inpatient 
Hospital Services, and 
Pharmacy Services 
rules and the rescis- 
sion and adoption of 
inpatient Hospital Util- 
ization Control} rules, 


Rule §101;3-5-01 


entitled “Dentral Pro- 
| gram: General Provi- 
sions” describes who 
is eligible to provide 
dental services and 
the policy for pres- 
cribed drugs. It is 
being amended to 
clarify the Administra- 
tive Code citation for 
the provider agree- 
ment. 


Rule 5101:3-5-02 


entitied “Dental Pro- 
gram: Covered Diag- 
nostic Services and 
Limitations” describes 
the covered diaqnos- 
tic services. It is being 
amended to clarify 
coverage of Tempo- 
romandibular Joint, 
films. : 


Rule 5101:3-5-03 


entitled "Dental Pro- 
gram: Covered Tests 
and Laboratory Exam- 
inations and Limite- 
tions” describes the 
covered tests and 
laboratory examina- 
tions 
amended to delete 
unnecessary langu- 
a 


It is being 


ge. 
Rule 5101:3-5-04 


entitled "Dental Pro- 
gram: Covered Prev- 
entive Services and 
Limitations" describes 
the covered preventive 
services. it is being 
amended to clarify the 
types of covered fluo- 
ride treatments. 


Rule 5101:3-5-05 


entitled "Dental Pro- 
gram: Covered Res- 
torative Services and 
Limitations” describes 
the covered restora- 
tive services. It is 
being amended to 
clarity the types of 
covered crowns. 


Rule 5101:3-5-10 


entitled "Dental Pro- 
gram: Covered Ortho- 
dontic Services and 


Limitations” describes 
the covered orthodon- 


tic services. It is being 
amended to clarify 
coverage require- 
ments and reimbur- 
sement policy. 


Rule 5101:3-5-11 


Rule 5101;3-2-42 


ment for Elective Care 


sets forth when pre- 
admission certilica- 
tion is required and 
how reimbursement 
will be made. It is 
being amended to 
clarity that preadmis- 
sion certification is 
synonymous with 
prior approval 

Rule 5101°3-2-40 
entitled ‘Inpatient 
Hospital Admissons 
Subject to Preadmis- 
sion Certification: sets 
forth the definitions 
and scope of the med- 
ical procedures which 
are subject to pread- 
mission certification if 
pertormed in an inpa- 
tient hospital setting. 
it Is being amended to 
delete the definition of 
a ‘rehabilitative ad- 
mission” and to ex- 
clude those elective 
surgeries not set forth 
on the department's 
Outpatient Procedure 
List 

Rule 5101;3-9-02 
entitled Covered 
Drugs” describes the 
drugs covered by the 
Medicaid program. !t 
is being amended to 
delete Seidane trom 
prior authorization. 

Rule 5101:3-2-0713 
entitied “Inpatient 
Hospital Utilization 
Control! Specific to 
Prospective Payment” 
is being rescinded and 
replaced by new Rule 
5101;3-20713. 

Rule 5101:3-2-0713 
entitled “Utilization 
Control Specific to 
Prospective Payment” 
describes utilization 
review activity which 
is specific to hospitais 
paid on 8 prospective 
basis. The rule is being 
adopted to clarify the 
elements of review 
which can apply to 
each category of 
review, to clarity that 
the minimum sample 
of two per cent of all 
admissions will be 


AND POST, Thursday, November 26, 1987 


drawn from several 
categories of review 
(e.g.. transters, read- 
missions, outliers, 
etc.) and to improve 
clarity in general) 

A copy of the pro- 
posed rules is availe- 
ble, without charge, to 
any person affected by 
them at the address 


MANAGEMENT CAREER OPPORTUNITIES. 


At McDonald's, 
We Give It To 


A public hearing on 
the proposed rules will 
be held on December 
30, 1987 at 10:00 A.M. 
until all testimony is 
heard in the Lobby 
Hearing Room, State | 
Office Tower, 30 East 
Broad Street, Colum- 


Affirmative 
Action Is Goo 
Business. — 


Call it Affirmative Action if 
We call it fair and good business. 


BENEFITS: 


* Excellent Salaries 

* Paid Vacation/Holidays 

* Investment Savings Plan 

* Profit Sharing 

* Stock Purchasing Plans 

* Employee Stock Ownership Plan 

* Educational Assistance 

* Dental. Medical and Life Insurance 


At this public hear- 
ing the Ohio Depart- 
ment of Human Servi- 
ces will take written 
and verbal testimony 
from any person 
affected by the pro- 
posed rules. Written 
comments on the pro- 
posed rules may be 
submitted by mail, if 
postmarked no later 
than December 30, 


HOME OF THE MONTH 


Requests for copies | 
of the proposed rules 
and/or submittal of 
written comments on 
the proposed rules 
should be sent to the 
Office of Legal Servi- 
ces, Ohio Department 
of Human Services, 30 
East Broad Street. 
32nd floor, Columbus, 
Ohio 43266-0423. 


you like. 


Owner anxious to sell this 3-bedroom with 
kitchen, partially finished rec, room. 


0 253-7231 /235-9118/ 235-4923 
NEW LISTING - SOUTHEAST 
Recently decorated throughout. 3 bedrooms, 


Fair because long before most others, we were 
hiring people solely on their ability. Good 

_ business beeause of the special knowledge 
cach person has about the right way totreat 
their neighbors. * 


large kitchen, new rool, new siding and much 


help us—and 
yvou—achieve success. You'll learn virtually 
every aspect of management from the world’s 
largest restaurant organization. This is a 
serious career with a Fortune 100 corporation 
which will provide you with: 


NEW LISTING-DRIVING PARK 
Owner anxious to sell this all-brick home. 
Formal dining room, extra large living room, 


SceP woobPon °" g-7en1/236-0118/235-48323 


' SOUTHEAST - INNIS GARDENS 
Three bedrooms, cozy finished rec. room 
with fireplace, 2% car garage. Owner anxious! 
Loan assumption avaliable. Call now. 

“Sev" Woodford 253-7231 /235-91 168/235-4923 


Deputy Director for 
Benetits 
Administration 


LEGAL NOTICE 
STATE OF OHIO 


UW you have munagement experience and 
some college and are interested in a great 
jeareer at McDonald's, call or send your 
resume to: Scott Radel, Dept. CP1114, McDo- 
nald's Corporation, 635 Brooksedge Blvd., 
Westerville, OH 43081; (614) 891-3800. 


OPPORTUNITIES: 


* Ongoing Management Development 

* Career Advancement Potential 

* Budget/Accounting Responsibilities 

* Store Marketing/Community Relations 
¢ Employee Hiring/Training 

* Personnel Supervision 

* Purchasing/Inventory Control 


CAMPUS AREA-BRICK DOUBLE 


HUMAN SERVICES 
COLUMBUS, OHIO 


Purauant to Sections 


Great money-maker! Assume loan with $8000 
down. 317-319 Chittendon Ave. 4 bedrooms 
each side plus finished third floor each side. 


Always, An Equal Opportunity/ 
Affirmative Action Employer 


253-7231 /475-7911 


ASSUME LOAN 
$1500 CASH DOWN PA’ 
Nice starter home. 2 bedrooms; 1 bath, near 
ady. Monthly payment 


253-7231 /475-791! 


FOR DOWNPAYMENT 
4 nice size bedrooms, living room, kitcben 
with eating space, 1 bath, 2-car garage. Must 
See! Cat for more details. 


253-7231/475-7911 


= NEW‘LISTING” ! 
EASURE OF FREBIS AVENUE 
Three Bédroom stucco, 1% story, enclosed 
beck porch, large fenced 


terminology used 
to adjudication 
hearings perevent 
Chapter 119 of the Ohio 
Revised Code. 
Rule 6101:3-50-02 


purpose 
ing the above rules Is to 
provide for the use of 
adjudication 


hearings newly autho- 
tized by Am. Sub. 1.8. 
231 92 vet ferth in Section 
2301.35 of the Revised 


Place of Hearing” des- yard, appliance 


describes circumstances psinteaane Con Ue aie 
of ), new }, scree! 

to which Rules $101:3-50- porch, carpeted, 1-car garage, fenced in yard. 
01 to 5101:3-50-27 do not 


Department of Human le presnaied entirety ha 


writing. 
Aule 6101:3-50-21 


renda, Motions, and 
Other Pieedings” sutho- 


Department of Human 


We are proud 
Services as well as 
provisions 


to announce the 
January 1988 opening of the’ 

new Columbus-Airport Radisson Hotel. This 

upscale hotel will oHer the finest in hotel accommoda- 
tions and dining. We're also offering excellent oppor- 
tunities for enthusiastic self-starters in the following 


dbes the n riaes briefing and des- 
be followed by the Ohio 


Department of Human - NEAR JAMES RD. 


3-bedroom ranch, nice size living room, gar- 
age. Nice starter home. Can show anytime. 
253-7231 /291-8790 


A copy of the proposed 
nutes ts available, without 
charge, lo any person 
flected by them 


bddress listed below. 

A public hearing on the 
proposed rules will be 
held on December 28, 
1987 at 10:00 a.m. until all 


entitled “Hearing Exa- 
Gevcribes 


START SMART! 
FIRST TIME HOMEBUYERS! 


ea: 

Housekeeping & Laundry Attendants 

Housekeeping & Laundry Personnel 

Housekeeping & Janitorial Utility 

Front Desk Personne! 

Dining Room Personnel 

Banquet servers and set-up 

Kitchen - Cooks, Pantry & Utility 

Cocktail Lounge - Cocktail Servers, Mixologists & Utility 

Administrative - Secretarial, Clerical Positions 

Supervisory Positions including Executive Housekeeper 

Dining Room Supervisors and Sous Chefs 
We invite you to prepare to start your new year off just 
right with the newest Radisson team. Apply in person 
Monday-Friday, between 1-4 p.m. at 

OHIO BUREAU OF EMPLOYMENT SERVICES 

3434 Cleveland Avenue 
Columbus, OH 43224 

(614) 268-7990 


OHIO BUREAU OF EMPLOYMENT SERVICES 
3661 East Main Street 
Columbus, OH 43213 
(614) 237-2585 


Managed by Winegardner & Hammons. Inc. 
An Equal Opportunity Employer w/F 


is lovely 3-bedroom, 1 bath, corner lot, has 


283-7231 /252-5603 
Tower, 30 East 


ADMINISTRATOR 


For a busy administrative agency an ener- 
getic and enthusiastic self-starter 
proven track record of excellent management 
experience, organizational skills and analyti- 
cal abilities in the area of budgeting. staff 
supervision and development, record kéep- 
ing, public relations and computer 


Department of Human 
Bervices when en adjud- 
jon hearing Is not 


requested or not timely 


Rule $101:3-50-12 
entitied “Scheduling of 
Joinder and 


Withdrawal” describes 


ony 0m any person 
aflected by the proposed 
rules. Written comments 
on the proposed rules 
may be submitted by mail, 
if postmarked no later 
than December 28, 1967. 


Other desirable qualities include. a working 
knowledge of stale government and the abil- 
ity to establish relationships and linkage to 
effectively utilize the system. 
Previous experience: working with regulatory 
of governing boards a plus. 

Salary Range: $28,000 to $34,000 depending 
upon qualifications and experience - 
FORWARD COVER LETTER AND RESUME 
TO THE CALL & POST, P.O. BOX 2606 
16 NO LATER THAN 
. 


hearing upon timely 
in 


$101:3-50-13 
“Appointment of 
a Hearing Examiner” dee- 
the procedures 
be followed in the ap- 


SOCIAL WORKERS 
FranktinCounty 
Children Services is 
seeking to find several 
mature, creative, 
innovative individuals 
to fill challenging 
Child Welfare Case 
Work vacancies. MSW 
preferred; BSW's pos- 
sessing minimum of 4 
years relevant social 
work experince also 
considered. Excellent 
salary and fringe 
benefits. Send resume 
to Personne! Depart- 
ment, Franklin County 
Children Services, | 
1951 Gantz Road, 
Grove City, OH 43123. 
Wave Onceviumity Emctcyer, 


Looking for a chatieng- 
ing position in the health 
care field? We are a fast- 
growing clinical diagnos- 
tic laboratory with imme- 
Glate openings in our 
Toxicology Department 
For thie 3rd shift position, 
you need to be MT 
(ASCP) registered with 2 
years or more clinical lab 
experience. Experience 
with HPLC, TLC and GC 
Preferred. Good benelit 
package. Call Patricia 
Ledley, (614) 889-1061 


Three (3) full time 
positions in aftercare 
unit. Responsibilities 


MEDICAL DIRECTOR 


community mentat 


1 \novative comorenemive 
enith center in Coturndus, Ohia is seeking @ dynamic 
and cropreswve Medical Owector THE POSITION 
includes Combened adminatrative end direct clinical 


MEDICAL TECHNOLOGIST 


Excetent opportunity in fast-growing clinical indoratory 
for 2 Customer Services Technologie! Must be reois~ 
fered MT (ASCP), MALT (ASCP), or CLA or equivalent 
with 2 or more vears clinical lab experience cesiropie 
Rerwensibilities will be to handle Customer inquiries and 
work witn laboratory departments fo identity and solve 
provers Challenging oEporiunity for someone with 
excelent communication skills Hours ore fst 
Good beneti! packege. Convenient Northwest 
fas! Of 1-270 Outeroel! Cat Personne: Orrice, (n'a) e8¥ 
for an inlervew appointment, 


ROCHE BIOMEDICAL 
LABORATORIES INC. 
6380 Wilcox Ra. 
Dublin, OW 43017 
e0u8 OBDOTIUMITy EmolovEr mine 


field. Must be licensed 
of notitied of the rightto 
practice by the state of 
Ohio Counselor/Social 
Worker Board. Excel- 


Prvcrieiry and Neurokiey and current 
practice medcine in ihe state of Olio, For 
comuderation end Vite fo He 
Community Menta Health Center, 14 
Commous, OH 43007 EOE 


resumes to: CACMHC, 

1518 €. Broad St, Per- 

sonnel Department, 

Columbus, OH 43205 
ceo 


EMERGENCY SERVICES 
PROGRAM DIRECTOR 


As a crewmember 
aboard the guided 
missile cruiser USS: 
Long Beach, Johnson 
is participating in his- 
tory. The Long Beach 
is part of the New Jer- 
sey Battle Group, 
which is the first bat- 
tleship battle group to 
dtploy since the 


The Long Beach is 
the world’s most ver- 
satile cruiser with an 
armament of Terrier 
and Tomahawk mis- 
siles, torpedoes, five 
inch guns, and -Pha- 
lanx, a close-in wea- 


In the military 
Navy Seaman Gre- 
gory A. Johnson, son 
and Mrs. J.M. 
Johnson of 6417 


SOCIAL WORKER 
With MSW and experience working 
ments inciude @ Mmanmum of 2 veers cilnicel 
ence which inchudes ES/crisis intervention, 
Gores and QMHP sistus in social 
osycnotoay. fursing 


i 


non-profit organization. Send 
resume by Dec. 4, 1987 to Syivia 
Thompson, Youth Service Gulld, 50 
Hamilton Pk., Columbus, OH 43203. 


participating in 
| Western Pacific de- A 1981 graduate of 


Withrow High School, 
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AFFORDABLE 
LIVING 


——_—_——— 
GOVERNMENT 
HOMES from $1 (U 

repair). Deliquent tax 

property. Reposses- 

sions, Call 805-687- 

6000 Ext. GH-1910 for 

current repo list 


POOP D DO 


Measure of Success. 


Some Ps | EQUAL HOUSING Py 
Eitoerreierswasnane OPPORTUNITY — SINGLE FAMILY ACQUIRED PROPERTIES 


50-60, references re- 


POX DO nee 
SENIOR HUMAN 
_, SERVICES PLANER oon 
tan Pe 7 > 
ad Ooatasien intestine . is i 
person experiencad in human -_ 
ni \=- 
snatyes to Geslgn ona eon. pad NA > wv BIDS RECEIVED UNTIL 12/02/87, 4:15 BM 
duct studies and work with ¥ 2 = . ve BIDS OPENED 12/03/87, 10:00 A.M 
Aayerathg sacar ual = 200 North High Street, 7th Floor, Property Disposition Branch 


funders and to address com- | i flan ge Qen (614) 469-6906 


munity human service issues 
and problems. Minimum 


“HUD properties are available for sale to all persons regardless of 
race, color, religion, sex, marital status or National Origin. HUD re 
serves the right to reject any or all bids, to wai-e any informality or 
irregularity in any such bids. Bids will be accepted from all interested 

parties, including owner occupancy, individuals and investors.” HIGH 
requirements andhistory BIDS WILL BE DETERMINED BASED ON THE HIGHEST NET BID TO 
must be mailed post marked a 


no tater than December 15, : 7" HUD. 
Bet Sune 308, Goumoun On — ~—s PROPERTIES ARE SUBJECT TO PRIOR SALE. 
Taster ted iaivoetioh te BUYER MUST OBTAIN OWN FINANCING. 


encouraged to apply. EOE 


rience, and five years pro- 
Qressively responsible expe- 
rience in human services with. [- 
at least two years in planning 

‘Or research, | 
Resumes, including salary 


security thal thas LISTING 
pn ee ee lasts, Virginia Homes increase in value CASE NO.-,— ADDRESS AREA BRS PRICE DEPOSIT 
OFFICER And craftsmanship SS peeere ee cheng care we take when ALLEN COUNTY UNINSURED 
Our Protective Ser we one . Because of the 413-149933-203/CP 3145. Lincoln Ave. (LIMA) 3 21.960 500 
Department hi From the sclection of materials to excellent materials we select. And 
Siok pretantien ber the carefully designed floorplans. most of all, because of the quality 
From energy-saving features to the and craftsmanship that go into each GUERNSEY COUNTY INSURED 
latest appliances. From solid con Virginia Home (SYSTEMS NOT WARRANTED) 
i 413-163471-203/CP 10255 Gortrell Rd, (PLEASANT 4 16,155 500 


CITY) (Also known as 
Cumberland Road) 


ee ee sees eae : Quality and craftsmanship. The 
Ohio Pesce Otticer ‘Care and craftsmanship into cach real measure of success. 


Certificate (minimum 120 LAWRENCE COUNTY INSURED 
ras pringte ala erg (SYSTEMS NOT WARRANTED) 
Excetient oral and 413.137306-203/CP Rt. 3, Lane Widge Road, Box 268-8 3 30.300 500 


communication sk Thy Dome equipped with an 


(IRONTON) (OF of SR 650. 
required. Previous ethowm natural pas tumece, 


3 miles from Hanging Rock) 


oe ee enpe- water beater and range The 
Riverside offers a generous Hometown MUSKINGUM COUNTY UNINSURED 
Saat ohides encalion’ heen ae Vi ee} Favorite 413-162792-503/CP 1103 Ohio St. (ZANESVILLE) a 24,700 500 
= and dental coverage, hospital | Sima Hk Ines 160944.203/CP 817 Shelby St. (ZANESVILLE) 2 10,830 500 
Sphnnsrea opens Lae 160093-203/CP 943 Curtis St. (ZANESVILLE) 2 15,42 500 
Please apply, Personnel Depart. 159633.503/CP 39 Osage St. (ZANESVILLE) 2 11,875 500 


ment Monday-Friday, 7:30-4 f} 
or submit resume and salary 


requirements to: Peggy Potts, Ballymead Brookfield FRANKLIN COUNTY INSURED 


Recruiter, Riverside promotes 


the hiring of non-smokers. Du (SYSTEMS NOT WARRANTED) 
RIVERSIDE - 413-163232-796/CP_ 2865 Chatsworth Wa SE 3 55.000 500 
766-0218 766-0214 436-0619 475-0315 889-5252 MEVNCLERBIRGR 

144192-203/CP 330B Mary Ave , : sw 3 35.000 500 

164326-703/CP 49) Whitehorne Ave sw 2 25.000 500 

114356-203/CBo7 30 S. Warren Ave sw 2 19,000 500 

141917-265/CP 3649 2nd Ave. (URBANCREST) sw 3 95,000 500 

+ a (Property has o double lot) 
DOUBLE INVESTMENT! 156915-203/CP 603 Columbian Ave sw 2 44,000 500 


Each side 3 bedrooms, 
dining room and 
basement. Loan as- 


APARTMENT FOR RENT 
2 Bedroom gerden apartments, new carpet, nice 
(252-0655, 


FRANKLIN COUNTY UNINSURED 


lon available. 413-143524-203/CP 1660 €. 12th Ave NE 3 14.650 500 
Close to downtown. 


WORTH OAKLAND PARK GARDENS F S Priced at $42,000, Call 165218-203/CP 1345 Hildreth Ave NE 3 19,700 500 
1948-54 Oakland Park Ave. » : Joanne Gibbs for} N2V9SB-203/CR6520-Kitz Miller Re. (NEW NE a 30,000 S00 
) details. ror ALBANY) {Property has no : 
j ‘ “ useable septic system) 
iL a) a) a an me 7 GIBBS REAL ESTATE 13463-203/CP 266 S. Burgess Ave sw 7 24,000 500 


: , i CHANGE IN EARNEST MONEY DEPOSIT PROCEDURES 
SWITCHBOARD OPERATOR a STEAM CLEANING THE BROKER WILL HOLD THE $500.00 EARNEST MONEY DEPOSIT IN A NON.INTEREST BEARING 
Parttime or full time position available Sar . ESCROW ACCOUNT AND MUST SUBMIT A BROKER'S EARNEST MONEY CERTIFICATION WITH 
&% for mature dependable person. Prefer EACH BID SUBMITTED SEE THE MONTHLY PIR FOR MORE DETAILED INFORMATION, ' 

one year experience on a large, very 
busy phone system. Good telephone 
voice and manner, good first impres- 
sion. Full time hours would be 9:00 am- NOTE TO BROKERS/REALTORS. 
5:30pm; Part time hours would be HUD STAFF 1S AVIALABLE FOR TRAINING SESSIONS FOR GROUP MEETINGS FOR 
7:45am-12:30pm-5:30pm. Nonsmoking REALTORS/BROKERS ON HUD’S PD SALES PROGRAM FOR FURTHER DETAILS, CONTACT 
office. Send resume to: Mrs. Piper, Peer THE HUD OFFICE 
Review Systems, Inc., 3700 Corporate 


Couch 
Drive, Suite 250, Columbus, OH 43229. Luxury 1 Bedroom Apartments & CALL FOR FRE ESTIMATES 
ey 2 Bedroom/2 Bath 258-8017 
REKKKKAKAARERRKRERIRR , 
FOR WOMEN Apa ents é I homes +++ WOODFORD CONTEMPORARY « « » tNAL PHASE, 
If you are a woman who enjoys working with featuring & REAL ESTATE WANTS YOUR BUSINESS Foxtrai 
e Garages e Exercise Facilities CONSIDERING SELLING 


TO SEE AND/OR BID ON THESE PROPERTIES CONTACT A REAL ESTATE BROKER OR AGETST OF 
YOUR CHOICE 


tools, likes working outdoors, and doesn't mind 
getting dirty. 


Condominiums 


AERP REE H 


PREP OHIO 7 , app en 0/, A.R.M. 
65 S. 4th St. . Fireplaces bd Swimming Pool meet ve ae 7 a0 he " eae ynGer- w “~ bord 
‘ > : ys | ve jesterville Location 
Columbus, Ohio Wa fe F ns 
Now offers non-traditional job placement and : Di doles Dryers Ld 24 Hour fain restrictions apply) wets 
training opportunities for women interested in wa: Thisiean ‘program. Loans are ev 
skilled crafts. Potential for good pay and » s s' ers Emergency y S teir and equal basis regardless of race, color, ancestry. 


advancement. To be eligible, you must be isid 

off or long term unemployed and unable to find 

work. Call 221-7737 M4 December 3, 1987 * 
WO FEE 


2 NEW LISTINGS ta, one ; 
© Microwaves Maintenance IN BERWICK MANOR! to on ca larga 
®@ Patios & Balconies Carl Woadtard Galli for oor iifornation on these 


WoooroRD room hoine 


Poeseeeee cect s 3S 3 


AERA NAR ANN ES RE sean gyre rd = i aN : Yd tal S AVOID FORECLOSURES'S iicoesaeags 
accountant | CLERICAL le clubhouse with : EINBLGy << Gist calanus asesieiGoe tesa ean ee eee ees ee Ot 
Health Care | OPPORTUNITY Kitchen & i Jesrront 295 9008 panera! ; 


Indust PARTTIME 


Central Benefifs, one of 


Rental Office 
735 Marian Avenue ay 
the leading health insu- | ADP Is the largest inde- jeynoldsburg. Ohio mrererst 


rance companies, has an | pendent computing ser- | NEED Call 661-1045 
opening for a seasoned | vices company in the A GOOD 
accounting professional. | world. We use more com- Ms 0-6 

Applicant must be able | puters in more ways for + PAYING JOB 


to direct the preparation | more people in more pie- 
of financial and statistical | ces than any other com- 


Developed & Managed by Gorsuch Homes 


reports ti lame pany ine the world. Model furnished by Cort Furniture Rental TRAIN NOW! 

so pled el a ze 8 parttime open- Two and three bedroem apartments. Car-' 
ua raporn vada and | thexiove ne organized OCCUPATIONAL CALL TODAY WE WANT YOU peted, appliances included 

procedures tor the ete: | portorm m ART THERAPIST COUNTER HELP 


procedures for the etfec- | perform multiple adminie- 
live and efficient fiscal | trative functions Includ- 
operations of HMO's. You | ing correspondence on 
must have a Bachelor's | word processing equip- 
degree with a major in| ment, operation of « 
accounting. A Master's | ROLMswitchboard and 
degree or CPA various projects to assist 
ferred, with at our Sates Department. 
years practical expe- | Qualified applicants will 
rience including 5 years | possess a minimum of 1 
HMO, hospitalorambula- | year Clerical experience 
tory cost accounting, tax | in an office environment, 
accourting and reimbur- | type minimum 50 words 


3350-3540 
Call 475-3313 


New Word Processing eOffice lalist 
Fulltime position] Data Entry Private Security 
working with Individu- Up scale dry cleaner ie your e@Nurse Assistant 


als and groups inaday 
treatment program. smiling face to staff counter. Full & GED Training Avail. Financial Assist. . 
Job Placement Assist. to those who qualify BUSINESS LEASE — poor’ . 


Must be licensed by Parttime positions avaliable in our 
MT. VERNON CAREER CENTER Two opportunities in 36.9 VETERANS GET THIS, 


the state of Ohio Kenny Rd., Muirfield Village and 
Reg. #005127 359 N. 20th St. AICS Accredited the Main Mart at Oak- Newly painted 


253-8842 TO HAVE THAT JOB Rents from a 


7 


Occupational Ther: Westerville stores. All stores on 
pist or have a degree in busline. Above minimum wages to 
Art Therapy/Activities start based on experience, flexible 
plus current driver's i] hours, insurance available for full- 


sinew iA southside range’ 
sement is necessary. per minute, have word | jicense. Salary com- . ISTS — includes alll with 3 bedroom 
We offer an attracte | procesingaxperience ‘ctitivoaxceiionif] time. Call CHARTER’S TOTAL » PHLEBOTOMISTS | PARTTIME equipment and utili-| sng now wall to wale 


ties. $1,800/month. 

Part-time mechanics needed for | SNACKSHOP includes 
major common carrier, 2 years expe- |fm &!! equipment and util-} 53° block garage” 
rience or equivalent in diesel tractor and |fm (tis Plus license for 15 monthly) payments 
trailer mechanical experience required eee: $1,000) $978, tax, insurances; 
The positions require own hand tools. |i : Mae pes a ‘APE 
$12.00 per hour. Must be available for FHA terms availab! 
any shift. Apply at Roadway Express, aaron waters 
Inc., 1009 Frank Rd., Columbus Tues- Call 486-7640 7 
day and Thursday only, from 9 am-1 pm. 


compensation package | and possess the abilityt0 =F tits Send re- WARDROBE CARE -889-4944 for 


including competitive | work on multiple projects. > 
salary, madical ‘and life | Individuals wishing to sumes to; CACMHC, an interview. assigned nursing homes 


insurance. Please send | explore this opportunity 1515 E. Broad St., Per- and draw stations. Must 
your resume, including | to work in a fast paced, sonne! Department, prepare samples for test- 
salary requirements, in | service bureau should Columbus, OH 43205 ing and maintain records 
ceo 
MAINTENANCE 


confidence, to: Judi Mit Variety of hours available. 
Immediate openings for persons 


Phiebotomists to work at carpet, also have & 


chelll, CENTRAL BENEF- Monday-Friday, Minimum of one year 

ITS, P.O. Box 16526, | pm at the address below: phlebotomy experience 
umbus or appropriate training: 

Columbus, Ohio 43216 ‘ 

We are a non-smoking Automatic Data 

comsun EOE Wm |" Praeassing CALL & POST 


For further details and 
interview appointment, 
| cali Personnel, 889-1061 


BIOMEDICAL Qualified minorities and female appli- 
CENTRAL 3660 Corporate Dr. CLASSIFIEDS | beaten we. cants are encouraged to apply. An 
BENEFITS . 224-8213 5380 Wilcox Rd. Affirmative Action/Equal Opportunity 
Blue Cross Columbus, Ohio 3274 GATEWOOD CT, Dublin, OH 42017 Employer. NO PHONE CALLS 
Blue Shield ome COLUMBUS, OHIO 43219 | Pl ACCEPTED. , 
camper OR pag eneeeneendnSaianisinanneennnninianaaaa a> 


“SBUSINESS 


. colorful ethnic Chrtetmas cards 
tere and more are 1 al 
FOU amare are avaliable to represent “Who 


Heath, Oto teore « messege at she 
43056 (614) 344-2724 


Regular & 
Double 
Breasted 
Suits 


Including 
Waist 
Length 
Models 


$7900 


aup 


LEE'S 
| HI STYLES 


% 1987 R.J. REYNOLDS TOBACCO CO. 


24A - THE CALL AND POST, Thursday, November 26, 1987 


An applause is in order for Mel 
Dodge, president of the Greater 
Columbus Convention and Vis- 
itor’s Bugeua (GCCVB). The pur- 
pose of the bureau is to generate a 
positive image for Columbus as a 

_ preferred destination for conven- 


ago, however Dodge has given 
King the full rein to do whatever 
necessary to bring (Black) conven- 
tions to the Columbus area. 

The 20,000 Free & Accepted 
Mason’s announced interest in 
coming to Columbus in 1990 


TRAVEL/HOSPITALITY 


NEWS 


By J.M. SMITH 


tions, business meetings, reunions 
and trade shows. 

Mel Dodge has been instrumen- 
tal in opening the door for Blacks 
in the Columbus hospitality 
industry. He’s been supportive of 
his staff in recruiting major con- 
ventions to consider Columbus as 
their future convention site. 

Dodge is sensitive and astute 
enough to understand the needs 
and the spending power of the 
Black community. 

Jim King, Convention Sales 
Director for the Bureau was 
already on board when Dodge 


~ went to the Bureau three years 


. 


solidifies King’s efforts in bringing 
Black conventioneers to the city. 
Incidently, the Mason’s 1990 con- 
vention could bring millions of 
dollars to the Columbus 
economy. 

For the record, let it be under- 
stood that we (Blacks) are not, 
and I repeat—are not looking for 
handouts. We are however, look- 
ing for the same breaks, the same 
discounts, and the same oppor- 
tunities that everyone else gets. 
Thanks to Mel Dodge it’s begin- 
ning to work; but there’s still 
much to be done! 

In addition to King, there are 


SHARON KORNEGAY 


three sisters at the Bureau. Peggy 
Penn, Dodge’s Administrative 
Assistant, who by the way has 
been with Dodge since his recrea- 
tion and parks tenure; Sharon 
Kornegay, former newsreporter 
for Channel 10; and Marty 
Nowell, former administrative 
assistant to Mayor Dana Rine- 
hart. Sharon and Marty are both 
Membership Sales Managers. 


THUMBS DOWN ON ISSUE 4 

The proposal for a new conven- 
tion center (issue 4) was recently 
defeated by Columbus voters des- 
pite a major effort by our city 


SURGEON GENERAL'S WARNING: Quitting Smoking 


Now Greatly Reduces Serious Risks to Your Health. 


17 mg. “tar”, 1.3 mg, nicotine av. per cigarette by FTC method. 


-REFRESHEST 


Dodge recognizes potential, staffs 
GCCVB to woo Black conventioneers 


MARTY NOWELL 


leaders, both Black and white, to 
get the issue passed. . 

Unfortdnately, on election day, 
there were a few simple facts that 
needed clarification: 1) Exactly 
where was the new center going to 
be located on the fairgrounds or in 
the downtown area? 2) If for some 
unknown reason the 8 year, 0.25% 
sales tax wasn’t enough to cover 
the center’s building cost, where 
would funds come from. to com- 
plete the project? and lastly; Had 
parking, re-routing, and traffic 
congestion been taken into con- 
sideration? Because if not, we 
could assume that the new center 
would have the same traffic prob- 
lems as the Columbus 500, Red, 
White and Boom and other such 
downtown events. 

Consequently, the information 
given to voters was a little sketchy. 
There just wasn’t enough time 
spent on educating the entire 
community as to what was what. 

Nevertheless, now that issue 4 is 
a thing of the past, it should be 
known for future issues that 
regardless of how “things are 
played up or played up or played 
down; it don’t mean a thing if it 
ain't got that swing. 

DID YOU KNOW? 

J.W Marriott Hoatel-in 
Washington D.C. was the first 
major corporate hotel to hire a 
Black general manager, John 
Dixon. 

The general manager is the per- 
son that every department in a 
hotel reports to; in other words 
he/she,is the boss. 

The Marriott is known for it’s 
excellent managerial program 
regarding minorities and women. 
It has the most favorablé EEO 
(equal employment opportunity) 
record of any corporate hotel in 
these United States. Wonder why 
the three local Marriotts aren't 
following the national trend? Per- 

haps, the Columbus Urban 


* League’s EEO Day luncheon held 


there recently will give them 
(Marriott) food for thought! 
UPCOMING SPORTS 
EXCURSION 

On’ Feb. 13; 1988 some of 
Columbus’s finest will head for 
New York to watch the New York 
Knicks and the Cleveland Cavali- 
ers’ basketball game. 

The 3-day trip includes: round 
trip air transportation, 2 night 
accommodations at the St. Moritz 
Motel on Central Park, tickets to 
the game and more. For addi- 
tional information call Your 
World of Travel, 863-1984. By the 
way the cost is surprisingly 
affordable. 

RUMOR IS 

Sam Gresham, Columbus 
Urban League president, and Jim 
King, of the Greater Columbus 
Convention and Visitor's Bureau 
(GCCVB), are discussing the pos- 
sibility of Columbus being the site 
for the National Urban League 
1995 convention. Columbus was 
the host city for Urban League's 
first convention in 1918. 

Imagine how many influential 
people would be visiting our city 
for the convention, and how much 
richer the Columbus economy 
would be! Which is why it’s even 
more important for Black folks to 


HAPPY THANKSGIVING! 


PEGGY PENN 


assume key, high visible positions 
in the Columbus hospitality 
industry. - 
According to King, Mayor 
Dana Rinehart and GCCVB's 
Mel Dodge has given Sam and 
Jim their full support. Way to go 
Sam, we always knew you had 
clout with the national. 


CONGRATULATIONS 
IN ORDER 

Congratulations to Dr. Clayton 
Hicks of Driving Park Vision 
Center. Dr. Hicks, 4 conference 
planner for the National Optician 
Association was recently invited 
to visit Togo, West Africa by the 
Togo Ministry of Tourism. Hicks 
along with several other planners 
were given site inspections of 
Togo in hopes that West Africa be 
given serious consideration for 
future meetings and conferences. 

WE'RE ASKING FOR HELP 

We ned for you to participate in 
compiling this bi-weekly column 
by sending us news regarding your 
organization’s conventions, travel 
plans and special events. Please 
feel free to share with us your 
‘experiences with the travel- 
hospitality industry. 


Medicare 
Supplement 
Insurance* 


Call: 


“Not connected with or endorsed by the US 
Government of the Federal Medicare Program 


‘Mate Farm atutua! AutomoDue Imur ance ComosnY 
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Urban League chief looks to new issues 


By GILBERT PRICE 
Call and Post Staff Writer 


For Columbus Urban League President Samuel Gresham, the past 
summer was a most eventful--and most profitable—-time in the life of 
the almost 70-year-old branch of the league. 

At the National Urban League Convention in July, Ohio Gov. 
Richard F. Celeste (whose involvement had been promoted by Gre- 
sham and the local league) was a hit speaker. The Columbus Urban 
League also hosted a reception which provided great national visibil- 
ity for both Celeste.and the local league. 

In addition, Gresham and the league came back from the conven- 
tion with some new directions to address the issues which are con- 
fronting the Black community today. F 

One issue of key importance, Gresham asserted, is the need to link 
the entire Black community into a strategy for addressing problems 
of economics and education, 


“The Black community,” Gresham believes, “is two separate, 
communities; those who have are able to move, and they leave 
behind a lot of people.” The Urban League's effort, therefore, is to 
attempt to develop a new strategy to link the needs'of those who have 
been able toexpand with those who remain part of what is becoming 
an increasing Black “underclass.” 

Under Gresham's leadership, the Urban League will develop a 

- strategy of service which is both “high-tech (and) high-touch,” in 
) which its staff utilizes the most modern resources to track clients and 
provide services, while at the same time extending those services 


more deeply into the communities where Black people are. 

“There's a philosophy that, if you havea problem, you must get to 
the building where that problem is being solved,” Gresham says in 
disdain. 

“But 60 percent of the people we serve can't get to the resources we 
have. We have to take ourselves out of the building, and get to the 
people.” 

“We've institutionalized social work, and forgotten the people,” 
Gresham concluded. “The people who really have the problem, we 
have to go out and reach them,” 

Gresham is looking to develop programs such as a Street Academy 
to reach troubled young people, and the expansion of office hours 
and service sites to make contact with the staff easier for those in 
need. ' 


“We're going baek to basics--back to where we started from,” 
Gresham said. 

The new directions werg part of a-total thrust of the National 
Urban League, ‘which wastheralded at its convention in Houston 
from July 19-22. 

The conference theme was “Working Together to Make a Differ- 
ence; Coalition, Collaboration, Cooperation.” Among the initiatives 
emanating from the convention was the creation of a youth devel- 
opment fund named after late heavyweight champion Joe Louis. 

In addition, a committee on Black male responsibility urged.that 
the Black community take the initiative to address the increase in 
teenage pregnancy among Black youth and to work with young 

. Black males to teach responsibility in that area. 

While the League is going “back to basics” in its approach to social 

work, Gresham said that the League will also be pondering some 


quite different questions in the area of economic empowerment 10 
Black communities. : 

Noting that there are more Blacks in Columbus than there are in 
cities such as Miami and Louisville, Gresham rhetorically asked the 
question, “do we adequately share in everything?” As part of his 
anwer to that question, Gresham believes the League must addres 
issues of economic self-sufficiency and s€if-reliance. ‘ 

Among the means through which these goals will be accomplished, 
Gresham believes, is through education. 

The Columbus Urban League recently opened a learning center 
which focused on basic’skills remediation--one of only 28, of which 
seven are run by local Urban League affiliates, in the country. The 
program, which can instruct 30 children per day, works with youth 
who are high-school dropouts, including teenaged parents. 

The youth are instructed on a computer-based learning module 
which is designed to help them progress at their own speed in upgrad- 
ing their skills in reading and mathematics. The League hopes to 
serve 200 young people in the first year. 

The’ League is also attempting to get expanded investment from 
the private sector. To Columbus businesses, Gresham says, “invest- 
ment in the community can have a rippling effect” in enhancing the 
lives of thousands of poor people. 

The Columbus Urban League is attempting to develop new strate- 
gies, and use new tools. In developing computer-based learning 
systems to help train students, Gresham recognizes that the tools of 
modern technology can be put to work to help address Black poverty 
and lack of educational Gpportunity. : 

Yet. in the final analysis, Gresham assets that “people haveto do 
things for people, not machines,” and his “high-tech, high-touch™ 
strategy is designed to lead the Urban League into the 21st century. 


_. The Columbus Urban League 
(CUL) is an inter-racial, non- 
profit community organization, 
which directly serves Blacks, the 
poor, the underpriviledged and 
other minorities. 

The league, at 700 Bryden Rd., 
also strives to eliminate racial dis- 
crimination in housing, employ- 
ment assistance and encourages 
all methods that would improve 
social and economic conditions in 
the Black community. 

CUL offers direct services, and 


is always developing and imple- 
menting new programs to address 


many of the socio-economic prob- 
lems we face today. 

Services at the Urban League 
include, Education and Youth 
Department; Family, Center for 
Change and Leadership, Word 
Processing Training Center, 
Employment, Housing, and 
Seniors In Community Program. 


The Administrative Offices 
serve as an intergral part of the 
Urban League. 

The Finance Department is 
responsible for the continuation 
of sound management practices 
that will strengthen the Léague’s 
mission. Director and Vice Presi- 
dent of Finance, Donna Shep- 
pard, and her staff maintain an 
aggregate budget between $1 mil- 
lion and $2.8 million annually. 
Permanent fiscal records and 
reports are maintained for all 
governmental funding sources, 
grant funders, and the Board of 
Directors. Government agencies 


provide 47 percent of the budget, 
United Way provides 41 percent, 
and program grants provide 5S 
percent of the annual revenue. 
Public support contributes to 67 
percent of the income and I per- 
cent comes from other dollars. 

The Development and Com- 


WORKING TOGETHER-Dr. Charles Nesbitt, executive vice president, CUL 
and Samuel Gresham Jr., president and chief executive officer, sitting, work- 


ing together to make a difference. 


COMMUNICATING IDEAS--Development and Communications Director 
Stephanie Hightower-Leftwich, scribbling sore communications ideas on 
paper before they evaporate. She is an adept communicator for the Columbus 


Urban League. 


A SPECIAL SUPPLEMENT 


COLUMBUS EDITION 


munications Department is 
responsible for disseminating the 
mission and message,of the 
League to the community Fund- 
raising and volunteer efforts are 
coordinated through this 
department. 

Annually, the League holds its 
Dinner during the spring. Family 
Festival in early summer and the 
Equal Opportunity Day Lun- 


cheon in the fall. 
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EQUAL OPPORTUNITY DAY 
Urban League strives to help needy people 


A yearly membership drive is 
conducted to gain new members. 
Development and Communica- 
tions Director Stephanie 
Hightower-Leftwich says, “We 
need the entire community, espe- 
cially the Black community to join 
us in our efforts to make a differ- 
ence in Columbus.” The League's 
membership has increased to 1000 


plus since 1984 and more folks are 


The U.S. Constitution: 


Can Blacks celebrate, too? 


In the hoopla surrounding the 
200th anniversary of the U.S. 
Constitution, a discordant voice 
was raised earlier this year. U.S. 


Supreme Court Justice Thurgood 
Marshall asserted that Blacks 
really had nothing to celebrate in 
the action of the “Founding 


CHECKING FISCAL RECORDS--Vice President of Finance, Donna Shep- 
pard, (right), and Denise Favours, bookkeeper, taking a look at the records 
during a busy workday. 


PROGRAM BOOKKEERER Debbie Taylor of the Finance department, work- 
ing on some tabulations during a busy workday at the Columbus Urban 
League. 


expected to join. An individual 
membership costs $15. 

Volunteer recruitment is also 
essential to the development of the 
League-and its mission. “If you 
have a few hours to give, we'd 


appreciate your help,” says Ms. 
Hightower-Leftwich. 

Through the Development and 
Communications Department, ‘a 
major bi-monthly newsletter 


Fathers in 1787. 

To Marshall, the vision of the 
constitutional framers was “defec- 
tive at the start,” since it did not 
address the moral issue of slavery. 
Indeed, the constitution as origi- 
nally drafted did not forbid slav- 
ery, but only forbad the importa- 
tion of slaves to the United States 
after 1808. 

Marshall argued that this 
government which was created by 
the constitution “(required) sev- 
eral amendments, a civil war, and 
momentous social transformation 
to attain the system of constitu- 
tional government, and its respect 
for the individual freedoms and 
human rights, we hold as funda- 
mental today.” 

On the other hand, the editors 
of: the Lincoln Review, a Black 
conservative publication, argue 
that Blacks can share in the vision 
of the framers. 

Slavery, they contend, was an 

enterprise which was accepted 
during the time of the writing of 
the constitution, and thus the 
framers should not be- penalized 
for their lack of foresight. In addi-- 
tion, they argue, many of the indi- 
vidual founding fathers, such as 
Thomas Jefferson, were person- 
ally supportive of abolishing 
slavery. 
In addition, they contend, in 
their pamphiet “Black Americans 
and the Constitution: Is it our 
celebration too?,” that the crea- 
tion of the union was a more 
important issue at the time than 
slavery, and that most of the 
southern states would not have 
entered the union unless slavery 
had been permitted. 

“That the constitution has sur- 
vived these 200 years and enabled 
Americans to live in freedom and 
to attract to our shores men and 
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“Voices” is published to highlight 
the League’s programs and events 
and serves as a platform for the 
President and Chief Executive 
Officer to address issues and poli- 
cies that affect the League's 
constituency. 

For information regarding 
membership or volunteering con- 
tact the Devélopment and Com- 
munications Department at 
221-0544. 


women of every race and religion 
and nation who sought liberty is 
testimony to the extraordinary 
achievement of the Framers which 
he now celebrate,” the editors of 
the Lincoln Review said. 


The debate almost seems to 
have no relevance. And yet, in the 
light of the long debate about the 
vacancy on the U.S. Supreme 
Court, the debate has an immedi- 
acy which even now affects the 
lives of millions of Americans. 

As Marshall rightly pointed 
out, the Constitution as it was 
originally proposed offered 
nothing of consequence to Blacks. 
Blacks had no rights under it; 
indeed, in the hated Dred Scott 
decision of 1857, then Chief Jus- 
tice of the Supreme Court Roger 
Taney found that a Black had no 
rights that whites--or the 
government--had to respect. 

Indeed, only after the civil war-- 
and the passage of the 13th, 14th, 
and 15th amendments to the con- 
stitution, did Blacks gain even 
rudimentary political rights. 

And, of course, these rights 
were in fact denied after the recon- 
struction period ending in 1877, 
when “Jim Crow” segregation was 
the law of the land; Black voting 
rights were often denied by official 
state governmental action; and 
extralegal measures such as lynch- 
ings were used to terrorize the 
Black population, 

Indeed, one could make a pow- 
erful argument that the promise of 
the Constitution had almost no 
meaning to Blacks until the 1954 
Brown v. Board of Education suit 
in which the Supreme Court ruled 
that segregation was unconstitu- 
tional. That one case, more than 
any before or sense, has set the 


(Continued On Page 3B) 
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Battelle... 


Innovation At Work 


As a world leader in research 
and development, Battelle pro- 
vides creative ideas and an- 
swers that will help solve the 
problems of our changing world 
and improve the quality of life for 


Everyone has an opportunity to 
affect the world, to’ make 
changes in the way we live and 
in how well we live. 


If you are seeking a career 
where your efforts can make a 
difference, Battelle may be for 


#* Battelle 


Columbus Division 


505 King Avenue 
Columbus, Ohio 43201 
An Equal OpportunmtyiAtfirmative Action Employer M/FIH 


Columbus... 
Home of our company- 
Over 200 stores 
in 10 states. 
614 / 864-4150 
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Minority employment increases in city government 


Bev cad the stateics, the city 
ratuon’s EEO success les 


ac 


n teal people. Some examples 


She transferred to the 
nomic Development 
c n March, 1954 where 
nore room to grow” In 
on as Economic Devei- 
spment Program Supervisor. she 
#zi given the ability to write and 
an employment pro- 
have the drive, you 
iven every opportunty to 
nplish your goals, in this 
sion,” says Owens. She cur- 
rently serves as the manager of her 
original employment program, 
“Employment Options.” Owens 
says she enjoys he challenges and 
diversity of her job 


Dr. Nathaniel Ofoe has been in 
city government for 2 years as an 
Assistant Administrator in the 
Environmental Health Division 
Dr Ofoe, originally from Ghana, 


Nationwise 
AUTO PARTS 


Taking care of people 
who take care of cars” 


came to 


nationwide job warch through the 
American Public Hea!th Associa- 
tion. Ofoe supervises 68 
loyees, and approximately 
employees during the 
summer. He en he challenge 
of is job and sg pleased with 
tus move here. Dr. Ofoe says he 
finds Columbus to 5+ “a beautiful 


city 


P 
100 


ashington, an Out- 
yr the Health 

ment. has been with the 
City for 3 years. Christine works 
primarily with the WIC (Women, 
Infants and Children) Program as 
a community liaison. “I love my 
job and find it very rewarding 
because I can see the direct bene- 
fits through happy. healthy 
infants and children,” says Chris- 
tine. Herd focus is on community 
education. With a background in 
Sociology, Christine enjoys the 
executive contact with the public 
and the media. 


Flo Warren, the City’s EEO 
Coordinator for the past year, was 
attracted to her position by the 
Mayor's proactive commitment 
to Affirmative Action. “He has 
demmonstrated his support, not 
only of recruitment and employ- 


Denison’s Valerie Lee 
honored among Ohio 


ment, but of any programs that 
enhance the quality of life in this 
city. He is open to innovative 
ideas, which certainly makes my 
job easier and more rewarding,” 
says Warren. 


College professors 


GRANVILLE, O. - Denison’s 
Valerie Lee, an associate profes- 
sor of English, was among 19 
Ohio professors honored in a new 
publication, “Teaching: The 
Independent Presence.’ The 
Association of Independent Col- 
leges and Universities of Ohio 
(AICUO) published the special 
publication on the teaching mis- 
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Home Office: 
Columbus, Ohio 43216 


sion of Ohio's private colleges and 
universities like Denison. 

The publication profiles each of 
the 19 professors with a photo, a 
brief inroduction and excerpts 
from questionnaires. Comments 
from the presidents and academic 
deans on issues related to the 
teaching mission from the 
AICUO membear institutions are 
also included. Lee commented on 
her career as a teacher, teaching 
techniques and the quality of 
campus life today. 

Lee has been teaching English 
at Denison University since 1976. 
In December of the same year, she 
received a Ph.D. in English from 
Ohio State University. She also 
earned an M.A. trom Andrews 
University in Michigan and a B.A. 
in French and English from 
Atlantic Union College in Massa- 
chusetts, graduating magna cum 
laude. 

Lee has been active in many 
academic and community servi- 
ces. She has taught a wide range of 
courses in the English depart- 
ment, including “Ethnic Litera- 
ture” and “Folklore and the Oral 
Tradition.” Her most recent work, 
an article entitled “Black Female 
Students: The Cuarricular 
Cement of the Academy,” 
appeared in the Spring 1986 Great 
Lakes Colleges Association publi- 
cation “Looking Back: A Celebra- 
tion of Sources. 
received a course development 
grant from Denison for her work 
on “Modern Black Literature and 
Religion: A Merger of Ideas.” In 
1985, Lee also received a summer 


* fatulty development grant from 


Denison which she used to 
research “Creole Literature,” 
which she taught this past January 
Term at Denison. 

For the 1986-87 academic year, 
Lee was the acting chair of Black 
Studies at Denison, an academic 
service she has been involved with 
for 11 years. Shc has been a 
instructor for three summers at 
the South African Educational 
Program at Denison, and also 
served on the Women’s Studies 
Committee for nine years. 

Presently, Lee is director of 
TEACH, Inc., anon-profit educa- 
tional organizationwhich oper- 


Department 


is committed to 
providing equal employ- 
ment opportunities regard- 
less of race, color, sex, age, 
religion, handicap or na- 
tional origin. We join the 
Columbus Urban League 
and the Call and Post in 
this 25th Salute to Equal 


FLO WARREN 
city’s ee0 Coordinator 


VALERIE LEE 

honored 
ates in the low-income areas of 
Columbus and uses Denison stu- 
dents as teaching assistants. She 
is, in addition, the faculty adviser 
for the Black Studies newsletter, 
“Alternative News.” 

Valerie Lee is also the busy 
mother of two daughters and twin 
boys. 

Denison University, located in 
Granville, Ohio, was founded in 
1831, and is a privately supported. 
coeducational college of liberal 
arts and sciences, offering four 
different bachelor’s degees (B.A.., 
B.S., A.F.A., and B. Mus.) among 
35 majors. About 2,100 fullt-time 
students represent more than 40 
states and 20 foreign countries. 
Denison is fully accredited by the 
North Central Association of Col- 
leges and Secondary Schools, and 
is a member ‘of the Gfeat Lakes 
Colleges Association. Andrew G. 
De Rocco is Denison’s 17th 
president. 
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STUDENTS working on the word processors during class 
urs at the Word Processing Training Center, Columbus 


pan League. The center is a cooperative venture with the 


WPTC helps meet demands 
‘or professional people 


The Word Processing Training 
enter, a cooperative venture 
ith the IBM corporation, the 
rivate Industry Council of 
ranklin County and United 
Jay, has for the past 19 years 
ssisted the community in meeting 
icreasing demands for skilled 
ord processors, data entry and 
omputer programmers. 

The program trains economi- 
ally disadvantaged persons who 
re unskilled and unable to obtain 
his type of training. 

Program trainees undergo a 13- 
yeek curriculum at no cost. Trai- 
ee entrance requirements consist 
f:; Highschool diplomas or GED 
nd typing speed of 30 WPM. 

Academic and supportive 
ounseling are provided through- 
ut the program. The center main- 
ains a job developer/cgounselor 
vho assists in placement for all 
rainees. 

WPTC graduate Valerie Tri- 
ylett, an eastside resident, came to 
he Columbus Urban League after 
-ompleting a typing course at the 
Mount Vernon Skills Center. The 
(0-year old, mother of two says, 
This program was very beneficial 
o me and I enjoy working with 
omputers and | recommend it to 
others.” 

Director Dr. Paulette Robin- 
on says, “We are in need of sin- 
sere people like Valerie, who want 
‘o learn new skills and will be 
enthusiastic about utilizing these 
skills in the business community.” 


Raymond Mines, Jr., senior 
regional manager of the McDo- 
nald’s Corporation accepted three 
prestigious awards in the past 
month on. behalf of the McDo- 
nald’s regional office located in 
Westerville, Ohio. 

On Oct. 21, at the Toledo Rad- 

_isson Hotel, the Ohio Bureau of 
Rehabilitation awarded McDo- 
nald’s the Business Recognition 
Award at their annual awards 

banquet. The award was pres- 
ented in recognition of the 

McJobs Program, an eight-week 

training program to enable the 
handicapped to work in McDo- 
nald’s restaurants. This progres- 

! sive program was instituted by the 

| McDonald's Corporation one 

{year ago and has graduated 19 

‘students, 18 of whom are cur- 

rently employed by McDonald's. 

On Noy. 7, at the New Orleans 

Hilton, Raymond Mines, Jr. 
accepted the National Rehabilita- 
tion Association Organizational 

Award for McDonald's signifi- 

cant contribution to the rehabili- 
tation of persons with disabilities 
through the.McJobs Program. 


} 


James Latham, age 36, pres- 
ently a WPTC office/classroom 
assistant and recent WPTC grad- 
uate had been previously working 


in a family-owned constructoin 
business. With a background in 
business, James used the Word 
Processing Training Center to 
regain employment status. “It's a 


1BM corporation, the Private Industry Council of Franklin 
County and the United Way. 


HELPING ON THE WORD PROCESSOR--James Latham, WPTC Office / 


ry 


good program and has enabled me 
to regain employment status in the 
business community which has 
been a goal of mine for quite 
awhile,” he says. 

Individuals interested in regis- 
tering for the next class cycle can 
contact the Word Processing 
Training Center at 221-0544. 


L 


classroom assistant, and recent graduate, helps one of the students at the 
Word Processing Training Center, Columbus Urban League. 


McDonald’s receives EOD 
awards at CUL luncheon | 


RAYMOND MINES JR. 
reckived awards for mcdonald's 


The award was presented at the 
National Rehabilitation Associa- 
tion’s annual awards banquet. 
Monday, Nov. 16, at the Mar- 
riott Inn North, Columbus, the 
Columbus Urban League pres- 
ented Raymond Mines, Jr. with 
the Equal Opportunity Day 
Award for McDonald's commit- 
ment to the attraction, support 
and recognition of minorities. 
McDonald's is actively involved 


The U.S. Constitution 


(Continued From Page 1B) 


tone of the nation in the direction 
of equality of opportunity and 


political freedom for Blacks. 
And, a secGnd weapon--th 


Voting Rights Act of 1965--had an 


extraordinary impact on Blac 


political and economic life. Before 
the voting rights act, there were 
only a handful of Black elected 


officials, and almost none in th 


south. Today, there are more than 


6500 Black elected official 


nationwide. Black political 


empowerment has changed the 
face of the south, dethroning 
many of the entrenched segrega- 
tionists and replacing them, in 
some cases, with Black officer- 
holders more sensitive to the 
needs of the Black community. 


k 


furor over Marshall's remarks is 
the sense of what he was saying. 
The constitution we celebrate, 
Marshall said, is not the one 
which was ratified in Philadelphia 


ie 


What may have been lost in the 


in minority recruitment, fundrais- 
ing and community participation 
on a year-long basis. 


Raymond Mines Jr. is the 
Senior Regional Manager of the 
Columbés Region. He came to 
Columbus in 1984 after nine years 
with the McDonald’s Corpora- 
tion, holding several different 
positions in the Operations and 
Field Services areas. 


McDonald’s Columbus Region 
covers Central and Southern 
Ohio, as well as, Northern Ken- 
tucky. The area is one of 30 com- 
pany regions. 


\The first McDonald's restau- 
rant in the Columbus Region 
opened in January of 1959 on 
North Bend Road in Cincinnati, 
Ohio. The first restaurant to open 
in Columbus was the McDonald's 
at 95 S. Hamilton Rd., which 
opened in October of 1959. 
Today, approximately 225 restau- 
rants span the entire Columbus 
Region, about 3 percent of 
McDonald's more than 7,000 res- 
taurants in all of the 50 United 
States. 


in 1787. That constitution -was 
shaped to limit voting ‘to land- 
holders; keep the franchise from 
Blacks and women and permit 
slavery. The constitution which is 
worthy of celebration is the one 
we have today. Its protections 
have been imperfect, but they 
have begun to breath life into the 
soaring platitudes of the founders, 
which had such a bitter and ironic 
ring to those Blacks who were 
denied their truths. 
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ARCHIE GRIFFIN SAYS... 
The dollars you 
give to United Way 
means services 
to people 


ARCHIE GRIFFIN 
Assistant Athletic Director 
The Ohio State University 


Woody Hayes, a great coach and friend, 
always talked about “paying forward.” He 
said, “you can’t pay back; however, you can 
always pay forward.” Giving to the United 
Way is a great example of what he meant, 
because the dollars you give to the United 
Way effort means services for people. The 
young, the elderly, the handicapped ' and 
families are the beneficiaries of the 
contributions. 


United Way of Franklin County x 
360 South Third Street 
Columbus, Ohio 43215 
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Edith Kay Woody knew she wanted to be a doctor from the 
time she was 6 years old. As she watched Dr. Ben Casey and Dr. 
James Kildare do their bit on TV, she was certain that some day 
she would be wearing that same white uniform. 

What the perky, attractive youngster didn't realize was that she 
had three major challenges to overcome -- she was female, she was 
Black and her family couldn't afford to put her through eight to 10 
years of college. 

Dr. Edith K. Woody has met and overcome each of those 
challenges with such success that her first alma mater, Bethune- 
Cookman College of Daytona Beach, Florida, has honored her as 
an outstanding alumna and role model. 

- The motto of the historically Black college in Central Florida is 
“Enter to Learn, Depart to Serve.” Dr. Oswald P. Bronson, 
Bethune-Cookman’s president, called Dr. Woody “a perfect 
example of adhering to that motto. The great lady and role model 
who founded the college, Dr. Mary McLeod Bethune, would have 
been as proud of Dr. Woody as is the present college family.” 

A native of New York City, Dr, Woody was raised in Colum- 
bus, Ohio, where her parents, Mr. and Mrs. James Woody, still 
_ live. In predominantly white North High School she was active in 
. the marching and concert band and the orchestra -- playing clar- 
ient and other woodwinds. She sang in the glee club and senior 
choir and was a member of the Student Council and Girls Athletic 
Association. She had a good time in high school, but reality struck 
when graduation neared: Edith Woody's guidance counselor said 
the teenager wasn’t college material and that she should be pre- 
. pared to do something else with-her life. 

Edith knew better ... and her mother had a solution. That 
solution was Bethune-Cookman College. 

Mrs. Woody, a cosmetologist, was a member of Alpha Chi Pi 
Omega, a national cosmetologists’ sorority and fraternity that 
supports Bethune-Cookman College financially. She had 
attended a national conference at the college earlier that year and 
it was an experiente she remembered quite favorably. F 

With the help of educational grants from the cosmetologists’ 
Phi Zeta Mu Chapter in Columbus and some student loans, Edith 
| Kay Woody received a Bachelor of Science Degree in biology 
from Bethune-Cookman College in 1973. 

It was, she recalls, a “tough course of study” but she gave up 
| most of her outside activities, buckled down to dng hours in the 
laboratory and, by attending summer school, graduated in 3'4 
years with a “B-” average. 


Again, graduation brought disappointment. A “B-” average 
: wasn’t enough to get Edith Kay Woody into medical school. She 
» went home to Columbus and worked 18 months as a medical 
technologist, but she wasn’t ready to give up her dream. Her 
parents persistently encouraged her to continue her education. 

Among Edith’s professors at, Bethune-Cookman College were 
Dr. John Brown, who taught biology, and Dr. Joe Johnson, who 
taught chemistry. She had found both to be supportive and inspi- 
rational. Both had moved on to Atlanta University where Dr. 
Johnson was director of a program called the Minority Biomedi- 
cal Support (MBS) Program, a federally funded program 
designed to increase the opportunity for ethnic minorities to 
participate in biomedical research. 


(The program, now called Minority Biomedical Research Sup- 
port (MBRS) Program, was instituted at Bethune-Cookman the 
year after Edith was graduated and is one of B-CC’s strongest 
programs). 

Edity Kay Woody contacted Dr. Johnson and Dr. Brown when 
she gave in to her parents’ persistence and her own longing for a 
. medical education. With.their help and. the support of the MBS 
- Program, she enrolled in graduate school at Atlanta University.. 
In 1976 she received a Masters of Science Degree in Biology and 
by 1978 had completed all the academic coursework, examina- 
tions and research for the Ph.D. 

In the nine years since graduating from high school, the young 
lady who “wasn’t college materialk” had amassed an impressive 
list of honors and achievements. She had published research on 
hypertension and other physiological research topics. She had 
worked as a biology laboratory instructor at Spelman College in 
Atlanta. She had received several major fellowships and educa- 
tional grants, including research grants from the National Insti- 
tute of Health. 


The Atlanta University Biology Honor Society gave Edith 
Woody its Outstanding Service Award and its Achievement 
Award. 


“The implications are tremend- 
ous because our social policy is 
based on the results of reserach,” 
she said. “Depending on the per- 
spective we (researchers) take, we 
can have very different policies to 
deal with such problems as crime 
and poverty.” 

Researchers have generally 
used one of three perspectives to 
study the Black family -- the 
pathology model, the structural- 
functional model or the emergent 
model. 

Each of these models has its 
own underlvilng values which can 
shape the way researchers do their 
work, she said. 

The pathology model emphas- 
izes the negative aspects of being 
Black in America and assumes 
that the Black family is fundamen- 
tally deficient. 

In contrast, the structural- 
functional model maintains that 
Black families have developed 
positively in response to oppres- 
sive social forces 

The emergent model also sees 
positive adaptation in Black fami- 
lies, but views that adaptation,as 
an .interaction between African 
culture and American conditions. 

“The problem has been that 
researchers rarely acknowledge 
which perspective they use,” she 
said. “But it’s very important to 
know that, because it will affect 
the way they think, the investiga- 
tions they conduct and the conclu- 
sions they draw.” 


Some researchers believe Black 
amilies in America face a deepen- 
Sne crisis, Others say Blacks have 
Sidapted well to difficult 
S-onditions. 

Researchers reach these con- 
radictory conclusions because 
hey use different values and 
tssumptions in their stullies of 
slack {mailies, according to Linda 
ames-Myers, an associate pro- 
essor of Black studies and psy- 
hology at Ohio State University. 
& Itisa’problem that’s not just an 
cademic concern. 


'Woman’schildhood drea 
as a physician realized 


esearch conflicting on state of Black families 


DR. EDITH KAY WOODY 
dream realized 

Equally important to Edith was the fact that the MBS program 
had exposed her to other Blacks and minorities engaged in 
research. She wasn’t alone. She had some role models that were 
more viable than Dr. Casey and Dr. Kildare. © 

Edith Woody thought it was time to chase her dream once 
more. She applied and was accepted at Ohio State University 
College of Medicine, Since December, 1982, she has been Edith 
Kay Woody, M.D. 

Being Black and female in medical school wasn’t easy, Dr. 
Woody said. “I had to push myself constantly to put forth my best 
effort, knowing there were those who expected me to fail,” she 
explained. “I also prayed every day for the strength to continue.” 

Her parents were the only Blacks at many class functions 
thoughout high school. And not until her third year in medical 
school, when she went on clinical rotations, did she work with any. 
Black physicians. “We knew there were some Black doctors out 
there,” she said of herself and her Black classmates, “but we never 
saw them.” 

Dr. Woody completed her internship and residency at Mount 
Carmel Medical Cehter in Columbus. She is licensed to practice 
medicine in Ohio, in Georgia and in California, where she now 
works. F 

She is eligible for certification in her specialty, internal medi- 
cine, which she practices as one of the physicians at FHP, Inc. 
Charter Medical Center, a health maintenance organization in 
Hawaiian Gardens, Calif. 

Still single at 36, Dr. Woody would like to include marriage and 
a family in her life plans. She hopes the drive and commitment 
which helped her reach her goal won't prove too strong for the 
men in her life. 

Looking back on her struggle to get where she is, Dr. Woody is 
full of enthusiasm for the historic college which started her on her 
way. 

“Bethune-Cookman College is an excellent school and I was 
very fortunate to go there,” she said. “There was a strong and 
dedicated faculty and you felt that they cared about what hap- 
pened to you. You could go to anyone -- on up to the president — if 
you had a rough time.” : 

“The biology class was small when I was there,” she recalled. 
“But almost all the members went on to graduate school, medical 
school and good jobs. It was tough, but you know the instructors 
inspired us when most of us went back to the labs to work and 
study at night.” 

“I guess the best thing about Bethune-Cookman College,” she 
continued, “was it made you believe you could do anything you 
wanted if you tried hard enough. A lot of students at Bethune- 
Cookman went on to medical school.” , 

Dr. Woody hopes to get back to Bethune-Cookman for a 
Homecoming in the near future so she can say a personal “thank 
you” to the institution which helped her achieve and now has 
honored her achievements, 


James-Myers cited an example 
in the early 70s where two 
researchers studied a nearly iden- 
tical sample of poor Blacks in St. 
Louis. 


One researcher concluded that 
the Blacks had negative self- 
esteem, maladjusted behaviors, 
and disorganized community rela- 
tions. But the other researcher 
described positive self-esteem, 
creative responses to oppressive 
conditions and an organized 
community for the same sample of 
Blacks. 

“Researchers studying Black 
families have not presented a clear 
picture of their work to the public 
because they often reach contra- 
dictory conclusions on important 
issues.” 

Many current governmental 
programs that affect Black fami- 
lies are based on assumptions 
found in the pathological model, 
according to James-Myers. 

These include income support 
programs, such as welfare and Aid 
to Dependent Children, and pro- 
grams such as Head Start, which 
enable the poor, primarily Blacks, 
to survive. 

If these programs fail to com- 
pletely meet society's goals, it 
might be because they are based 
on faulty assumptions, she said 

“Sadly enough, when these 
programs fail to eliminate the 
problems of Black families, we say 
that these people are hopless. But 


they are not hopeless. It’s just that 
our solutions are ineffective 
because our frame of reference is 
not correct.” 

James-Myers believes policy 
makers should consider solutions 
based on the emergent model. The 
emergent modekcan suggest ways 
for Black families to move beyond 
mere adaptation to a stronger, 
more fulfilling role in society, she 
said. 

Take, for-example, the high 
level of dropouts and delinquency 
among some communities of 
Black youth. Under the emergent 
model, programs would be deve- 
loped that would recognize the 
importance of the African herit- 
age for Black Americans, she said. 

“This model would suggest that 
part of the problem these youth 
are confronting is the lack of a 
positive cultural and racial iden- 
tity,” she said. One solution might 
be to develop Black studies 
courses for Black elementary and 
high school students. 

These courses could help 
develop a positive identity and 
sense of self-esteem in Black stu- 
dents and, therefore, help them 
function better in society, she said. 

“We need to look at alternative 
ways of dealing with the problems 
of Black families,” James-Myers 
said. “To do this, we have to look 
at the problems from new 
perspectives.” 


FRANKLYN JENIFER, chancellor of the Massachusetts Board of Regents of 
Higher Education, giving the Visitation Days keynote address. 


EXPLORING OPPORTUNITIES -- Sam Hodges of Fayettesville State Uni- 
versity, N.C. and Yarnia Blackmon of Albany State Collegé, Georgia, were 
among about 300-top-ranked college seniors who came to Columbus to 
explore opportunities in graduate and professional studies at the Ohio State 
University. 


KIMBERLY STEVENSON (left) of West Virginia State College, and Kim King 
of Dayton, a student at Central State University, participate in a discussion 
group during the Ohio State University's 17th annual Graduate and Profes- 
sional Schools Visitation Days. 


COMPARING NOTES -- Joan Blackwell and Dr. George McLaughlin, both 
of St. Paul's College in Lawrenceville, Va. compare notes between Visitaion 
Days sessions 


OSU VISITATION DAYS — Melvin Fields of Norfolk State University in 
Virginia was one of the many Black educators who attended this year's Gradu- 
ate and Professional Schools Visitation Days at Ohio State University. Fields 
(left) is pictured during a group discussion. 


300 top-ranked 
college seniors 
participate in 
Visitation Days 


About 300 top-ranked college “Reach out for youngsters and 


seniors from 54 colleges and uni- 
versities visited Ohio State Uni- 
versity Nov. 1-3 for the 17th 


don't just assume they will enroll 
in universities,” he said. “Create 
an educational as well as a social- 


cultural environment where they 
can flourish.” 

Jenifer pointed out that two 
dramatic changes in the nation’s 
economy in the next decade 
demand greater education of 
minority students. 

By the year.2000, 90 percent of 
all jobs will require education 
beyond high school, At the same 
time, the labor forcg,will decline 
by about 24 percent and the pro- 
portion of Blacks in the total pop- 
ulation will increase while the 
proportion of whites will 
decrease. 

“We must shift the stress to 
educating minority students,” 
Jenifer said. “We have to do that 
in our own self interest if society is 
to maintain us in the future.” 

Jenifer, a microbiologist, was 
vice chancellor of the New Jersey 
Department of Higher Education 
from 1979-86. From 1970-79 at 
Rutgers University, he rose from 
assistant professor of biology to 
associate provost of the Newark 
campus. 

He received his bachelor’s and 
master’s degrees in microbiology 
‘from Howard University and his 
doctorate in plant virology from 
the University of Maryland. 


Annual Graduate and Profes- 
sional Schools Visitation Days. 
The program recruits minorty 
honor students fro the Graduate 
School and for the colleges of 
Dentistry, Law, Medicine, 
Optometry and Veterinary 
Medicine. 

Franklyn Jenifer, chancellor of 
the Massachusetts Board of 
Regents of Higher Education, 
presented the keynote address. - 

He told participants that 
recruiting and training minority 


LIN AVENDANO 
.. award recipient 


JUSTICE LLOYD BROWN 
award recipient 


SOMEONE YOU SHOULD KNOW 


Bob Alexander puts career 
to work at Franklin Park 


Bob Alexander must be in adif- 
fernt time zone than most mortals. 
Alexander, a dynamo, puts at 
least 30 hours of work into each of 
his days. He has a full-time job as 
a Night Maintenance Supervisor 
at Sears, he works at Plantasia, 
and those hours, when most peo- 
ple rest, he is a volunteer at the 
Franklin Park Conservatory and 
Garden Center, a membe of the 
city of Columbus Horticultural 
Subcommission and the planner 
who puts together the monthly 
tree Open Garden Tours this 
summer. 

Alexander graduated from The 
Ohio State University with a 
degree in botany. At that time, he 
couldn't find a job in his chosen 
field so he accepted a position at 
Sears and devoted all his free time 
to botany. 

Asa volunteer at Franklin Park 
since 1978, he has come into con- 
tact with hundreds of thousands 
of people. His imagination and 
knowledge has had an impact on 
the majority of visitors whether 
it’s through the Gift Shop, a class 
that he helped plan or teach or a 

program like the “Witches Walk” 


that he initiated. 

Alexander is the number one 
“Goodwill Ambassador™ consist- 
ently giving his knowledge, crea- 
tive talents and dedication to the 
betterment of the volunteer pro- 
gram, to the promotion of the 
conservatory and to informing 
and assisting the general public. 

This summer, as a member of 
the Horticultural Subcommis- 
sion, Alexander added the job of 
organizing the Open Garden 
Tours to his schedule. It is his job 
to line up approximately ten out- 
standing gardens for people to 
tour one Sunday each month from 
May through September. 

A Hilltop resident, this year, he 
brought the garden tours to his 
own neighborhood by including 
his neighbor, Grace Harrington of 
South Oakley Avenue, in the 
August tour. 

If someone ever decides to put 
more than 24 hours in a day, 
there’s one man who will take 
advantage of it. That man is 
Robert Alexander, the man who is 
surely turning Columbus into one 
large, beautiful garden. 


‘GOODWILL AMBASSADOR'--Robert Alexander, 8 volunteer at Franklin 
Park, checks a bed of flowers for one of the Open Garden tours he organizes 


for the city of Columbus Horticultural Subcommission. 


students today is essential to meet- 
ing the economic challenges of the 
future: 


As part of the Graduate and 
Professional Schools Visitation 
Days, the Office of Minority 
Affairs also presented Distin- 
guished Alumni Awards to Lloyd 


Og 


GEORGE KYDD 
award recipient 

O. Brown of Shaker Heights, 
George H. Kydd of Philadelphia, 
and Joel Martin of New York. Lin 
R. Avendano of COLUMBUS 
received the Distinguished Com- 
munity Service Award. 


By JEFF GRABMEIER 

Ohio State University con- 
tinues to work out the details of a 
comprehensive new affirmative 
action plan, The proposed plan, 
made public Oct. 5, is designed to 
develop a larger pool of college- 
eligible Black students, increase 
Black enrollment at Ohio State, 
improve the campus environment, 
and increase substantially the ret- 
ention and graduation rates of 
Black students. 

In order to achieve these goals, 
the university proposes to increase 
spending on affirmative action 
programs about 40 percent from 
$5 million to $7 million a year, 
said Provost Myles Brand. 

The details of the proposed plan 
are contained in a 101-page report 
issued by the provost’s office. 

A series of campus meetings 
have been held in recent weeks to 
discuss the proposals, and a final 
version of the plan will be made 
public in November to guide 
implementation over the next five 
years. 

One highlight of the draft plan 
is creation of The Young Scholars 
Program, which will target Black 
six graders from Ohio urban areas 
who would not ordinarily have the 
opportunity, aspirations, or sup- 
porttoattend college, Brand said: 

Students accepted into the pro- 
gram will be admitted to Ohio 
State and provided appropriate 
financial aid if they complete a 
college preparatory curriculum, 
participate in summer programs 
at Ohio State-and maintain satis- 
factory academic progress. These 
students will have continuing con- 
tact with Ohio State mentors 
through their graduation from 
high school and will attend spe- 
cially designed two-and three- 
week summer programs at the 
University. 

The details of The Young Scho- 
lars Program are currently being 
worked out, but Brand said the 
first 200 students will be chosen 
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action plan for 


RAP SESSION--Dr. Frank W. Hale Jr., vice provost for minority affairs and 
special assistant to the president of the Ohio State University, leads a “rap 
session” for faculty attending the Visitation Days. 


--Brown, a graduate of Ohio 
State's College of Law, was on the 
Cuyahoga County Common 
Pleas Court bench from 1973-86, 
the Ohio Supreme Court from 
1971-73, and the Cleveland 


Municipal Court from 1968-71. 
He is a partner in the firm of Wes- 
ton, Hurd, Fallon, Paisley and 
Howley. 

He also received a bachelor’s 
degree in political science from 
Ohio State. 

--Kydd received a Ph.D. in phy- 
siology from Ohio State in 1955: 
A former Air Force pilot, he 
énrolled at the university after 
meeting the late Fred Hitchcock, 
an aviation enthusiast. Hitchcock 
founded the Laboratory of Avia- 
tion Physiology where Kydd con- 
ducted his graduate work. 

Kydd has spent his entire career 
in research at the Naval Air 
Development Center, Warmins- 
ter, Pa. Since 1981, he has been a 
research physiologist in the Life 
Sciences Division. 

He received the Fred A. Hitch- 
cock Award in 1972 from the 
Acrospace Medical Association 
Aerospace Physiology Society 
and the first Aerospace Award 
from the National Medical Asso- 
ciation in 1970. 

--Martin is co-founder and 
president of J.P. Martin Asso- 
ciates advertising agency in New 


York. Its accounts include a cam- 
paign for Anheuser-Busch’s King 
Cobra Premium Malt Liquor. 

Martin received a Bachelor of 
Fine Arts degree from Ohio State. 
Prior to founding the the agency, 
she worked at IBM as an audio- 
visual specialist and at Fulton & 
Partners as an industrial designer 
and art director. She has ben rec- 
ognized as one of America’s top 
100 Black busipess and profes- 
sional women. 

--Avendano also is an Ohio 
State alumnus, having received a 


oe 


JOEL MARTIN 
..award recipient 


OSU working on new affirmative 
Black enrollment 


osu president 


this year and attend their first two- 
week program at Ohio State this 
summer, 

When fully implemented, 400 
students in the sixth grade will be 
initiated each spring and 1,400 
students in grades 7 through 12 
will participate in the summer 
program. ‘ 

“The key to long term success in 
Black recruitment is increasing 
the student pool from which all 
universities’ draw,” said Ohio 
State President Edward H. Jen- 
nings. “With The Young Scholars 
Program, Ohio State is making a 
college education a possibility for 
many Black students who may not 
have had the opportunity.” 

Jennings said the new draft 
action plan shows the priority that 
affirmative action has at the 
University. 

“We have worked hard to create 
a diverse environment at Ohio 
State, but we must do more,” he 
said. “I do not believe there can be 
too much emphasis on affirmative 
action.” 

The plan was drafted by offi- 
cials in the provost’s office this fall 
and was “built on the shoulders” 
of recommendations made by 
three University committees that 
have been working on issues 
related to minority recruitment 
and retention, Brand said. 

He added that the action plan 


“reflects a synthesis of many 
diverse sources of information 
and ideas. 

“Ohio State intends to take a 
leadership role in implementing 
affirmative action programs that 
will have a broad and enduring 
impact on higher education as a 
whole, as well as on our Univer- 
sity,” Brand said. 

The proposed action plan sets 
objectives for recruitment and ret- 
ention of Black students at Ohio 
State for the coming years. 

The draft plan calls for 7 per- 
cent of the entering class in 
autumn 1988 to be Black. The 
goal is increased to 8 percent in 
1989 and 10 p¢rcent in 1992. This 
autumn, 4.2 percent of students.at 
Ohio State are Black. 

Another objective is to improve 
the graduation rate of Black stu- 
dents so that for the Class entering 
autumn 1988, the five-year gra- 
duation rate is 45 percent. Cur- 
rently, about 21 percent of Black 
students graduate within five 
years. 

Other aspects of the action 
plan: 

®The financial award given to 
the 150 students in the Minority 
Scholars Program will be 
increased to cover full in-state 
tuition. 

@In additional 100 full in-state 
tuition scholarships will be made 
available under the Minorit 


bachelor’s degree in biology ip 
1969. He is deputy director of the 
Ohio Bureau of Employment Ser~ 
vices’ Employment Service Div= 
ision, where he has worked since 


(1969. ‘ 

A native of Guatemala, Aven 
dano serves as the employment 
services representative to the 
Commission on Spanish Speak~ 
ing Affairs. He is the executive 
secretary of the Governor's 
Committee on the Migrant 
Worker. He also has conducted 
several special assignments for the 
U.S. Department of Labor, pro- 
viding technical assitance in His- 
panic and migrant farmworker 
policy issues. 

A helicopter medic in Vietnam, 
Avendano holds the rank of major 
in the U.S. Army Reserves Medi- 
cal Group. 

Visitation Days is sponsored by 
the Office of Minority Affairs and 
the Graduate School. While on 
campus, students attend talks 
with representatives of colleges, 
student organizations and univer- 
sity services. They also learn 
about financial aid opportunities 
and the admissions process. 

The students were entertained 

at acoricert by the Winans Nov. I 
in Mershon Auditorium. The four 
Winans received a Grammy for 
their album “Let My People Go.” 
Their latest album is “Decisions” 
from Qwest Records. 


Scholars Preogram for transfer 
students and students who are 
sophomores and above and have a 
college GPA of 3.0 and above. At 
present, the program is only open 
to entering freshmen. 

@The Freshman Foundation 
Program, which provides funding 
for underrepresented minority 
students who have a GPA above 
2.5, will be expanded to include’ 
transfer students and students at} 
the regional campuses. 

®Three new positions will be 
added to the Office of Minority 
Affairs, thereby doubling the 
recruitment staff. 

®Advisory councils consisting 
of faculty, students, and commun- 
ity leaders will be established to 
provide ongoing suggestions for 
enhancing the recruitment and 
retention of Black students. 

®Each college will establish a 
recruitment team to follow up 
with Black students who have 
been admitted to Ohio State but 
have not yet enrolled. 

@All entering Black students 
will be invited to participate in 
mentoring program. Students will} 
be contacted by both a peer and any 
adult mentor who will provide ai 
early source of information abou 

campus life and a sense of connec: 
tion to the campus community. 

@All Black students. who do nowy 
enroll for two consecutive quar- 
ters will be interviewed personall 
to determine why they withdre 
from the University. 

®The Office of Human Rela 
tions will develop a campus poli 
to deal with racism and racial] 
harassment. 

®Each college will develop 
plan for the recruitment of Blac! 
and other underrepresentedg 


which must be submitted to the 

provost by Jan. 1, will establish 

goals for recruitment of minoritys 

faculty members. Jennings said 

departments that fail to meet thei 

goals will face budgetar 
naltics. 
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“In recent years, the conditions of 
Black America have deteriorated. After 
a decade of advances and a decade of 
marking time, we appear to be in a 
decade of retreat. Our gains are eroding. 
The dream of Black Equality is receding 
before the more immediate pressures 
of simple survival.” 

“We read about economic recovery in 
the newspapers. where is it? It's the 
best kept secret in history for Black 
people.” 

“Black people are being driven to the 
margins of our economy by the worst 
Depression in 50 years. They are being 
driven to the margins of despair by the 
most hostile Administration in 50 
years." 


“Black and poor Americans can no 
longer afford to have crucial economic 
policies made without us,” 

“We need to build coalitions to ensure 


that the choices America makes are 

democratically arrived at and that the 
A benefits of technology are democrati- 
4 cally distributed.” 

“The single most importnat mission 

for the Black community in the coming 
months is to get every eligible person 
registered to vote. Massive black voter 
registration can make both parties 
more responsive to our needs. We do 
have power - The POWER OF THE BALLOT. 
But it is up to us to use it.” 
(Quotations from an address of National 
Urban League President John E. Jacob to 
delegates of the annual NUL conference 
in New Orleans - July 1983). 


JOHN E. JACOB 


President 
National Urban League 


FOR DEDICATED PURSUIT OF EQUALITY, FAIR HOUSING, QUALITY-INTEGRATED 
EDUCATION, AND EQUALITY FOR ALL PEOPLES, WE SALUTE THE URBAN LEAGUE 


JAMES L. ALLEN 
UNITED NEGRO 


COLLEGE FUND 


50 W. BROAD ST. 221-5309 


CAPITAL AREA. 
HUMANE SOCIETY 


2770 Groveport Rd., 497-2181 


We salute the Urban League on its 
25th EOD Observance 


Ecc 


GIRL SCOUTS 


SEAL OF OHIO GIRL SCOUT COUNCIL, INC. 
AN AFFIRMATIVE ACTION COUNCIL 
Serving the needs of girls for 75 years 

SALUTES EQUAL OPPORTUNITY DAY and 

THE COLUMBUS URBAN LEAGUE 


“A Mind Is A Terrible Thing To Waste” “For Pets Think of Us First” 


\ 


CENTRAL OHIO 


LUNG 


ASSOCIATION 
457-4570 


We seek to bulld a community of culture and 
concern rooted In social and economic 
justice. 


ALVIS HOUSE 


Box 6868, Columbus, Ohio 43205 
Phone (614) 252-8402 
PROVIDING A FUTURE FOR 
PEOPLE WITH A PAST 


South Side Settlement 


John Brody, Board President 
Barbara Stovall, Executive Director 


¢ Free summer camp for children with asthma 
* Financial help with prescription purchases 

* Smoking cessation classes & self-help hypnosis 

* Smoking drugs prevention programs for youth 
* Counseling and referral for lung patients 

COLA not affiliated with American Lung Association 


THROUGH EQUAL OPPORTUNITY 


Anderson 
Concrete 


A Part Of Your Every Day 
a 


{ 


REV. PHALE D. HALE 


Union Grove Baptist Church 
266 N. Champion Ave. 


DEAN CONLEY 


Representative 
Ohlo House of Representatives 
32nd District 


E.E. WARD 


J. ASHBURN JR. YOUTH 


J.A. CROSON COMPANY 


CENTER, INC. Be teen MOVING & STORAGE 
zion oe Tare a a caitomnue ou see SINCE 1881 
PHONE (61 4) 253-8556 Agent For Nations! Van Lines, Inc. 


(4S. Highland Ave. 
279-6052 1a00 ©. MAM ST. 


COMMERCIAL-INDUSTRIAL-INSTITUTIONAL 


AN EQUAL OPPORTUNITY BMPLOVER 0-043) 


Big Brothers/Big Sisters 
Association of Columbus 


“A SALUTE TO EQUAL 


DP oinections FOR YOUTH 


OPPORTUNITY” 
and Franklin County, Inc. Worthinat 
2104 Tuller Street . Brian L. Johnston 0 ngton 
Reeseiine Griestes Foods, Inc. 


1515 INDIANOLA AVENUE 
COLUMBUS, O10 43201 + 614 204-2661 


900 Proprietors Rd. 
Worthington, Ohio 43065 


President 
David A. Schirner, Executive Director 


"Be @ Local Hero” 


JAN BATES 
employment services director 


TERESA BELL 
employment services counselor 


CUL’s job search program 
placed 507 persons in ’86 


Employment Services depart- 
ment tries to improve the eco- 
nomic development of Blacks and 
other minorities by assisting the 
jobless find stable employment, 
thus making them economically 
self-sufficient. 

The department provided 
assistance to 1,997 clients last 
year. Free self-directed job search 
clients were conducted and 507 
persons were placed in full-time, 
part-time or summer jobs in 1986. 

Partnerships with the public 
and private business communities 
provide employment opportuni- 


LORRAINE HOWELL 
...employment services counselor 


5° HIGH STREET 


guidelines set for our agency- 


nearly half are minorities. 


already have. 


Richard F. Celeste 
Governor 


DEPARTMENT OF 
YOUTH SERVICES 


The Department of Youth Services salutes the 
National Urban League and its Columbus branch 
for their legacy of support in the fight for equality. 

We are proud to say that we too are supporting 
that effort. The Department has met and even 
exceeded the Equal Employment Opportunity 


Almost half ef our employees are female and 
We at the Department of Youth Services feel we 


can continue to make a difference in the area of 
equal employment for all. Our record shows we 


ties for persons seeking jobs and 
for employers seeking qualified 
candidates. Employment assist- 
ance is not only provided for the 
socially and economically disad- 
vantaged, but also forthose indi- 
viduals with seconday education 
degrees and management level 
skills. 


The Mid-Management skills 
Bank provides employers quali- 
fied candidates who have college 
degrees and management skills. 

Director Jan Bates says, “We 
are encouraging the unemployed 
and underemployed to come in 
and register with Employment 
Services.” Lorraine Howell an 
eastside resident has taken that 
advice. Lorraine, a single parent 
with four children came to the 
CUL looking for assistance and 
has ‘been placed in a temporary 
position. 

“The Columbus Urban League 
has been instrumental in helping 
me re-enter the work force after 
staying home with my last baby.” 

The Employment Services 
department is also seeking per- 
sonel departments from the public 
and private sectors who are in 
need of qualified candidates to 
contact the ues Employment 
Counselor, at 221-0544. 


STATE OF OHIO 


COLUMBUS, OHIO 43215 


Geno Natalucci-Persichetti 
Director 


Business First 


The Business Newspaper of Greater Columbus 


Salutes 
Minority 
Business 


Turn to Business First 
to keep up with 
~ Colurnbus business 
information 
and to reach 
Columbus businesses. 


Call 461-4040 
for subscription 
and advertising information. | 


lacement rate at JTP-Ohio over 80%, 


cal communities and state 
cies come together under the 
Training Partnership Act, 
rding to Frankie L. Coleman, 
tor of JTP-Ohio. 

’P-Ohio is a division of the 
» Bureau of Employment Ser- 
;. That makes Coleman, a 
er policy analyst, one of the 
minority administrative offi- 
in state governmeht. 

believe that everyone should 
in the dialogue that shapes 
ic policy. No situation is too 
unt or too unlikely. To the 
nt that Ohioans cannot get 
because of their lack of skills 
ypportunity, we are denied 
r services, their skills, their 
\ributions,” Coleman said. 
TPA-Ohio is the state job 
ning program under the fed- 
Job Training Partnership Act 
PA). JTPA, established in ° 
3, helps youth and adults who 
unemployed, dislocated due to 
nt closings, or have other bar- 
s toemployment like illiteracy, 
of skills or-experience, train 
jobs and become employed. 
kill training is just one of the 
fices available /through JTP- 
0. Others are remedial educa- 


VICE CHAIR--William Bing Davis 
1s been named as the vice chairman 
the Ohio Arts Council. Davis repla- 
s Barbara Robinson. Gov. Richard F. 
pleste made the announcementat the 
nual meeting and conference of the 
yuncil in Athens in October. 


? 


| RICHARD C. PFEIFFER, JR. 
State Senator 
614-466-5131 


“Race discrimination is the ultimate 


FRANKIE L. COLEMAN 

director, jtp-ohio 
tion, vocational counseling, tem- 
porary work experience and 
on-the-job training. JTP-Ohio 
also assists in job upgrading and 
retraining, job search assistance 
and job placement. 

In some areas of Ohio, for 
instance Cleveland, Columbus 
and Cincinnati, skill training pro- 
grams such as data processing, 
pre-apprenticeship and academic 
upgrades are available to 14 and 
15-year-olds. 

“JTP—Ohio moves people 
from unemployment to employ- 
ment,” Coleman said. “It gives 
many people their first opportun- 
ity to enter the workforce and 


VEE 


“Man is made by his 
belief. As he believes, so 


he is.” 
Bhagavad-Gita 


expression of insecurity.” 
ay Miller 


State Representative 


ELT SOLO 


LTE ODEEE 


See 


offers others new directions.” 

" “JTP-Ohio demonstrates the 
commitment that Governor 
Richard F, Celeste has continued 
economic development of Ohio by 
using the state’s most valuable 
resource — its people,” Coleman 
added. 

Coleman, was a chief planner 
for the City of Columbus’ 
Department of Community Ser- 
vices for 10 years, and a policy and 
allocation specialist for the City of 
Columbus before that, She also 
has been the education coordina- 


ALTERNATIVE HIGH 


tor for labor unions in Columbus. 
A Columbus native, graduate 


of East High School and Moynt _ 


Union College, Coleman received 
her Masters in Public Administra- 
tion and ‘Policy Development 
from Central Michigan University. 

“This opportunity at OBES, 
especially with the JTP program, 
is one of the most challenging I've 
ever had,” Coleman said. “You 
have to constantly address the 
needs of Ohioans who are without 
or between jobs, while dealing 
with federal mandates and you do 


FOR DEDI 
PURSUIT 


DOMINION MIDDLE 
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that by ensuring local linkages 
between the public and private 
sectors.” 

“Our Private Industry Coun- 
cils, made up of employers, com+ 
munity leaders, and government 
and labor are the partnership that 
holds it all together,” Coleman 
said. 

“The jobs for Ohio Graduates 
Program, for example, targets 
high risk high school seniors, and 
trains them in a job skill, fills out 
their experience with pre- 
employment skills, and finds them 


/ 


CAT 


F EQUALITY, 


director says 


jobs. This started just last year in 
the eight urban areas of Ohio, and 
has now expanded to includeTour 
other smaller communities. Our 


placement rate is over 80 percent, , 


which is unheard of among high 
risk kids,” Coleman said. 
Persons interested in JTP-Ohio 
may contact their local Private 
Industry Councils. 


RIDGEVIEW 
MIDDLE SCHOOL 


Duane Pelkey, Principal 
R.H. Nixon, Assistant Principal 


Lk SHERWOOD 
2 ALTERNATIVE 
MIDDLE 
SCHOOL 
1400 Shady Lane Road 
861-0531 
“Soaring To Achieve Excellence 
Science and The Arts” 


M ve Oldham, Principal 
Mrs. Charmaine W. Smith, Assistant Principal 


STARLING MIDDLE 
. $CHOOL 


“At Starling, Kids Come First” +a 


Robert J. Cochrun, Principal 
Joseph H. Copeland, Asst. Prin. 


SCHOOL 


2632 McGutfey Road 267-4913 


SCHOOL 


DSolores Blankenship, Principal 
Dennis DeLong, Assistant Principal 
330 E. Dominion Bivd. 

Body and Faculty 


Mrs. Jacqueline Ralls 
Dr. Kevin-Smith, Vice P. 
Faculty, Staff & Student Body 


BEERY MIDDLE SCHOOL 


EAST HIGH SCHOOL 


Michael O'Chab, Asst. Prin. 
Ronald Gooslin, Asst. Prin. 
Beverly Vogeley, Admis. Asst. 
Janet Bariénbrock, Admis. Asst. 
Steve Georgett, Admis. Asst. 


FORT HAYES 
CAREER CENTER 


546 Jack Gibbs Blvd. 464-4591 
Gary Denlinger, Director 


DEDICATED TO EXCELLEMCE IN EDUCATION 


CHARLES STACK, PRINCIPAL 
FACULTY, STUDENTS AND PTA 


2740 Lockbourne Road 491-2810 


BUCKEYE MIDDLE 
SCHOOL 


2950 S. Parsons Avenue 491-4841 


Dr. T. E. Simpson, Principal At Thompson, Vocational Conselor <-> Alice Morris, Asst. Prin. 
io oo teee ene Principal Sally Kriska, Supervisor ®mrnaat™ Faculty and Students 
‘acultyd tudent Body lores M. ie 
: sgtaps Si Messen, Saaretreery 120 S. Central Ave. 274-8433 


NORTHWEST CAREER | WEST HIGH SCHOOL 
CENTER 179 S. Powell Ave. 274-1197 


RIDE, RESPECT, AND COMMITMENT 


MR. PETE MANEFF, DIRECTOR 
DR. TOM SNYDER, SUPERVISOR 


STUDENT BODY AND STAFF 


CRESTVIEW MIDDLE SCHOOL 


262-2515 
251 E. Webber Road 


251 E. Weber Road “Salutes Equal Opportunity Day” 


Daniel Jerman, Principal 
Dr. Rebecca Price, Asst. P. 


Faculty, Staff & Student Body 


Keep up the good work 
COLUMBUS URBAN LEAGUE 


James L. Bailey, Principal 
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Looking For a Job? 


urn to Pages 9A-11A 


~ 
| 
{ i 


' _ Since 1977 The Metropolitan Human Services Commis- 
a sion has assisted city, county, and private organizations in 
planning, financing, and delivering human service pro- 


grams. These programs benefit all residents, but particu- 
larly the disadvanaged of our community. 


MHSC believes the equal opportunity concept is funda- 
mental to our society, and as an equal opportunity 
pb fe r, is pleased to endorse this special issue of he Call 
and Post. f 


_ Sean eewere 


PHILLIP H. BARRETT, Chairperson 


Metropolitan-Human Services Commission 


Program 
offered 


The Columbus JATC for the 
Electrical Industry will be accept- 
ing applications in January, for 


apprenticeship program. 


To be eligible, you must be 18 
years of age before July 1, 1988, 
and be under 26 years of age; must 
be a high schdol graduate, one 
credit of algebra is required, and 
must be a resident of Columbus 
for one year, 

High school transcripts must 
also be forwarded to: Columbus 


JATC, 190 Southwood Ave., 


Columbus, Ohio 43207. For 
further information, call 
443-7616. 


To Join The 


AAT ERAS TE FE PVE SE ee ELEY EERE CS CELA LESS LE CESSES SET PVSeGS I 


360 South Third Street, Suite 305, Columbus, Ohio 43215 
Phone: 224-1336 % 


We know 
something about 


leadership. 


To us, leadership isn't a matter of national ac- 
claim. It’s a matter of exerting your best effort, 
of going the extra mile, as a pattern of daily life. 


ChemLawn Services Corporation has a way of 
attracting and retaining people who also know 
about leadership. People who know that the 
core of leadership is commitment. We believe 
it’s because of people like these that Chem- 
Lawn itself remains the leader in the lawn care 
industry. Performance of that nature deserves 
highly satisfying career rewards and continu- 
ing growth potential. ChemLawn is glad to pro- 


We're also proud to have fostered a work envi- 
ronment where personal performance is the 
one and only avenue to success. After all, isn't 
that what equal opportunity is all about? 


CHEMLAWN SERVICES CORPORATION 


8275 N. High Street e Columbus, Ohio 43085 
An Equal Opportunity Employer MIFIHNY 


MOODY/NOLAN @ LTD. 


The Ohio State University’s Medical Logistical 
(Infill) Project. 


Moody/Nolan, Ltd. is a Columbus-based, equal 
opportunity, progressive architectural, engineer- 
ing and planning firm dedicated to the principle 
and practice of providing expert services to the 
community, state and nation. 

At Moody/Nolan, the letter and spirit of EEO is 
still alive, well and functioning as the firm seeks to 
make its contribution to the development of 
Columbus, utilizing the resources and capabili- 
ties of qualified professionals, regardless of race, 
color, sex, creed or national origin. 

Moody/Nolan--committed to excellence in per- 
formance and dedicated to actively participating 

Y in the planning of local communities for all the 
people of Columbus. 

Moody/Nolan, Ltd. salutes the CALL & POST's 
efforts to reaffirm and broaden concern and sup- 
port for equal opportunity programs throughout 
its readership communities. 


ARCHITECTS - ENGINEERS - PLANNERS 
1780 EAST BROAD STREET 
614/253-2623 


Urban League 
See Ad On Page 23C 


@ 


Caring 


Caring; That's what makes 
Calvin Sneed’s job easier. He cares 
about helping people and wants to 


solve their problems, 


Help Make The 


Join Our Team! 
Call 476-4663 (Home Office) to apply 


EQUAL OPPORTUNITY EMPLOYER 


SCHOLARSHIP RECIPIENT—-Sherman Jackson, second 
from left, 1987 Scholarship recipient, with Donna Norris, 
president of the Columbus Urban League Guild; Sam Gre- 


The Spint of 


t 


‘il. 


sham Jr. president of CUL and chief executive officer, and 
Irene Ratliff, luncheon chairperson 


KEYNOTE SPEAKER Hon. Judge Janet Jackson, behind the lecture at the 


annual Anna Stahi Scholarship and Awards Luncheon, held Oct. 17. From left 
are: Donna Norris, president of Urban League Guild, and Sam Gresham Jr., 
president and chief executive officer, CUL. 


Guild plans 
to enhance 
CUL’s image 


Projections for a more progres- 
sive future to “Aspire higher” was 
the Guild’s 1987 theme for it’s 
annual Anna Stahl Scholarship 
and Awards Luncheon held on 
Oct. 17. j 

The Guild, an auxiliary of the 
Columbus Urban-League, serves 
to enhance the image of the 
League to the community and to 
support the League through a var- 
iety of fundraising efforts. 


_ Women from various profes- 
sions, religions, races and eco- 
nomic background join together 
to raise support and contributions 
for programs and continuation of 
services are offered by the League. 

The Anna Stahl Scholarship 
Awards Luncheon, was estab- 


S 


DONNA NORRIS 
.. president, CUL's guild 


lished to assist area college bound 
students with financial needs. 

Guild President, Donna Norris 
says, “We are in need of more 
members. We want to revitalize 
the CUL Guild and put our auxil- 
iary on the map.” 

Ladies and gentlemen inter- 
ested in becoming a member, 
should contact President, Donna 
Norris at 291-2713. 


Adria Laboratories has a total’ commit- 
ment to equal employment opportunity 
practices. Our company, a rapidly 
expanding pharmaceutical firm, believes 
that equal opportunity means providing 
job opportunities strictly on the basis of 
knowledge, skill and ability. 


We're proud to have a history of giving 
Affirmative Action our full support -- 100% 
-- as we join other C.O.M.A.R., Central 
Ohio Minority Affairs Representative, 
companies in a Salute to Equal Employ- 


ment Opportunity. 


We'll welcome your employment interest. 
For information about opportunities cur- 
rently available, send your resume or let- 
ter of inquiry to: Adria Laboratories, Staf- 
fing Dept., P.O. Box 16529, Columbus, 
OH 43216. An Equal Opportunity 


Employer M/F/H/V. 


ADRIA LABORATORIES 


ROBERT L. GORMAN 
first vice chairman 


CUL’s board provides direction for agency 


Thirty-eight community people 
re members of the Board of 
directors of the Columbus Urban 
‘eague. These people determine 
he policy and provide direction 
or the agency. There are six offic- 
rs of the Board. 

Jack R. Marbury is the chair- 
nan of the board. Marbury is vice 
yresident of Special Projects for 
I.C.. Penney Casualty Insurance 
Company. Currently he is-an 
active member of the board of 
rrustees of the Metropolitan 
Human Services Commission. He 
is a Vietnam Veteran, who served 
in the United States Navy from 
1964-1967. Married for 18 years to 
the former Loretta Leonard, they 
have two children, Jason, 12, and 


WILLIAM E. HICKMAN 
second vice chairman 


Angela, 16. 

First Vice Chairman Robert L. 
Gorman is the vice president of 
Investments, Prudential Bache 
Securities. He is also on the board 
of the Columbus Montessori 


School and the Riverside Hospital 
Foundation. A 1964 graduate of 
Indiana University, Gorman 
received his MBA degree from 
Harvard University in 1966. Mar- 
ried to Linda, they have one 
daughter, Hattie, 14. 

Second Vice Chairman William 
E. Hickman is the plant manager 
of Anheuser-Busch, Inc., Colum- 
bus. He is also on the board of 
United Way of Franklin County, 
the National Society to Prevent 


Boykin ‘gets job done’ 
as ARC board chairperson 


Lela Boykin, associate director 
of Neighborhood House and 
chairperson of ARC Industries, 
has a lot of responsibilities. 

As chairperson of the ARC 
Industries Board, Boykin is 
responsible for the employment of 
over 1300 adults who have mental 
retardation and other develop- 
mental disabilities. In Franklin 
County. 


ARC Industries, a part of the 
Franklin County Board of Mental 
Retardation and Developmental 
Disabilities, operates four shel- 
tered workshops, a training center 
for adults with mental retardation 
and physical handicaps, a Place- 
ment Department, and a Com- 
munity Services Department 
which provides on the job training 
opportunities. 

Lela Boykin has been chairper- 
son of ARC Industries for two 
years. Prior to this, she served as 
vice chairman of the Franklin 
County Board of Mental Retarda- 
tion and Developmental Disabili- 
ties, after being appointed by the 
County Commissioners. 

Her volunteer leadership in the 
mental retardation field has 
extended over 10 years and is 
expected to continue. As the 
superintendent of these programs 
puts it “Lela gets the job done. She 
has great understanding of the 


LELA BOYKIN 
..are industries chairperson 


needs of people with mental retar- 
dation and is able to see that they 
get the services they need.” 


RESTAURANT MANAGERS 


ADVANCE 
TO THE TOP 
FASTER! 


If they don’t reward your experience, your motivation, and 
your commitment, we will. We're looking for quality manag- 
ers to run our quality restaurants. 


We offer: 

* $20,000 + Salary 

* Bonuses 

* Stock Options 

* Paid Vacations 

* Medical/Dental Insurance 


* Comprehensive Training 

* Rapid Advancement 

* Regular Performance Reviews 
* Free Uniforms 

* Free Meals 


Please send your resume or letter, in confidence to: 


——<—<—<— 
Americas FOOD Favorites 


If you have a desire to be the best, then join our winning team by 
Department, 


sending your resume to: 


, G.D. Ritzy’s, inc., 


1496 Old Henderson Road, Columbus, Ohio 43220. 


An Equal Opportunity Employer M/F 


JACK R. MARBURY 
chairman 


Blindness, and he is the director of 
Fundraising for the Cystic Fibro- 
sis Association. Hickman received 
his bachelor’s degree in Chemistry 
from University of St. Louis in 
1965. Married to Patricia, they 
have three children. 

Secretary Terri Walker is a 
three-year member of the Urban 
League board. She is affiliated 
with the Alliance of Black 
Women, American Cancer Advi- 
sory Board and the Ohio State 
University Service Board. Walker 
attended Cleveland College and is 
married to Watson H. Walker. 

Treasurer Kevin L. Shoemaker 
is a partner in the law firm of 
Price, Barry & Shoemaker. 
Attorney Shoemaker, a graduate 
of University of Cincinnati Col- 
lege of Law, is a member of the 
Columbus and the Ohio State Bar 


NO 
on 


= 5¢ 
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KEVIN L. SHOEMAKER 
...treasurer 


Association, as well as the Ameri- 
can Bar Association. Married to 
Barbara, they have two children. 


Les Wright, the newest officer 
on the board, is assistant treas- 
urer. An old hand in CUL’s 
affairs, Wright is an administra- 
tive assistant, at the Columbus 
Division, Columbus Southern 
Power. Among her. numerous 
memberships board memberships 
and activities are: the United Way 
Board of Directors, the Greater 
Columbus Arts Council, and the 
Martin Luther King Center 
board. She has been appointed by 
the mayor to two committees: the 
“Expo 92” Executive Committee, 
and the 1-670 Economid Devel- 
opment Committee. She is mar- 
ried and has two children. 


THE CALL AND POST, Thursday, 


TERRI WALKER 


..Secretary 


advanced facilities and products to 


to achieve their full potential. 


career mobility and identify direction: 
-for their success is our success. 

We take an active stance in the con’ 
equal opportunity and join the Call 


League in supporting Equal Opportunity Observance Day. 


Mechanalysis 


IRD Mechanalysis, inc. 


6150 Huntley Road 
Columbus, OH. 43229 
‘An Equal Opportunity Employer 


SALUTING EQUAL OPPORTUNITY DAY 


yi’ 
PEPSI 


\ 4 


THE CHOICE OF 


A NEW GENERATION. 


SAVE 25¢ 
21 =Rie 


SERS RESS 
@ 


Mr. Retailer 

This coupon will be redeemed by your Pepsi-Cola sales- 
man. You will receive the face value plus 8¢ for handling 
in accordance with our consumer offer. Consumer must 
pay any deposit and/or sales tax involved Invoices prov- 
ing purchase, 60 days prior to submission, of sutficient 
stock to cover coupons submitted must be shown upon 
request. Cash value 1/20th of 1¢ Offer void where pro- 
hibited or ficense required. 


eK 


PEPSI. PEPSI-COLA, DIET PEPSI-COLA, MOUNTAIN DEW, PEPS! FREE 
DIET PEPS! FREE. SLICE AND DIET SLICE ARE TRADEMARKS 


OF PEPSICO, INC 


PEPSI-COLA BOTTLING COMPANY 
OF COLUMBUS, OHIO 


OFFER EXPIRES JANUARY 31, 1988 


IT TAKES MORE 4 


A leader in the manufacture of vibration analysis and detec- 
tion equipment, IRD Mechanalysis believes it takes more than 


growth in a company. It takes catalytic human abilities...a 
company's capacity to recognize people with those abilities ... 
and acompany’s commitment to assist its people in every way 


Professionals joining us seem to think we give them the best 
sort of welcome. We immediately hand them responsibilities 
that reflect their potential, present them with opportunity for 
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LES WRIGHT 
... assistant treasurer 


bring about significant 


s for their advancement- 


tinuing advancement of 
} & Post and the Urban 


Ree Reee Suneeeeeeeeees 
STORE COUPON o5t o 

on one 8-pack of 16-ounce B 

returnable bottles of || 


2568 


BOTTLED BY THE PEPSI-COLA BOTTLING CO. OF COLUMBUS, O10, UNDER APPOINTMENT FROM PEPSICO, IC. 
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READ THE CALL & POST | CMHA serves as Mecca 
___EWERY WEEK 


The C. ity of Columbus 
Department of Human Services 
Joins the Community 


in affirming our commitment to 


Equal Opportunity 


of opportunity for all 


By WADE H. FRANKLIN Il! 
Commission Chairman 


Columbus Metropolitan Hous- 
ing Authority has served as a 
mecca of opportunity, for the 
entire Columbus Community for 
nearly fifty years. Over 5,000 fami- 
lies are housed in the low rent pro- 
gram. This includes 18 family 
developments, elevan senior citi- 
zens sites and four hundred scat- 
tered site units. ‘ 

The stewardship of this wide- 
spread and diverse repository of 
properties requires a continuous 
effort on the part of the Authority 
to maintain, repair and recon- 
struct these locations to meet the 
standards of our mission to pro- 
vide safe, clean and decent 
housing. 

In this continued effort, there 


are a multitude of opportunity for 
minority and female owned busi- 
nesses to participate in our bid- 
ding process. Each opportunity 
that is‘ successfully met, allows 
another community business to 
enter the mainstream of the 
Columbus economy. 


Modernization projects for the 
various CMHA sites are usually 
multi-million dollar contract 
opportunities. Each of these con- 
tracts involves funds from the 
U.S. Department of Housing and 
Urban Development. We main- 
tain a 20 percent goal commit- 
ment to Minority participation. 
Minority contractors, subcon- 
tractors and suppliers are given 
every opportunity to examine our 
bid documents. We make these 
documents available to the minor- 
ity constituents thru the Minority 


Contractors Plan Room located 
at 815 E. Mound St. Thus, the 
plans and any assistance in bid 
preparation are available through 
this special center operated by the 
City of Columbus Department of 
Development. 

We encourage minority and 
female contractors and subcon- 
‘tractors to participate. Additional 
bid opportunities will become 
available in this area in the coming 
months. This newspaper and the 
local paper will carry the 
advertisement. 

In order to assist the majority 
and/or large construction con- 
tractors to meet their minority 
commitment, CMHA keeps a list- 
ing of certified minority and 
female owned contractors, sub- 
contractors and suppliers. We 
encourage you to contact our 


Minority Business Enterprise 
Officer, Mr. Corey Hazel and 
become a CMHA certified 
* business. 

At this time there is a special 
need for rehab, carpentry contrac- 
tors and building repair specialists 
to bid on single unit jobs to recon- 
struct and/or repair fire, water 
damaged or vandalized units. 


Community 
forum held 


The Center for Change and 
Leadership is an “Advocacy 
Voice” that provides research and 
information on vital issues affect- 
ing the quality of urban life of the 
Black families in Columbus and 
Franklin county. 

The center also serves as a 
community resource by providing 
reports such as the “State of Black 
Columbus,” Black Teenage Preg- 
nancy in Columbus, Ohio, com- 
munity forums, community alerts, 
reporting on Black men in Amer- 
ica and the State of Black Health 
and Historical Pride pamphlets. 

On Nov: 23, the cacet for 

. Change and Leadership-in"con- 
junction with the Cornell Club. of 
‘Central Ohio held a community 
forum with guest speaker, James 


THANK YOU! 


WE STRONGLY 
SUPPORT 
EQUAL 
EMPLOYMENT 
OPPORTUNITY 


We believe this commitment 
and the programs 
supporting it help build 
a better America. 


Grant Medical Center is committed to its suppcrt of 
equal employment opportunity. We're proud to join 
the Call & Post newspaper and thé Columbus Urban 
League in the annual Salute to Equal Employment 
Opportunity. 


JR. 


State Representative 
31ST HOUSE DISTRICT 


Grant Medical Center 
111 South Grant Avenue : 
Columbus, Ohio 43215 


An Equal Opportunity Employer 


“EDUCATION...PREPARATION-- 


’” 


the keys to Opportunity! 


FLOY D 
BROW NE 
ASSOCIATES, 
INC. 


OPPORTUNITY 


At STERLING SOFTWARE 
equal opportunity is an integral 
part of how we do business. 
The ideals of this philosophy 
can be seen in our hiring 
practices and in ongoing 
employee opportunities for 
personal challenge and career 
development. 


MARION. OHIO 


TECH 
ENVIRONMENTAL 
CONSULTANTS, INC. 


PAIL 


I1NCORPQORATED 


ye 
AA 


As one of the largest and most 
successful independent 
software suppliers, STERLING 
welcomes resumes and letters 
of interest regarding our 
programming, consulting, sales, 
and operations areas. 


Lr : 
SOFTWARE 
1651 NW. Professional Piaza 
Columbus, OH 43220 


An Equal Opportunity Employer M/FIH/V 


WE SALUTE THE URBAN LEAGUE 


AND 
EQUAL OPPORTUNITY DAY 87 


WADE H. FRANKLIN Ii! 

_, chairman of commission) 
There is a need for asphalt con- 
tractors, window replacement 
specialists, bath tub refinishers, 
tree trimmers and power vehicle 
washers. 

As Columbus Metropolitan 
Housing Authority continue to 
meet the housing needs of people 
of limited income, without regard 
to irace or religious backgrounds, 
it is our sincere desire to help 
achieve an equal opportunity for 
those in the business community 
who would be a part of the eco- 
nomic mainstream. 

As Chairman of the Board of 
Commissioners for CMHA, I take 
pride in the agency’s nearly half a 
century of community service. Itis 
our intent to strive to increase our 
level of service while continuing to 
increase our involvement with the 
Columbus Community. 


H. ANTHONY TIBBS 
..vice president 
Turner, Professor, Africana Stu- 
dies and Research, spoke on “The 
Socio-Economic Impact of Apar- 
theid on the Black South African 
Family” 
% 


For more information concerh- 
ing the forum or for copies of the 
centers reports call the League at 
221-0544. 


Get The Picture? 


BUCKEYE 
FEDERAL* 


Savings & Loan Association 


-— FA 
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Viarine Lt. Gen. honored 
with ‘Gray Eagle’ title 


Lt. Gen. Frank E. Peterson, 55, 
ymmanding general of the 
arine Corps Development and 
jucation Command, has been 
ynored with the “Gray Eagle” 
yard, the Navy Department's 
nior aviator by date of aviation 
Signation. 

Peterson assumed the title when 
avy Vice Adm. James E. Service 
tired Aug. 21. Lt. Gen. Peterson 
so became the senior aviator in 
Department of Defense. His 
ctober 1952 designation super- 
-des all other armed forces 
viators. 


Peterson received a miniature 
rcraft carrier, with an eagle land- 
wg on the deck, has an inscrip- 
on, “In Recognition Of A Clear 
ye, A Stout Heart, A Steady 
land and the Law of Averages.” 

Lt. Gen. Peterson is the sixth 
Aarine to hold this title. The most 
ecent was Lt. Gren. Andrew 


O'Donnell (Oct., 1979-June, 
1981). 

“I am honored to be among 
such illustrious predecessors,” he 
said. 

Lt. Gen. Peterson has a track 
record of holding ungiue titles. He 
has been the “Silver Hawk,” the 
Marine Corps’ senior aviator 
since October, 1985, and the 
Corps’ first Black base com- 
mander. 

Peterson completed the Naval 
Aviation Cadet Program and was 
commissioned a Marine second 
lieutenant in October, 1952. 


A native of Topeka, Kansas, ’ 


has flown 350 combat missions in 
two wars, and has logged more 
than 4,000 hours in various fighter 
and attack aircraft. 

Peterson said: “During Korea, 
you had to see who you were fight- 
ing. You were literally face-to-face 
with the enemy. Today, the air 
fight takes place over the horizon. 


Epilepsy group awarded 
$80,300 for job program 


A new Training and Placement 
fervice program (TAPS) will 
nake it easier for people with epi- 
epsy to find employment in the 
Solumbus area. 

The Robert B. Hurst Fund of 
he Columbus Foundation will 
rant $80,300 during the next 
hree years to the Epilepsy Asso- 
iation of Central Ohio, Inc. to 
ntroduce the employment initia- 
ive. Modeled after a program 
sreated by the United States 


Call NICK 


SERVICE-is your insurance 

for total satisfaction for the 
duration of your Cadillac 
experience. 

“You have my personal 
pledge on this, backed by 
Columbus Motor Car Com- 
pany’s 68 years. Let us put 
you in a Cadillac, today!” 


a 


Ri. 


Colum 


600 E. Long St. 614-228-6161 


Department of Labor, TAPS is 
the second such program in Ohio. 

The program’s goals are: to 
increase the employment rate for 
people with epilepsy; to increase 
the number of potential employ- 
ers in central Ohio who will 
employ people with epilepsy; and 
to increase public and profes- 
sional understanding of epilepsy 
and its employment-related prob- 
lems through use of a media and 
an education campaign. 


LANIER 


MEMBER CADILLAC CREST CLUB 


“The day Imake your New Cadillac ‘Gold Key Delivery’ or turn over your Pre-Qumed 
Cadillac, I go to work for you to guarantee (Codiliec 
“The Coluthbus Motor Car Company--The 


mototing in Comfort. 
ocknousedged leader in quality Cadillac 


You can achieve a kill miles 
away.” ’ 

Peterson recalled, “Younger 
pilots who have grown up in the 
computer age seem to do better in 
the cockpit than those seasoned 
with thousands of hours in a 
“bird,” primarily because eye-to- 
hand ability is more adapatable to 
the modern cockpit.” 

Peterson said, “I would rather 
spend my career in a cockpit than 
behind a desk. The thrill of flying 
an airplane is something that 
drives one to fight to stay in the 
cockpit.” 

Although Peterson began his 
career in Korea flying the F-4U 
Corsair, he has been flying he 
Phantom since 1968, when he was 
a squadron commander for the 
Marine Fighter Attack Squadron 
314. 

Under his command, the unit 
became the first squadron to 
receive the Marine Corps Avia- 
tion Association’s Robert M. 
Hanson Award as outstanding 
fighter squadron of the year. 


OFFICERS: 


President 

Vice-President 
Corresponding Secretary 
Recording Secretary’ 
Financial Secretary 
Treasurer 


Historian 


MEMBERS: 


Rhonda Brady 
Rosebud Brown 


iFor No. 1 QUALITY Cadillac Service... 


Outside Columbus 1-800-282-1052 


| Columbus Chapter 
Cupidettes Club, Inc. 


express congratulations to the Call & Post 
newspaper and the Urban League for their pre- 


een the pursuit of 


“Equal Opportunity” 


Sergeant-At-Arms & Parlimantarian 


Ellbelva Lynch 
Ada Patton 
Margaret Calloway Willa Starks McCray Mamie Jones 
Thelma English Margie McLean 
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LT. GEN. FRANK E. PETERSON 
..award recipient 
Peterson has also been group 
commander for Marine Aircraft 
Group 32 at MCAS Cherry Point, 
N.C., and commanding general of 


PRESIDENT 


TRAIN TODAY! 


he fi MAW in Oki : 

Og ehagee WORD PROCESSING 253-8842 
He was awarded the Purple CLASSES STARTING NOW! ' 
eart for injuri st n 

Vietnam, His decorations include DAY & EVENING Mt. Vernon 


@ GED Training Available. 
=a @ Job Placement Assist. Avail. 
= @ Financial Assistance 
to those who quality. 


the Defense Superior Service 
Medal, the Distiguished Flying 
Cross, and the Air Medal. 

Even ‘though being a Gray 
Eagieis the end of a 35-year career 
in aviation, Peterson said, “As I sit 
here with three stars, | would give 
up a month's pay to be able to rove 
around the young aviators and fly 
their stuff and live in their world.” 


Career 
Center 
359 N. 20th St. 
AICS Accredited 


Reg. #005127 


a 
SETTING 
THE TRENDS 


...with GOLD CIRCLE 
A Retail Leader In IS Technology 


Gold Circle's |S professionals are at the heart of a billion-dollar 
retailing giant. From our corporate offices in Worthington, we 
are operating 76 stores in an 8-state market that stretches from 
the Great Lakes to the Florida Gold Coast. In addition, we pro- 
vide information systems support to MainStreet, another divi- 
sion of Federated which is headquartered in Chicago and 
specializes in softlines merchandising. 


Our present equipment consists of an BM 3084 mainframe with 
OS/MVS/XA. Our installation includes TSO with VTAM/NCP 
and ROSCOE... .a digital/analog network for electronic point- 
of-sale/receiving to our stores. . .IMS DB/DC and CICS with 
HSM space-management software. . .the IBM EPOS special- 
ized retail system. . .and UCC's champion work-saver tools for 
tape management, job management, and production control. 
Here you'll find an environment where you can gral pogel inch 
tial with our state-of-the-art systems. We are seeking a talented 
professional for this position: 


Pauline Johnson 
Prudence Graham 


Mable Watkins 
Marlene Chavis DATABASE ANALYST—This individual will support 
Barbara Hoover the design, maintenancé, and control of database management 
Perki systems. A Bachelor's degree and 1-2 years’ experience as a 
R ‘h Was hin ried database analyst is required. DB I! exposure is a plus. 
vp has Our Worthington headquarters also has an opportunity for an 
Mildred Booker individual who is ready to match our ambitious pace to fill an 


opening for a: 

STAFF AUDITOR—Taveling about 70%, you'll perform 
store audits and oversee physical inventories of stores and dis- 
tribution centers. This position requires 1 to 2 years of audit 
experience, preferably in retail, with a bachelor’s degree in ac- 
agli or finance and excellent oral and written communica- 
tion skills. 


We offer attractive salaries, comprehensive benefits and ongo- 
ing opportunity for professional growth and development. To 


find out more about these exciting nities, please send 
resumes, in confidence, to: Executive , Gwen Maze, 
GOLD CIRCLE STORES, 6121 Hun’ , P.O. Box 63, 


Worthington, Ohio 43085. An Bacal Coporunky Employer 
M/FIHNV. 


Willie D. Revels 
Ardath Kidncade 


Rose Lynch Thomas 
(Club Founder) 


Cora Allen 
(Associate Member) 


A Division of Federated Department Stores, Inc. 


RESPONDING TO 
THE COMMUNITY'S NEEDS, 
INVESTING IN ITS FUTURE 


THE COLUMBUS FOUNDATION 
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Afro-America 


Dr. John Fleming, Director for 
the National Afro-American 
Museum and Cultural Center, is 
proud of the newly constructed 


Americans. 


monument to Black History. His 
pride stems from the fact that the 
doors to the Museum will open 
April 16, 1988. " 


n Museum seeking 


The inaugural exhibit, “From 
Victory to Freedom: Afro- 
American Life in the Fifties”, 
examines and highlights the cul- 


TN SEARCH OF THE PAST --The Afro-American Cultural Museum, Wilber- 
force, is looking for artifacts that help document the history of Black 


ture and community life of Black 
Americans between World War Il 
and passage of the Voting Rights 
and Civil Rights Acts of 1964 and 


1965. The exhibit's main interpre- 
tive goal will be to explain how the 
diversity and strength that existed 


within segr¢gated Black commun- 
ities gave rise to the dramatic 
social and political movemet that 
challenged racial inequality and 
fundamentally changed American 
life. 


WE SALUTE 


Formerly housed at the Ohio 
Historical Society in Columbus, 
the Museum staff moved their 
offices to Wilberforce in Sep- 
tember. Wilberforce is rich in 
Black American history. It is the 
home for both Wilberforce Uni- 
versity (1856) and Central State 
University (1887). The commun- 
ity served as as active site of the 
legenday “underground railroad”, 
with several. of the original sta- 
tions still in existence. 

Chartered by both the State of 
Ohio, which has committed more 
than 12 million to the project, and 
the federal government, which has 
endorsed the site, the Museum has 
accepted a national challenge. Its 


THE COLUMBUS URBAN LEAGUE 


FOR OUTSTANDING AND DEDICATED 


THE COLUMBUS URBAN LEAGUE 
SERVICE TO THE COMMUNITY 


IN THE PROMOTION OF EQUAL 
OPPORTUNITES 


EOD 


WILBERFORCE, Ohio-- 
Central State University is the 
recipient of a $20,000 grant from 
the General Electric Foundation. 
The University will receive 
$10,000 a year for two years for 
curriculum development in the 
field of management information 
systems. 

The GE Foundation supports 
programs that strengthen the edu- 
cational skill and training of 
minority students for careers in 
engineering and business. In the 
last five years CSU’s Career Servi- 
ces Center has built and main- 
tained a positive relationship with 
GE through its annual Career Day 
and career plagement services. 


COLLINS A. HAYNESWORTH, SR. 
And Staff 


John W. Spencer & Associates, Inc. 
Architects, Planners & Engineers 
1266 East Broad Street 


Columbus, Ohio 43205 
(614) 258-8412 


continental«s 


SEAVICING CENTRAL OHIO WITH FINE PRINTING AND LITHOGRAPHY 


1100 N. RARIG AVENUE * COLUMBUS, OHIO 43219 * 614-252-0796 


“An Equal Opportunity Employer” 


In the spring of 1987, Edward 


Columbus 
Southern 
Power Company 
is an 
Equal 
Opportunity 
Employer, 
where employees 
have the opportunity 


to advance their careers 
through 


Initiative, 
Educational 
Development, 


Our Distinguished Contemporary 


THE CALL & POST 


for its continuing excellence 
in community service 


1 


Dedication. 


JAE} 
a= 


The Columbus Bisputch 


Equal Opportunity Employer 


artifacts 


collection includes over 3,000 arti- 
facts and manuscripts. 

The Curatorial and Exhibitions 
Department, headed by Dr. Mar- 
ian Moore, are spending much of 
their time in the conservation pro- 
cess, so important to the 
collection. 

The Museum seeks your help: 
Final artifact selection for the 
opening exhibit -will be made in 
December. The Museum staff are 
looking for additional materials 
relating to education at all levels, 
including fraternity and sorority 
memorabilia. There is a particular 
need for more civil rights mate- 
rials, including posters, pickett 
signs, banners, badges, etc. 

You can participate by calling 
1-800-BLK-HIST and offering 
your support and donations. 


CSU awarded $20,000 grant 
for curriculum development 


A. Rice, chairperson of the 
Department of Business Adminis- 
tration, submitted a proposal to 


General Electric for the develop- , 


ment of a micro computer course. 
Funding was approved in August. 

The Foundation’s gift will assist 
in the enhancement of CSU’s pro- 
gram for business administration/- 
computer information systems 
majors and will better prepare 
them to compete for the expanded 
job opportunities of the future. 

Thelma Hogue, manager of 
Aviation Service Information 
Systems for the Cincinnati branch 
of General Electric, presented the 
firt installment of $10,000 to CSU 
President Arthur E. Thomas, who 
formally acknowledged the gift at 
a luncheon on Friday, Nov. 13. 


WE SALUTE 
EQUAL OPPORTUNITY DAY 


William McKee, First Assistant City Attorney, left; Guy Reece, ssistant Horney. 
He; MA on 
canter, sod Cty Attoreey Rew O'Brien, Sested. Theresa L-.Corts’. Amant Cy Attorery. 7” 


YOUR COLUMBUS CITY ATTORNEY 
RONALD J. O’BRIEN 


A High Mark For Commuhity Citizenship 


Describing the Columbus Public Schools as probably "...the most desegre- 
gated school system in the United States," Judge Robert M. Duncan released 
the district from court control on April 11, 1985. The district had been under 
the court's jurisdiction since 1977 when Duncan ordered it to desegregate 

its schools. 


In returning the total operation of the schools to the Columbus Board of Ed- 
ucation, the Judge stated, 


[am well aware that the heavy burden of this case was 
and continues to be borne by the students. Their adjust- 
ment to the difficulties of this case--none of which they 
caused--has commanded the Court's admiration, and the 
response from Columbus students set a high mark for 
community citizenship." 


\ On December 17, 1985, the Columbus Board of Education adopted a statement 
on Race and Sex Equity in the Columbus Public Schools. This statement repre- 
sents a commitment to the students, the staff, and the community to follow the 
example set by students in setting a high mark for community citizenship. 


A Statement on Race and Sex Equity 
in the Columbus Public Schools 


 @stuaent Activities 


Co-curricular activities enhance a student's sense of worth, 
teach social and interpersonal skills, and promote school 
pride. We believe that the practice of race and sex equity 
should be extended to all activities under the direction of the 

. school. We expect principals to take affirmative action to 
ensure appropriate representation in all co-curricular 
activities. 


Sy 
& Instruction 


We subscribe to the belief that teacher expectations have a 
direct bearing on the success or failure of students. The 
Columbus Public Schools will strive to create an environment 
for success that is based on high expectations of progress and 
growth for all students. 


= 
e Curriculum - 


Students should develop an ability to adapt to the multiracial, 


ty 
@ Labeling and Placement 


| multicultural, and socio-economic mix of urban life in order 
to become effective world citizens. We reaffirm the 
importance of emphasizing multicultural education in the 
ongoing instructional program as outlined in the Course of 
Study. 


=, 
e Pupil Assignments 


We believe there is great strength in the diversity of students 
enrolled in the Columbus Public Schools. We expect the 
Administration to consider the prevention of racial isolation as 
a very important objective of any future changes in students’ 
school assignments. 


A 
a Discipline 
An important goal of education is self-discipline. Good school 
discipline is largely a matter of morale, or positive classroom 
atmosphere and interpersonal relationships, of self-discipline 
and of pride. 


We reaffirm that disciplinary action, in response to serious 
violations of school rules, will be administered on a 
non-discriminatory basis, according to Board policy and 
published regulations, and will be monitored closely by the 
Administration. 


Labeling of students in stereotyped categories is detrimental to 
the learriing process. Program placement should be based on 
sound, objective, educational criteria and should provide for 
optimal individual growth and effective instruction. We 
believe that the assignment of students to special education or 
compensatory education programs must continue to be made 
according to racially and sexually neutral criteria. 


La \ 

© Monitor 
Monitoring 

Believing that self-evaluation is the best form of critique, we 
direct the Administration to continue to monitor the effect of 
the policies and practices described herein, to identify 
problems, issues and concerns, and to make regular reports. 
These reports will be available for public review. 


2 
@ Affirmative Action 


We believe we have an obligation to go beyond the minimum 
requirements of law in providing equal educational and 
employment opportunities. Therefore, the district will 
continue to endorse the concept of affirmative action and. 
continue attempts to improve racial and sexual equity among 
students, faculty, and administrative staff. 


# 


An Equal Opportunity for Employment and Education 


It is the policy of the Columbus Board of Education 
not to discriminate on the basis of race, sex, creed, 
national origin, age, or handicapping condition in its 
educational programs, activities, and employment 
policies. As such, all district policies, programs, 


270 East State Street 


practices, procedures, and decisions will continue to 
be reviewed to assure the rights of all students and 
employees to equal educational and employment 
opportunities as provided by the Constitution of the 
United States and as required by law. 


Columbus, Ohio 43215 
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By S. SHAY BANKS 


In-1912 a loving, conscientious 
woman recognized a feed to pro- 


vide a place where the elderly in 
Sher community could live and be 
‘comfortable. A place where they 


could have privacy, beautiful sur- 


‘}oundings, companionship, 


understanding, and most of all 
1.OVE. That woman’s name was 
isabelle Ridgway and her dream 
not only manifested, it is still a 


“reality today. 


The Isabelle Ridgway Nursing 
Center (IRNC) located at 1520 
Hawthorne Ave., has provided 
health care for over 2,000 individ- 
uals over the past 75 years to the 
freater Columbus area. 


<r 
wr 
“3 


REGISTERED NURSE Linda Hughes, left, and Lynn 
Young, LPN, at work at Isabelle Ridgway Nursing Center. 


‘Dream realized at Isabelle Ridgw 


IRNC is a beautiful 3-story, 100 
bed not for profit facility, gov- 
erned by a 21 member Board of 
Trustees representing various 
segments of our community. 

The philosophy of care is to 
provide a living environment 
which will nurture, love, support, 
comfort, reassurance, and moti- 
vation through the delivery of ser- 
vices for enhanced quality of life. 
This is accomplished through an 
array of services which, are 
designed to focus on the “total 
person.” : 

Under the direction of Ms. Mel 
L. Causey, Administrator, IRNC 

loys a professional, team 
oriented staff that is dedicated to 
continuing the dream conceived 


VOLUNTEER AID is also another way of helping the elderly at Isabelle 


= \dgway Nursing Center. Lucille Pullien, a Columbus Urban League volunteer 
“2Bives a helping hand while Collona Turner, a resident, takes her dinner. 


CHECKING BED TRAPEZE--Administrator Mel L. Cau- 


sey, and Rose Weston, LPN, left, check the sturdiness of bed 


“S MOVIE TIME--Some Residents of Isabelle Ridgway 


center. 


sing Center watch movies in the activity room of the 


The two are part of the nursing team that caters for the 
well-being of residents 24-hour daily at the center. 


by Mrs. Ridgway. As a major 
EEO Employer IRNC has !17 
employees. Services include 
Administration, Nursing Servi- 
ces, Social Services, Dietary, 
Housekeeping, Maintenance, 
Laundry, Security, Volunteer 
Services, Physical, Occupational 
and Speech Therapy. A variety of 
recreational programs are also 
provided to the 100 residents. 


IRNC is considered by many to 
be a “corner stone” of the near east 
end community, as this was the 
first home to provide services 
primarily to the elderly in the 
Black community in Central 
Ohio. 

To this end, volunteer service 
has been provided over the years 
by individuals as well as organiza- 
tions. Community churches, 
faternaties, sororities, service 
organizations and local businesses 
provide contributions and service 
hours which are immeasurable. 

A few of the in-house programs 
which currently exist are the 
Intergenerational Program with 


trapeze at Isabelle Ridgway Nursing Center. 


ADMINISTRATOR MEL CAUSEY standing in front of Isa- 


ay; love pervades, too 


Moler Elementary School, One to 
One Companion Program with 
Maynard Ave. Baptist Church 
and the Greater Emmanuel 
Fishermans Group. Daily volun- 
teers are provided through the 
Seniors League. 

Individuals from this program 
are 55 years or older, which offers 
the residents at IRNC an oppor- 
tunity to communicate with per- 
sons within their own age range: 
Religious programs are offered 
routinely by: Greater Emmanuel, 
Second Baptist, Rehoboth Tem- 
ple, Mt. Olivet Baptist, Union 
Grove, Bible Way and Tristone 
Baptist, Hilltop Methodist, Anti- 
och Baptist, Corinthian Baptist 
and many other Churches that are 
to numerous to name. 

A host of other groups and 
organizations provide their time 
and contribute to the needs of 
IRNC residents throughout the 
year such as the Columbus.CALL 
& POST Newspaper, ECCO Day 
Care, AT&T Christmas Under the 
Tree Program, Fort Hayes Career 


Center, Tiamo, Zeta Phi Beta, 
Girl Scout, Boy Scout, Kiwanis, 
Links, Inter City Sertoma Club 
and McDowell Senior Center and 
many others. 

The community support that is 
so freely given is what helps to 
make IRNC special. IRNC has 
evolved to successfully provide 
recuperative, rehabilitative and 


belle Ridway Nursing Center, 1520 Hawthorne Ave. 


long term care to people from all 
walks of life for seven and one half 
decades. It is in effect, a society 
within a society. Although the 
quality of care is the primary 
objective, Administrator Mel 
Causey says that in accordance 
within Mrs. Ridgway’s dream, 
“IRNC is a place where love 
makes a difference.” 


HAIR CARE is part of the daily routine at the Isabelle Ridgway Nursing 
Center, where love pervades. Pictured is Virginia McCurdy, who is having her 
hair done by Kim Porter, a hair care specialist. 


PHYSICAL THERAPY SESSION-—Nancy Hunach,aphys- hand during a physical therapy session at Isabelle Ridgway. 
ical therapist gives Eddie May Williams, a resident, a helping 


DIETARY STAFF working the kitchen at Isabelle Ri 


tured from left are: Teresa Swanger, Charlene Butler, Ruth 


to ensure that the residents have a balanced diet daily. Pic- Mosley, Carolyn Brown and David Owen. 
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Leaders of UL across Ohio proud of their achievements 


Presidents and/or chief execu- Employment, Housing, Teen and administrative skills to nomic Development Committee; vered numerous speeches and | focused on benefitingythe cagh- 
munity in general and’the Blagk 

s 

t 


‘sees tases 


tive officers of Urban League in Pregnancy Prevention, and he _ achieve an integrated, progressive WCET Community Advisory workshops, designed to improve 


cities across Ohio, have excellent also developed a Day Care Cen- and smooth fix functioning Board; Mayor's 1981 Citizens cross-cultural understanding and community specifically. He 


instrumental in the develop 


backgrounds and, are proudtobe ter. In March 1985, Walker agency. Conference, and many more _ respect among employer groups, , apie, 4 
leaders of these agenciesthatcater accepted the position of president Aside from his administrative organizations. churches, schools andcivicorgan- Of Prep-Jet, where he served fom? 
to the needs of minority and the _—_ of the Dayton Urban League. responsibilities at the Dayton Aside from Fuller’s profes- _ izations. Fuller was also involved " 
underpriviledged people. His responsibilities at the Day- Urban League, Walker was sional affiliations, he has deli- in some exemplary activities that e s 


In 1977 Willie F. Walker ton chapter included the day-to- involved in community activities. : 
became the executive director of day operations of the league’s He serves as committee member. 
the Madison (Illinois) Urban activities as they relate to the coordinator, intermediary and 
League and served for cight years. board, committees, task force, liaison person on various com- 
Under his administration, someof staff, clientele and communit munity projects and problems * * ; 
the program implemented were: | groups. He employed renceard concerned with racial and cultural Burgess & Niple, Limited ' 
‘ situations. - 

He maintains widespread ongo- . r Engineers and Architects 
ing contacts with agency direc- 
tors, administrators, churches, 
labor, civic and business leaders 
throughout the community 
Walker is affiliated with various 
community organizations in his 
effort to keep pace with the needs 
of the people and the agency's 
clientele. 

Walker, who is married to 
Frizal, has one daughter and three WILLIE WALKER 

; : president, 
sons. He received his bachelor’s dayton urban league 
degree from Souther Illinois Uni- 
versity, arid his master’s degree 
from University of Wisconsin. 


——— Jospeh N. Smith. was named 
DEWEY C. FULLER BREN PRESSLEY ' executive director of the Canton 
oS RBOUE CUBR: Ti lc vats Urban League Nov. 13, 1974. His 


urban league of greater cincinnati league prexy Z 
e g career with the urban league 


began in 1962, when he was 
named to the position of director To the Urban League and CA LL & POST 
of Vocational Services. He had = 
served as the director of the 
Recreation Program of the Boys On Equal Opportunity Day 
Village in Smithsville, Ohio. 
Smith is the president of the Ohio 
Council of Urban League Execu- 
tive Directors; a member of the 
National Council of Urban 
League Executive Directors 
Association; he is a member of the 
State of Ohio Council on Hyper- 
tension; Selective Service Com- 
mission; Canton-Stark-Wayne 
CETA Consortium Advisory 
Council; Private Industry Council 
DELORES J. SMITH JOSEPH N. SMITH of Wayne and Stark Counties, 
...prexy, warren-trumbull executive director, Inc.; the Big Parade Committee 
urban league canton urben league for the Hall Of Fame Parade, and 


PRBAaAeVeaaaaeaasesaaaaeasaaaay other organizations. 
¥ Smith received a bachelor’s 


degree in Sociology from Kent 
State University, and 32 hours = F 
toward masters in Sociology. He a 
served in the U.S. Army from S a | W a 

1954 to 1956. He was honorably 
discharged. Smith has been with ; 


the Canton Urban League since = 
1962 when he served as the Job 
Development and Employment 
coordinator. He was deputy direc- 


ree hee “ow” De: tor-for two years from 1971. He 
Constitution” an “87” Prized became the director in 1973. 


y 
HY Prized Pieces Committee Salutes WOSU-TV LY 
§ y 
s y 
6 Y 
4 s 
4 Pieces Winner @ Sindh, $7, i married spe hee “A Place Where Love Makes a Difference” 
y y 
y y 
y y 
a 4 
s 
a ff 


and Edwin R, Clay for their award- 
winning program “BLACKS and the 


one child. He is a native of Demo- 
NATIONAL BLACK 


polis, Ala. 
Dewey C. Fuller, 21949 gna. 8 952-4931 * 1520 HAWTHORNE AVENUE * 252-4932 
PROGRAMMING CONSORTIUM 
929 Harrison Ave., Suite 104 614-299-5355 


ate of University of Cincinnati, 
from where he received a bache- 
Mable Haddock, Executive Director 


lor’s degree, and a post graduate Mel L. Causey, Administrator 
degree in Counseling and Gui- 

dance in Vocational Education, 

and the School of Labor and 

Industrial Relations at Michigan 

State University, is the executive 

director of the Urban League of 

Greater Cincinnati. 

He is affiliated with the Hamil- 
ton County Development Com- 
pany, Leadership Cincinnati 
Alumni, Black/Jewish Coalition, 
and Community Chest Regional 
Overview Committee. 

He is past president of the Ohio 
Council of Urban League Execu- 
tives; past vice president, State 
Advisory Board for Vocational 
Education; past chairman, Xavier 
Univerity’s Community Relations 
Advisory Board; past chairman, 
Prep-Jet, Inc. (Cincinnati's Home 
Town Plan for the Construction 
Industry). 

He is a member of the Com- 
munity Chest Board Pension 
Committee; Community Chest 
Affirmative Action Committee; 
Hamilton County Overall Eco- 


BARBABBERSEBESEBREBESRESEEESESE 


THE BEST 
THINGS 
ABOUT THE 
CHAMBER 


BENEFITS 


Group Health Benefits Plan 
Membership Publications 
Business Directory and Buyers Guide 
Discount on Business Information 
Discount Benefit Program 


PROGRAMS 


Workshops and Seminars 
Business After Hours 
Presidents’ Roundtable 
Annual Special Events 


Mailing labels with more than 5,500 contacts, 
telex service, reference library and a Speakers Bureau. 
Call to find out how your business can benefit from 
becoming. a Chamber member. Contact Tom Washbush, 
director of Membership, 225-6941. 


We serve children and 
families of all races and 
religions with programs 
of counseling, special 
education, and residential 


care. 


JOIN THE CHAMBER TODAY! 


Columbus Area Chamber of Commerce 
37 North High Street 


Columbus, Ohio 43215 
EQUAL OPPORTUNITY EMPLOYER 


ey) 
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| Setterlin 
Construction 
Company 


o 
is pucoud to be 
a part of | | 
° Georgia-Pacific supports GeorgiaPacific & 
this salute to the Columbus Urban League 1975 Watkins Road 
in its commitment to equal Columbus, Ohio 43207 


Equal Opportunity. . opportunity employment. 


e - f SSSSSSESSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSS 
We believe COLUMBUS METROPOLITAN AREA COMMUNITY ACTION ORGANIZATION 


that quality people Ke ud 
produce quality al 
buildings. ey 


“MAKING A DIFFERENCE” 
IN THE LIVES OF FRANKLIN COUNTY'S 
ECONOMICALLY DISADVANTAGED PERSONS 
FOR 


| 


—~ 
AMANNANAAH 


THROUGH 
: THE FOLLOWING SERVICES THAT LEAD TO ECONOMIC, INDEPENDENCE: 
* HEAD START PROGRAM * HOME WEATHERIZATION PROGRAM 
* (6) NEIGHBORHOOD ACTION CENTERS 
* YOUTH EMPLOYMENT SERVICES (YES) * SUPPORTIVE WORKS TRAINING 
* SENIOR OPPORTUNITIES AND SERVICES PROGRAM 
%* FEDERAL CREDIT UNION * CHRISTMAS FOOD SHOPPING SPREE 
and th ; a onal 
; ; ie newes' lucat i rogram for 
Setterlin Construction Company pre and elementary-aged Sébeol chisaren 
4 : * 2000 Kenny Rd., P.O. Box 21288 
MANAGERS OF CONSTRUCTION Columbus, Ohio 43221 : §. Sanford E. ‘Harper Curtis A. Brooks 
(614) 486-7108 §' President, Board of Trustees * Executive Director: 
SETTERLIN : . 315 East Long Street * Columbus, Ohio 43215 
Construction Compan’ An Equal Opportunity Employer M/F (614) 221-6581 
pany SesssssssssassssssssssessSssssSSSsSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSS 


ADABDADADADAADAG 
BAMAAAAADADOHADAADOTDDODADADAD 


Central Ohio Division 
Ohio Building Chapter 
Associated General 


Contractors 
of America 


Thank you Urban League! Your cooperation and assistance over these 
many years Is greatly appreciated. 


EQUAL 


OPPORTUNITY 
.. iS the foundation 


upon which we build Y 


Richard J. Hobbs 
Executive Director 


4: CitFed Mortgage Loans Turn 
r Let Us Help Make Dream Homes Into Realities 
z There's a special home out there for ” 
Nour Dreams Come re oe 
exactly right. And with the help of 
CitFed Mortgage Corporation, you can 
turn that dream home into reality. 

CitFed Mortgage Corporation is a 
wholly-owned subsidiary of Citizens 
Federal. And Citizens Federal has been 
committed to providing funds for 

loans for more than half a 
century. Today, CitFed ranks among 
Ohio's leading mortgage lenders, and 
we're ready to help you. 

We offer competitive interest rates 
and our experienced loan officers are 
ready to meet with you and arrange 

\ appointments to fit your busy 
schedule. : 

Discover why so many happy Ohio 


families have moved into homes 
financed by CitFed Mortgage Corpora- 
tion. Call or visit a CitFed loan 
fr representative at the location 
itFed 


Columbus 


Metropolitan 
Housing 


Authority 


960 E. Fifth Avenue 
Columbus, Ohio 43201 


1614] 294-4901 


below—and make the move to 
the home of your dreams. 


1640 WEST LANE AVE. 486-9483 


Leaders of UL-across Ohio 


(Continued From Page 15B) 


years, 

Stephen Pressley is the presi- 
dent and chief executive officer 
for the Youngstown Urban 
League. He has 16 years of expe- 
rience in the Urban League 
movement. Before accepting his 
present position, he served as 
executive director of the Urban 
League of Greater Muskegon, 
Mich., from 1983 to present. He 
was a senior staff person at both 
the Pittsburgh Urban League and 
Canton Urban League, and was 
the first executive director of the 
Lorain County Urban League in 
Elyria, Ohio, 

Pressley, a native of Canton, 
Ohio, received his formal educa- 
tion in the Canton Public School 
system. He attended Central State 
Univerity, Wilberforce, Ohio, and 
received his associate and bache- 
lor’s degrees from Kent State Uni- 
versity in 1975 and 1977, respec- 
tively. He has done. some 
continuing education coursework 
through the National Urban 
League at the University of 
Atlanta, Ga. Pressley is married to 
Eula, and has four children. 

Delores J. Smtih is a native of 
Youngstown, Ohio, and she is 
known for her advocacy 
affecting systems change. 
she is fondly called, is the first 
female president and chief execu- 
tive officer of the 57-year-old 
Warren-Trumbull Urban League. 
She named to that position in 
January, 1985. In 1986, “D” was 
appointed to the National Urban 
League Educational Initiative 
Council, to act as one of several 
representatives for the 111 affil- 
iates within 34 states. She also has 
been chosen to serve on numerous 


community boards, including her 
involvement with the local Private 
Industry Council (PIC), Task 
Force on AIDS, Board of Contri- 
butions for the Tribune Chroni- 
cle, Governor's Task Force on 
Teenage Pregnancy and Adoles- 
cent Sexuality. In addition to her 
demanding work with the Urban 
League, she also serves as Limited 
instructor of Black Studies at 
Youngstown State University. 

“D” has received numerous 
awards, including the Mayor's 
Merit Award, Outstanding Merit 
Award (YACAC), the Esmond 
Janifer Award, Outstanding Ser- 
vice Award, a proclamation from 
Mayor of Warren, Oustanding 
Iastructor Award (Black United 
Students, Youngstown State Uni- 
versity), Outstanding Community 
Service Award, and the Karen 
Fowler Community Service 
Award (Northeastern Ohio 
Regional Council on Alcoholism, 
Inc.) 

“D” is affiliated with many 
organizations, including the 
Alpha Kappa Alpha Sorority, 
Adult Literacy Task Force,-East 
Ohio Gas Roundtable, FEMA, 
JSEC, the NAACP, PIC, Gover- 
nor’s Selection Committee for the 


1983 Ohio Women’s Hall of , 


Fame, Governor’s Ohio Assembly 
for Emergency Assistance, and 
Unifying Ohio Through Peace 
Council. 

“D” earned a bachelor’s degree 
in Social Work from Adelphi 
University, Garden City, New 
York, while raising her two child- 
ren. She is working on her masters 
degree in Counseling at Young- 
stown State University. 


EQUAL 
OPPORTUNITY 


The Columbus 
Distributing 


Company 


e Budweiser. 


» MICHELOB. 


« BUSCH. 
* BUD LIGHT. 


© MICHEWOB £0G/2 


° Naural Y- 


WE’VE BEEN AROUND 
OVER 68 YEARS 


HATHAWAY & FERGUSON, 
INC. wv 


Air Conditioning 
-Gutters-Tinning-Heating 
Cooling & Ventilation 


253-3414 


873 MT. VERNON AVE. 


We Believe in: 


Dignity 
Rights 
Equality 
Opportunity 


For All People 


We proudly join in focusing on equal opportunity for 
all people in-jobs- and. in_services we provide our 
guests. 


People Serving People 


Holiday Inn on the Lane 
328 W Lane Ave. 
Columbus, Ohio 43201 


An Equal Opportunity Employer 


OR 


pau 
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GATES, McDONALD SALUTE 
EQUAL OPPORTUNITY 


Please call for our current job openings 249-4684 


GATES, McDONALD 
One Nationwide Plaza © P.O. Box 1944 
Columbus, Ohio 43216 
An Equal Opportunity Employer M/F /H/V 


a 
Very Important Practice, that 
is. Here at American 
Electric Power 


we fully imple- 
ment the ideals 
of equal em- 
ployment 
opportunity. AEP, 
a leader in the @ 
power industry, believes in the power of 
people. We believe in maintaining a career 
environment that encourages all our em- 
ployees to live up to their professional poten- 
tial and, in doing so, make a personal differ- 
ence at AEP. 


That's something every company 
owes to its employees — and to 
itself. 


Jj. AMERICAN 
ELECTRIC 
POWER 


1 Riverside Plaza « Columbus, Ohio 43215 


COLUMBUS REGIONAL MINORITY SUPPLIER DEVELOPMENT COUNCIL, INC. 


37 NORTH HIGH STREET 


GREETINGS! 


614-225-6959 


COLUMBUS, OHIO 43215 


On behalf of the Columbus Regional Minority Supplier Development Council 
(CRMSDC), we take this opportunity to salute the Columbus Call and Post and the 
Columbus Urban Leaque on their EQUAL OPPOR TUNITY DAY 


CRMSDC members are an integral part of the economi growth of central Ohio and 


are committed to assuring that minority 
irticipate in the growth of this community In 1986 CRMSDC members purchased 


businesses also have an equal Opportunity to 


some 88 million dollars of goods from minority businesses 


MICHAE 


) GORDON Execut 


| 
LISA D. TAYLOR Administra 


fa 


COLUMBUS 
RMSDC 


e 


a AY EEO 


(> 


ONS 


™] 66 6 == 
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CONGRATULATIONS 
COLUMBUS URBAN LEAGUE 
ON 
EQUAL OPPORTUNITY DAY 


We are dedicated to the promotion of the concepts of 
“Equal Employment Opportunity” for all. On this, the 
25th Annual Salute to Equal Opportunity, we reaffirm 
that pledge and join with the Columbus Urban League in 


From Your seeking fulfillment of the expressed goal and continuing 
to make our. company a better neighbor in the 
Columbus pal say ~ adhe 
Ci ty : “ Hagglunds f Denisen Goraratan 7 
Council ; a A Member of the ASEA Group 


Mees Columbus, Ohio 43216 
JERRY HAMMOND 


PRESIDENT A Member of the ASEA Group 


TURNER CONSTRUCTION COMPANY 


Salutes the Columbus Urban League. 
We pledge our continued support to 
the objectives of Equal Opportunity. / 


TURNER 
CONSTRUCTION COMPANY 


65 S. STATE STREET COLUMBUS, OHIO 43215 _. 
614-225-2900 


M.D. PORTMAN 


CYNTHIA CECIL 


AN EQUAL OPPORTUNITY EMPLOYER 


Dave Harris Director of Equal Opportunity Programs 


BEN ESPY CHARLES MENTEL ARLENE SHOEMAKER 


NestieFoods. 


‘Sunbury, Ohio 


makers of 


TASTER’S CHOICE 


CONGRATULATIONS 


DECAFFEINATED 


INSTANT COFFEE 


AN EQUAL OPPORTUNITY EMPLOYER. 


COLUMBUS 
URBAN 
LEAGUE 


We pledge our support lo 


the Columbus Urban 
on your Annual Salute to Equal Opportunity— 


League .. a leader in the a positive factor in ensuring 


fair and equal treatment of all citizens. 


principles of equal 


: Columb “Mutual 
“Life “Insurance Company 


opportunity. 


Maintaining racial balance 


is our goal,’ says Asbury 
oa Titel 


Two years ago, when Judge 
Robert M. Duncan released the 
Folumbus Public Schools from 
sourt control our Board of Educa- 
‘ion made a public commitment to 
adhere to the principles inherent 
in the original desegregation plan. 

The Board’s adopted “State- 
ment on Race and Sex Equity in 
the Columbus Public Schools” 
said: “We believe there is a great 
strength in the diversity of stu- 
dents ehrolled in the Columbus 
Public Schools. We expect the 
Administration to consider the 
prevention of racial isolation_as a 
very important objective of any 
future changes in students’ school 
assignments.” 


This year, we have implemented 
a major new organization of our 


DAMON ASBURY 
interim superintendent 


elementary and middle schools 
While opening 21 new alternative 
schools and returning to a K-5 


Maurice Blake feels honored 
as CPS safety, security boss 


Since assuming the position 
of safety and security director for 
the Columbus Schools last 
August, Maurice Blake has hardly 
had time to catch his breath. 
Blake, 3181 Hudson St. is respon- 
sible for the security of all school- 
owned properties and equipment. 
He is also responsible for the per- 
sonal safety of thousands of 
school employees and students. 

“This isn’t exactly:a nine to five 
job. I usually arrive to work early 
and many nights I don’t get home 
until very late. It’s really a gigantic 
job when you stop to think about 
it, but I'm not complaining. In 
fact, | feel honored that 1 was 
selected for such an important 
position,” he said. 

Blake, who last year worked as 
an assistant principal at East High 
School, said his staff of 16 fulltime 
employees has made transition 
from school administrator to 
security director a relatively casy 


one, 


MAURICE BLAKE 
.cps safety, security 
director 


“L was fortunate to inherit a 
dedicated and cooperative staff 
who were already doing a great 
job. | was also fortunate that my 
predecessor, Don Gales, works 
right down the hall. If lever have 
any questions, | can always go to 
him,” Blake said. 

Blake began his career with the 
Columbus Schools as an English 
teacher at Northland High 
School. He was an administrator 
at Independence High School for 
three years and became assistant 
principal at East High School in 
1986, 

When he graduated from 
Mohawk Senior High in 1970, 
Blake said that there was little 
doubt that he would pursue a 
career in education. 


Better quality home 
furnishings at guaranteed 
unbeatable values plus 
incomparable services! 


luhite’s 
fin {win & slp shops 


Five convenient 
Columbus locations 


“I wanted to go into a field 
where I could help children. | was 
raised by an aunt and uncle who 
had no children of their own, but 
who always treated me as a son 
They made a difference in my life. 
through their patience, love, and 
encouragement. | always knew | 
wanted to go into a field where I, 
too, could make the difference ina 
child's life,” he said. 


elementary school organization, 
our pr goal was to maintain 
racially balanced schools as much 
as possible, We are pleased with 
the results and believe that any 
schools that may be out of balance 


mary 


can be remedied within a reason- 
able period of time 

Neat year, we hope to imple 
ment a redesign of our high 
schools. Again. a primary goal is 


to maintain the racial balance that 
contributes 50 greatly to our 
strength as an outstanding urban 


school district 

It is the policy of the Columbus 
Board of Fducation not to dis- 
criminate on the basis of race, sex, 
creed. national origin, age, or 


handicapping condition in its 


educational programs, activities, 
and employment policies. As 
such. ull district policies, pro- 
grams. practices. procedures and 
decision’ will continue to be 


ROD GORDON began his career as a member of the Kroger Management 


Training Program in April, 1982, and on July 25, 1982, was assigned 

, 1982, and on duly 25, y igned as a 
co-manager at the Kroger store located at 7740 Sawmill Rd. Rod was promoted DAN MEVS entered the Management Training Program on September 15, 
on August 23, 1987, to our regional office on Executive Parkway, Westerville, 1986. He is a graduate of the Ohio State University where he received a degree 
Ohio, as a grocery merchandising representative in marketing. He is currently a co-manager at the Kroger store locatd at 4850 E. 


SHERRILL MOORE joined The Kroger Co. on October 5, 1987, as a 
management trainee. She is a graduate of the University of Cincinnati where 
she received a deafee in Psychology. Sherrill is currently in the Management 
Training Program with an anticipated assignment date of January, 1988. 


THE CALL AND POST, Thursday, November 26, 1987 - Page 198 
ne 


- THE 
\" VA We 
4 100 
lm  M@™ YEARS 


65 S. Fourth St., Columbus, Ohio 
240 S. State St., Westerville, Ohio 224-9121 


reviewed to assure the rights of all 
students and employees to equal 
educational and employment 
opportunities. 

This policy enables us to set a 
high mark for community citizen- 
ship of which we are extremely 
proud. This Administration is 
committed.to following the stated 
policy so that all of our students 
are provided with the best possible 
education. 


HANNAH NEIL 
CENTER FOR CHILDREN 


Willson Family & Child Guidance Clinic 
301 OBETZ ROAD, COLUMBUS, OHIO 43207 


(614) 491-5784 


A campus of THE STARR COMMONWEALTH SCHOOLS 


Serving Children and Their Families Since 1858. 


AN EQUAL OPPORTUNITY EMPLOYER 


JOIN THE 
KROGER TEAM 


Pictured are four members of Kroger’s team who are presently serving needs of 
our customers in the Columbus area. If you are aggressive, hardworking, have 
college experience and/or have desires of growing with a growing organization, 
please send your resume to The Kroger Co. attentfon Suzanne V. Shine, 4111 
Executive Parkway, Westerville, Ohig,43081. 


wt, FA AMP ot 


Main Street. 


GREG RUTLAND joined the Management Team on April 20, 1987. Gregis 
a graduate of Franklin University with a degree in Finance and Business 
Management. He is currently assigned as a co-manager at our Kroger store 
located at 230 Lafayette St., London, Ohio 
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CONGRATULATIONS 


to the 
Urban League 
on 
EQUAL 
OPPORTUNITY 
DAY 


JOHN R. KASICH 
U.S. Representative 
12th District of Ohio 


For over 62 years, the Columbus Urban League has 
provided leadership and constructive programs for 
zand to the citizens of Central Ohio. 

The Columbus Urban League must be commended 
for its dedication to equal opportunity for all citizens. 

. | support The CALL & POST Newspaper and others 
throughout Central Ohio in congratulating the 
Columbus Urban League. 


gresentative to Congress’ 


GETTING RESULTS FOR YOU 


As an Equal Opportunity Employer M/F/H/V, 
we gladly take this opportunity to renew our commitment. 


TIMKEN 


THE TIMKEN COMPANY 


COLUMBUS RAILROAD BEARING PLANT 


‘People Working Together 
for. our Common Good’’ 


Sandefur Management Company is proud to have 
made a long-term and continuing commitment to equal 
opportunity in both housing and in employment. 


We care, and are pleased to join the CALL & POST and 
the Columbus Urban League in recognizing Equal _ 
Opportunity. 


David W: Houze, President 


SANDEFUR MANAGEMENT COMPANY 
935 East Broad Street 
Columbus, Ohio 43205 


Phone: 253-0984 


An Equal Opportunity Employer 


the right time, 
the right place... 
for you 


And the right person for us is one 

who is seeking new career oppor- 

tunities in a challenging and dynamic 

environment. We're Ross Laboratories, 

division of Abbott Laboratories and a lead- 

ing producer of infant and medical nutrition- 

als and pharmaceutical products. Our continued 

growth and success has opened the door for many 

qualified individuals in exciting, rewarding careers. At 

Ross Labs, we seek out the right persons. And Equal 
Opportunity is the only way to do it. 


Personnel Department 
ROSS LABORATORIES 


Dwision of Abbott Laboratones, USA 
625 CLEVELAND AVENUE 
ROSSHE COLUMBUS, OHIO 43216 


An Equal Opportunity Employer M/F 


Columbus State Community College, formerly Columbus Technical Institute, is 
central Ohio's only comprehensive two-year state college offering technical 
programs to prepare you for immediate employment and transfer programs that 


* fulfill the first two-years of a bachelor’s degree. 


COLUMBUS STATE COMMUNITY COLLEGE is committed to taking all steps 
necessary to assure minority groups and women equal opportunities in . . .\ 


--- Admissions 

. . - Educational Programs 
... Extracurricular Activities 
-.. Employment 

-«» Training 

. » -Remuneration 


We're promoting equal opportunity for all employees and applicants for 
employment through a positive and continuing . . . Affirmative Action Program. 


Financial aid is available to all qualified students through a variety of grants, 
loans,. scholarships and work study programs. 


(614) 227-2400 


Oberlin College's freshman’s 
ass is 20 percent.minority, with 
ore minority students, 128, than 
ny of its peers, and more than in 


ny other known year in the insti- 


ution’s history. 
According to the college, the 


eure is accounted for mainly by 
gnificant Black enrollment, 69 


students, which I! percent of the 
freshman class. Last year’s fresh- 
man class had 47 Black students, 
or 7 percent of the total. 

Qf the 15 percent of the fresh- 
man class that is Black or Latino, 
30 percent have expressed interest 
in majoring in science. 

Oberlin College Dean of 


Enrollment Planning Douglass 
Gardner said, “We are gratified 
with the response of minority stu- 
dents to Oberlin’s invitation to 
continue their education with us, 
We believe that with our admis- 
sions recruiting efforts, minority 
students understood Oberlin’s 
outstanding educational attrib- 
utes and our excellent student 
support services.” 


Oberlin College was the first 
college to have a formal policy for 
educating Blacks. Its efforts were 
so successful that by the turn of 
the century, one-third of the 
nation’s Black graduates of pre- 
dominantly white colleges had 
graduated from Oberlin College. 

Among its prominent Black 
alumni are women president of 
two Black institutions of higher 
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Oberlin ranked first in ’87 in in freshman Black enrollment 


learning: Niara Sudarkasa, Lin- 
coln University, and Johnetta 
Cole, Spelman College; Journalist 
and Diplomat Carl Rowan; John 
Mercer Langston, Ohio's first 
Black practicing attorney, and in 
1890, elected by Virginia to the 
U.S. House of Representatives; 
Theologian Gardner Taylor; 
Natalie Hinderas Monagas, the 


late concert pianist; television 
actor (“Hawk” on “Spencer For 
Hire”) Avery Brooks, composer 
and musician William Grant Still, 
and the first Black major-league 
baseball player Moses Fleetwood 
Walker. 

Oberlin College ranks first 
among colleges for Black enroll- 
ment in the September, freshman 
class, according to the Office of 
the Dean of Enrollment Planning. 


At Borden, 


CARL ROWAN 
oberlin alumnus 


NATALIE HINDERAS 
oberlin alumnus 


St. Vincent’s coordinator 
receives Malcolm X award 


Gloria J. Long, MSSW LISW., 
s the 1987 recipient of the Mal- 
colm X Award. Long was recog- 
nized by the Urban Minority 
Alcholism Outreach Program of 
Franklin County, Inc. The award 
was presented during ceremonies 
for Summer Youth Program 
participants. 

The Malcom X Award is pres- 
ented for outstanding service to 
the black community. Ms. Long 
has long been involved in out- 
reach programming and counsel- 
ing through a variety of local 
agencies. Long’s career in human 
and social service has been 
focused on work with youth. 

Gloria Long currently is on the 
staff of St. Vincent Children’s 
Center, the former orphanage that 
now provides treatment and edu- 
cational programs for severely 
emotionally disturbed children. 
Long, in her role as Treatment 
Team Coordinator, plays a key 
part in The Center's services, 
which are focused on problem 
solving on a variety of fronts. 
Long works with two groups of 
children, provides individual 
treatment for fourteen children 


GLORIA J. LONG 
..dons malcolm x award 


and family therapy. Long has 
been at St. Vincent's since 
November, 1986. 

Long has been involved in the 
human service profession for 
more than ten years. She was one 
of the first licensed independent 
social workers in Ohio. 

Among Ms. Long’s community 
activities are work with a -child- 
ren’s community theatre group 
and Sunday School at A.M.E. 
Zion Church. She is a member of 
the Black Social Worker's 
Association. 


The Qualities 
That Really Matter 


® 
BORDEN, INC. 


180 E. Broad Street 
Columbus, Ohio 43215 


An Equal Opportunity Employer M/F/H/V 


WE ARE PROUD 
TO SHARE 
THE COMMITMENT 


The commitment to provide equal ‘opportunity 
employment for all individuals is really a com- 
mitment to one of the most precious freedoms: 
the freedom to pursue higher ambitions. 


At GOAL SYSTEMS INTERNATIONAL we've 
always encouraged the pursuit of higher ambi- 
tions. It is this approach that continues to 
strengthen our position as a world leader in in- 
novative software development/marketing: In 
fact, Inc. Magazine has recognized us forthe . 
second consecutive year as one of the fastest 
growing firms in the software industry. 


As a major contributor to the development of 
high technology and to the achievement of 
higher ambitions, we are proud to stand with 
The Call & Post and the Columbus Urban 
League in a’salute to equal opportunity employ- 
ment. 


Tim Durfey, Director of Human Resources 
GOAL SYSTEMS INTERNATIONAL INC. 
5455 N. High Street 

Columbus, Ohio 43214 


An Equa! Opportunity Employer M/FIH 


| —_{)) sistema 


Software Solutions 
The Company To Watch 


r 


Benjamin 


F. Holland is a member 
of the Doctors Hospital 
team of professionals. 


At Doctors Hospital, we have a pharmacy department 
that is staffed with highly skilled professionals. The new 
Director of the Pharmacy Department, Ben Holland, is 

aman with the education and work experience to manage 
these employees with. creativity and competence. 


Ben Holland eared his Bachelor of Science Degree in 
Pharmacy in 1953 from Howard University in 
Washington, D.C. He continued his studies at 

Washington University, School of Medicine, St. Louis, 
Missouri, graduating with a Master of Health 
Administration Degree. Immediately following: his 
postgraduate studies, Ben served as administrative 
resident at Barnes Hospital, St. Louis, Missouri, 
rounding out his education and training. 


Ben’s work history is as varied and impressive as his 
education. Throughout his career he has acquired over 
30 years of valuable work experience, in both hospital 
pharmacy management and general hospital 
administration. For the past eight years, Ben served 
with great success as the senior vice president of a, 
Columbus area hospital. 


In every sense of the word, Ben Holland is a professional. 
Doctors Hospital is proud to welcome him as a new 


Doctors Hospital welcomes 


professionals like Benjamin Holland in 


areas of our healthcare service. 


member of our professional management team. 


Doctors Hospital 
North 1087 Dennison Avenue 
West 5100 West Broad Street 


t 
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BE AN EVERYDAY HERO 
» VOLUNTEER 


% 


Rev.Raymond Greenwood~ Darrel Deberry 


You Have Made A Difference. 


John W. Galbreath & Co. salutes 
the outstanding contributions made 
by the Columbus Urban League since 

its founding in 1918, The CUI 

has emphasized excellence in its 
commitment to equal opportunity 
job training and an improved quality 


of life for all of our citizens 


180. E. Broad St. * Columbus, Ohio 43215 : 
614/460-4444 FRANKLIN COUNTY CHILDREN SERVICES 
275-2515 


oJohn Galbreath & Co. Ze * PS: 
——— = Harold Yarborough & Charles Nolan 


Joins the 


Franklin County cain | pa 


and Keep Trying toReach Them... 


The philosophy that has provided the focus for Rae Arnold, Director of 

Nursing at Riverside Methodist Hospitals’ Wesley Health Center, was in- 

spired by an administrator who, early in Mrs. Arnold's career, advised 
in Support of her to “Keep looking above the horizon.” She does, indeed 


Urban League & Call-Post . 


In her 20 years with our growing facility, Mrs. Arnold has welcomed such 
leadership opportunities as first Head Nurse in the hospitals’ Intensive 
- Care Unit, Head Nurse in Neurology, Staff Development Education 
E Q UAL O PPORTU NITY Coordinator, evening Nurse Supervisor, 
, Critical Care Coordinator and Patient 
‘ Care Coordinator 


. Now, as a model of professionalism at 
“ . >” Wesley Health Center, Mrs. Arnold 
We Can Make A Difference directs Nursing Services for psychiatric 
and chemical dependency programs. 
Expressing the forward vision that has 
P Lee illuminated her career, she says, “Peo- 
Franklin County Commissioners ple become too obsessed with the 
here-and-now. You have to look beyond 
that. . .keep the stars in sight and keep 
trying to reach them.” In getting pa- 
tients’ families involved in the healing 
process. it appears that “keeping the 
stafs in sight’ is what she is helping 
others to do as well 


At Riverside Methodist Hospitals, a 

1,092-bed health care complex, we combine technological progress with 
a spirit of people helping people. Individuals like Rae Arnold are an em- 
bodiment or our pride and commitment. 


We are pleased to join the Columbus Call and Post and the Columbus 
Urban League in an enthusiastic salute to equal opportunity. 


JACK FOULK DOROTHY S. TEATER ROGER W. TRACY | 


FRANKLIN COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER - ST 
FOR INFORMATION CONTACT: MARY LOU HEISCHMAN, PER- 


SONNEL SPECIALIST - COUNTY COMMISSIONERS OFFICE. 
. 3535 Olentangy River Rd. Columbus, Ohio 43214 


“An Equal Opportunity Employer MIFIMIV 


MAYOR Dana G. Rinehart (right) presents COTA motor 
coach operator Charles “Ed” Roberts (second from right) with 
a replica of the sinage posted at five corporate limit locations 
marking the entrance to Columbus. Roberts, a COTA drivetor 
the past six years, recently won the [nternational Bus Roadeo 


The city of Columbus is moving 
toward the end of the 1980s as one 
of the most dynamic and growing 
cities in the northern United 
States, mayor Dana Rinehart said 
in areport to Columbus commun- 
ity leaders. However, the city must 
continue .with its policy of eco- 

mic expansion and meeting of 
bhsic service needs in order to 
ensure the city’s strenght in the 
years ahead. 

Rinehart noted that 83,000 new 
_ jobs have been created in Franklin 
* County since 1984, dropping the 
country’s unemployment rate to 
4.6 percent in July of this year. In 
addition, national magazine U.S. 
News and World Report recently 
rated Columbus as having the 
fifth best business climate in 
America. 

There are other indicators of 

« Columbus'strong growth. 

Columbus was the only city in the 
northeast guadrant to grow every 
year since 1970, according to ft 
Census Bureau. 


t ih 


WORKPLACE 


OF 


U.S. Conference of Mayor's rat- 
ing of American cities for “livabil- 
ity.” And, a recent Louis Harris 
Poll ranked Columbus ninth in 
the nation among places to locate 
a new business. Last year, more 
than 3,000 new companies opened 
for business in the area. 

In order to maintain the strong 
growth posture of the city, the 
Rinehart administrationis prepar- 
ing to expand the funding for 
basic services in the city’s budget, 
including more funds for safety, 
forces. Police and fire forces have 
remained stable in employment 
over the past few years, despite 5 
percent increase in population 
since 1980. 

In addition, Rinehart has urged 
an increase in the number of 
minorities and females in key 
governmental positions within his 
administration. 

“Today, 35.4 percent of profes- 
sional positions are held by 
-women-and:#4.5 percent are held 
by minoritiés,” Rinehart’s report 
said. “We are moving in the right 


competition held in San Fancisco at the American Public 
Transportation Association's annual meeting. Pictured with 
Roberts and the Mayor (from left) are COTA’s Director of 
Transportation, Ron Dodsworth, and Assistant General Man- 
ager Glenna Watson 


Rinehart tells leaders: 
Columbus is moving up 
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JOIN THE URBAN LEAGUE 


The Wallick 
Companies 


~ ? 


CONGRATULATES 


: COLUMBUS 
URBAN LEAGUE 

ba and the 
CALL&POST 


direction, but must continue to 
work hard to assure equal 
employment opportunities for all 
in the future.” 


\\ 


ON THE 25th SALUTE TO EQUAL OPPORTUNITY 


Wallick Properties, Inc. 


Property Management 


Wallick Construction Co. 


General Contracting 


GEMSTAR 


HOMEE. INC. 
Single Family Homes 


Columbus finished third in the 


THERE'S,;SOMETJ7H1 


LAZARUS noe 


HA,P.PEN 


AN EQUAL OPPORTUNITY EMPLOYER M/F/H 


P ogl 


WE'RE PARTICULAR! 


If you are: * goal oriented i 
* willing 10 make Cuslomers your “ priority 
* enjoy working in a “people” environment and 
* interested in a career with many challenges 
Then we may have a career opportunity available to suit 
your interests and lifestyle. 
Please contact the Human Resource Office at any Lazarus 
location or send your resume ir confidence to 
LAZARUS 
Executive Human Resources 
7th and Race Streets 
Cincinnati, Ohio 45202 
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ity of Columbus 
Mayor Dana G. Rinehart 


City Services Guide 


Employment 
Civil Service 


222-8300 
Fire Division Recruiting 


222-6387 


Police Division Recruiting 


222-4642 


EEO Section, Mayor's Office 
222-8292 


Business Assistance 


Minority & Female Business Development 


222-4764 
Working Capital Loan Program 
222-8172 


Housing Assistance 
Housing Rehab Programs | 


222-7255 


Housing Discrimination Complaints” 
("Federal Government) 


1-800-424-8590 
Other Services 


Mayor's Action Center 


821-2825 


City Hall (All Other Departments) 
222-8100 


City of Columbus 
90 West Broad Street 
Columbus, Ohio 43215 


A major force has blossomed in 
the convention and tourism indus- 
try: the minority market. 

And Ohio in general, Columbus 
in particular, have become the 
most aggressive in the nation to 
respond to this phenomenon. 

“The minority convention 
industry is worth a whopping $4 
billion annually,” reports Jim 


MEL DODGE 
..president, gccvb 


‘King, Convention Sales Director 

for the Greater Columbus Con- 
vention & Visitors Bureau. That 
figure was produced in a survey 
conducted by the National Coali- 
tion of Black Meeting Planners. 

“The activity comes from con; 
ventions and meetings of Black 
business, professional, fraternal 
and religious organizations,” 
explained King. “And it escalates 
each year.” 

Ohio has become the first state 
in the nation to allocate specific 
funds for attracting this market. 
The allocation appears in the 
budget of the Department of 
Travel and Tourism. Because 
many conventioneers become 
tourists before during and after 
their meetings, they are an impor- 
tant budget of this campaign. 

Among cities, Columbus has 
developed a highly effective 
approach in working with the 
Black convention and tourism 
market; Conducting the campaign 
is the Greater Columbus Conven- 


tion & Visitors Bureau, princi- 
pally through the efforts of King. 

Although he works with groups 
of all kinds, King is the Bureau 
specialist in the minority and reli- 
gious market. He has become 
highly visible throughout the 
national industry, not only 
through his sales activities, but 
through membership in such 
organizations as the National 
Coalition of Black Meeting 
Planners. 


Locally, he has served on the 
boards of the Urban League and 
National Association for the 
Advancement of Colored People, 
and presently is on the board of 
the Martin Luther King Center 
for the Performing Arts. 

“We've made tremendous 
headway in bringing these groups 
to Columbus,” said King. “Black 
meeting planners are recognizing 
not only the natural appeal of our 
dynamic and growing city, but 
also the many attractions for their 
specific constituencies.” 


Centerpiece of those attrac- 
tions, he said, is the King Center. 
Others are restaurants, night clubs 
and such historical and cultural 
highlights as the Elijah Pierce art 
collection. 

“In addition to having all these 
attractions, Columbus has sup- 
portive Black leaders in govern- 
ment, business civic groups and 
the church,” said King. “They, 
too, recognize the prestige and the 
money these visitors bring to our 
community, and they actively 
assist us in our efforts.” 


Several national Black conven- 
tion planners are guests of the 


Bureau during familiarization 
tours held in the city. These are 
gatherings at which key conven- 
tion industry people receive VIP 
introductions to the city and its 
facilities. Two of the 1987 gather- 
ings were the Celebration of Life 
Religious Familiarization Tour 
and the FAM 500 Tour, built 
around the Columbus 500. 

The Bureau's campaign is 
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‘Minority market is important to Columbus,’ officials say 


bringing major results. Groups 
already committed to coming here 
are: International Free and 
Accepted Modern Masons/Su- 
preme Convention (1990), which 
will bring 20,000 visitors, the larg- 
est such Black gethering ever held 
here; The Moles national conven- 
tion (1990), and the American 
Bridge Association (1988). 

Other meetings being sought 
are: Urban League National Con- 
vention (1995); National Baptist 
Sunday School & BTU Congress 
(133); Christian Methodist Epis- 


copal National Conference 
(1990); and the largest high school 
reunion in the country, Gary High 
School Reunion (1992). 
“Convention business is big 
business for our city,” summar- 
ized Melvin B. Dodge, president 
of the GCCVB. “It gives us a 
chance to show off one of the 
nation’s leading cities, and it 
brings millions of dollars into our 
economy, which trickle down to 
every segment of our community. 


“The minority market is impor- 
tant to us, and we will continue in 
our effort to convince its leaders 
that Columbus should be their 
number one destination.” 


JIM KING 
=8ales director, gcevb 
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4 major appointments made at OSU to enhance affirmative action 7 


In the past year, four major 
administrative appointments have 
been made at Ohio State Univer- 
sity to enhance affirmative action 
and minority student and faculty 
recruitment and retention. 

James J. Bishop was named 
special assistant to the provost. 
His duties are to work with 
schools, government officials and 
communities groups across Ohio 
to increase public awareness of the 
value of a college education. 

He is ,responsible for imple- 
‘menting the Young Scholars Pro- 
gram, which will target selected 
Black sixth graders from Ohio 
urban area who would not ordi- 
narily have the opportunity, aspi- 
rations, or support to’ attend 
college. 

The program will provide the 
students with mentors and 
summer programs through their 
junior and senior high school 
years and guarantee them admis- 
sion to Ohio State with approp- 
riate financial aid if they success- 
fully complete a college 
preparatory high school 
curriculum, 

Bishop came to Ohio State 
from the University of Pennsylva- 
nia, where he was vice president 
for university life. 

A graduate of LeMoyne Col- 
lege (now LeMoyne-Owen Col- 
lege, Memphis), he earned a doc- 
torate in inorganic chemistry from 
the Massachusetts Institute of 
Technology. 

Frank W. Hale Jr., vice provost 
for minority affiars since 1978 and 
a member of the faculty since 
1971, was given additional 


responsibilities as a special assist- 
ant to the president. 
Hale acts as a liaison for Presi- 


dent Edward H. Jennings to var- 
ious constituency groups both on 


JAMES J. BISHOP 
..$pecial assistant to provost 


and off campus and fills policy 
and planning roles for selected 
campus programs. He also takes 
on special assignments, including 


Travel and Tourism contracts available 


COLUMBUS--State Devel- 
opment Director David J. Baker 
today announced this week a 
$300,000 Competitive Grants 
Program now available through 
the Division of Travel and 
Tourism, 

Grant awards will provide sup- 
port to local, nonprofit visitor 
organizations and tourism-related 
activities for advertising and pro- 
motion. In the program's fourth 
year, the Division will award the 
requested amount in applications 
selected for grant funding. There 
will be two - $50,000 awards; two- 
$35,000 awards, two - $20,000 
awards; five - $10,000 awards and 
eight - $5,000 awards. 


DR. FRANK W. HALE JR. 
.. special assistant to president 


working with the Office of Aca- 

demic Affairs in its statewide 

minority recruitment program. 
Hale earned his Ph.D. at Ohio 


“Our grants program has 
helped to expand more than 95 
local tourism programs in 76 cities 
over the last three years,” Baker 
said. “This new categorical grant 
structure will help to ensure full 
development of the granted 
programs.” 


Applications must be returned 
no later than March 5, 1988 for 
review and recommendation by 
the Grants Committee of the Goy- 
ernor'’s Advisory Council for 
Travel and Tourism. Awards will 
be announced in May 1988. 

As in past years, criteria for 
grant awards include projected 
increase in tourism revenue and 
number of full and/or part-time 


THE OHIO BUREAU OF EMPLOYMENT SERVICES 
—AN EQUAL OPPORTUNITY EMPLOYER— 


is proud to join The Call & Post and Urban League 
in the 25th Salute To Equal Opportunity 


OBES employees are committed to providing suitable equal opportunity 
employment for all job applicants, regardless of race, color, sex, age, disability 


or national origin. While visiting OBES offices, ask about the Job Training 
Partnership Act (JTP-Ohio) and how it assists dislocated, economically 
disadvantaged and long-term unemployed workers. 


For information on employment and training, call the OBES office nearest you. 


Richard F. Celeste 
Governor 


Dr. Roberta Steinbacher 


Administrator 


DR. MANNING MARABLE 
..chairman, black studies dept. 


State and his bachelor’s and mas- 
ter’s degrees at the University of 
Nebraska. He was president of 
Oakwood College in Huntsville, 


jobs created; percent of local 
matching funds in cash; historical, 
ethnic, cultural and tourism value 
and quality; and projected eco- 
nomic impact to local com- 
munities. 

“The state’s tourism grants give 
organizations additional market- 
ing opportunities by developing 
new programs and supplementing 
existing ones,” State Travel Direc- 


COLUMBUS URBAN LEAGUE 
EQUAL OPPORTUNITY DAY 


ee eee 


FRANKLIN SIMPSON JR. 
...associate exec. officer 
for affirmative action 


Ala., before coming to Ohio State. 

Manning Marable was ap- 
pointed chairperson of the 
Department of Black Studies. A 


tor Marilyn J. Tomasi said. 
“Promotional items like bro- 
chures, videotape presentations, 
and advertising are a few such 
options.” 


For grant applications, contact 
Rosalind Fultz, Ohio Division of 
Travel and Tourism, P.O. Box 
1001, Columbus, Ohio 43266- 
0101, 1-800-282-1085 ext, 8844. 


professor of political science at 
-Purdue University before coming 
to Ohio State in July, Marable 
writes a newspaper column, 
“Along the Color Line,” which 
deals with public policy and race 
relations issues and appears in 150 
papers. 

A native of Dayton, Marable 
obtained his bachelor’s degree 
from Earlham College, his mas- 
ter’s degree at the University of 
Wisconsin, and his doctorate in 
American history at the Univer- 
sity of Maryland. 

Before joining the Purdue 
faculty in 1986, Marable was a 
professor of political sociology 
and director of the African and 
Hispanic Studies Program at Col- 
gate University for three years. He 
also has taught at Fisk and Cor- 
nell universities, the University of 
San Francisco, Tuskegee Insti- 
tute, Smith College, Community 
College of Baltimore and Towson 
State College. 

Franklin J. Simpson Jr. is asso- 
ciate executive officer for affirma- 
tive action in the Office of Human 
Relations, He cam#to Ohio State 
from Virginia Union University, 
where he was vice president for 
student affairs. 

His job is to provide education 
and consultation to university 
departments as they recruit and 
retain faculty, staff, and students 
in target groups such as racial 
minorities, women, the disabled, 
Vietnam veterans, and those dis- 
criminated against because of age, 
religion or sexual orientation. 

His office helps academic 
departments identify minority 
applicants for positions and pro- 
vides resource materials and a ref- 
erral system to assist in finding 
qualified applicants. 

Simpson earned bachelor’s, 
master’s, and doctoral degrees in 
higher education administration 
from Southern Illinois University. 


Patricia Barry 
Director 


THE OHIO DEPARTMENT OF HUMAN SERVICES 
SUPPORTS EQUAL OPPORTUNITY DAY 
ALL YEAR ROUND 
in its commitment to human services and 
in its commitment to equal employment opportunity 


Richard F. Celeste 


Governor 


OHIO DEPARTMENT OF HUMAN SERVICES 


Art Evans 
Assistant Director 


ROBERT 0D BROWN 
executive director 


OCRC affirms its commitment to equal protection for 


Working to make Ohio the 
heart of it all for everyone has 
been the goal of the Ohio Civil 
Rights Commission since its 
inception in 1959. Dedicated and 
conscientious legislators as well as 
committed and hardworking citi- 
vens saw the need for state 
enforcement against unlawful dis- 
crimination and diligently worked 
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IF ITS IMPORTANT ENOUGH 
TO USE A MINORITY AGENCY 
THEN IT’S IMPORTANT ENOUGH 
TO USE THE BEST 
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WILLIAM BETCHER 
chet of compliance 


to see that such an agency was 
founded 

Today, 24 years later, we are 
proud to have earned the respect 
of Ohioans as well as citizens 
throughout the country for our 
unrelenting effort to make sure 
that every citizen in this great state 
receives equal treatment in 
employment, housing, public 


EATON & WRENN 


MARKETING COMMUNICATIONS CO. 


CAROL HALL 
director of education & 
community relations 


accommodations and credit with- 
out regard to their race, color, sex, 
religion, national origin, ancestry 
or handicap or age. 

Although our agency has made 
great strides in banning unlawful 
discriminatory practices, the fight 
is far from being over. As we cele- 
brate Equal Employment Oppor- 
tunity Day, we are reminded of a 


tad 


Market Planning/Market Research | 
Product Sampling/Sales Promotion/Sales Meetings 


Public Relations/Advertising 


40 WEST FOURTH STREET 
DAYTON, OHIO 45402 
$19/223-1162 
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EDUCATIONAL OPPORTUNITY AT 


OHIO'S OPPORTUNITY UNIVERSITY 


ARTS & SCIENCES 


complete the form below and mail to 


Office of Admissions 
Hunter Holl 

Central State University 
Wilberforce, Ohio 45384 


CLIP & MAIL 


wat 
sreett ADDEESS 
on 


YEAR OF HIGH SCHOO! GRAOUATION 


BUSINESS 


CENTRAL STATE UNIVERSITY 


For information about your opportunity at the 


EDUCATION 


WILBERFORCE, OHIO 


new Central State University, 


TELEPHONE 
1-513/376-6478 
1-800/624-6830 (!n Ohio) 
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The Ohio Education 


Association, the professional 
organization of 90,000 Ohio 
educators, salutes Equal 
Opportunity Day and joins the’ 
Columbus Urban League in its 
commitment to ensure fair and 
equal treatment of all citizens. 


The Ohio Education 
Association 


BASUHO HOWELL 
communications officer 


new twist that has developed 
throughout the 80's with the sur- 
facing of groups such as the so- 
called moral majority and others 

We are faced with aclimate that 
has developed new ways (some 
quite sophisticated) of attempting 
to reduce the civil rights gains that 
we as a nation have so diligently 
fought to gain and protect. 

In response to the increasing 
attacks on such human rights 
gainst as Affirmative Action and 
Equal. Employment, the Ohio 
Civil Rights Commission has 
remained in the forefront in the 
development of new methods and 
techniques to eliminate all types of 
unlawful discrimination. 

The state of Ohio is fortunate to 
have a legislative body that is con- 
cerned, supportive and dedicated. 
Our Governor emphatically sup- 
ports our determination not to 
allow civil rights! gains to be 
turned back or reduced in any way 
ind supports and encourages our 


26, 


OCRC COMMISSIONERS led by Rev. Phale D. Hale, 
chairman, (third from left), and John Burlew, left), Catherine 


OCRC takes stand against AIDS bias 


The OEA is an Equal Opportunity/ 
Affirmative Action Employer. M/F 
TOGETHER WE CAN! 


J.J. MOON 
eeoc coordinator 


AGGIE RANDOLPH 

affirmative action supervisor 
agency's efforts to continue to 
move forward in the civil rights 
and human rights arena. 

Equal Employment Opportun- 
ity Day is a day for much celebra- 
tion and much reflection. We 
must only look around us-in any 
environment that we may be in-to 
realize that the: journey toward 


id 


AIDS (Acquired Immuned 
Deficiency Syndrome) is a devas- 
tating disease. Unfortunately 
ignorance of the nature of the dis- 
ease causes added problems to 
those afflicted by it. Asin all areas 
of unlawful discrimination, the 
Ohio Civil Rights Commission is 
committed to assuring that the 
rights of AIDS victims are pro- 
tected. Unlike some states 
throughout the country - we have 
taken a firm stand against discrim- 
ination against persons having 
AIDS and AIDS related medical 
problems. This past March, the 
Ohio Civil Rights Commission 
issued a policy statement banning 
discrimination against persons 
having AIDS. Under Ohio laws, 
AIDS is a handicap and will be 
treated as such. 

Discrimination based on the 
physically handicapping condi- 
tions of Acquired Immune Defi- 
ciency Syndrome (AIDS) is proh- 
ibited and unlawful in the areas of 
employment, educational institu- 
tions housing and Public Accom- 
odations. The rights of AIDS vic- 
tims will be protected under 
Stated Law 4112. Those employ- 
ers and others who are accused of 
violating the civil rights of persons 
afflicted by AIDS will be investi- 
gated by the Ohio Civil Rights 
Commission. 

Persons alleging discrimination 
as a result of AIDS or acondition 
relating to AIDS may file a legal 
complaint of unlawful discrimina- 
tion based on a physical handicap. 


The National Home Caré Week 
will be observed Nov. 29 throu; 
Dec. 5, a period earmarked for t 
recognition of home care profes- 
sionals throughout the country, 
according to the American Nurs- 
ing Care, Inc. in Cincinnati, Ohio. 


DONNA NORRIS 
_Jiaison to director 


all 


FRANCIS SMITH 

...chief of administration 
equality for all is far from over. It 
is a lifetime struggle in which we 
are obligated to actively partici- 
pate in. It has been said that 
“None of us are free until all of us 
are free.” With this in mind, the 
Ohio Civil Rights Commission is 
committed to the continued pro- 
tection of everyone’s civil rights. 


Ellis, Jose Villaunueva and Alyce Lucas. 


The Ohio Civil Rights Commis- 
sion is also mandated to carry out 
a comprehensive educational pro- 
gram designed to eliminate all 
facets of prejudice and discrimina- 
tion under Ohio laws. The Com- 
mission will endeaver to embark 
upon a joint effort with the Ohio 


Department of Health in dealing * 


with the widespread ignorance 
about the disease and the screen- 
ing techniques of AIDS. We will 
attempt to do this by: the dissemi- 
nation of factual information - a 
straight forward educational 
effort - that hopefully will help to 
provide techniques for dealing 
with AIDS related:incidents, and 
to encourage both the public and 
private sectors to form policies 
and to initiate support programs. 
Without doubt, fear of contacting 
the disease can cause considerable 
disruption - even panic - in the 
workplace. 

Some private and public sectors 
appear to be taking incidents of 
AIDS very much in stride. They 
are responding to AIDS as they 
would any other form of disabil- 
ity, and are simulataneously pro- 
viding their employees with com- 
prehensive information about the 
disease. 

AIDS is a handicap and the 
Ohio Civil Rights Commission is 
dedicated to protecting everyone's 
civil rights. If a person believes 
that he/she has been a victim of 
unlawful discrimination, he/she 
can call the Ohio Civil Rights 
Commission at (614) 466-2785. 


Home Care Week set 


Included in a feature story, foc- 
using on three of the basic services 
provided by companies such as 
American Nursing Care. For 
further information, call (614) 
262-0855. 
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To deny housing to anyone 
because of race, color, religion, 
sex, national origin, handicap or 
ancestry - anywhere in Ohio - is 
against the law. Ohio has always 
maintained a leadership position 
throughout the country in protect- 
ing its citizens against discrimina- 
tion in employment, public 
accommodations, the ability to 
obtain credit and housing as well. 
Ohio's Fair Housing Law was 
enacted in 1965 and broadened in 
1969. On July 2, 1987, our state 
legislators signed into law an 
amendment that greatly increased 
the Ohio Civil Rights Commis- 
sion’s enforcement power in the 
area of housing. With the passage 
of this bill (H.B. 5), the Civil 
Rights Commission can now bet- 
ter protect citizens who have been 
unjustly denied their legal right to 
- purchase property in the neigh- 
- borhood of their choice. The law 

gives all persons the freedom to 
- live where they can afford and 
desire to buy a home’or rent an 
apartment. This also includes leas- 
ing property. , 

All housing, buildings, vacant 
lots and property is covered by 
Ohio’s Fair Housing Law. How- 
ever, religious, fraternal or private 
organizations which provide 
housing may give preference to 
their members. 

Housing discrimination is more 
than an unfair practice - it’s 
* against the law. It is unlawful on 

the basis of race, color, religion, 


New program 
approved to 
aid minority 
non-profits 


The Ohio Minority Develop- 
ment Financing Commission 
(MDFC) has approved a new 
grant program, which would help 
minority non-profit organizations 
develop incubators to secure 
opportunities for support system 
and maintain cash flow. 

The program is expected to 
begin early in 1988. 

Announcing the new program 
Nov.“18, State Development 
Director David J. Baker said the 
incubator program will provide 
“tremendous benefits to budding 
minority business enterprises.” 

Funds totaling $500,000 have 
been set aside from the develop- 
ment’s department's Minority 
Loan Program for the new incu- 
bator program. Non-profit minor- 
ity organizations interested in the 
development of business organi- 
zations may be eligible for up to 
$150,000 for fixed asset financing. 


Baker commended State Sena- 
tor C.J. McLin, MDFC Chair- 
man Nathaniel Doss and Board 
Member Doris Wilson for their 
assistance in moving the project 
forward. 

“The innovative use of these 

‘ existing funds is representative of 
the flexibility Gov. Richard F. 
Celeste has encouraged as we seek 
new ways to promote business 
growth with existing resources,” 
Baker said. 

Incubators are a small business 
development concept in which 
new and small businesses share a 
renovated building that can offer 
low rent operating costs. 

According to Deputy Director 
Sheryl Dickey, the new program 
helps the cash flow and would give 
home-based business people an 
opportunity to grow and to secure 
support system. 

“This is the first time the state 
has tried to encourage the devel- 
opment of incubators through 
minorities for small businesses, 
including minority and women,” 
Dickey said. “We have been 
approaced by people making 
requests to take a look at assisting 
people in this manner.” 

State Development Depart- 
ment officials said incubators may 
house several diversified busi- 
nesses and allow entrepreneurs to 
share secretarial, data processing, 
legal, accounting and other 
services. 


AAAS 


SHERYL DICKEY 
...deputy director 


sex, national origin, handicap or 
ancestry for any person to: 

Refuse to sell, rent, lease, 
finance or insure housing or 
property. 

Represent to any person that 
housing is not available for 
inspection, sale, rental or mainte- 
nance of property. 

Refuse to lend money for the 
purchase, construction, rehabili- 
tation, repair or maintenance of 
property. 

Discriminate against any per- 
son in the terms and conditions of 
fire, extended coverage or 
homeowners insurance because of 
these factors or because of the 
racial composition of the 
neighborhood. 

Refuse to consider without 
prejudice the combined income of 
both husband and wife. 

Advertise housing indicating a 
preference or limitations. 

Indicate that property values 
will lower, the ethnic, racial, reli- 
gious or sexual composition of the 
areas will change, an increase in 
criminal or anti-social behavior 
will occur, or the quality of 
schools will change. 

Any person who feels that they 


have been unlawfully denied hous- 
ing can file a legal charge of dis- 
crimination with the Ohio Civil 
Rights Commission. There is 
absolutely no fee for this or any 
other OCRC service and it is not 
necessary te have any attorney. 
An organization can also file a 
charge on behalf of an individual 
or individuals. A charge must be 
filed within. months of the 
time the alleged discrimination 
occurred. Once a charge has been 
received by the Commission, a full 
scale investigation is. conducted. 
The Civil Rights Commission has 
the authority to send “testers” to 
the site of the alleged discrimina- 
tion. If necessary, the Ohio Civil 
Rights Commission will enforce a 
restraining order issued by the 
Common Pleas Court to “hold” 
the property in dispute. Housing 
discrimination charges brought 
before the Commission are 
resolved within months. An 
Ohio Civil Rights Commission 
investigation may be condueted in 
conjuction with local Fair Hous- 
ing organizations. A charging 
party (one who files a complaint) 
may be entitled to substantial 
monetary compensation if the 


OCRC Compliance Supervisor Janice Howell, left, and Training Officer 
Paulette Robinson join commission officials in the salute to Equal Opportunity 


Day. 


HEARING UNIT Chief, Franklin Murtens (far left) undergoes The Columbus 
Chapter of the American Red Cross sponsored CPR training. 


CONGRATULATIONS 


Urban League 
On Equal 
Opportunity Day 


Commission's investigation finds 
that they have been discriminated 
against. 

If you have been told by a land- 
lord, rental agent, realtor, finan- 
cialinstitution or insurance 
company: 

“I really think you would be 
happier in another part of town.” 
“Oh, yes I talked to you on the 


chottensteins 


NORTH 


3251 WESTERVILLE RD. 


SOUTH 
1887 PARSONS AVE. 


EAST 
MAIN & McNAUGHTON 
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Denial of housing is against the law 


phone - but that apartment or 
home has been rented or sold.” 

_“... That property is not in our 
area to finance. 

*...Our insurance company 
doesn’t offer coverage for that side 
of town.” 

We encourage you. to contact 
your local office of the Ohio Civil 
Rights Commission. A trained 


from you. 


for ours. 


NAME 


specialist will be available to talk 
to you and you can make an 
appointment to file a charge or to 
review your concerns with a Civil 
Rights Investigator. 

The Ohio Civil Rights Commis- 
sion is committed to Closing the 
Door on housing Discrimination. 
For more information, call or visit 
our office today, 466-2785. 


Are you a minority business person selling goods or 
services? If so, the buyers at Ohio Bell would like to hear 


Back in 1976, we began a program that we 
believed in then, and still believe in today. It’s called the 
Minority Business Enterprise Program. And its pur- 
pose is to provide an equal opportunity for all 
vendors, regardless of race, sex or religion. 
If you'd like to find out more about it, write for 
our free brochure. It'll tell you the types of goods 
our company buys on a regular basis, as well as 
who to contact at Ohio Bell. 
We encourage you to 
participate in this very 
worthwhile program. It 
could be as good for your 
company as it has been 


©) 


AN AMERITEGH COMPANY 
Helping you communicate. 


ADDRESS 


COMPANY NAME. 
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STATE _ Alig 


Mail coupon to Ohio Bell 


Room “#41 
45 Erieview Plaza 
Cleveland, Ohio 44114 


1987 The Ohio Bell Telephone Company. 
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CSU junior wins 4-year Coca-cola scholarship 


| WILBERFORCE, Ohio -- 
entral State University junior, 
| -aJuanda Holton, was the winner 
bf a four-year scholarship of 
$25,000 in the Coca-Cola USA's 
Black History Month “Share the 


Dream” scholarship sweepstakes 
this year 

One of two grand-prize 
winners, Miss Holton, 20, of 
Cleveland. Ohio, left CSU in the 
Fall of 1986 because of financial 


and health problems. She con- 
tinued her studies at Cleveland 
State University as a commuter, 
but missed the family atmosphere 
and dorm life she had Jeft behind 
at the historically predominantly 


(NO DEPARTEENT OF 
MATUGAL RESOUNC E® 


ODNR 
OHIO DEPARTMENT OF 
NATURAL RESOURCES 


DIRECTOR'S OFFICE FROM LEFT TO RIGHT FIRST ROW: BEVERLY CHEEKS- 
JOHNSON, EEO NATURAL RESOURCES COORDINATOR, PHYLLIS HART, EEO/- 
CONTRACT COMPLIANCE COORDINATOR, MARY MYERS, GOODS & SERVICES 
COORDINATOR. SECOND ROW - RITA CECIL, SECRETARY, ROBERT JACKSON, 
CONSTRUCTION COORDINATOR. 

THE OHIO DEPARTMENT OF NATURAL RESOURCES IS COMMITTED TO EQUAL 
EMPLOYMENT AND CAREER OPPORTUNITIES FOR ALL. IT IS ACTIVELY 
INVOLVED IN PILOT PROGRAMS IN CONJUNCTION WITH HOCKING TECHNICAL 
COLLEGE. THESE PROGRAMS PROVIDE JOB TRAINING AND ASSISTANCE FOR 
PERSONS INTERESTED IN CAREERS IN THE NATURAL RESOURCES FIELD. 

FOR FURTHER INFORMATION CONCERNING EMPLOYMENT & CAREER 
yep ca pa PROGRAMS, CONTACT THE DIRECTORS OFFICE, EEO SECTION 

999. 


OHIO DEPARTMENT OF NATURAL RESOURCES 
FOUNTAIN SQUARE, BUILDING D 
1930 BELCHER DRIVE 
COLUMBUS, OHIO 43224 
(614) 265-6994 (TDD) 


JOSEPH J. SOMMER 
DIRECTOR 


RICHARD F. CELESTE 


EQUAL OPPORTUNITY EMPLOYER 
GOVERNOR MF 


A Commitment 
to 


qual Opportunity 


National Urban League 


“% kh 


Richard F. Celeste, Governor 
James L. Mayfield, Administrator 


\ 
B 
‘Ohio Bureau of 
Workers Compensation 
An Equal Opportunity Employer 


Black Central State University in 
Wilberforce, Ohio : 
LaJuanda saw the advertise- 
ment for the Black History Month 
sweepstakes in Essence magazine 
Noting that the rules indicated 
that contestants could enter as 
many times as they wished, Miss 


Holton went after her dream with 
perseverance. by entering the 
sweepstakes 120 times on 3 x 5 
index cards at a cost to her of 
approximately $23 

Her determination paid off. On 
May &, this year, she was notified 
that she was a winner, and the 
proud and elated young woman 
attended the scholarship presenta- 
tion ceremony and reception at 
Johnson Publishing Company 
headquarters in Chicago.on June 
5, 1987. 

LaJuanda has returned to the 
campus of Central State Univer- 
sity this Falls eager and ready to 
resume her stadies. “I had 116 
schools to choose from, and I 
came-back-to Central State.” A 
Manufacturing Engineering 
major, with a minor in computer 
science, Miss Holton maintains a 
3.46 average and resides in Page 
Honors Dormitory 


WILLIAM A. BROWER 
elected 


Brower elected 
OHC vice chair 


William A. Brower, associate 
editor of the Toledo Blade, was 
elected in September by the Ohio 
Humanities Council as its vice 
chairman. He will serve until 
October, 1989. 


Brower succeeds Beth Irwin 
Lewis, who handed the gavel to 
him. Dr. Thomas Van Nortwick, 
associate professor and chairman 
of the Department of Classics at 
Oberlin College, was elected as 
chairman. He succeeds Patrick 
Fitzgerald. 


Brower, who has been with the 
Toledo Blade since 1947, has been 
nominated several times for 
Pulitzer Prizes, and in 1973 he 
received a citation from the 
Robert F. Kennedy Foundation 
for a series of articles on “Black 
America -- 20 years Later.” 


He has taught at Bowling Green 
State University, the University of 
foledo, Defiance College, and 
Central State University, lectur- 
ing in Black History and 
Journalism, 


URBAN 


AKRON, OHIO 


Vernon L. Odom 
Executive Director 

Akron Community Service 
Center and Urban League 
250 East Market Street 
Akron, Ohio 44304 

(216) 434-3101 


CANTON, OHIO 


Joseph N. Smith 
Executive Director 

Canton Urban League, Inc. 
Community Center 

1400 Sherrick Road, S.E. 
Canton, Ohio 44707-3533 
(216) 456-3479 


CINCINNATI, OHIO 


Dewey C. Fuller 
Executive Director 


Cincinnati 

2400 Reading Road 
Cincinnati, Ohio 45202 
(513) 721-2237 


CLEVELAND, OHIO 


Calvin W. Humphrey 
President 

Urban League of Cleveland 
12001 Shaker Blvd. 
Cleveland, Ohio 44120 
(216) 421-0999 


et 


Urban League of Greater 


CONGRATULATIONS -- Dr. Arthur E. Thomas, president of Central State 
University, Wilberforce, Ohio, congratulates LaJuanda Holton on the $25,000 
scholarship, which she won in the Coca-Cola USA Black History Month 
“Share The Dream” sweepstakes Holton, ajunior Manufacturing Engineering 


major, is from Cleveland, Ohio 


State of Ohio 
Rehabilitation 
Services 
Commission 


” 


...assisting Ohioans with disabilities 
gain greater independence. 


RSC is the state agency that helps people with disabilities 
through counseling, job evaluation, adjustment training, 
job training and placement. This is accomplished by: 


© The Bureau of Vocational Rehabilitation (BVR) 
assisting people with physical, mental or emotional 


impairments; and 


© The Bureau of Services for the Visually Impaired 
(BSVI) serving Ohioans who are blind or have a 


visual disability. 


In addition, RSC’s Bureau of Disability Determi- 
nation (BDD) determines the disability of Ohioans 
in accordance with provisions of the Social 


Security Act. 


The goal of each RSC rehabilitation is a job! Over a 
quarter of a million Ohioans with disabilities have 
received services leading to employment since the 
creation of the Ohio Rehabilitation Services Commission 


in 1970. 


For more information about RSC, call 
toll-free in Ohio 1-800-282-4536. For 
information about agency services, ask 
for ext. 1200; for job opportunities with 
RSC, ext. 1420. In Columbus, dial 


438-1200 or 438-1420. 


= 


The Ohio Rehabilitation Services Commission does not discriminate 
on the basis of age, color, creed, national origin, race, sex or type of 
disability. RSC is an equal opportunity employer. 


COLUMBUS, OHIO 


Samuel Gresham, Jr. 
President & C.E.0 
Columbus Urban League 
700 Bryden Road - Suite 230 
Columbus, Ohio 43215 
(614) 221-0544 


DAYTON, OHIO 


Willie F. Walker 
President 

Dayton Urban League 
United Way Building 
184 Salem Avenue 
Dayton, Ohio 45406 
(513) 220-6650 


ELYRIA, OHIO 


Delbert Lancaster 

Executive Director 

Lorain County Urban League 
401 Broad Street 

Robinson Bidg. 3rd Floor 
Elyria, Ohio 44035 

(216) 323-3364 


OHIO COUNCIL OF 
LEAGUE EXECUTIVES 


MASSILLON, OHIO 


Rodney N. Brooks 
Executive Director 
Massillon Urban League 
405 Massillon Bidg 
Massillon, Ohio 44646 


SPRINGFIELD, OHIO 


Executive Director 
Springfield Urban League 
15 East Pleasant Street 
Springfield, Ohio 45506 


WARREN, OHIO 


Delores J. Smith 

President 

Warren/Trumbull Urban Lea 
290 West Market St. hrs 
Warren, Ohio 44481 

(216) 394-4316 


YOUNGSTOWN, OHIO 


(MS.) Ifeteo Brown 
Executive Director 
Youngstown Area Urban League 


* 2516 Market Street 


Youngstown, Ohio 44507 
(216) 788-6533 
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EATON & WRENN COMPANY will coordinate publicity 
for the 1988 Governor's Minority Business Conference. Pic- 
tured at the 1986 Awards Banquet for Governor's Minority 
Business Conference; are from left: Gov. Richard F. Celeste, 


ss Conference 


Tyrone Eaton, president of Eaton & Wrenn Marketing Com- 
munications Co., and Shery! Dickey, deputy director, Ohio 
Small & Developing Business Division 


Eaton, Wrenn Company is 
proud of its efficiency 


Having worked for major 4-A 
Advertising Agencies in New 
York, Tyrone Eaton, President of 
Eaton & Wrenn Marketing 
Communications Company, has 
some twenty years of advertising 
and marketing experience. His 
partner and Chief Operating 
Officer, Rhonda Wrenn, amassed 
her marketing and market 
research experience from working 
at major corporations such as 
Procter and Gamble and Cincin- 
nati Bell. 

Their Philosophy for doing bus- 
iness, they say, can be summed up 
in three words. Effective, Efficient 
and Professional. “We give the 
best service at competitive prices,” 
states President, Tyrone Eaton.” 
We take an aggressive stance. We 
do not wait for business to find us, 
we seek every possible opportun- 
ity in the public and private 
sector.” 

While Eaton & Wrenn does 
general marketing, advertisng, 
public relations and market 
research, target maketing and set 
asides are the foundation of our 
business. Eaton & Wrenn is con- 
templating opening a Columbus 
office. Eaton says “There are few 
major corporations in Ohio who 
are truly serious about doing bus- 
iness with minority-owned firms 
offering professional service. We 


are seeking to do business with 
those firms. While we appreciate 
project work, we are interested in 
developing long-term relation- 
ships.” 
Eaton & Wrenn Marketing 


Co.’s client list includes: Ohio 
Department of Development's 
Minority Business Development, 
City of Dayton’s Sheltered 
Market Program; Central State 
University; Wilkie’s News, Inc. 


EFFECTIVE, EFFICIENT DUO -- Tyrone Eaton, president of Eaton & Wrenn 


Marketing Communications Co., and Rhonda Wrenn, vice president. 


THE CALL AND POST, Thursday, November 26, 1987 - Page SC 


Support EEO/AA 


te ME MES 


THE UNITED STATE OF OHIO 
IS MAKING A DIFFERENCE 


Luther C. Yates. Jr.. the 


© The State of Ohio is making a dif- 


ference with the Celeste Adminis- 
tration’s appointment of Luther C. 
Yates, Jr., as the Director of the 
Governor's Office of Black Affairs. 
Yates will work to bring state gov- 
ernment closer to Ohio's black 
community and blacks closer to 
state government. 


Working as the Governor's ambas- 
sador to the black community, 
Yates will assist blacks with hous- 
ing, underemployment and educa- 
tion issues. 


Ohio Department of 
Administrative Services 
William G. Sykes, Director 


Governor's ambassador to 
Ohio's black community is the newly-appointed 
Director of the Governor's Office of Black Affairs. 


Richard F. Celeste. Governor 


e Asa facilitator, Yates will ac- 
quaint black-owned businesses | 
with the programs offered by the 
Ohio Department of Administra- 
tive Services and the Ohio Depart- 
ment of Development for certifica- 
tion and minority business 
development. 


e Asa troubleshooter, Yates will as- 
sist blacks with their affirmative 
action concerns. 


© Tocontact Luther C. Yates, Jr., call 
the Governor's Office of Black Af- 
fairs at 614/ 466-3455. 


- Ohio Department 
of Development 
David J. Baker. Director 


In The Ohio State University Athletic 
Department, Affirmative Action Means 
Positive Results 


U2 


| g; 


‘ 


Assistant Director of Athletics Archie Associate Athletic Director Bill Myles 
Griffin is in charge of fund raising for the oversees the men’s sports program at Ohio 
Buckeyes. State. 


Randy Ayers is an assistant coach for the 


men's a team. 


Billy Hill is co-head athletic trainer for the 
Buckeyes. 


Mamie Rallins (center) is head coach of women's track and cross 


assistant. 


country at Ohio State. Michael Cauthen (left) is Rallins’ No. 1 


—" Football Coach Lenny Willis tutors the Ohio State running 
icks. 
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SGT. PEYTON L. WATTS 
.. assistant commander, zanesville 
post 


SGT. ANTHONY E. ISOM 
assistant commander 


LT. STANLEY E. FORD 
commander, hamilton post 


As Attorney General of the state of Ohio, | am deeply committed 
to improving the quality of the total work environment for all 
employees, as well as enforcing Ohio’s laws that guarantee equal 
opportunity in employment, in housing and in public accommo- 
dations. 


In addition, I have made it a priority to seek out qualified 
attorneys and non-legal personnel, and to give them the opportunity 
to serve in leadership capacities on my staff. 


Equal opportunity for all is the law of the land, and the law of 
our state. But even beyond that, it is a principle that reflects the 
spirit under which our nation was founded more than 200 years 
ago. 


All of us have an obligation to see that equal opportunity 
becomes a lasting reality, and I applaud the Call and Post’s efforts 
to show that we can indeed make a difference. 


Attorney General 
Anthony J. Celebrezze, Jr. 


An Equal Opportunity Employer 


Pd. for by Celebrezze Committee, Wm. H. Chavanne, Treasurer 
170. N. High St., Columbus, Ohio, 43215 
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IDEAS... 


| "They WVaue, Mo Nene 
Hig How 70 ge 
| They Mice AIO Cale 

Hey HAUS No CREED 


Good ideas are the foundation of 
any service business, and people 
- all people - can produce the ideas that 
improve our services and increase 
our productivity. That is why we 
actively support equal opportunity 
..for our employees, and for those who 
come to us with ideas and 
career goals. 


For information about careers, 
please send your resume to: 


‘COMMUNITY 
MUTUAL 


2 


Executive Othce 1351 Wilkam Howard Taft Road. Cincinnati, Oho 45206 
Corporate Otlice 6740 North High Street. Worthington, Ohio 43085 


Bive Cross» 
Blue Shield. 


Three Black officers move 


up in state highway patrol 


If you are interested in law 
enforcement as a career the Ohio 
State Highway Patrol offers a 
wide range of advancement 
opportunities for minority offic- 
ers. Following are a few case his- 
tories of officers who have utilized 
their talents and professional 
experience to achieve success 
within the organization. 

Lieutenant Stanley E. Ford is 
commander of the Hamilton post, 
the seat of Highway Patrol opera- 
tions for Butler and western 
Hamilton County. He manages a 
staff of nearly 40 officers, radio 
dispatchers, driver examiners, 
load limit inspectors, and civilians 
who are responsible for traffic 
enforcement, driver license test- 
ing, and scale sites for weighing 
commercial traffic in the area, 


A member of the division since 
1970, Lieutenant Ford has also 
served at the Granville post as a 
trooper and a sergeant. He was an 
assistant commander at Granville 
from 1981 until earlier this year 
when he assumed command at 
Hamilton. He has also been stati- 
oned at the Highway Patrol 
Academy in Columbus where he 
was an instructor for three years. 

Lieutenant Ford is a Cam- 
bridge native. He has attended 
Columbus Technical Institue, 
Ohio University, Ohio Dominican 
College, and the Northwestern 
University Traffic Institute. He 
has an associate degree in police 
science. He and his wife, Barbara, 
have two children. 

Sergeant Anthony E. Isomis an 
assistant commander of the 


Panel discussion 
set at Xavier U. 


The Black Student Association 
(BSA) of Xavier University will 
sponsor a panel discussion on 
“Assessing Black America: May- 
flower to the 21st Century” Dec. 9 
at 7:30 p.m. in the Terrace room of 
the University Center, on campus. 

Panelists are: Dr. Lee Etta 
Powell, superintendent, Cincin- 
nati Public schools; Xavier Eng- 
lish instructor Tyrone Williams; 
Cincinnati attorney Leslie Gains, 


and Barbara Harris, a 


senior, at) 


Xavier. Discussion will explore 
how Black Americans have fared 
over the years since they arrived as 
slaves, giving special attention to 
issues of education, social and 
economic progress, health and 
nutrition. \ 

Moderators are BSA members 
Matthew Nijjo and Raquel Black. 

Refreshments will follow. The 
program is free and open to the 
public, : gee 
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Springfield post in Clark County. 
Assuch he acts as shift supervisor, 
assists in scheduling personnel, 
and fills in for the post com- 
mander in his absence. 

Sgt. Isom began his Highway 
Patrol career in 1980 as a graduate 
of the 107th Academy Class. His 
first post assignment was Dayton 
where he remained until 1986 
when he was promoted to the rank 
of Sergeant and transferred to 
Springfield. 


A graduate of Wayne High | 


School in Dayton, he has attended 
Wright State University and Sin- 
clair Community College. Ser- 
geant Isom and his wife, Karen, 
have two children. 

Sergeant Peyton L. Watts is 
assigned to the Zanesville post as 
an assistant commander. In his 
position as second in command he 
helps supervise traffic law 
enforcement efforts within the 
Zanesville post jurisdiction. 
Another important responsibility 
fulfilled by Sergeant Watts is the 
training and counseling of troop- 
ers within his command. 

He began his Highway Patrol 
career as a graduate of the 10Ist 
Academy Class in 1978. His first 
assignment was the West Jeffer- 
son post where he remained until 
1982 when he became an instruc- 
tor at the patrol Academy. After 
five years of teaching he was pro- 
moted and reassigned to Zanes- 
ville in July 1987. 

Originally from Columbus, he 


graduated from South High 


School. Sergeant Watts has two 
children. 


“All of us do not have equal talent, 


but all of us should have an equal opportunity 


to develop our talents.” 


John F. Kennedy 


The Industrial Commission of Ohio 
extends its congratulations to the 

Call and Post and the Urban League 

on their 25th Salute to Equal Opportunity 


The Industrial Commission of Ohio 


‘An Equal Opportunity Employer 
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\ffirmative action is 
fact of life’ at OCSEA 


The Ohio Civil Service 
iployees Association, Local 11 
the American Federation of 
ate, County and Municipal 
1ployees, is the labor union for 


JOSEPH EALEY JR. 
staff representative 


io’s state workers. Along with 
me city and county agencies, 
“SEA represents 36,000 Ohio 
blic employees. Both in its 
cted leadership and hired staff 
norities are well represented at 
SEA. Affirmative action is not 
oal’ at OCSEA--it is a fact of 


5 

Regional Director for Central 
tio is David E. Johnson. His 
ritory covers 26 counties with 
,000 state and local employees. 
; director he oversees collective 
rgaining.for the local jurisdic- 
yns and plays a major role in the 
atewide negotiations. Johnson 
is 12 staff representatives under 
m who are responsible for ser- 
cing the contracts, i.c., enforcing 


e agreements, process grievan- 


-s when the contract is violated, 
nd provide counsel to rank-and- 
le leadership. 


Tpr. Gregory S. Blake 
Hometown: Cleveland 
Assignment: Bucyrus 


Tpr. Michael R. Gore 
Hometown: Rutland 
Assignment: |ronton 


EXPLORE CAREER OPPORTUNITIES WITH 
THE OHIO STATE HIGHWAY PATROL 


Tpr. Dwayne A. Dotson 
Hometown: Cleveland 
Assignment: Swanton 


Tpr. Mica J. Hatcher 
Hometown: Xenia 
Assignment: Bellefontaine 


Johnson has been with OCSEA 
since 1978, and became regional 
director a year later He entered 
the labor movement while work- 
ing as a psychiatric aide at West- 
ern Psychiatric Reserve. First 
elected as a steward, he rose 
through the ranks to the post of 
chapter president. During the 
1970s he was an International 
Union Representative for the 
American Federation of State, 
County and Municipal Employ- 
ees, which would later become the 
parent union for OCSEA. 


Johnson is a member of the 
Coalition of Black Trade Unio- 
nists, a nationwide organization 
promoting the interests of Blacks 
in the labor movement. He regu- 
larly participates in the CROP 
Walk. - 


Among the staff representatives 
under Johnson's direction is Shir- 
ley Taylor. Hired on Labor Day, 
1986, she services 1,800 public 
employees in the Columbus area. 
A native of Wilmington, Dela- 
ware, she came to OCSEA after 
completing the AFSCME Staff 
Internship Program. She had 
been an AFSCME activist as an 
employee of the city of Wiming- 
ton, where she was an account 
clerk. She was active in the suc- 
cessful AFSCME organizing 
drives there for both city and state 
of Delaware employees. She was a 
steward and later was elected pres- 
ident of the city chapter. She was 
prominent in politics, supervising 
the AFSCME statewide phone 
banking during the 1984 Presiden- 
til campaign and the headquarters 
for Wilmington’s incumbent 
mayor during his 1985 re-election 
bid. A community leader in Wil- 
mington, she was also active in Big 


(Continued On Page 8C) 


Tpr. Clark M. Felix 
Hometown: Zanesville 
Assignment: Athens 


Tor. Steven D, Jefferies 
Hometown: Athens 
Assignment: Chardon 


Tpr. John A. Neloms 
Hometown. Barberton 
Assignment: Castalia 


Hometown: Columbus 
Assignment: Toledo 


Tpr. Frederick E. Patterson 
Hometown: Mansfield 
Assignment: Van Wert 


Tpr. Nathaniel R, Towns 


Tpr. Darwin R. Reed 
Hometown: Huber Heights 
Assignment: Piqua 


Tpr. George J. Williams 
Hometown: Youngstown 
Assignment: Swanton 


DAVID JOHNSON 
.fegional director, PENNY awe 
central ohio ...statt representative 


TOIA LEE 
ODOT 
Personnel Administrator 


ELIZABETH WASHINGTON 
opoT 


EEO Contract Compliance 
Officer 


CHARLES WOODSON 
opoT 


Equipment Operator 


In the last five years, the Ohio Department of Transpor- 
tation has made affirmative action an integral part of the 
department's mission. 

In 1983, there were 484 minority members employed 
full time in a total ODOT workforce of 7,369. Most of 
those minority members were in traditional work roles, 
such as clerical and maintenance. 

Today, there are 678 minority workers at ODOT ina 
total workforce of 7,613. They are in all work categories. 
There are 108 minority members classified as profes- 
sionals and 117 classified as technical workers. Nine 
7 ODOT employees are in the official/manager 

jass. 

The department has also begun programs with high 
schools and colleges to find, educate and employ minori- 


~~" BURTON COOPER 
Executive Assistant to the Director 


Ohio Department of 
Transportation 


Good Highways and Transportation lmprovements 
Are the Product of “Good People” 


FFIRMATIVE ACTIO 


Has Provided the Ohio Department of Transportation 


an Ever-Improving Network of “Good People”Dedicated 
to Our Mission 
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ROYCE MARTIN 
staff representative 


SHIRLEY TAYLOR 
statf representative 


LIZ COOK 
ODOT 
Public Information Officer 


CHRIS WATSON 
; ODOT 
Equipment Superintendent 


REV. OTTO HURLEY 
ODOT 


Garage Superintendent 


ties. IN the last four years, about 100 minority students 
have been employed in these programs. 

; In addition, the department has instituted an Engineer 
in Training Program. The program is an effort to recruit 
engineers from minority colleges and universities, both 
in Ohio and other states. 

_ It is fully recognized that the department has to con- 
tinue making progress and cannot be satisfied with justa 
good beginning. However, the Ohio Department of 
Transportation--its Director Warren J Smith and its 
employees--takes pride in its achievement of hiring 
minority workers in all job.classifications. 

The department is committed to building and main- 
taining Ohio's roadways and also committed to hiring the 
best people to do that. 


These trcopers graduated with the last Highway Patrol Academy 
Class in September 1987. You too may be qualified to wear the 
black and gray uniform of one of the most respected law enforce- 
ment agencies in the country. There are two ways to join the 
organization: If you are between the ages of 18 and 21, apply for the 
division's cadet program, work ata patrol post until you reach the 
age of 21 and then enter an Academy class; or, if you have reached 
the age of 21, apply for direct admission into the next scheduled 
Academy class, Find out more about career opportunities with the 
Ohio State Highway Patrol , .. mail the coupon below TODAY! 


MAIL TO: RECRUITMENT SECTION 
OHIO STATE HIGHWAY PATROL 
660 EAST MAIN STREET 
COLUMBUS, OHIO 43266-0562 


Street Adaress 


Im Cade t Area Code/Phone 


ODOT COMPLIANCE OFFICERS shown interviewing officials 
of Complete General Construction Company on |-670. 


ANNETTE BAILEY, ODOT EEO Compliance Officer, interview- 
ing woman employee on 1-670. 


f 


$28,400 AWARDED SICKLE CELL--A $26,400 grant from. 
Ronald McDonald Children’s Charities (RMCC) to the 
National Association of Sickle Cell Disease, Inc. (NASCD) will 
be used to develop programs designed to improve the quality 
of life for children with sickle cell anemia. Accepting the 
check are poster children Tetoria Brown (left) and Deidra 
Green. The grant was presented by McDonald's owner/opera- 


Affirmative action 


Photo by Dean Fagan/High Tides Photography 


_. .and one of Columbus’ most notable examples is its convention and 
tourism industry. 


ITEM: In 1918, the Urban League chose Columbus for its first national 
convention. 


{ ITEM: In 1990, the International Free and Accepted Modern Masons/Su- (Continued From Page 7C) 
* preme Convention will bring 20,000 participants here, the largest Black con- 


vention ever set for Columbus. 


Sisters and her church. 

At OCSEA Taylor represents a 
half dozen state agencies and the 
Franklin County Department of 
Human Services. She was also 
involved in the successful organiz- 
ing campaigns of the Hamilton 
and Franklin County Depart- 
ments of Human Services. She is a 
member of the Coalition of Black 
Trade Unionists. 

Royce Martin has been an 
OCSEA staff representative for 
almost three years. Based in 
Columbus, he represents 2,300 
employees in nine state agencies. 
He had worked for OCSEA in the 
early 1980s as a recruiter. He stu- 
died business administration at 
Calhoun and Morehead colleges, 
where he was a member of the 
track and football teams. 

A member of the NAACP, 


We at the Greater Columbus Convention & Visitors Bureau are working to 
make a difference. And the nation is getting the message. 


The Greater Columbus Convention & Visitors Bureau 


1-800-821-5785 inside Ohio 
1-800-821-5784 outside Ohio 


Driver. Of 60 tons worth of 


armor plate and fire power. That's 
just one of the jobs we’d like to fill. If 
you've gota little spare time. And 
the drive to be the best. 
Call 1-800-282-7310 


VERNMENT PRINTING OFFICE 1982 386-241 


ARNG 62.5006, AUGUST 19862, US GE 
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Their Dignity 
Their Rights 
Their Equality 
Their Opportunity 
Their-Future 


That's why we proudly join the 
Urban League in focusing on equal 
opportunity for all people—in jobs, 
like those we provide for thousands— 
in services, like those we provide 

for millions. 


NATIONWIDE INSURANCE | AFFI 
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Martin intends to increase his 
involvement in local politics. 
Penny Lewis is a staff represen- 
tative for the northern region. She 
represents more than | ,000 
employees in 15 agencies, primar- 
ily state mental health facilities. 
A native of Cincinnati, where 
she had worked for the Ohio 
Bureau of Employment Security, 


‘she came on staff at OCSEA in 


January of this year. At the OBES 
office, where she had worked for 
10 years as a security technician, 
she was active in that agency’s 
succesful organizing drive. She 
also was instrumental in convinc- 
ing the state government to 
include the security force in the 
OCSEA bargaining unit. 
OCSEA’s, newest hiree is 
Joseph Ealey, Jr., a staff represen- 
tative for the Cleveland area. 
Ealey comes out of the Franklin 


WE BELIEVE IN PEOPLE: 


NATIONWIDE 


| An Equal Opportunity Employer 


tor and RMCC board member Reggie Webb (center), to 
NASCD executive board members Dr. Charles Whitten, pres- 
ident; Dorothye Boswell, executive director, and Dr. Nelson 
McGee Jr., board chairman. Founded in 1984 in memory of 
McDonald's founder Ray A. Kroc, Ronald McDonald's Child- 
ren’s Charities awards grants to organizations helping child- 
ren live happier, healthier and productive lives. 


County Department of Human 
Services chapter, where he was an 
income maintenance worker. He 
had served: on two negotiating 
teams and was a steward and 
executive board member for the 
chapter. A committee chairperson 
at the 1986 OCSEA convention. 
Ealey also was a leader in the 
organizing drive at the Franklin 
County DHS. He represents 1,500 
state employees. 


LIATED COMPANIES / NATIONWIDE CORPORATION 
HOME OFFICE: COLUMBUS, OHIO 
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- The Ohio State University Presents 


The 1987 Distinguished 
Affirmative Action Awards 


The Ohio State University's fifth annual Distinguished 
Affirmative Action Awards were presented to an unusually 
diverse group of recipients: a law student, a student-sponsored 
organization on the Newark campus, a University office and 
resource center, a long-time teacher and administrator, and, 


for the first time, to an alumnus. 


In addition, a special Affirmative Action Award of Distinction 
went to President Edward H. Jennings, who was responsible 


Edward H. Jennings 
Affirmative Action Award of 
Distinction 


As President Jennings’ 
nomination states, “this 
nominee has no peers.” This 
nomination for a unique award 
was brought forward by the 
past and present chairs of the 
University Senate Committee on 
Women and Minorities in 
recognition of Jennings’ 
“substantial and significant 
affirmative action leadt:ship.” 
Jennings established both the 
Distinguished Affirmative Action 
Awards and the Affirmative 
Action Grants programs. He 
created the Office of Human 
Relations and the University 
Professional Development 
Program for Internships and 
Institute Training. The president 
has implemented the University 
Senate resolution for increasing 
‘the representation of minority 
and women faculty members. 
He has repeatedly spoken out 
for and has consistently 
supported affirmative action 
concerns throughout the 
University. 


OHIO 


UNIVERSITY 


Action Grants. 


The five winners of the regular awards were se 
University Senate Committee on Women and Minorities from a 
list of nominees suggested by faculty, staff, and students. The 


for establishing the awards in 1982, as well as the Affirmative 


lected by the 


committee then makes recommendations to Jennings. The 


Women's Services Staff are, front row from left to right: Sheryl Hansen, 
director; Merrily Dunn and Lisa Koogle, graduate administrative associates; 
and Jill Welch and Robyn Aurnou, students. Second row, left to right, are: 
Eve Rosen and Melanie Putz, students; Roxann Reid, secretary 2; and Mary 
O’Melia, rape education and prevention program coordinator. Not pictured: 
Stephanie Scherger, Lynette Loury, Kim Fisher and Lisa Smith, all students. 


The Office of Women’s 
Services 


A comprehensive resource for 
women, the Office of Women's 
Services provides programs, 
consultation, education and 
information and referrals. Over 
200 programs each year are 
targeted to group» that include 
minorities, lesbians, disabled 
women, older and younger 
women, and women who are 
reentering careers. These 
programs range from skill 


Laren ee) and career options to 
health and spiritual issues. The 
Rape Education and prevention 
Program offers many 
approaches to dealing with 
sexual aggression. The office 
publishes the “Women's 
Calendar,” a quarterly schedule 
of events, and distributes the 
Women's Resource Handbook 
each year. The office's efforts 
have humanized the collegiate 
experience for both men and 
women on campus as well as 
in the Columbus community. 


VIPS, from left to right are: Lloyd and Anita Fowler, volunteers; Jackie 
Leavitt, president; Alex Rolletta, adviser, Central Ohio Technical College 
(COTC); Lil Holt, assistant professor of eductional theory and practice and 
founder of VIPS; Steve Denny, volunteer; Lee St. John, professor of zoology 
and adviser; Starla Doty, COTC student; and Phyllis Thompson, coordinator 


of developmental education. 


The Voice of Impaired 
Persons and Supporters 


The Voice of Impaired Persons 
and Supporters (VIPS) on the 
Newark campus joins students, 
faculty, and staff as advocates 
for handicapped persons. VIPS 
works to create barrier-free 
campus buildings. The group 
sponsors Handicap Awareness 
Day on alternate years, when 
nondisabled individuals spend 
the day with simulated 
handicaps. VIPS provides 
educational programs and 


coordinates free academic 
support services for 
handicapped students. The 
group has worked with the 
coordinator of the physical 
plant on a long list of physical 
changes to make campus 
buildings more accessible. “No 
other single recognized student 
organization on campus has 
had a more positive influence 
on the campus life and the well 
being of its constituents,” says 
Julius Greenstein, dean and 
director at Newark. 


Jean E. Girves 


Jean E. Girves, an Ohio State 
alumna and former -assistant 
dean and college secretary of 
the Graduate School, now is 
assistant director of the 
Committee on Institutional 
Cooperation (CIC), Champaign, 
Ill. At Ohio State she worked to 
promote the interests of women 
and minorities. She received 
three affirmative action grants 
to study factors that influence 
the progress of minority and 
women graduate students. A 
willing listener, she dealt with 
sexual harassment and 
discrimination problems. As a 
loaned executive to the United 


’ Negro College Fund, she helped 


to automate UNCF offices. She 
also helped to raise $300,000 
from foundations to support 
minority students on summer 
research projects at CIC 
institutions. Girves has been a 
mentor and adviser for faculty, 
staff and students. 


John F. Sena 


John F. Sena, assistant provost 
for academic affairs and 
associate professor of English, 
has worked to increase the 
representation of women and 
minorities at all levels of the 
University. He has insisted 
upon equal representation of 
men and women on University 
committees. He initiated 
practices to ensure fairness in 
student participation in 
honorary societies and other 
student organizations. As author 
of the Handbook on Faculty 
Searches, and in his 
department, Sena has stressed 
affirmative action in hiring 
practices. He was an active 
administrative adviser to the 
Council on Academic Excellence 
for Women in 1984-85. He 
received the Distinguished 
Teaching Award twice and the 
Outstanding Teaching Award 
once, as well as the Alfred 
Wright Award for his work as 
an adviser to student 
organizations. 


nominees were rated on their efforts to “promote affirmative 
action beyond the requirements of civil rights laws.” 


Linda L. Ammons 


Linda L. Ammons, a third-year 
student from Columbus in the 
College of Law, has 
demonstrated a commitment*to 
the ideals of affirmative action 
since her first year at the 
University. She obtained an 
affirmative action grant to fund 
a conference, “Civil Rights and 
Affirmative Action: The Present , 
Struggle for the Future.” She 
organized and conducted the 
conference last spring while 
maintaining her rigorous 
educational and professional 
schedule. She also has been 
active jn the Women’s Law 
Caucus and the Student Bar 
Association. She recently was a 
featured artist in the Women of 
Color Consortium photographic 
exhibit in the Ohio Union. For 
her exemplary service, the 
College of Law conferred upon 
her the John R. Moats 
Memorial Award for student 
leadership. 
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Chase Bank of Ohio 
is proud to support 
equal opportunity and 
affirmative action 
employment. 


Human Resources Department 
Chase Bank of Ohio 


10 West Broad Street 
Columbus, OH 43215 


‘201 East 4th Street 
Cincinnati, OH 45202 


6911 Center Street 
Mentor, OH 44060 


The Chase Partnership 
3 =. CHASE 
“QV Chase Bank of Ohio 


Franklin County: 
Department of Human Services 


State of Ohio: 


THE OHIO CHAPTER of Tuskegee Airmen, Inc, hosted @ 
speaking engagement at the Eastside YMCA by Lt. Com- 
mander Donnie Cochran, a member of the U.S. Air Force's 
Blue Angels (front row, second left). Airmen members are 
(front row trom lett) Walter McCreary, vice president, Dr. LYNCH JR.) 


Self-help 
program 


offered 


The city of Columbus Depart- 
ment of Human Services is spon- 
soring a Self-Help Program, 
designed to encourage low-cost 
home maintenance by lending 
tools free of, charge to eligible 
residents. | 

The Mobile Tool Library, a 
subordinate of the Self-Help pro- 
gram, provides residents the 
chance to borrow home repair 
tools for one week. 

If residents are unable to pick 
up the tools from the vans, special 
arrangements are made to have 
the tools delivered to their homes, 


according to Jane A. Schoedin- 


ger, director of Human Services. 
The Mobile Tool Library vans 


operate throughout the neighbor- Ff 


hood services area, Tuesday 
through Saturday from 8 to 5 p.m. 

Another program being offered 
by the department is the Paint- 
Up, which provides paint supplies 
for both interior and exterior 
work on a home delivery basis. 
For further information, contact 
Tom Kearnell, at 222-7440. 


HIGH FLYERS—Walter McCreary, vice president of the Ohio Chapter of 
Tuskegee Airmen, Inc., (right) presents an honorary membership certificate to 
Lt. Commander Donnie Cochran. Cochran, a member of the U.S. Air Force's 
Blue Angels, addressed a group teenagers at the Eastside YMCA. (PHOTO By 
AMOS H. LYNCH JR.) 


“Our company is committed to the recruit- 
ment, hiring, training and development of more 
minority associates. Our objective is to find those 
qualified blacks, women and other minorities 
who have the potential to become district super- 
visors for our stores and corporate executives in 
our headquarters. | cannot stress this objective 


Office of the Adjutant General 
Department of Administrative 
Department of Aging 
u al Office of Management and 
Civil Rights Commission 
Department of Commerce 
° 9 D rt t of Devel t 
for Ohi0O’S department of Education 
~ Ohio Bureau of Employment 
Public 
Ohio Civil 
Service 
Association 
Local 11 AFSCME 


Fi ghtin g for menertavenit of Agriculture 
Budget 
Opportunity Office of Consumer's Council 
Workers 
Employees 
AFL-CIO 


Ronald C. Alexander 
President 

Jean Fightmaster 
Vice President 
Ronald Rhonomus 
Secretary-Treasurer 
Russell G. Murray 
Executive Director 


995 Goodale Boulevard 
Columbus, Ohio 43212 
(614) 221-2409 


Services 

Environmental Protection 
Agency 

Ohio Expositions Commission 
Department of Health 
Department of Highway Safety 
Department of Human Services 
Industrial Commission of Ohio 
Department of Industrial 
Relations 

Department of Insurance 
State Library 

Department of Liquor Control 
Ohio Lottery Commission 
Department of Mental Health 
Department of Mental 
Retardation and 
Developmental Disabilities 
Department of Natural 
Resources 

Public Utilities Commission of 
Ohio \ 

Board of Regents 

Department of Rehabilitation 
and Corrections 
Rehabilitation Services 
Commission 

Department of Taxation 
Department of Transportation 
Ohio Veteran's Childrens Home 
Ohio Veteran's Home 

Bureau of Workers 
Compensation 


enough.” 


-Arthur Kobacker 


Chairman 


“As the company has grown over the past few 
years the opportunities for blacks, women and 
other minorities have also grown. 


In 1987, we've promoted more than a dozen 


women and minorities into mid-mariagement 


level positions and promoted the first black 
woman to the position of Regional Vice 


President.” 
-Melanie Mitchell 
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Legislated Advocate 


af 
Equal Opportunity 


Salutes 
EQUAL OPPORTUNITY DAY 


SOUTHEAST REGION - COLUMBUS 


NORTHEAST REGION - CLEVELAND 


John Browne, Regional Director 
Frank Lausche Building, Suite 885 
615 West Superior Ave. 
Cleveland, Ohio 44113 

(216) 622-3150 


NORTHWEST REGION - TOLEDO 


Ronald Pettaway, Regional Director 

One Government Center - Room 936 
Jackson & Erie Streets 

* Toledo, Ohio 43604 

(419) 245-2900 


SOUTH NORTHEAST REGION - AKRON 


Ohio Civil Rights Commission 


Harold Ware, Regional Director Central Office 

Akron Government Center, Suite 205 220 Parsons Ave. 

161 South High Street Columbus, Ohio 43266-0543 
Akron, Ohio 44308 (614) 466-2785 

(216) 379-3100 


(614) - TTY 466-9353 


EROTECTING THE RIGHTS OF OHIOANS TOEQUAL OPPORTUNITY IN EMPLOYMENT, 
HOUSING, PUBLIC ACCOMMODATIONS, CREDIT, AND THE HANDICAPPED 
IN HIGHER EDUCATION.BASED ON RACE, COLOR, RELIGION, SEX, 
NATIONAL ORIGIN, HANDICAP, ANCESTRY, OR AGE (40-70) 

FOR MORE INFORMATION ON YOUR RIGHTS UNDER OHIO’S LAWS AGAINST 

DISUREMNASION, CONTACT THE OHIO CIVIL RIGHTS COMMISSION 

OFFICE NEAREST YOUR COMMUNITY. 


™—. 


- 40 West 4th Street 


REV. PHALE D. HALE 
Chairperson 
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Michael Samuels, Regional Director 

220 Parsons Ave. | 
Columbus, Ohio 43266-0543 

(614) 466-5928 


SOUTHWEST REGION - CINCINNATI 


Ray Paul, Regional Director — 
200 Goodall Complex 

324 W. Ninth Street 
Cincinnati, Ohio 45202 
(513) 852-3344 


NORTH SOUTHWEST REGION-DAYTON 


Marguer¥e Walker, Regional Director 
800 Miami Valley Tower 


Dayton, Ohio 45402 
(513) 449-6500 


ROBERT D. BROWN 
Executive Director. 


Finally being recognized as 4 
. full service public relations 
agency, M.J. Simms and Asso- 
ciates, Inc., is growing. The 
agency has expanded its staff as 
well as clients. In addition to an 
office manager, Simms has 
acquired three public relations 
trainees in graphics art and 
design, writing and research. 
M.J. Simms Maddox, presi- 
dent of the agency, says that the 
perception of her business has 
been enhanced in its new location. 
The agency relocated to the Red- 
wood Development Center in the 
summer 1986. The Redwood 
Building houses several Black 
owned-and-operated businesses 
OHIO including the City of Columbus 
Minority Business Development 


Center. 
DEPARTMENT The scope of services for the 


OF agency includes governmental 


relations, special events planning, 
COMMERCE 


Ohio Department of 


‘4 Mental Health 


Richard F. Celeste, Governor 
Pamela'S.-Hyde, Director 


Continued strength through The 
community involyement 
and support 


corporate identification, public 
relations planning, ntitopee d 
market research and writing pu! 
lications (e.g., newsletters). 

This past year, the agency was 
instrumentalineducating 
Ohioans on the growth and devel- 
opment of minority-owned busi- 
nesses in central Ohio in a 
monthly newsletter, PROGRES- 
pete of Minority Enterprise, 

1 which appeared in the Columbus 
for Everyone! Call and Post, 
a ; With the growth and develop- 
43. ment of the agency, which was 
incorporated in Ohio in 1983, has 
come key services for market 
research with several Ohio adver- 
tising agencies. Also, the agency 
has been solicited in counseling on 
access to minority-owned and- 
operated media. 

According to Simms, often 
when people inquire about her 
clientele they are surprised to 
learn that the agency is not 
allowed to discuss the nature of 
certain accounts. She admits that 
sometimes not being able to 
divulge certain accounts hinders 
the acquisition of new accounts. 


Proudly supports 


Equal Employment Opportunity 


Joseph Leatherbury-Legislative officer, Eva Collins-Assistant, 
Somers Martin, Special Assistant to Dir., Candice Williams & Myra 
Daniels-Staff Assistants, Seated: Gary Brown, Client Rights Coor- 
dinator, Director, Pamela S. Hyde g 


“The Ohio Department of Mental Health is and 
will continue to be committed to the goals of 
Affirmative Action and Equal Employment 
Opportunity. All of us have an obligation to 
see that Equal Employment Opportunity and 
Affirmative Action are lasting realities:” 


Pamela S. Hyde, Director 
Ohio Department of Mental Health 


Richard F. Celeste 
Governor 
State of Ohio 


Kenneth R. Cox 
Director 
Department of Commerce 
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REVIEWING HER WORK--M.J. Simms Maddox pauses while reviewing 
some of her written work in a local newsletter. Her company, M.J. Simms & 
Associates, is the only recognized full service public relations agency owned 
by a Black female in central Ohio. 


M.J. Simms & Associates 
still growing, developing 


Additionally, Simms says thata 
common misconception in her 
line of work is that public rela- 
tions and advertising can be con- 
ducted overnight. She continues 
in noting that “many businesses 
simply do not include public rela- 
tions and advertising into their 
business plans, yet, our services lie 
at the core of almost all successful 
businesses.” 

Recently Simms embarked on 
an aggressive state and national 
marketing campaign to secure 
corporate accounts for her 
agency. “My agency has already 
demonstrated its capabilities in 
managing local and minority 
market accounts. We are aware of 
efforts on the part of corporate 
America to develop minority bus- 
iness procurement programs and 
we are taking advantage of those 
efforts. If we need to go outside of 
Ohio to service an account, we will 
and we have. If we need to go out- 
side the continent of North Amer- 
ica, we will and we have. Our cur- 
rent marketing cdmpaign involves 
going to get business just about 
wherever we have to and that is 
why I believe my business is finally 
being recognized and growing.” 

M.J. Simms and Associates, 
Inc., is affiliated with the Action 
Alliance of Black Managers of 
Ohio; the Public Relations 
Society of American (PRSA); 
American Marketing Association 
(Columbus Chapter); the Ohio 
Association of Black Marketing, 
Advertising and Public Relations 
Agencies and the Columbus Area 
Chamber of Commerce. 


GETTING THE JOB DONE--Gien Ford, supervisor, Adult Sports, working 
on the day's scheduled with Vicki Lepper, sitting 


“olumbus recreation and Parks proud of 12 


The Columbus Recreation and * 
arks Department is many things 
» many people. To some, it could 
e a playground, a community 
enter, a swimming pool. To oth- 
rs, it’s a Park of Roses, a Music in 
he Art concert, a senior citizens 
enter or a golf course. 

“Our department,” according 
o James W. Barney, Director, 
has a responsibility to provide 
he best use for the taxpayer's leis- 
ire time. In its busiest summer 
yeriod, when the playgrounds, 
yools and parks attract people, 
he department has a staff of 800 
o 900 employees. With aColum- 
yus population figure of 604,000, 
we have one person for every 755 
esidents. That doesn'teven count 
he thousands more from metro- 
politan Columbus who use our 
services. This means that we want 
people who are willing to work 
atid enjoy people. We're not inter- 
ested in a color line, our aimiis to 
have the most qualified people for 
the job. Public facilities require 
people who can react to a public 
that is as varied as pebbles on a 
beach.” 

Willa Valdez, the Pied Piper of 
the department because children 
follow her wherever she goes, has 
been with the department for 30 
years. While attenting Ohio State 
University in the dance program, 
she volunteered to teach dance 
because she loves people and 
epsecially children. After college, 
she found a well paying nint-to- 
five job but found she didn’t like 
punching a time clock ata regular 
job. When she was offered the 
chance to come with the depart- 
ment as a dance specialist in the 
community centers, she accepted 
it and has moved steadily up the 
ranks training many of the leaders 
who are now center directors. She 
is now one of three Administrative 
Supervisors and is in charge of 
eight of the community centers 
and the new S.S. Davis Youth 
Complex for the Performing Arts. 

Wayne Roberts started with the 
deparmtent part-time in 1968 and 


JIM PRYSOCK 
custodial supervisor 


WAYNE ROBERTS 
_executive assistant 


has been on the staff full time since 
1974. His background includes six 
years at the Area Agency on 
Aging, six years in community 
centers and the past two years as 
Executive Assistant to Director 
Barney. This knowledge of var- 
ious departments has made him 
an invaluable aid to the director 
representing him as liaison to City 
Council and the Mayor’s Office. 
He is also involved in everyday 
operations in the main office. The 
running around he’s required to 
do as an executive carries over in 
his leisure time when he acts as 
director of the Peabody Track 
Club. 

Glen Ford is a Supervisor with 
Adult Sports. In his 16 years with 
the department he was director 
and leader at three community 
centers, Krumm, Barrack and 
Windsor. Ford has the responsi- 
bility of handling officials mainly 
for softball and basketball. He 


sets workshops, clinics, observes 
and evaluates referees. His job 
also requires that he instruct, 
organize, train and schedule the 
officials. Adult Sports sets up 
leagues in many sports for the 
adults of Central Ohio and works 
onsuch major events as the 10,000 
meter run. 

Jim Prysock, this month’s 
employee of the month, is Custo- 
dial Supervisor in charge of 24 
full-time and 21 part-time custo- 
dians. He is responsible for the 
cleaning of reaction centers, 
senior centers and athletic com- 
plexes. Job performance is one of 
his top priorities and he won the 
employee of the month award 
because of his motto, “We can do 
it!” He has been with the depart- 
ment since 1975. 

Prysock recentlyi took it upon 
himself to clean, strip floors and 
do whatever was necessary in 
order to meet the schedule of floor 
refinishing at the recreation cen- 
ters and athletic complexes, 

Cynthia Casey, an 11 year 
employee, has her fingers on eve- 
rytihng that is going on in the 


DREAMA SLAPPY 
..word processing specialist 


WILLA VALDEZ 
..administrative supervisor 


State Sen. Michael R. White, 
D-Cleveland, has been named to 


the National Conference of State 
Legislator's Health and Human 


Services Committee. 
The Committee is one of 10 
standing committee of NCSL's 
State-Federal Assembly (SFA). 
The SFA is NCSL’s policymaking 
body and and sets the agenda for 
the Conference's lobbying efforts 
before Congress, the White House 
and Federal agencies. The SFA 
meets three times a year to 


exchange ideas with Federal offi- 


CYNTHIA CASEY 
..administrative secretary 


parks section as Administrative 
Secretary to the Assistant Direc- 
tor in charge of facilities, Roger 
Wells. This section includes the 
five golf courses, the hundreds of 
parks, campgrounds, pools, shel- 
terhosues and centers. she has 
been in this position of responsi- 
bility for four years. 

The first impression one has 
when entering the department's 
city hall office comes form Shar- 
ron Herd, an employee of the 
department since 1984. Herd is the 
receptionist who greets visitors 
and answer the phone. Her job 
entails a full knowledge of the 
department so that she can keep 


The 


cials and develop recommendati- 
on a full range of national issues 
that affect State-Federal rela- 
tions. Issues high on this SFA’s 
committee agenda this year 
include welfare reform, access to 
health care, reauthorization of the 
Alcohol and Mental Health ar 
Drug Abuse programs, Older 
Americans Act, and implementa- 
tion of immigration reform. 


“Serving on the Health and 
Human Services Committee will 
allow me to voice the concerns of 
state legislators nationwide and 
those of specific interest to Ohio,” 


MALANIE GRAHAM 
.‘always on the go’ 


the public informed. Beofre com- 
ing to City Hall, she acted as 
reception at the Area agency on 
Aging. Her ability to recognize 
names and faces insures a wel- 
come greeting from her. 

Mary Neil, Payroll Supervisor, 
is responsible for getting payroll 
checks out every two weeks, Dur- 
ing the summer, payroll is for 800 
to 900. At this time of year, she 
processes 230 part-time and 330 
full-time checks. Processing pay- 
roll also includes keeping track of 
vacation and sick leave as well as a 
variety of payroll deductions for 
each employee. 

Dreama Slappy, with the city 
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Sen. White named to national health panel 


Senator White said. “Many fed- 
eral actions have serious conse- 
quesces on the states and we are 
able to have an impact on these 
issue? through the SFA and 
NCSL. | look forward to working 
with my colleagues from through- 
out the country on critical issues 
throughout the year.” 

NCSL represents the nation's 
50 state legislators, NCSL has , 
chree basic objectives: to improve 
ihe quality and effectiveness of 
state communication and cooper- 
ation; and to assure state legisla- 
tors a strong, cohesive voice in the 
federal system. 


ih 


SHARRON HERD 
city hall 


for one year, came to the depart- 
ment in August as a Word Pro- 
cessing Specialist. Her depart- 
ment processes programs for 
every section at the Operations 
Complex, 420 West Whittier. 
Eventually they will handle the 
work for all parts of the depart- 
ment..Before coming with the city, 
Slappy worked five years in word 
processing at the DCSC. 

After six months. with the 
department, Melnaie Graham is a 
trouble shooter going where she is 
needed whether it be working for 
the Assitant Director in charge of 
program, Alicia Polis, at the 


obins Beyer: 


Salutes 
EQUAL OPPORTUNITY DAY 


COMPANY 


ExCELLO 


WINE COMPANY 
4614) 291-4679 


INCLUDES THESE QUALITY BEVERAGE DISTRIBUTORS 


Hi-State Beverage 'g 


WINE & SPIRITS COMPANY 


(614) 291-4619 o 


1401 EAST 17th AVENUE @ COLUMBUS OHIO 4321* 
F ‘ORS OF WINES LIQUEURS 


CHAMPAGNES COCKTAIL MIXES 


‘Be (%) 62 oe 


871 MICHIGAN AVENUE * COLUMBUS, OHIO 43215 


STATE SEN. MICHAEL R. WHITE 
0-Cleveland 


MARY NEIL 
.. payroll 


Black directors 


Franklin Park Conservatory and 
Garden center or at the Area 
Agency on Aging. 

In community centers, 12 of the 
25 directors are Black, each a ded- 
icated professonal. At City Hall, 
in the field or in offices, all staff 
work together with the belief that 
the only minority person is one 
who doesn’t do his job. 


ROLL RASA AHI O I EPI P NIK 


fide doe ESE 
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Radisson Airport Hotel & Conference Center 
the first addition to the 1-670 
“Gateway to Columbus” corridor 
opening January 15, 1988 

salutes the Urban League . 
jL___! ~ and proudly supports 
) Equal Employment Opportunity 


for everyone 


Big Bear Stores Company operates supermarkets, warehouses 
and general offices in the Central Ohio area, offering employ- 
ment in all areas of the retail grocery business. 


Big Bear is proud of the fact that many of Its management per- 
sonnel started with the company while still attending school, and 
progressed into positions: of “esponsibility which they’ hold 
today. 4 


Society Bank 


It is Big Bear's continuing policy to employ ‘and upgrade the salutes and is 

qualified persons in our community without regard to race, dedicated to 

creed, color, sex, age, handicap, religion or national origin. x 
equal opportunity 

If you are looking for a challenging, but rewarding job in the retail 1g 

grocery business, then look to Big Bear. | © Sf or au: 


Society 


BANK 


Apply At Any Local 
Big Bear . 
Supermarket 


R.G. BARRY CORPORATION 


“Building a better bank around you”. 


An Equal Opportunity Employer 
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“Progress Through People” 


AN EQUAL OPPORTUNITY EMPLOYER M/F/H 


R.G. Barry Brands of Comfort Footwear 
For Men, Women and Children 
Angel Treads * Dearfoams * Madye’s ° Snug Treds 


CIVIC COUNCIL 


People Helping People 
2510 SULLIVANT AVE. 279-6314 


ROGER GERMANY, EXECUTIVE DIRECTOR 
COMMUNITY DEVELOPMENT PROGRAM 


ENVIRONMENTAL HEALTH 
Ws telule tha storie clnaphovernod lg gett 
e salute the efforts of employers, educa- h 
tors, developers, and financial institutions EMERGENCY a rey 9 ee DEPT. 
to insure equal opportunity. We especially 
support the work of the Columbus Urban YOUTH SERVICE AGENCY 
League In Its promotion of equal oppor- PARENTING PROGRAM 
tunity for all citizens. 272-6924 
; OLDER CITIZENS PROGRAM 
279-6314 
COMMUNITY HEALTH CENTER 
CRANE PLASTICS MANUFACTURING saplbsstinin inti 
; REFUGEE SERVICE CENTER 
279-7277 


“A COMMUNITY ON THE MOVE” 


FAIR HOUSING PROGRAM--Pete James, director of Fair Housing Pro- 
gram, and Mary Lyles (sitting), using a computer to check for an update on the 
clientele in the Fair Housing department. The program has served 400 individ- 
uals and families through its housing referral assistance service. 


45 fair housing cases 
resolved after probe 


Fair Housing is a basic right. 
The League’s Fair Housing pro- 
gram works towards the elimina- 
tion of overt and subtle patterns of 
housing discriminationin 
Columbus and Franklin County. 
This program also assist socially 
and economically deprived per- 
sons and families who are in need 
of housing assistance. 

This year alone, 69 cases of 
alleged discrimination have been 
reported. Cases received have 
increased 144 percent over those 
reported last year. The CUL has 
been involved in 14 administrative 
complaints filed with the Depart- 
ment of Housing & Urban Devel- 
opment (H.U.D.). Nine of these 
cases are still pending. Three (3) 
housing discrimination suits are 
presently pending an Federal Dis- 
trict Court; | involving sales prac- 
tices and 2 involving rental practi- 


cre-—-—An 1987, the Federal Emergeney- 


resolved after investigations by 
the Fair Housing office. 

The Fair Housing Department 
receives on an average of 12 calls 
per day regarding discrimination 
complaints. So far this year, 152 
site testings have been conducted 
to investigate alleged discrimina- 
tion against Blacks. Director of 
Housing Pete James, says “You 
should know when illegal discrim- 
ination might be happening to 
you. Legal advice can be obtained 
through the Legal Aid Society. 

The CUL does busness in 
accordance with the Federal Fair 
Housing Law. Title VIII of the 


oC 


HE PUBLIC 
LIBRARY OF 
COLUMBUS & 
FRANKLIN 
COUNTY 


Diamond Power Specialty Company 


proudly joins with the Urban League 
and the CALL & POST in 


reaffirming our continuing commitment 
to EQUAL OPPORTUNITY 
for all people 


EQUAL EMPLOYMENT OPPORTUNITIES 
in all phases of employment to 
all employees and job applicants. 


‘ Diamond Power 
Babcock & Wilcox 


a McDermott company 
P.O. Box 415, Lancaster, Ohio 43130 


COLUMBIA GAS 
System Service Corporation 


An Equal Opportunity Employer 


CONGRATULATIONS! 


AT THE OHIO STATE UNIVERSITY HOSPITALS, 
AFFIRMATIVE ACTION MEANS GOOD BUSINESS 


At the Ohio State University Hospitals, we are proud of our reputation as 
one of the finest teaching, research, and patient care institutions in the 
United States. As a vital part of one of America's distinguished major 
universities, we have established a long standing reputation for providinga 
working efivironment conclusive to Affirmative Action and Equal Employ- 
ment Opportunity initiatives. 

Please join us in this 25th Annual Salute to Equal Opportunity! It Isthrough 
our combined community efforts that we shall reach our goals of universal 
equality and equity for all. 


Civil Rights Act of 1968, as 
amended by the Housing and 
Community Development Act of 
1974 states, “It is illegal to dis- 
criminate against any person 
because of race, color, religion, 
sex or national origin,” including 
handicap, (state statute) and sex- 
ual orientation (local ordinatice). 
These Laws prohibit discrimina- 
tion in: 


©The sale or rental of housing 
or residential lots. 

®Advertising the sale or rental 
of housing 

Financing of housing 

®The provision of real estate 


brokerage services. 

The Fair Housing Program has 
served over 400 individuals and 
families through it’s housing ref- 
erral assistance program. A hous- 
ing referral list is available weekly. 


Management Agency Program 
served over 175 families. This 
program supplies needy and 
underprivileged familes who need 
rentor mortgage financial 
assistance. This program compli- 
ments the League’s placement 
assistant effort. 

Landlord tenant counseling is 
also available to settle disputes, 
leasing issues, code enforcements 
and evictions. 

Persons needing additional 
information or who think they 
have been discriminated against 
can contact the Fair Housing 
Department at 221-0544. 


*, FREE PICKUP & DELIVERY 
SERVICE 
-* FOR YOUR NEW CAR 


20 MINUTES FROM RT. 33 & RT. 270 
TOLL FREE CALL 1-800-225-3325 
‘““€t only takes a minute to get a better deal”’ 


SALESe SERVICE © LEASING 
Wew & Used Cars & Trucks 


COLUMBUS BAR SERVICES’ 


LAW OFFICE PLACEMENT SERVICE 


FOR 


A PUBLIC SERVICE OF 


THE GUTKNECHT CONSTRUCTION CO. 


1925 E. LIVINGSTON AVE., 253-7468 


RECEPTIONISTS @ SECRETARIES @ WORD PROCESSORS 


Confidential interviews arranged at your convenience 


for fee paid positions in law offices 


wo a 
J 


AN EQUAL OPPORTUNITY PLACEMENT SERVICE 
CALL 221-4112 FOR AN APPOINTMENT 


‘|! Columbus, Ohio 43220 


Get on top of your home repairs 


with a loan from BANK ONE. 


you can have as long as seven years 
to pay back the money you borrow. 
So call or come in and talk to the 
people at BANK ONE. They'll help 
you bring the cost of getting on top 
of your home repairs down to earth. 


It could be as simple as a visit to 
BANK ONE. The people at BANK 
ONE will show you how you could 
qualify for a home improvement loan 
with low monthly payments you 
can handle. That way it’ll be easy to 
make those small inside repairs or 
put new shingles on the roof. 

And you don’t have to worry about 
using your house as collateral for our 
home improvement loan. You could 
qualify based simply on a good credit 
history and your ability to repay. And 


BANK ONE. COLUMBUS, NA, Columbus, Ohio 2 
Member FOIC (7.885 


OPPORTUNITY 
IS EVERYONE'S 
RIGHT. 


United McGill Corporation believes equal opportunity for em- 
ployment is every citizen's right; that's why we support Equal 
Opportunity Day. We join in a salute to the Columbus Urban 
League's commitment to fair and equal treatment of alll citizens. 


United McGill 


Corporation 


Corporate Offices 


One Mission Park, P.O. Box 7 
Groveport, Ohio 43125 


An Equal Opportunity Employer 
16-WVK 
The ebyth of the City! 
Salutes the 
COLUMBUS URBAN LEAGUE 


on its campaign for 
EQUAL OPPORTUNITY! 


The Management and Staff of 
Franklin Communications, Inc. 


4401 Carriage Hill Lane : 
(614) 451-2191 
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OSH HACE LUBNGE 
CHOOSE COLUMBUS 


for career opportunities in teaching and non- 
teaching positions. For more information, 
call 225-2603 or stop by 270 E. State St., Room 102. 


An Equal Opportunity Employer. 


“Good Mental Health Services 
Make Life Better for All of Us” 


THE FRANKLIN COUNTY MENTAL HEALTH SYSTEM 
Professionals working to provide: 


INFORMATION 
COUNSELING 
TREATMENT 
CRISIS SERVICES 


Available 24 hours a day, seven days a week for Franklin 
County residents from all walks of life. 


AN EQUAL OPPORTUNITY EMPLOYER 


Gree coos IN COUNTY 
ntal Health Board 


447 E. Broad Street, Columbus, OH 43215, (614) 224-1057 


Equal Opportunity Is 
A Way of Life at 


of . 


.. Saint Anthony Medical Center 


| 1492 East Broad Street 


Saint Anthony Mercy Hospital 


1430 South High Street 
MAKING A DIFFERENCE IN PEYPLE CARE. 
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APPOINTED -- W.D. Gibbs Jr., a life-long Columbus resident and former. 
city employee, has been named to replace William Endsley as director of the 
15-county Columbus Region of Ohio Council No. 8 of the American Federa- 
pa oy State, County & Municipal Employees. The appointment was effective 

ct. 


Equal Opportunity 
A Reality at COTA 


The Central Ohio Transit Authority is proud of its 
accomplishments in Equal Opportunity Employment for 
minorities. Our strong affirmative action efforts have 
resulted in minorities making up: 


3 7% of all employees 
40% of all operators 
25% of skilled labor employees 
35% of unskilled labor employees 
29% of professionals and supervisors 
COTA...a good place 
to work! 


An Equal Opportunity Employer 


PEOPLE: THE REAL ENERGY 
OF COLUMBIA GAS. 


For a service organization like Columbia, good people are the 

main resource. And ours all have one thing in common: their 

dedication to a job well done. We're proud of our employees. 
We're also proud.to be an Equal Opportunity Employer. es 


(left to right: Stan Ganthier, Engineer; Deanna Cobb, Land 
Rights Technician; Chuck Meadows, Cash Management and a 
Banking Relations Manager; Joanne Deslandes, Gas 
Transportation Coordinator; Michael Smith, Senior Fitter) 


. of Ohio 


On daring 
todream... 


“Jt is when we improve and enjoy the timeless now that we justify the past and 
prepare for the future. Almost any dream can come true, provided there is truth in 
the vision and provided you sincerely give yourself to the dream’s development. 

-James Cash Penney 


—_ + cermetets aS ALLEL ED EEE FETT OS eee rer 


The JCPenny Company realize the value of dreams. It is through dreams that , 
goals are conceived, It is through dreams that goals are conceived, and potentials 


are achieved. 
We proudly support the Columbus Urban League where dreams become realities. 


JOPenney 
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HE FOLLOWING CONTRIBUTORS TO THE CT JOHN'S LEARNING CENTER 
MECHANICAL CONTRACTORS $ os Sak Soe antes Se 


INDUSTRY PROMOTION FUND pivbbebiiG 


F The Mechanical Contractors Industry Promotion Fund Contractors are staunch sup- 
porters of the Equal Opportunity Program. Through the efforts of the Joint Apprentice- eA dult L iteracy 
ship Committee, made up of both labor and management, the current apprentice roster 
includes (7) Blacks and (7) females. Labor and management agree that miner of the ®@Grade School Students 
Equal Opportunity movement will strengthen the Construction Industry and provide new . 5 
opportunities for minority groups. We wail continue to encourage minority participation @High School Students 
in our apprentice programs. ; 


MEMBERS OF GED PREPARATION 
MECHANICAL CONTRACTORS ASSOCIATION OF CENTRAL OHIO, INC. ENGLISH AS A SECOND LANGUAGE 
Re-Dan Mech ADULT BASIC EDUCATION 
Julian Speer Co. MUCH MORE! 


Child Care provided while adults attend programs 


252-3132 or 222-3037 


As we reaffirm our commitment 
to equal opportunity, WCMH-TV 
congratulates the Urban League 
for more than 75 years of service 


e (¢ ; I ) fe aE A 

Mechanical Contractors See =r 

| 2 7 3 WCMH-TV 

Industry Promotion Fund COLUMBUS 
1027 West Fifth Avenue 


Columbus, Ohio 43212 a = WCMH-TV IS AN EQUAL OPPORTUNITY EMPLOYER. 


; 
: 
: 
é 

4 


Salutes & Supports 
The 25th Annual 
Urban League 


Equal Opportunity Day! 


FRANKLIN COUNTY ENGINEER 


JOHN CIRCLE 


“AN EQUAL OPPORTNITY EMPLOYER” 
BBB SEBSREERBESBREESRE’ “EE38.86E6E.EB BEBE ES' 


BERBBEREEREESREEREESEEREEELESEEERESEREER' 


if you have had 2 years of college or equivalent 4 years of managerial/ 
experience and are a self-motivated, profit-oriented person, we'd 


Household Bank { d ihe toto 
- : tsb like to talk to you. A strong math capability is important. Food marketing back- 


re . ‘ ground would be a plus. 


We have immediate opportunities in the Columbus area for qualified persons 
to become managers and/or associate managers of our On The Way Stores. 
Responsibilities include: 


© Supervi: operations 
® Rectuiting, hiring and training store employees 
@ Expanding store profits 


Household Bank, America’s Family Bank,™ is proud Following a brief and successtul training period covering accounting prac- 

tices, retail marketing/merchandising and general business management 

to be an equal opportunity employer and an equal ee wat bom calgrmnert it Gpehod chor te ob MaINGDNTORENS 
assigned a managerial position. 


opportunity lender. ; You will benefit from an attractive compensation plan including sales incentive 


jative 
6500 Busch Blvd.» Columbus, OH 43229 


[EJ On The Way | 
> | Cts 


SCSP DIRECTOR Raiph Felger, left, confers with a senior 


counselor at the Columbus Urban League's Seniors In 


360 senior citizens served 
in 86, 18 placed on jobs 


The Seniors in Community 
Service Program (SCSP) provides 
employment assistance to older 
adults in the community. 


Through SCSP, mature, 
dependable workers are available 
for jobs. Participants are trained 
and placed in subsidized employ- 
ment. Later participants are 
placed in permanent unsubsidized 
employment. 


Persons must be 55 years of age 
or older to participate in the pro- 
gram. SCSP continually seeks to 
develop relationships with the 
public and private sectors to 
secure employment opportunities 
for seniors. 


Newly appointed director, 
Ralph Felger’s emphasis is to find 
gainful employment for seniors. 
Ralph, a retired Airforce Lt, Col. 
and retired Ohio State University 
Assistant to the Vice President of 


RALPH FELGER 
..8esp director 


Community Service Program 


Educational Services, knows of 
the difficulties facing employment 
for the older workers. 


Ralph explains that one of the 
problems in the recruitment of 
Black senior citizens is that most 
of them do not want to work inthe 
unskilled labor, or hard working 


environments. However, gin 1986 
the SCSP served over 360 pro- 
gram participants and placed 18 
persons in unsubsidized employ- 
ment. 


He says, “You're never to old to 
learn.” Also, the CUL strives to 
place senior citizens in working 
environments where they can gain 
confidence and self-esteem. 


If you are a senior seeking to 
supplement your present income 
or know of a senior looking for 
employment contact the SCSP 
programs at 221-0544. 


Advertine Excursion 


A relaxing three day - two night 
vacation where you can enjoy all 


amenities of the hotel and still have 
plenty of time to shop, browse and 


visit the local attractions. Your 


Passport Adventure includes deluxe 
overnight accommodations for two 
nights and $25.00 in Passport Dollars. 
to enjoy during your stay in our rest- 


aurant and lounge. 


$79.00 ...... 


Double or single occupancy 


The Parke Passport Programs are available at all Parke Hotels. 
Call for reservations 


WE PLEDGE 


OUR SUPPORT TO THE COLUMBUS URBAN LEAGUE, AND WE PLEDGE TO BE EVER 


PARKERHOTEL 
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A fun-filled escape where you can 
the get away from it all overnight 
without getting over your head. Your, 
Passport Excursion includes luxurious 
accommodations for one night and 
$20.00 in Passport Dollars to enjoy 
during your stay in our restaurant 
and lounge. 


$59.00... 


Double or single occupancy 


1-800- poet 2345 


VIGILANT AND ALWAYS AGGRESSIVE IN THE BATTLE FOR HUMAN RIGHTS AND 


EQUAL OPPORTUNITY 


THE COLUMBUS EDUCATION ASSOCIATION 


929 EAST BROAD STREET 


(614) 243-4731 


COLUMBUS, OHIO 43205 


LOCAL AFFILIATE OF THE OHIO AND NATIONAL EDUCATION ASSOCIATIONS | 


a 


WE, TOO, 
SALUTE EQUAL 
OPPORTUNITY. 


' f 


Central 
Benefits 


Pars Blue Cross 
Ly) Blue Shield 
® ® 


A Mutual Insurance Compahy 


At the Columbus Board 


L=J _ of REALTORS® 
2 WE ARE PROUD... 


of our commitment to equal opportunity 
and equal professional service 


* in the sale or rental of housing 
* in advertising the sale or rental of housing 
* in standing ready to enter broker-client 
relationships 
* in providing real estate brokerage services 


THE COLUMBUS BOARD OF REALTORS® 


200 E. Town St., Columbus, Ohio 43215 


FRANKLIN COUNTY DEPARTMENT 
OF HUMAN SERVICES 


Jack Foulk 
Dorothy S. Teater 
Roger W. Tracy 


County Commissioners 


The Franklin County Department of Human Services expresses their 
continued commitment to Equal Employment and Affirmative Action. 
All of us working together can help provide equal opportunity for 
every individual. 


John W. Hahn, Director 


Franklin County Department of Human Services 


Page 20C - THE CALL AND POST, Thursday, November 26, 1987 


CONGRATULATIONS 
(aes 


CompuServe. congratulates the 

Call and Post and the Urban League 
on their “We Can Make A Difference” » 
theme and their 25th Salute to 

Equal Opportunity. 


‘CONGRATULATIONS 


| MEAT PACKERS OUTLET 


317 SOUTH FIFTH STREET 
“Serving Columbus Since 1958” 


~~ RETAIL MEAT MARKET 
LOW PRICES ON FRESH MEATS 


PORK © BEEF eSMOKED POULTRY © DELI 
ADAM (LITTLE BUTCH) BANGERT-MGR. 


TOM SHOOK-ASSISTANT MGR. 


An 
Equal 
Opportunity 
Employer 
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THE COLUMBUS ACADEMY 


is proud to participate in the 


25th SALUTE TO 


Air Force Major Stewart 
aspires to be comptroller 


Fourteen years ago, Major Ray 
iewart, USAF, discovered the 
>st kept secret in America - the 
ir Force offers a great way of 
fe. Now, he wants to be the 
omptroller of the Air Force. 
Stewart is currently the Deputy 
omptroller at the Defense Con- 
ruction Supply Center (DCSC) 
1 Columbus, Ohio, a field activity 
f the Deferise Logistics Agency in 
Jexandria, Virginia. He consid- 
rs himself a tough, but fair man- 
ger. “To be Comptroller of the 


tion, It allows you to see the big 
picture.” 

The road to Comptroller of the 
Air Force has two way station: 
appointments as Base Comp- 
troller and Headquarters Comp- 
troller. Stewart recently held the 
reins of Comptroller at DCSC 
while his boss, Michael Wilson, 
attended the Senior Executive 
Fellows Program at Harvard 
University. He served as Acting 
Comptroller from September 


EQUAL OPPORTUNITY 


Outstanding Alumni-Faculty-Students 


a 


through December. Brian Robinson '84 Brad Toms '85 Marty Nesbitt '81 
Stewart would like to leave a a Brown University Miami University Albion 


legacy of budget cooperation at bey fase ~ had 
DCSC. “We, in the Office of 
MAJOR ROY STEWART Comptroller, stress the need for 

wants to be comptroller directorates to work closer on 
budget matters. The budget 
should be a corporate decision 
that involves input from top level 
managers, because they are the 
ones that make it work.” Stewart 
says productivity improvement, 
cutting costs through automation 
and learning -to work smarter at 
DCSC are driving forces of a suc- 
cessful management team. 

He has a Bachelor of Science in 
Accounting from South CArolina 
State College and a master’s 
degree n Guidance and Counsel- 
ing from Troy State University. 


ir Force is my ultimate goal,” 
xplains Stewart. “I have always 
njoyed managing and budgeting 
1oney, and I think this is the one 
osition that lets you see every- 
ing happening on the installa- 


The Columbus Academy welcomes students who are interested 
in the finest educational experience. The Academy is dedicated to 
the development of the intellectual powers as well as the physical, 
social, moral and aesthetic growth of its students. 

Founded in 1911, The Academy offers grades kindergarten 
through twelve and is a private, non-sectarin, college preparatory 
school for boys with co-ed kindergarten. 

Following the motto, “In Quest of the Best,” Academy “Vik- \ 
ings” have consistently managed to achieve impressive results in Aaron Clark '87 

+ the classroom, in athletics, and in the fields of art and music. Wittenberg 
Academy graduates pursue their education through colleges and ‘ 
universities as well as throughout the country. 

Financial aid and scholarships are available according to need 
for prospective students in grades five through twelve. Entrance 
testing for the 1988-89 school year will begin in December. 

For an application for admission or for more information, , 
contact Mr. Louis Schults, Director of Admissions, The Colum- 


wo 
- 


salutes the 


Stewart attended Squadron bus Academy, 4300 Cherry Bottom Rd., Gahanna, OH 43230 or 
Urban League Officer's school and the Air Force call 475-2311. Pir 
and Command and Staff College. His Harvard 
decorations and awards include 
Equal the Meritorious Service Medal, 
2 Joint Service. Commendation 
Opportunity Medal, the Air Force Commenda- 
tion Medal, Headquarters ATC 
Day Outstanding Accounting and 
Finance Officer of the Year Award 
USAF. Outstanding Accounting 


and Finance Officer of the Year 
and USAF EEO Award for 
Supervisory Action. Stewart, a 
native of Brooklyn, New York, 
has a wife and one child. 


Decay Ba Banks "83 i 
wiewn Pdesegulil Kevin Richardson ‘61 Maurice Saah’B8 = Cecil Gouke '89 


College of William & Mary 
“Grier U. of Indiana Grad School ee 


sy 


845 N. HIGH ST. COL. OHIO 
PHONE 294-6464 


TUSSING RD. COL., OHIO 
(IN CONSUMER SQUARE SHOPPING CENTER) . 
PHONE 864-8282- 


Alex Robinson 90 = Bruce Stewart 90 Ron Ransom ‘89 Don Brown ‘90 Adrian Mitchell '91 * 
Alumni Scholar : Alumni Scholar 


“CA Photos by Omar Mobin-Uddin Academy Helsaman 


—— 


Bud Tibbits Michael Pettiford ; 


Jessica Reed Charles Saunders Nina Jackson Susan Graham Ralph Piano Joel Perry 


EQUAL ADMINISTRATION, CLERICAL, 


PEE OPPORTUNITY “"cuchceranc™ 


ee ee ee 


Ashland Chemical Company-Corporate Headquarters: Dublin, Ohio 


Manufacturer, marketer and distributor of a wide variety of chemical products.’ Division of Ashland Oil, Inc. 


Keith Hunter i Edith Patterson Fred DiNapoli Bee Voruganti 


Chery! Cartmille Louella Reynolds Charles Dudgeon Robert Sparks Uffa Brown Pete Menardi 


AAD ERAADRAEASSESESSSS SESE EIDDE SIESTA OLS S See ARIAL TIN LESS OSS” 
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ANCHOR 
HOCKING 
CORPORATION 
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THE PRIVATE INDUSTRY COUNCIL OF 
COLUMBUS AND FRANKLIN COUNTY, INC. 
50 West Gay Street 
Columbus, Ohio 43215 


A PARTNERSHIP LINKING PEOPLE WITH TRAINING AND WORK. 


The Private Industry Council isa private, not-for-profit company that was created to provide 
job training for economically, disadvantaged adults and youth and other individuals facing 
serious barriers to employment. : 


The job training services that we provide for Columbus and Franklin’County residents are 
designed for individuals of any race, color, or creed, who are unemployed and of low income. 


This year, more than 1,700 residents of Columbus and Franklin County found unsubsidized 
employment through the P.I.C. These men and women were hired by EQUAL 
OPPORTUNITY employers. We are proud to have been of service and helped these 
individuals achieve the better self image that comes with being self-supporting citizens. 


P.L.C. Chairman, David C. Wetmore, the Former Judge Robert Duncan, P.1.C. Director, Wiley H. Clodfelderand 
Youth Conservation Corps. 


Duc to the effort of Wiley H. Clodfelder. the P.1.C. implemented the Youth Conservation Corps. This is the only 
P.1.C inthe nation to operate such a program. Corps members wor’ on community projects in conservation, 
natural resources and disaster assistance. These efforts help develop community pride 


For more information regarding services provided by the Private Industry Council. call the Job Training Center at * 
1260 East Broad Street. 258-5318. 


.-A WORKING PARTNERSHIP . 


PURSUING 
EXCELLENCE 
FOR 
COLUMBUS 


“My job as Mayor will be to 
serve all the people... black, 
white, men, women, young, 
old, rich, poor, Democrats, 


| Repablicans, and Independents... 


I eagerly accept that challenge.” 


Dana G. Rinehart 
Election Night 
« ‘November 8, 1983 


MAYOR RINEHART SALUTES 
THE URBAN LEAGUE AND 
EQUAL OPPORTUNITY DAY 1986. 


Now pad tor at pubhe expenit. 


We proudly support 
the Urban League and 
the Call and Post in 
this 25th annual 


SALUTE TO™ 
EQUAL ... . 
OPPORTUNITY. - 


ES 
Ea. 
_—— 
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The Education and Youth Ser- 
vice Department is committed to 
developing services and programs 
to forward the educational 
attainment of black and economi- 
cally disadvantaged individuals. 

Over 55 scholarships are 
awarded to assist students (young 
and old) pursue post high school 
academic goals. The scholarships 
awarded include the Anheuser- 
Busch/Columbus Urban League 
scholarship and the John Frazier/ 
Carrie Stewart Scholarship. In 
cooperation with the National 
Urban League, the Drrt- 
Kraft/ National Urban League, 
Grand Met/ National Urban 
League, and the University of 
Rochester Scholarships are also 
available, 

Youth employment opportuni- 
ties are made available for those 
individuals who face special barri- 
ers to employment. The Business 
Jobs For, Youth Program pro- 
vided over 1000 summer jobs for 
youth in the city of Columbus, 
Operation Brightside, and funded 
by Anheuser-Busch, ‘and the 
Teenage Employment and Educa- 
tion Now Program (TEEN) 
funded by IBM, also provided 
youth with summer employment. 


A basic skills remediation cen- 
ter (EXCELL) has been created to 
assist youth ages 16-21; droup- 
outs; teen parents; at-risk popula- 


CCP INSTRUCTION — Ken (Bone Crusher) Chivers, an ex-member of Junior 
Freeze Gang, receiving instruction from CCP instructor Ann Maire Paternostro. 
Ken was expelled from Independence High School and referred to CCP. 


Black Adoption Service 


A part of Lutheran Social Services of 
Central Ohio 
57 E. Main St. 
Columbus, Ohio 
228-5209 


JOIN TODAY 


Membership fipplication 


The Columbus Urban League 
700 Bryden Road 
Columbus, Ohio 43215 


221-0544 
O.New Member 


Name. 
Address. 

. City,Zip. 
Business Tele. 
Home Tele. 


Make checks Payable to the Columbus Urban 
League (contributions ore Tan Deductible) 


Type or Print 
MEMBERSHIP DUES 


(CHECK ONE) 


for over 70 years. 


tion, and ojder adults who want to 
upgrade skills to be competitive in 
the job arena, and who are seeking 
to improve basic math, science 
and reading competencies. 

Director Jeff Gove said “Our 
overall goal is to essentially enable 
persons to achieve a GED, how- 
ever, to reach that goal, they must 
increase competency skills in 
math, reading and science.” 

Gove feels that one of the main 
issues the Excell instructor Ann 
Marie Paternostro is facing, is 
that the students are testing out 
low in math and reading. Unlike 
the public school system which is 
structured to serve many students, 
“the dynamics of this program 
work due to undividualized atten- 
tion and students work on their 
own pace” Gov. said. 

After 3-weeks of operation, the 
center had enrolled 18 students 
presently by the juvenile court, 
Columbus Literacy council, 
Columbus Public Schools and 
Neighborhood House. 


Mary Adams and Ken “Bone 
Crusher” Chivers are two of the 
students presenting enrolled. 

Mary, a 35-year old single par- 
ent wants to become independent 
of the welfare system and communi- 
cate with her 15 year-old daughter 
who is also learning about compu- 
ters at Linden McKinley High 
School. Although she graduated 


Renewal 0 
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‘EXCELL formed to assist drop-outs, teen parents 


EXCELL CENTER student Mary Adams, 35, single parent, wants to become 
independent of the welfare system. Her 15-year-old daughter is also learning 
about computers at Linden-McKinley High School. Mary is now learning basic 
math and reading skills, and she is looking forward to continuing her education. 


from 3rd Street School in 1967, 
which during that time, taught 
only basic life skills such as cook- 
ing and sewing Mary says “Those 
skills are not enough to survive 
today."’ Mary is now learning 
basic math and reading skills and 
is looking forward to continuing 
her education and find gainful 
employment Mary said, *“‘I 
recommend that if you're in need 
of help don’t be ashamed. The 
CUL has programs to assist per- 
sons and you should take advan- 
tage of them.” 

Ken “Bone Crusher” Chivers, 
an ex-member of the Jr. Freeze 


Your vision of retirement is one 
thing that deserves to become reality. 


Gang was expelled from Inde- 
pendence High School and 
referred to CCP. The 17 year-old 
youth who was expelled for carry- 
ing a concealed weapon, was not 
permanently put out of the public 
school system because he had 
been making tremendous progress 
in the classroom. 

Ken feels that CCP is the best 
route for him to continue to apply 
himself. He says to other youth 
who are in the gangs, “Get your 
life strengthen out, fighting isn’t 
necessary. If they don’t wake up, 
they'll miss out on getting an 
education.” 


After all the work and all the years, 
this time belongs to you. 
And whatever your individual 


goal—from a home on the golf course to 
simply puttering around —a BancOhio 
savings program can help you reach it. 


At BancOhio, you'll find the 
people, the skills and the specific 


programs that’ll make the most of your 


retirement savings. 
Together, we'll plan now to assure 
that your retirement is all you want 


YOUR CASTLE AWAITS YOU AT ONE OF 


™WIND S O Reommuninies 


Columbus 


Castleton Gardens, elderly housing 


(614) 863-6478 
Chillicothe 
Heritage Hills, family housing 
: nesited in the hills of Ross County 
seeevere bedrooms 


convenient laundry facilities. 
numerous playground areas within the complex 
(614) 744-1567 


Grove City 


Melbourne Estate, family housing 
+++++%. Southwestern School District 
seevoncse easy access to Interstate 71 


Melanie, Manor, elderly housing 
all utilities included 
planned activities 


+ community facilities with kitchen community room facilities 
crcecceeesseeene swimming pool ooo. ee ee es = > Sonora Drive 
(614) 871-0071 (614) 871-4509 
Lancaster 


Little Brook Estates, family housing 
+ Heating included in rental amount 
excellent schools 


Windsor Place, elderly housing 
all utilities 
planned activities 
« Community rogm facilities 

ieeyee ne beside Harts Fagnily Center 
(614) 687-1664 


PEACEFUL CO-EXISTENCE IS FAIR HOUSING 
EQUAL 
HOUSING 
OPPORTUNITY y 


“Tl play 18 holes 
every day, 
on a course that’s nght 
outside my patio door? 


 IERGP SIE RW RN 


BancQhio 
comes through for you. 


_— 


Banco 
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| OD Individual MEMDET..........0-sseessee000S15 
O Family MeMbBEFSNIP.......0-c0-ecseeeseeeee S90 
O Senior Citizen Membe’........0.0-0++000000$5 
O Student Member (18-21)......0-0++000055 
D Youth Member (14-1 PDidivssssessvsoresnsses 
0 Non-Profit Organization....................$100.00 


(Membership for One Year) 


it to be. 


At.BancOhio, you get Our Best 


Every Day. Call 463-7700. 


Member FDIC 


© WS7 BancOhio National Henk 


A Member of National City Corporation 


There's notime 
like the present 
to secure your 
future. 


Watch your money grow when you invest.in a We'll even give you your first order of checks at no 
Huntington Certificate of Deposit. charge. 

Right now, you'll earn an annual interest rate of 7.40% Bank Smart. 

when you open a new 15 month Huntington Smart investors are coming to The Huntington for 
Certificate of Deposit. Or an annual interest rate of these special interest rates, No Service Charge 
8.00% when you open a new 27 month Certificate of Checking and the added protection of F.D.1.C. 
Deposit. For deposits from $2,500 up to $100,000. insurance. 

Qualify for No Service Charge Checking. So see your Huntington Personal Banker today. Or 
What's more, when you open this Certificate of call 1-800-533-5225, 8am to 8pm Monday through 
Deposit, you qualify for a Huntington Interest Friday. And take advantage of this limited time offer. 
Checking Account with no monthly service charge. On current investments. For future gain. 


J 
1 
Huntington 
Banks 


Substantial penalty required for early withdrawal. 
Member F.D.1.C. @* and Huntington® are registered service marks of Huntington Bancshares Incorporated. © 1987, Huntington Bancshares Incorporated. 


